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OUTLINE OF PRESENTATION: 

1. Background to the Board and Appointed Lands 
2. Our Learnings as a Traditional Owner Land Management 

Board 
• Setting up the Board 
• Getting established as a Board 
• EOI/RFT Process 
• Partnerships 
• Community Consultation 
• Observations of Opportunities 



PART ONE: 

Background to the Board and 
Appointed Lands 



The Dhelkunya Dja Land Management Board 
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Our Purpose 

Djarrangurr u ngullumbara dhelkunya djandak murrupa 
We meet together to return good health to Country and Spirit 

Major Roles: 
  
1. Prepare a Joint Management Plan for the Appointed lands, oversee its 

implementation through partnerships, and monitor compliance and 
performance. 
 

2. Provide advice to the Minister and the Secretary of the DELWP in relation to 
the management of, and policies relating to, the Appointed lands. 



Our Goals and Values 

Vision: For the knowledge and culture of the Dja Dja Wurrung People to be 
recognised and incorporated into the management of the Appointed land.  
  
Mission: To provide a platform for the development of the Jaara People and their 
lands. 
  
Values: 
• To fulfil Dja Dja Wurrung People’s cultural obligations to look after our Country. 
• To act with integrity and honesty to improve park management of the 

Appointed land. 
• To act in good faith in the best interest of the Dja Dja Wurrung People and to 

build healthy partnerships with key stakeholders. 
• To act with integrity and transparency in all relationships.  
• To provide effective and transparent good governance. 



The Appointed Lands 



Hepburn Regional Park 



Paddy’s Ranges 



Kooyara State Park 



Wehla Conservation Reserve 



Greater Bendigo Park 



Kara Kara State Park 



PART TWO: 

Our Learnings as a Traditional 
Owner Land Management 

Board 



Setting up the Board: Process 

 • The Board takes its name from the Dja Dja Wurrung Country Plan. 
 
• The Dja Dja Wurrung Clans Aboriginal Corporation (DDWCAC ) nominates 

DDWCAC members to the Minister, who appoints to the Dhelkunya Dja land 
managemnt Board (DDLMB) 

 



Setting up the Board: Members and Staff 

Graham Atkinson 
Chair 

Doug Humann 
Deputy Chair 

Jan Mahoney 
General Member 

Marlene Burchill 
General Member 

Rebecca Phillips 
General Member 

Trevor Miles 
Dept. Secretary’s 
Nominee 

Tony Christianen 
CFO 

Linda Crawford 
Secretariat Officer 

Michele Braid 
Senior Project Officer 

Cassie Elder 
Project Officer 



Getting Established as a Board 

 



EOI/RFT Process 

 



Partnerships 

 



Community Consultation 

 1. EOI/RFT process – show timeline, decision points 
2. Partnership with CSIRO and their partners DDWCAC/CM logos 
3. Proposed timeframe to consult with the community and prepare the plan (or plans) for 

the parks.  



Observations of Opportunities 

 



 
Thank you - in DDW 
Thank you 
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