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Bigger than 
Mabo? 

Govt position 
under attack 

^ • ^ V ^ f t The Australian 
^ T ^ B Government has 

^ been accused 
k ^ ^ ^ A of wild and 

| B T W desperate 
^ ^ ^ ^ ^ ^ untruths about 
an historical international 
instrument that could have 

a bigger impact in Australia 
than the High Court's 1992 
Mabo decision. 

Chairman of the United 
Nations' Global Indigenous 
Caucus Les Malezer, 
from Brisbane, says the 
Government's stance against 

the draft Declaration on the 
Rights of Indigenous Peoples 
is irresponsible, but won't 
prevent it from being passed 
before the end of the year. 

UN interests have spent 
nearly 20 years finalising the 
document which, while not 

legally binding, is expected to 
set an important standard for 
the treatment of Indigenous 
peoples worldwide and help to 
combat discrimination and 
marginalisation. 

• Full report - Page 6 
• Editorial - Page 20 
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Despite an influx of hundreds of other children from throughout the region, Swan Hill cousins Dylan Edwards (left) and Matty 
Moore decided they still preferred each other's company at the big 50th Croc Fest held in their home town last week. Matty 
attends the Payika campus of the Victorian College of Koorie Education, and Dylan will join him there next year. For more 

photos from the festival and a wrap-up of the popular event's seven-year history, see pages 30 and 31. - picture by AMANDA JAMES 

Tasmania details Stolen Generations compensation deal - Page 3 



Bodybuilder's 
national goal 
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M: 
IY name is Michelle Kickett. I a m 
a Nyoongar woman from Perth 
and this picture is of m e on the 

left with m y husband Adrian, m y two 
daughters Monique (left front) who's 17, 
and Adriana (front right), 15, and m y 
niece Nicole at the rear. 

It was taken at the National 
Basketball Titles in Sydney where the 
girls played and won the under-18 
women's section. 

I a m an Aboriginal and Islander 
education officer based at Melville High 
School in suburban Perth. 

Outside of looking after my family 
and working, I really enjoy sport, 
especially watching my AFL team the 

Dockers, and my kids play basketball 
and netball among other games. I also 
coach in the domestic basketball 
competition played here in Perth. 

Adrian, who is a Kangaroos fan, 
loves the AFL and he's also heavily 
involved in the kids' sports. Like me, he 
also enjoys being involved with 
children's games. 

I also have four other kids - Ricky, 
26, Jodie, 24, Desi, 23, and Cinda 21. 

And on top of that w e also have three 
grand-daughters - Taleesha, Alyssa and 
Makayla. 

As you can tell, we truly enjoy sport 
and watching our kids get the most they 
can from it. 

As parents w e are happy to be 
involved. It's something I think w e can 
give to our kids and still get plenty from 
ourselves. 

My job also involves working closely 
with school-age kids. My day's work 
ranges from helping Indigenous children 
in their school activities to giving 
support to parents and teachers 
whenever it's needed. 

One thing I would like to see is the 
return of Nyoongar language classes to 
all our schools in Perth. They were in 
place but the funding was cut last year. 
N o w w e are working on getting the 
Government to reinstate that funding. 
Fingers crossed! 50 milestone 

for Croc Fest 
Pages 30-31 

OUR CHILDREN 
Koori Mail 
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Going back to 
Turtle Point 

Pages 36-37 

The first triplets known to have been born to the Bundjalung nation of northern New 
South Wales turned three at the weekend. Kadeesha, Kyle and Kobe Bird-King 

(pictured above, left to right) were born in Brisbane on October 21, 2003. Kobe had a 
heart murmur at birth but, as can be seen here, he and his brother and sister are 

now firing on all cylinders. Happy birthday times three kids, from the Koori Mail and 
its readers. 
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Members of the Stolen Generations with family and politicians on the m o m e n t o u s day: 
.left to right) Heather Brown. Jason Mansell alongside his mother Annette Peardon. 
Jenny T h o m a s with husband Eddie Thomas. Rhonda Maynard. Gary Haines. Premier 
Paul Lennon. David Farley. Greens Leader Peg Putt. Scott Haines and Graham Bro.*,n. 

Tasmanian justice 
$5m package for victims of Stolen Generations 
By Tasmanian correspondent 

JILLIAN M U N D Y 

EAt an historic 
ceremony in 
Launceston last 
week, Tasmanian 
Premier Paul 
Lennon released 

details of how the Tasmanian 
Government planned to 
compensate Aboriginal people, 
who as children were forcibly 
removed from their families and 
culture by the State. 

Planned monetary 
compensation to members of 
Tasmania's Aboriginal Stolen 
Generations is considered by 
many as an acknowledgement 
of past injustices, which have 
had long-lasting effects. 

"At the end of the day money 
is not going to do much to soften 
the pain and suffering. It is an 
acknowledgement to say this it 
really happened by the 
Government," said Tasmanian 
Stolen Generations 
spokeswoman Annette Peardon. 

M s Peardon, who said at the 
ceremony that she was filled 
with sadness and gladness, is 
among the group of about 125 
people who stand to be 
compensated from the $5-million 
package. 

The Bill provides for one-off 
payments to be made to not only 
living members of the Stolen 
Generations, but also to the 
living children of those who are 
now deceased. It is estimated 
that those 35 still living will each 
receive compensation of about 
$130,000, while the children of 
the deceased will each receive 
$5000. 

At the emotionally charged 
ceremony, Mr Lennon handed 
an exposure draft of the Stolen 
Generations of Aboriginal 
Children Bill 2006 to a members 
of Tasmania's Stolen 
Generations. 

fl**fl The Voice of UAiqenovt Australia 

Mr Lennon said he was 
acting on an election promise 
and felt a sense of doing the 
right thing. "We are determined 
not to just talk about 
reconciliation, but to do 
something about it - some 
things go beyond politics," he 
said. 

The Premier acknowledged 
support from the Liberals and 
Greens and is confident that the 
Bill will make smooth progress 
through the Tasmanian 
Parliament when it is introduced 
next Tuesday, October 31. 

"The treatment of our 
Aboriginal community is one of 

'We cannot undo the 
wrongs of the past 

but w e can do what is 
right by accepting 
and recognising the 
hurt caused through 

the forcible 
separation of 

Aboriginal children 
from their families 

in the past' 
the bleakest and most shameful 
chapters in the history of our 
island - and the 'Stolen 
Generation' is but a part of that," 
he said. 

"We cannot undo the wrongs 
of the past, but w e can do what 
is right by accepting and 
recognising the hurt caused 
through the forcible separation 
of Aboriginal children from their 
families in the past. 

"The day you have called for 
in August 1997 is not far away," 
Mr Lennon told M s Peardon at 
the ceremony. 

M s Peardon started 
campaigning for the rights of the 
Stolen Generations 22 years 

ago when she was reunited with 
her own family. She called for 
compensation in 1997 in an 
historic address to the 
Tasmanian Parliament following 
its apology to the Stolen 
Generations. 

Eddie Thomas, who was 
removed from his family as a 
baby, was also amongst those at 
the ceremony last week. 

"This is a very moving day for 
us all," he said. 

"Thank you (Paul Lennon) for 
the strength you have shown in 
leading the nation." 

Tasmanian Aboriginal Centre 
legal director Michael Mansell 
said the announcement would 
offer hope to the other 10,000 
children removed on the 
mainland, and he was among 
those calling on other States to 
follow suit. 

"There is no moral or rational 
reason why Paul Lennon's 
Labor Party colleagues in other 
States and Territories cannot 
follow his move," he said. 

"I would like to see a 
delegation of premiers and chief 
ministers, led by Premier 
Lennon, approach Prime 
Minister Howard to establish a 
national compensation scheme 
that mirrors the Tasmanian 
scheme. 

"Prime Minister Howard was 
quick to call for an apology from 
the Japanese for its past 
treatment of Australian war 
prisoners, and (last week) 
handed farmers a $359 million 
package. Lack of money is 
obviously no believable reason 
not to establish a national fund." 

Mr Mansell added that 
Canada paid C$2.2 billion to 
compensate the Stolen 
Generations in their country. 

• Reaction to the proposed 
Tasmanian legislation - Page 4 

• Editorial - Page 20 

Last year, we served over two 
million meat 

Now that's a lot of washing up! 

www.ahl.gov.au 
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Heat on to follow 
Tasmania's lead tfH^^VA Mainland States have begun 

^J ^ B to feel the heat from calls for 
^ them to follow Tasmania's 

L ^ ^ » J lead in its plans to 
( • r s compensate members of the 

^ ^ ^ ^ ^ • ^ Stolen Generations. 
Tasmanian Premier Paul Lennon last 

week released an exposure draft of 
legislation encompassing a $5-million 
compensation package. 

On Friday, Stolen Generations Victoria 
said the Victorian Government should also 
act now, and acknowledge the pain and 
suffering experienced by the Victorian Stolen 
Generations. "We are hopeful that in light of 
the leadership shown by the Tasmanian 
Government, Victoria will move to 
acknowledge the devastating impact of 
forced removal on Aboriginal individuals, 
families and communities," said the 
organisation's co-chairman Mick Edwards. 

"We want a commitment from this 
Government to assist and support healing 
and that includes a formal apology and 
compensation." 

However, Aboriginal Affairs Minister Gavin 
Jennings was quick to reject the suggestion, 
saying that the Government had instead 
spent $5.1 million to establish Stolen 
Generations Victoria as part its response to 
the Human Rights and Equal Opportunity 

'In contrast to Premier Lennon, Prime 
Minister John Howard has refused to 

apologise to people affected by the policies 
of child removal and his Government has 
even sought to deny the existence of the 
Stolen Generations' -ANTaR's Gary Highland 

Commission report 'Bringing Them Home'. 
He said the group was a 

community-based organisation to help 
people reconnect with their relatives and 
families and begin the process of healing'. 

Aboriginal leader Bob Weatherall has 
called on Queensland Premier Peter Beattie 
to avoid putting Aboriginal people through the 
trauma of adversarial proceedings and back 
his 1999 apology for 'what has gone wrong in 
the past' with practical compensation. 

"They have suffered enough," said Mr 
Weatherall of the Stolen Generations. "It is 
time to put this behind us by paying 
compensation." 

Mr Weatherall, who is the chairman of the 
Centre for Indigenous Cultural Policy, says 
he has sought a meeting with Premier 
Beattie. 

Queensland academic John 
Williams-Mozley says he would like to think 
that the Tasmanian Government's actions 
were positive proof for other State and 
Territory governments being able to move 
past the 'specious arguments' of the Prime 
Minister John Howard concerning the Stolen 
Generations. 

"I just hope that not too many more 
members of the Stolen Generations die 
before some justice comes into their lives," 
he said. 

The lobby group Australians for Native 
Title and Reconciliation (ANTaR) says the 
Tasmanian apology and compensation 
package is potentially a model for other 
States and the Federal Government. 

However, ANTaR national director Gary 
Highland says the leadership shown by 

Tasmanian Premier Paul Lennon is still 
lacking atthe Federal level. 

"In contrast to Premier Lennon, Prime 
Minister John Howard has refused to 
apologise to people affected by the policies 
of child removal and his Government has 
even sought to deny the existence of the 
Stolen Generations," Mr Highland said. 

The Tasmanian compensation scheme 
comes at time when a Federal Senate inquiry 
is looking at the unresolved issue of stolen 
wages from Aboriginal and Torres Strait 
Islander people. 

Mr Highland said the unresolved issues of 
the Stolen Generations and stolen wages 
remained among the nation's greatest 
barriers to reconciliation and justice for 
Indigenous people. "Many of the workers 
whose wages were taken faced a double 
injustice because they were also members of 
the Stolen Generations. They were removed 
from their families and culture and then had 
their wages and entitlements removed from 
them," he said. 

"The twin practices of child removal and 
stolen wages took many Indigenous people 
into a form of cultural and economic exile, 
denied a place in Indigenous society and 
then prevented from gaining the economic 
stake so essential to enabling decent life in 
the mainstream." 

Koori Mail 
ABN: 19 053 994 915 

SUBSCRIPTION FORM 2006 
H a v e the Koori Mail N e w s p a p e r delivered direct to your 
h o m e or business for one-year for O N L Y $ 6 5 (25 editions). 

Or 
SAVE $10 WITH A TWO-YEAR SUBSCRIPTION 

Take out a two-year subscription (50 copies) or (2 papers 
mailed to the s a m e address for 1 year) for O N L Y $120. 

Renewal New Subscription 

(Discount available for bulk orders) 

Enclosed is $ for ( yrs) Subscription 

Money order enclosed I Cheque enclosed | | 

Please charge my credit card: AMEX • MASTER CARD • BANK CARD • VISA Q 
(Please lid. applicable card) 

I I I I II I I 
Card Start DatP' / / 

I II I I I II I I I I 
Card ExDirv Date: / / 

Namp nf Hard Holder 

Address 

*Please do not send any cash by mail 

Custody death officer 
awaits DPP decision 

^m^m M There's been no 
• ^ H I word yet on 

r* V I whether the 
I n H Queensland 
I Q L D " • Director of Public 
^ ^ ^ ^ ^ 1 Prosecutions 
^ ^ ^ " ^ * (DPP) will charge 
the police officer found to 
have caused the 2004 Palm 
Island death in custody of 
Mulrunji. 

Queensland Acting 
Coroner Christine Clements 
released sensational findings 
that, among other things, 
Senior Sergeant Chris Hurley 

caused Mulrunji's fatal 
injuries, and the police 
investigation into the death 
failed to meet official police 
standards. 

Snr Sgt Hurley 
subsequently stood down 
pending a decision on 
whether he will be charged. 
He maintains his innocence. 

The Queensland 
Department of Justice and 
Attorney-General confirmed 
on Friday that the DPP had 
received the material from Ms 
Clements relating to the 

Mulrunji's death. 
However, it would not say 

when a decision would be 
made. 

"There is a considerable 
amount of material which 
must be carefully reviewed. 
The parties involved will 
be notified once a decision 
is made," a department 
official said. 

News of Mulrunji's death 
sparked an outbreak of 
violence on Palm Island, after 
which several Aboriginal 
people were charged. 
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K I R S T I E PARKER (pictured) 
has joined the Koori Mail as 

Editor. Kirstie is a Yuwallarai 
woman whose family comes 
from far northern NSW. She has 
been a journalist tor 20 years, 
working in print, radio and 
corporate television. She's had 
a long association with 
the Koori Mail, having been 
the north Queensland 
correspondent during 1991-92. 

Kirstie trained on the West 
Australian newspaper in Perth 
before working for A B C Radio in 
WA's Pilbara region and editing 
a weekly newspaper on the 
Atherton Tablelands. 

Later, she was then-Federal 
Aboriginal and Torres Strait 
Islander Affairs Minister Robert 

Tickner's media adviser, 
ATSIC's director of public 
affairs, director of the National 

Aboriginal Cultural Institute -
Tandanya in Adelaide, executive 
officer of the Australian 
Indigenous Leadership Centre, 
and media and communications 
manager at the Australian 
Institute of Aboriginal and Torres 
Strait Islander Studies in 
Canberra. 

Kirstie has worked as a 
freelance journalist and was 
editor-in-chief of the prestige 
publication Kaltjanow -
Indigenous Arts Australia. In 
2005, she made a short film 
under Metroscreen's Lester 
Bostock Scheme. 

In 2001, she was awarded a 
Centenary of Federation Medal 
for her contribution to the 
Indigenous community. 
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Top 
chief 
leads 
visit 

National Chief of Canada's Assembly of First Nations Phil Fontaine (left), with Professor Mick 
Dodson. Professor Dodson's National Centre for Indigenous Studies at the A N U hosted Mr 

Fontaine's address on 'Reconciliation Canadian-style', picture by stuart Hay 

•

In the same week that the 

Tasmanian Government 
blazed a trail with its plans to 
compensate the state's 
Stolen Generations, Australia 
received a visit from a group 

of Indigenous Canadians who were at the 
forefront of their country's billion-dollar 
settlement for similar reasons. Led by the 
National Chief of Canada's Assembly of First 
Nations (AFN), Phil Fontaine, the delegation 
arrived in Canberra to be welcomed by 
Ngunnawal Elders at the A C T Aboriginal and 
Torres Strait Islander Cultural Centre. 

Mr Fontaine has just been elected as 
National Chief for the third time. The 
National Chief is elected by the 633 First 
Nations Chiefs from across Canada, 
themselves elected by their communities. 
Thus Mr Fontaine represents the 750,000 
First Nations people, and carries 
responsibility for negotiation with Canadian 
governments on a vast range of issues. 

Mr Fontaine has negotiated many 
agreements between First Nations 
communities and Canadian governments. He 
was the first Aboriginal leader to expose the 
shocking abuses of First Nations children 
removed to residential schools - Canada's 
'Stolen Generations'. 

At the A C T Cultural Centre, he spoke 
about his people's struggle for 
self-determination. He referred to the 
Harvard Project on American Indian 

Economic Development, which found that 
communities that made their own decisions 
consistently out-performed those where 
decisions were made outside the community. 

The policies of the A F N are aimed at 
enabling First Nations communities to make 
their own decisions. This means building 
their economic base. Over the past 200 
years, a series of treaties have been signed 
between Canadian governments and First 
Nations peoples. Many of these treaties have 
not been honoured. 

Now the A F N is leading the struggle to 
recover lands that were unjustly taken. In 

which the Government will compensate every 
person removed to a residential school, and 
will compensate further those abused at the 
schools. It will fund projects aimed at healing 
and establish a Truth and Reconciliation 
Commission aimed at uncovering the full 
story of removals and their impact. The 
measures will cost the Canadian 
Government C$4.8 billion (A$5.6 billion). A 
Government apology is still being negotiated. 

M s Belleau has served as Chief of her 
own community, Alkali Lake in British 
Columbia. In the early 1980s this community 
was devastated by alcohol addiction. The 

'We believe this (settlement) will enable us to turn over a 
very heavy page in Canadian history, and move forward' 

many cases, this has resulted in legal 
judgments returning land, and giving financial 
compensation for land that could not be 
returned. N e w treaties are taking place in 
areas where there are no treaties, and First 
Nations communities are gaining resources 
to develop enterprises. Many are thriving. 

Accompanying Mr Fontaine is Charlene 
Belleau, director of the Residential Schools 
Unit of the assembly. She described the 
struggle for healing and justice for people 
removed as children to residential schools. 

Negotiations with the Canadian 
Government have led to a settlement under 

story of its transformation into a healthy, 
creative community was told in the 
documentary The Honour of All'. 

"Alcohol addiction is a symptom of inner 
pain," M s Belleau said, 'and we have to get 
at the causes of that pain." 

M s Belleau works with former inmates of 
residential schools, and has developed 
programs that are helping to overcome the 
effects of abuse they suffered at those 
schools. This has included ensuring that the 
abusers are punished for their actions. 

She and her colleagues took a Catholic 
bishop to court tor his abuse of girls at the 

residential school where he had been the 
principal, and he was sent to prison. W h e n 
he came out, she arranged a healing circle, 
where he came face to face with the women 
he had abused, heard what they had 
endured as a result, and apologised for 'my 
unacceptable behaviour'. 

"Once w e deal with these issues," M s 
Belleau said, 'Ihen our people find the 
strength to confront issues such as domestic 
violence and incest in our own communities. 
As a result, w e are seeing the growth of 
healthy communities." 

The group also includes Professor 
Kathleen Mahoney, who led the 
residential schools negotiations with the 
Canadian Government. She was not 
able to attend the event at the A C T 
Cultural Centre as she was giving a 
lecture at the Law School of the 

Australian National University (ANU). 
While in Canberra, the Canadians met 

Indigenous Affairs Minister Mai Brough and 
senior public servants, and spoke to the 
House ot Representatives Standing 
Committee on Indigenous Affairs. 

At the ANU, Mr Fontaine spoke on 
'Reconciliation Canadian-style' in which he 
outlined the residential schools settlement. 
"We believe this will enable us to turn over a 
very heavy page in Canadian history, and 
move forward," he said. 

After Canberra, the Canadians will visit 
Melbourne, Alice Springs and Perth. 
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Government 
stand-off 
over extra 
NT funding • • m B The Northern Territory Government 

W j f l wants the Federal Government to 
^ ^ match its announced investment of 

N T I an extra $100 million in remote 
I housing over five years as part of a 
I package to improve outcomes for 

* * Indigenous Territorians. 
However, the Federal Government says it 

already spends $90 million each year on 
Indigenous-specific housing in the Territory and 
won't add to the figure until it is satisfied the N T 
Government is making the best use of the funds. 

Chief Minister Clare Martin said last week that 
her Government's additional commitment was the 
start of the first phase of its 20-year plan to tackle 
Indigenous issues. 

"We want to create more jobs, more schools, 
more houses - and healthier and safer 
communities for Aboriginal Territorians," M s Martin 
said. 

"The centrepiece of this package is the extra 
$100 million for remote housing, which I've called 
on the Federal Government to match. 

"Better housing leads to better health and 
education outcomes for kids and the removal of 
many of the stresses that lead to domestic 
violence. 

"All residents will benefit, as the average 
occupancy rate will fall with every new house." 

Federal Indigenous Aflairs Minister Mai Brough 
welcomed that 'the 
Northern Territory 
Government has 
finally accepted 
that they have a 
responsibility to 
better provide for 
housing in their 
own communities'. 

"However, 
rather than match 
the proposed 
funding, w e would 
prefer the Northern 
Territory follow the 
lead of Queensland 
and match our 
funding 50/50," Mr 
Brough said. 

"As it stands, 
even under the 
proposed increase 
by the Northern 
Territory, the 
Australian 
Government would 
still exceed 
Northern Territory 
funding by a ratio 
of nearly four to 
one. 

"Before we 
consider putting 
any more Federal 
money into housing 
in the Northern Territory, or anywhere else for that 
matter, we need to be convinced that the Territory 
is making better use of the $90 million already 
allocated. 

T h e Commonwealth has made it clear that 
further investment in housing is based on a 
number of key reforms including land tenure, law 
and order, good governance, and a more 
sustainable housing model including collection of 
more appropriate levels of rent." 

The N T Government package also includes: 
• A new local government model that will 

improve governance and service delivery. 
• Territory Housing to work in partnership with 

existing Indigenous housing organisations to 
manage delivery and maintenance in the bush. 

• The continued expansion of secondary 
education in the bush. 

• Further rollout of innovative approaches to 
alcohol. 

• Working with the Commonwealth to 
strengthen the police presence in Aboriginal 
communities. 

"A national 20-year generational plan is the key 
to tackling the issues affecting Abonginal 
communities. This is a good start," M s Martin said. 

CLARE MARTIN 

Les Malezer, fifth from right, with dignitaries from around the world at the United Nations in N e w York. 

Govt blasted 
over stance ^ H ^ ^ V ^ A The Australian 

^w^ * ^ B Government 
^ has been 

L ^^_ I accused of wild 
• ^ f l l ^ ^ and desperate 
^ H a^maW untruths about 
an historical international 
instrument that could have a 
bigger impact in Australia than 
the High Court's 1992 Mabo 
decision. 

Chairman ofthe United 
Nations' Global Indigenous 
Caucus Les Malezer says the 
Government's stance against 
the draft Declaration on the 
Rights of Indigenous Peoples is 
irresponsible, but won't prevent 
it from being passed before the 
end of the year. 

U N interests have spent 
nearly 20 years finalising the 
document which, while not 
legally binding, is expected to 
set an important standard for 
the treatment of Indigenous 
peoples worldwide and help to 
combat discrimination and 
marginalisation. 

The draft Declaration 
addresses individual and 
collective rights, cultural rights 
and identity rights to education, 
health, employment, language 
and more. 

Adopted by the U N Human 
Rights Council in June, it was 
submitted last week in N e w York 
for adoption by U N General 
Assembly in December. 

However, Australia joined 
New Zealand and the United 
States in labelling the draft 
confusing, unworkable, 
contradictory and deeply flawed. 

O n behalf of the group, N e w 
Zealand Ambassador Rosemary 
Banks said there was no 
consensus on the draft, and 
there had been no opportunity 
for U N member states to 
discuss it collectively. 

She said the Declaration's 
provisions on lands and 
resources would be 'unworkable 
and unacceptable', its text 
lacked even a definition of 
'Indigenous peoples', and it 
could be misrepresented as 
conferring a unilateral right of 
self-determination and possible 
secession'. 

The draft calls for 
Under the draft 

Declaration, Indigenous 
people have rights to: 

• The full enjoyment of all 
human rights and 
fundamental freedoms as 
recognised internationally. 

• Be free from any kind of 
discrimination. 

• Self-determination, in 
determining their political 
status. 

• Autonomy or self-
government in matters 
relating to their internal and 
local affairs. 

• Maintain and strengthen 
their distinct political, legal, 
economic, social and cultural 
institutions. 

• Not be subjected to any 
act of genocide or any other 
act of violence, including 
forcibly removing children of 
the group to another group. 

• Not to be subjected to 
forced assimilation or 
destruction of their culture. 

• Not be forcibly removed 
from their lands or territories. 

• Practice and revitalise 
Ms Banks said the 
Declaration may be not legally 
binding in any way, but 
Indigenous people deserved a 
Declaration that was clear, 
transparent and capable of 
implementation. 

She said the current text 
failed all those tests and could 
lead to disputes, bitterness and 
unfulfilled expectations. 

Conversely, U N 
Under-Secretary-General Jose 
Antonio Ocampo described the 
Declaration as providing the 
international community with 'a 
comprehensive international 
standard which w e should all 
strive together to achieve'. 

And vice-chair of the Inuit 
Circumpolar Council Aqqaluk 
Lynge said a vote for the 
Declaration was a vote in favour 
of the collaborative process and 
in the greatness of the U N and 
would open the doors to 

their cultural traditions and 
customs. 

• Participate in decision­
making in matters which 
would affect their rights. 

• Maintain and develop 
their political, economic and 
social systems or 
institutions. 

• Determine and develop 
priorities and strategies for 
exercising their right to 
development. 

• The lands, territories 
and resources which they 
have traditionally owned, 
occupied or otherwise used 
or acquired. 

• Own, use, develop and 
control the lands, territories 
and resources that they 
possess. 

• The conservation and 
protection of the environment 
and the productive capacity 
of their lands or territories 
and resources. 

• Determine their own 
identity or membership In 
accordance with their 
customs and traditions. 
Indigenous peoples once and 
for all'. 

Mr Malezer, an Aboriginal 
man from Queensland and 
chairman of the Brisbane-based 
research organisation FAIRA, 
joined Aboriginal and Torres 
Strait Islander Social Justice 
Commissioner Tom Calma for a 
public briefing on the 
Declaration at Parliament 
House in Canberra before flying 
to N e w York. 

"The statement they 
(Australia, N e w Zealand and 
US) presented yesterday was 
one of sour grapes." Mr Malezer 
told the Koori Mail from N e w 
York. 

'They're isolated and out on 
a limb. Many of the things that 
they now complain about were 
not raised in the 12 years of 
those negotiations. 

"They're making wild claims 
that are not consistent with 

international law and they are 
not truthful descriptions of the 
processes that have been used 
to get the Declaration 
concluded." 

Mr Malezer described the 
comments as desperate, 
irresponsible and offensive. 
He said Indigenous peoples 
themselves were not completely 
happy with the draft text but 
felt no further progress could 
be made on it and further 
delay would be intended to 
stop it being put into place. 

Nevertheless, he says the 
Declaration would provide a lot 
of motivation on the part of 
Indigenous peoples to get 
Australia to meet benchmarks 
on human rights. 

"It creates great momentum 
for meaningful dialogue 
between governments and their 
people," he said. 

"I really believe the adoption 
of this Declaration will have, in 
the longer term, a bigger impact 
in Australia than the Mabo 
decision. 

"In the short term, the 
Government will try to ignore it 
but in the long term it'll make a 
significant difference to the 
historical situation of Australia's 
Indigenous peoples." 

Mr Malezer says such a 
Declaration might have 
prevented particular 
amendments to the Native Title 
Act and the N T Land Rights Act, 
and the abolition of ATSIC. 

He says Government moves 
to close down some Aboriginal 
outstations and to take over 
jurisdictional responsibility for 
the treatment of customary 
law in the criminal justice 
system would also be in 
doubt. 

'The thing is, the Declaration 
will take the Australian 
Government somewhere that it 
should have gone willingly," Mr 
Malezer said. 

"All people in Australia have 
a right to government that 
represents the will of the 
people, not just the views of a 
collection of politicians who 
think they are above any 
obligations to the people." 
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Child sexual 
assault 

victims the 
'Forgotten 

Generation'? Rebuke 
for Govt 
over 
report 4 M H W ^ The chairperson of the 

J N S W Aboriginal Child 
I N S W ^ Sexual Assault 
B ^ ^ _ ^ H Taskforce has issued 
I M H ^ i ^ F a sharp rebuke to the 
State Government for, she says, 
ignoring its report that identified child 
sexual assault as endemic in 
Aboriginal communities. 

Marcia Ella-Duncan 
told the Koori Mail on 
Friday that she had 
written to Premier Morris 
lemma expressing 
disappointment and 
outrage that the 
Government had failed to 
respond to the report 
'Breaking the Silence: 
Creating the Future', 
handed to the N S W Attorney-General 
Bob Debus in March. 

"Is the Premier and his 
Government creating a forgotten 
generation?" she said. 

"Victims do not go away, the hurt 
and suffering that exists in many 
families' lives does not ease with time 
and perpetrators do not stop of their 
own volition. 

"Strong leadership is necessary, 
but unfortunately it is not forthcoming 
from this Government." 

'Victims do not go 
away, the hurt and 
suffering that exists 
in many families' 
lives does not ease 

with time and 
perpetrators do not 
stop of their own 

volition.' 

119 recommendations 
The Taskforce report took two 

years of research and consultation, 
and made 119 recommendations: 

• National and State policy 
frameworks for dealing with child 
sexual assault. 

• Establishing an Assistant 
Commissioner for Aboriginal Children 
in the N S W Commission for Children 
and Youth. 

• An increase in counselling 
services for Aboriginal people. 

• Treatment programs for 
offenders. 

• Appointing a co-ordination unit 
to oversee the implementation of 
recommendations. 

"The taskforce consulted 

extensively with Aboriginal 
communities who have shown 
they need support in dealing with 
these issues rather than simply 
being labelled as dysfunctional," 
M s Ella-Duncan said. 

"We have seen examples - like 
at Cherbourg, in Queensland -
where Aboriginal communities 
have reduced the incidence of 
child sexual abuse with the help of 
government agencies." 

M s Ella-Duncan says 
Aboriginal girls are more than 
twice as likely to be victims of 
child sexual assault than their 
non-Indigenous counterparts. 

It is generally understood that 
child sexual assault is 
under-reported in all communities 
and even more so for Aboriginal 
people. In spite of this situation. 
Aboriginal children are still 

over-represented in reporting 
statistics. 

"What the report concludes is that 
child sexual assault within the 
Aboriginal community in N S W could 
be up to four times the rate of the 
general population and this is totally 

unacceptable," she said. 
"Child sexual assault 

has been allowed to go 
unchecked - by 
Aboriginal communities 
who at times protect and 
harbour perpetrators, by 
authorities who fail to 
take action on incidences 
that are reported, and by 
the courts who fail to 
impose appropriate 

sanctions when matters are 
successfully prosecuted." 

M s Ella-Duncan says the problems 
and delays with the report appear to 
have arisen since it was transferred 
from Mr Debus to Mr lemma. 

November deadline 
However, a spokesman for Mr 
Debus, Alex Cramb, told the Koori 
Mail that the State Government is 
taking the issue very seriously and 
will announce its response before the 
end of November. 

He said a whole-of-government 
response was being co-ordinated, 
canvassing the views of about nine 
key departments and agencies, 
including the Attorney-General's 
Department, police, health, 
community services and more, 

"We can understand even/one's 
frustration but we're going to be 
implementing a significant number of 
the recommendations, it is not a half­
hearted go," he said. 

Mr Cramb said some of the 
matters raised in the report had 
budget implications or required 
considerable administrative change, 
but added the Government only 
received the final version of the report 
in June. 

Pilgrimage marks 20 
years since Papal visit 
M M M When Pope John Paul II 
^W^ ™ ^ B visited Alice Springs in 
[ ^ November, 1986, 
V ^ ^ ^ J thousands of people were 

| k r 4 there to hear him speak -
^ ^ ^ ^ ^ ^ many of them Aboriginal 
Catholics. 

The Pontiff's words were "harmony to 
the ears', according to National Assembly 
of the National Aboriginal and Torres Strait 
Islander Catholic Council (NATSICC) 
chairperson Melissa Brickell. 

"We listened to what w e already knew 
in our hearts, that who we are as 
Aboriginal and Torres Strait Islanders is 
fundamental to who we are as Catholics," 
M s Brickell said. 

"His Holiness' address provided strong 
support for us to contribute our cultural 
richness and diversity to the life of the 
Catholic Church and reinforced the need 
for Australia to address the injustices and 
suffering of Indigenous peoples, with an 
open heart and mind toward peace and 
reconciliation for all in Australia." 

Earlier this month, many of those 
people who were in Alice Springs in 1986 
made a pilgrimage back to the central 
Australian town for the 7th National 
Assembly 'Dreaming from the Heart' and 
20th anniversary celebrations of Pope 
John Paul's visit. 

NATSICC organised the five-day event 
on the traditional lands of the Arrernte 
people, welcoming Aboriginal and Torres 
Strait Islander ministries, councils, partners, 
youth, groups and individuals. 

'Dreaming from the Heart' featured an 
opening, healing, closing and anniversary 
celebration masses, community reconciliation 

and daily prayer presentations. The keynote 
speaker was Broome's Mark Bin Bakar. 

NATSICC also co-ordinated the 12-month 
'Pass It O n Message Stick Relay' through 
Australian parishes, schools and communities, 
encouraging them to renew their commitment 

to the process of reconciliation. 
Brisbane Catholic Justice and 

Peace Commission executive 
officer, Peter Arndt, said earlier in 
the year that many Catholics 
wanted to understand the issues 
and to respond in a meaningful 
and effective way. 

"At a time when reconciliation 
has disappeared from the national 
agenda, the Church is standing 
alongside Australia's Indigenous 
people and trying to be a faithful 
witness to Christ in our land," Mr 
Arndt said. 

• The images shown here of 
the religious ceremonies at 
Alice Springs were taken by 

Tony Robertson. 
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Borroloola traditional owners (from left) Gordon Landsen, Norman Kingsley and Harry Landsen travelled 1000km to Darwin to protest the N T Government's October 13 decision 
to approve the McArthur River open-cut mine. Photo courtesy of the N L C 

N L C anger at mine 
M M P won't be released 

• N B The Northern Land Council 
W ^ B (NLC) has described as 

^ ^ 'recalcitrant' and 'detrimental to 
N T I positive community relations' 

I mining giant Xstrata's failure to 
I resolve an outstanding 

' ' compensation claim by 
traditional owners of the area around its $110 
million McArthur River lead and zinc mine 
near the Gulf of Carpentaria. 

The N T Government approved Xstrata's 
expansion plans for the mine on October 13. 

The move paves the way for the company 
to divert 5km of the McArthur River so that 
the company can convert from underground 
to open-pit operations, extending the life of 
the mine by another 25 years. 

NLC chief executive Norman Fry says the 
council has received legal advice which says 
the Kurdanji traditional owners would win a 
court case against the N T Government for 
impairment of native title rights and that 
resulting compensation would be likely to be 
considerable 

"The NT Mining Minister, Chris Natt, has 
missed an important opportunity to protect 
the Territory taxpayer by insisting that Xstrata 
pay compensation now." Mr Fry said. 

He says the McArthur River mine was 
approved in 1993 and was the first major 
mining development after the High Court's 
1992 Mabo decision. 

"The mining company and the N T 
Government refused to negotiate an 
agreement, and an unresolved compensation 
claim was lodged by traditional owners in 
1996 "he said. 

"Other nearby mines since Mabo operate 
through negotiated agreements with 
traditional owners, including the 1997 
Century Zinc mine in Queensland, the Merlin 
diamond, and in 2004 the Bootu Creek 
manganese mines in the Northern Territory. 

"Xstrata wants to trample on Aboriginal 
rights and culture by permanently diverting a 
major river and interfering with major rainbow 
serpent sites, without negotiating an 
agreement with the traditional owners - and 
without explaining to the public why it is safe 
to locate tailings on a flood plain." 

Mr Fry said it was no surprise that 

McArthur River Mining has refused to 
publicly release the mine management 
plan (MMP) for its open-pit development 
at McArthur River. General manager 
Brian Hearne says the plan is an annual 
operational plan and not an 
environmental assessment document. 

"It is not usual practice within the 
Australian mining industry to release 
mining management plans because of 
the commercially sensitive information 
they contain," he said. 

"The M M P is an internal mine plan 
used by regulators each year to audit our 
activity. Asking for it to be released is like 
asking any company to reveal its 
business and marketing plans. 

"We believe the Department of 
Primary Industries, Fisheries and Mines 
is the only relevant body with the 
regulatory authority to review, assess 
and audit our MMP.'' 

traditional owners were strongly opposed to 
the development. 

"They know that in the 21 st century, 
mining agreements with Indigenous people 
are standard industry practice, including at 
the nearby Century Zinc and Weipa mines in 
Queensland and at the Argyle diamond mine 
in Western Australia," he said. 

"Xstrata is a recalcitrant mining company 
motivated solely by self-interest and greed, 
whose only interest is to maximise profit from 
its lease - without any regard for the 
interests of traditional owners who previously 
owned the land, and without any regard for 
Territorians who in due course will be 
required to pay compensation." 

Meanwhile, a group of 40 Yanyuwa 
people travelled to Darwin to protest against 
Xstrata's expansion plans for the mine. 

Felicity Chapman helped organise the bus 
trip by Yanyuwa people to Darwin to put their 
case to the Territory Government. 

NT Mines Minister Chris Natt said on 
October 13 that he was satisfied the M R M 
plan had met the requirements of the 
Mining Management Act. 

Mr Hearne says the public have had 
many opportunities to obtain information 
and comment on the mine's development 
throughout the statutory assessment 
process. 

"All the information which could be 
reasonably required by a member of the 
public to understand our project is 
already publicly available," he said. 

"Public feedback received through the 
assessment process has been fully 
considered within our plans." 

• MRM's Environmental Impact 
Statement (EIS) from August 2005, EIS 
Supplement (December 2005) and 
Public Environmental Report (PER) 
are available on the M R M website: 
www.mcarthurriver.com.au 

She says the Government decision was 
rushed to pre-empt their protest which had 
been planned for some time. However, a 
spokeswoman for the N T Mines Minister said 
the Yanyuwa protest had no bearing on the 
timing of the Government's decision. 

A traditional owner Leonard Norman told 
media he would support legal action to 
prevent the diversion of the diversion. "The 
people who feel strongly about it should at 
least try to give it a shot, challenge it in court, 
in the higher courts," he told the ABC. 

Xstrata subsidiary McArthur River Mining 
(MRM) has welcomed the Government 
decision. 

The N T Government also endorsed 
MRM's 2007 Mining Management Plan 
(MMP), a heads of agreement for a 
$32-million package of economic and social 
benefits to the Borroloola region, and an 
agreement for independent environmental 
monitoring of the mine operations. 

M R M general manager Brian Hearne says 
that, subject to final approval by Federal 
Environment Minister Senator lan Campbell, 
the mine would progress immediately with 
the development program. 

"This announcement provides 
much-needed certainty for the mine's future 
and acknowledges our commitment to 
environmental management and the 
community," he said. 

The approved open-pit development will 
enable M R M to continue to access one of the 
world's largest known deposits of zinc and 
lead. It will increase annual ore throughput 
from 1.6 million to 1.8 million tonnes to 
maintain current levels of concentrate 
production ... and extend the life of mine by 
25 years. 

"We are pleased that as a result of 
intense scrutiny, the N T Environment 
Protection Agency is satisfied there is no 
evidence the mine has adversely impacted 
on the McArthur River or Gulf environments 
and that the river diversions will be safe in all 
weather conditions." Mr Hearne said. 

Under the approved M M P , the first stage 
of work involves the expansion of the 
existing test pit operations in order to 
maintain current production levels while work 
on the full open-pit development proceeds 
under a two-year program. 

M R M produces 70 per cent of the world's 
zinc-lead bulk concentrate. 

By converting to open-pit operations, the 
business is forecast to inject $329 million into 
the Territory economy and $523 million into 
the Australian economy each year. This 
equated to a total benefit of $13 billion over 
the 25-year mine life. 

BREAKING N E W S : O n Friday, Aboriginal 
N T backbencher Barbara McCarthy 
distanced herself from her ALP government 
colleagues, imploring them to speak to her 
Borroloola people and re-think the mine's 
expansion. O n the same day, Federal 
Environment and Heritage Minister, Senator 
lan Campbell announced his approval ofthe 
development under the Environment 
Protection and Biodiversity Conservation Act 
1999. This was the third and final approval 
required for the development. 
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• ^ B Farmers, politicians 
I and environmental 

^ ^ ^ I groups have joined 
| W A I the Wardandi 
& I Nyoongar 
^k^jtM community of 
^ * ^ ^ ^ * Westem Australia's 
south-west region to resist a plan 
to pump water from a huge 
underground aquifer to 
supplement Perth's water supply. 

The W A Water Corporation 
(WAWC) plans to pump 45 
gigalitres of water a year from the 
Yarragadee Aquifer, a mammoth 
underground water source about 
300 km long, about 50 km wide 
and about a kilometre deep, 
containing at least 15,000 cubic 
km of hydrology. 

The aquifer begins near the 
south-west city of Bunbury and its 
southern and western extremities 
reach beyond the coastline but 
there are serious environmental, 
cultural and spiritual concerns 
about drawing water from it to 
pipe to other areas. 

The W A W C claims that the 
plan is sustainable because the 
re-charge rate for Yarragadee is 
340 gigalitres a year. 

However, there is general 
consensus that it would be wrong 
to draw groundwater from an area 
with a drying trend. 

The Government is almost 
totally isolated in its support for 
the W A W C proposal, with every 
shire, non-government politician, 
and peak industry group saying 
the plan is too risky considering 
what is at stake in the tourism and 
horticultural industries. 

Rallying point 
A public meeting at Margaret 

River on October 14, attended by 
about 200 people, was a rallying 
point to draw together those who 
oppose the plan. Several 
speakers gave their views on the 
risks associated with tapping 
groundwater sources in the 
current global weather 
environment. 

Wardandi Elder Bill Webb, who 
gave the Welcome to Country, 
said there were environmental 
concerns as well spiritual issues 
for all Nyoongar people if the 
Yarragadee was breached. 

"It's the resting place of the 
Waugal (Rainbow Serpent) and to 
us the Waugal is a commonality 
all over Australia. He's the Creator 
of all of these rivers and 
waterways and we believe that's 
where he dwells, that's where he 
sleeps," Mr Webb said. 

"Once that was created in the 
Dreaming, it was a central part of 
custom and law that we are 
supposed to look after and adhere 
to." 

Mr Webb said that drawing 
water from Yarragadee would 
destroy the dwelling place of 

Collective cry from the people of WA's 
south-west to the State Government... 

Leave the 
i 

water alone 

TV Wardandi dancer Ray 
Buchanan with Bill W e b b on 
the didjeridoo entertaining 

the crowd. 

the Waugal. 
"With the Waugal Dreaming all 

over Australia, this is a respect 
about something, and an offering 
of how we were involved in the 
environment itself." 

Mr Webb also spoke of the 

social and economic 
consequences of taking water 
from the Yarragadee. 

"We are on the verge of a 
cataclysmic adventure," he told 
the attentive crowd. 

"Global warming, rising sea 

Freshwater research specialist 
Dr David Morgan talked about 

the danger to native fish 
species if water is taken from 

the Yarragadee aquifer. 

"Eighty per cent of the 
freshwater fishes that are found 
within the south-west are only 
found within the south-west, so 
that's huge and that's the highest 
proportion of endemic fishes 
anywhere in the country, and the 
Blackwood is one of those 
systems that has all of them in it, 
so it's pretty important for the 
bio-diversity of south-western 
Australia," Dr Morgan said. 

Devastated 
W A Farmers Federation 

spokesman Andy McMillan said 
the entire south-west would be 
devastated if the water table 
dropped below sustainable levels, 
and there were other implications 
because of the offshore 
boundaries of the aquifer. 

"Certainly climate change is 
being blamed for the drop in 
rainfall in Perth, but it's also 
responsible for the drop in rainfall 
down in the lower south-west if 
you use that same logic," Mr 
McMillan said. 

"As well as reducing the rainfall 
in the dams in the lower south­
west, it reduces the recharge into 
the aquifer. 

"From an environmental 
perspective, just very basically, 
there are two points in the aquifer 
where the aquifer actually 
breaches the surface, and one of 
them is out to sea. If the pressure 
in the aquifer is reduced to any 
great degree, you're likely to get a 
salt water discharge into the 
aquifer." 

W A Labor M L C Mathew 
Benson also attended the 
meeting, insisting that every 
precaution had been taken to 
prevent any environmental 
consequence of drawing water 
from Yarragadee. 

"The investigations have 
brought to our attention the sites 
that may be affected by the draw, 
and particularly any species that 
may require careful management," 
he said in a statement quoting 
Premier Alan Carpenter. 

"The multi-million-dollar 
investigations that have occurred 
over the last three years will 
provide the ability to monitor sites 
that may be impacted by the 
extraction to a level of detail that 
would not originally have been the 
case." 

The W A Environmental 
Protection Authority is due to 
make its recommendations on the 
WAWC's proposal by the end of 
the year 
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levels, and we've already seen it 
this year because of the rains not 
being here. They (the W A W C ) can 
turn around and say it's going to 
be sustainable because they're 
lying to you. 

"The governance by us of 
Wardandi law is that we are not 
allowed to over-kill (plants and 
animals), otherwise you will be 
punished. W h o are we going to 
punish when this turns into a 
desert?" 

Concerns 
There are serious concerns 

over the fate of native fish stocks 
in the south-west if the 
proposal goes ahead. 

Dr David Morgan, a 
freshwater fish 
specialist at Perth's 
Murdoch University, 
said many rivers and 
streams in the 
south-west, particularly 
the Blackwood River, 
had been showing a 
drying trend for many 
years and tapping 
Yarragadee may be 
the end of many 
unique species. 
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Kalwun Development Corporation Limited 
m e m b e r s and community m e m b e r s wish to 
express their sympathy to Graham Dillon 
and other family m e m b e r s in the passing 
of Marilyn Dillon on 18th October 2006. 

ABORIGINAL WOMEN'S 
CORR050R.EE 1006 
The theme tor this years event is "Sexual Assault is not our lore". 

The event Is to be held on Thursday 26th October 2006 
between 10:30 a m and 2:30 p m at Redfern Park 

comer of Redfern Street and Chalmers Street Redfern. 
The event will raise awareness ot sexual assault against Women, Children 
and Youth in the Aboriginal Community. Instances of Aboriginal Women, 

Children and Youth being sexually assaulted and abused are unfortunately 
all too common. Aboriginal Women's Corroboree aims to lift the veil of 
secrecy and shame in order for Aboriginal Women, Children and Youth fo 

be educated and celebrated in a positive way. 
We aim to discuss the theme in an empowering and relevant way tfffough 
music, storytelling, art, and dance. Corroboree will be host to some terrific 
musical acts and local performers. There will also be a 88Q and staffs from 

health and government services. 
Should you have any enquiries please cail Christine Robinson or 

Leonie Mason of Wirringa Baiya Aboriginal Women's Legal Centre on 
02 9569 3847, W e look forward to seeing you there on the day! 

ToSH "jeefs MARLEY 
Tour zooc 

J & E presents for the FIRST T I M E EVER, 
Live & Direct from JMGSTotf JAMAICA: 

TosH wjeefs Marley T«or 2 0 % 
with Bob Marley's Junior Marvin from The Wailers 

Bassist/Vocalist & the legendary Fully Fullwood from Peter Tosh 
featuring Tony Chin, Jawge Hughes, Karl Wright, Claudio Peppe, 
Donovan Cartess, Vince Black, George Kouakou Kauao, The Love 2 
A L S o ? E A T U R M G Scrim, Killa Queenz, desuwa Kristine, 

African Dance Group, DJ's Big Up & M C Rita+Abu 

oi€ SHoW oHLY/ 
ff h December zooe, 

8 p m $40 + booking fee 

To purchase tickets call 
ENMORE Theatre 
02 9550 3666 / 0418 654 756 
Ticketek 
www.ticketek.com 
www.enmoretheatre.com .au 
www.scrimentertainment.com 

Bula Shop, Granville 
02 9682 5800 

Palm Pacific, Emington 
02 9628 9555 

Palm Pacific, Minto 
02 9820 3900 

Blacktown 02 9676 3407 

AMA 
Indigenous Peoples' Medical 
Scholarship Trust Fund 2007 
For the assistance and encouragement of Aboriginal peopfe and 
TorTes Strait Islanders studying for a medical degree at an Australian 
University. 
Applications are now sought for the Australian Medical Association 
(AMA) Indigenous Peoples' Medical Scholarship for 2007. Applicants 
must be Aboriginal or Torres Strait Islander. 
Applicants must be eligible for ABSTUDY. A scholarship will not be 
awarded to an applicant who already holds any other substantial 
scholarship. To be eligible, the applicant must be currently enrolled at 
an Australian Medical School and completing at least their first year ot 
medicine. 
Scholarship will be awarded on the recommendation of an advisory 
committee appointed by the AMA Board of Trustees. 
The value of any scholarship given in 2007 will be $9,000 per annum. 
One scholarship will be available in 2007. Scholarship will be 
awarded for a full course of study, subject to review at the end of each 
year. A scholarship may be awarded part-way through a year to apply 
to the remainder of the year's study. 
Applications dose Friday f 7 November 2006. 
To receive further information and an applications package, please 
contact Ms Ester Mijoc, Administration Officer, AMA on 02 6270 5447 
or by e-mail emijoc@ama.com.au 
An application package can also be downloaded from the AMA 
website www.ama.com.au 
The Indigenous Peoples' Medical Scholarship Trust Fund has been 
established with a contribution from the Australian Govemment. The 
Trust is administered by the Australian Medical Association, with the 
help of an advisory committee appointed by the Board of Trustees. 
The Australian Medical Association would like to acknowledge 
American Express for their continued support of the Indigenous Peoples' Medicai Scholarship Trust Fund. 

Qld says n o to 
policing review ^ • P ^ B S f c The Federal Govemmenl 
^Ar ^ B has announced a former 

^ deputy commissioner of 
k ^ ^ » A the Northern Territory 

| k r f l Police as the head ot a 
^ ^ ^ ^ ^ ^ three-month review of 
policing levels in remote Indigenous 
communities in Queensland, the Northern 
Territory, Western Australia and South 
Australia. 

However, Queensland has already 
declared that it will not take part in the 
review, which it says is unnecessary. 

The review, to be led by John Valentin, 
is part of the Government's $130 million 
package to improve law and order in 
Indigenous communities. It was 
announced by Indigenous Affairs Minister 
Mai Brough at the Intergovernmental 
Summit on Violence and Child Abuse in 
Indigenous Communities during June. 

The minister says the first priority for 
the review will be Central Australia and 
the north-west parts of South Australia. 

"The SA Government has already 
indicated an interest in providing extra 
police for the Anangu Pitjantjatjara Lands 
and there have been preliminary 
discussions with the NT," Mr Brough said. 

W A Police Regional Assistant 
Commissioner Graeme Lienert is 
reported to have said that W A police will 
co-operate with the review, having 
learned from the good example set by 
changes made in response to the Gordon 
Inquiry, including new stations and other 
reforms. 

However, Queensland Police Minister 
Judy Spence told State Parliament that 
the review was not needed and the State 
would not participate. 

"Our level of policing in Indigenous 
communities would set a benchmark for 
other states to follow," she said. 

Witnesses 
Mr Brough says he hopes improved 

police presence, supported by other 
measures announced in the summit and 
the C O A G process, will encourage and 
provide more opportunity for victims and 
witnesses to report violence and child 
abuse. 

Low rates of reporting of abuse was 
agreed at the summit to be a major 
problem and in many cases major 
communities have no sworn police officer 
presence. 

"While the provision of adequate 
policing resources and ensuring all 
citizens within each state get the full 
protection of the law is a State and 
Territory responsibility, the $130 million 
Australian Government package includes 
over $40 million for police stations and 
police housing to assist states and the 
Northern Territory to assign adequate 
policing resources to remote 
communities," Mr Brough said. 

He says Australian Government 
officials are meeting with State and 
Territory governments to settle 
implementation plans for the package 
that was developed during the summit 
and subsequent C O A G process, but a 
number of important steps had already 
started. 

"Officer-level discussions are 
occurring on the National Truancy Unit, 
the Federal Government has already 
introduced legislative amendments on 
cultural law and last week, one of the 
cornerstones of the package, the National 
Intelligence Taskforce, started operations 
in Alice Springs and we are now ready to 
start the review of policing levels," Mr 
Brough said. Hardship stories at 

stolen wages dinner 
By LYN GOODE 

flVV|B It was an occasion that 
I ^ H I showed the faces of 

F* V I individual struggle but it 
I ni r^B also h'9h,'9hted the 
I Q L D V international scope of 
^ ^ ^ ^ ^ J Stolen Wages campaign. 
^ ^ ^ " ^ ^ About 140 people 
attended the Stolen Wages Community 
Dinner held in Brisbane recently and 
hosted by ANTaR. 

Eloise Cobalt and Rosalind Kidd were 
among the guest speakers for the 
evening. They were joined by many 
community members who shared their 
personal experiences of hardship due to 
wages being withheld. 

From the Blackfeet tribe from 
Montana in the United States, Ms Cobalt 
detailed her own investigative journey 
that resulted in her personally leading a 
US class action involving 500,000 
claimants and a possible US$40 billion 
law suit. 

M s Cobalt said her campaign was 
fueled by her own childhood memories 
of listening to adults around her say they 
couldn't get their money. 

"It's clear there was a huge 
mismanagement of Indian Trust 
accounts," she said. "And now we have 
to hold the Government's feet to the 
fire." 

Also attending the dinner were 
Redcliffe Elders Peter and Laurel Bird 
who've been doing just that for decades. 

The Birds have had many years of 
correspondence with Government 
offices in search of records and have 
pieced together much of their parents' 
lives when they worked, unpaid or underpaid, in and Cherbourg. Peter Bird said his father Norman, worked as a police sergeant at 

Cherbourg for 15 years and was 
overseer of works as well as being 
employed by the Department of 
Forestry, all under the 'Aboriginal 
Protection Act'. 

"His wages were taken by Cherbourg 
and he received rations of meat, flour, 
syrup, tea, sugar and rice," he said. 

Laurel Bird's mother Lillian worked for 
about 44 years, with most of her wages 
unaccounted for. 

She said some correspondence she 
had received from the Government said 
that no records of her mother's 
employment were kept, 

"One statement says my mother was 
paid by cheque but she didn't have a 
bank account so how could she have 
cashed a cheque?" she said. 

Guest speaker at the dinner was 
Indigenous campaigner and author of 
Trustees on Trial', Dr Ros Kidd, who 
addressed guests with a strong 
resolution to continue the fight for stolen 
wages. Dr Kidd said that poverty experienced by Indigenous people was not because 

Elders Peter 
and Laurel Bird 

... "One 
statement says 
my mother was 
paid by cheque 
but she didn't 
have a bank 
account so 

how could she 
have cashed a 

cheque?" 
asked Mrs 

Bird. 
of Indigenous people, but because 
money was taken from them and not 
given back. 

"There are laws about money and 
there can be no excuses made," said Dr * 
Kidd. 

"If records can't be found, there is a 
breach of trust." 

Peter and Laurel Bird are also 
questioning their own wages while living 
in Cherbourg during their younger years 
because under the 'Act' they simply 
accepted what they were given without 
question. 

"I worked at the hospital and Peter 
was on the water reticulation system and i ) 
the sawmill in Cherbourg " said Laurel 
Bird. 

"We signed a book when we received I I 
cash so there has to be records of our 
payments." 

Dr Kidd said her inquiries were not 
about individual bank accounts but more 
about banker's records. i 

"And the Government is very, very I nervous about us following this path," i she said. | H I T H E KOORI MAIL. W E D N E S D A Y . O C T O B E R 25, 2006. 
Tl,c Voice of InA.n , A..rt,olio m i i 



IBoys 

earning to Live their Dream 

Tirkandi Inaburra 
Cultural and Development Centre inc 

' 

Pictured above right Tirkandi inaburra executive officer Colleen Murray waters the 'maths lesson' and, above left, the sign says it all. 

Story and pictures by LINDSAY H A Y E S 

4BHIW% Young Aboriginal boys are 
M learning to take control of 

I N S W ^ B their destiny in a visionary 
^ ^ ^ ^ H initiative conceived by the 
S M J P local Aboriginal community 
on a 780ha property in southern N e w 
South Wales. 

Tirkandi Inaburra Cultural and 
Development Centre Inc, halfway between 
Darlington Point and Coleambally, is run by 
an Aboriginal management team in a 
working partnership with N S W State 
agencies. 

Staffed by 22 employees, half of them 
youth workers, Tirkandi Inaburra represents 
a multi-miliion-dollar investment by the 
N S W Attorney-General's Department in 
helping at-risk Aboriginal youth bypass 
juvenile detention centres. 

It delivers a residential three- to six-
month cultural, educational and vocational 
program designed to build self-esteem and 
equip the boys with living skills. 

Those targeted are 12- to 15-year-old 
Aboriginal males who have come to the 
notice of police through petty offences, 
truancy or by generally straying off track. 

Executive officer Colleen Murray says 
participation is voluntary and only boys who 
commit to Tirkandi Inaburra's programs are 
accepted. 

The boys generally come from 
communities between the Lachlan and 

Boys learning 
to dream at 

Tirkandi centre 
Murray rivers, and between Balranald and 
the western side of the Blue Mountains. 

Mrs Murray, who welcomed the centre's 
fourth intake of 16 boys last week, said the 
wide catchment presented a home­
sickness issue for many of the boys, with 
the centre so far from their communities. 

The most testing time was the initial 
settling-in period when they established 
their own social structure and worked out 
the 'pecking order'. 

"If w e can get them through the first two 
weeks, they're right for the next 12 to 14 
weeks," Mrs Murray said. 

"The main thing reducing intake is home 
sickness and boys not being committed to 
the program." 

The boys have to abide by the rules, 
attend school from 9am to noon and 
participate in structured afternoon activities 
covering arts, crafts, music, sport, 
woodwork, leatherwork and even cooking 
and sewing. 

A local Aboriginal leader teaches 
didgeridoo and dance, which Mrs Murray 
said dove-tailed into art and craft and multi­
media sessions, including the production of 
C D s by the boys. 

The teachers come from Coleambally 
Central School and are provided by the 
Department of Education and Training, 
which is a partner in the venture. 

"The emphasis is on numeracy and 
literacy The teachers teach with the 'cogs' 
show-and-tell system where the boys do an 
activity and follow it right through. In maths, 
they might be asked to find a square. They 
go outside, measure it, take photos and 
see the result," Mrs Murray said. "The chalk 
and talk approach doesn't work." 

A garden is currently used as the 'maths 
lesson'. 

Sport and recreation have high priority 
in the curriculum. The amenities include a 
swimming pool, fully-equipped gymnasium, 
pool tables and basketball court. A football 
field and a B M X track are under 
development. 

Fourteen graduates from the first three 
intakes have returned to school in their 
home towns and are being assisted by 
mentors to attain their career goals. 

One of the boys who finished the 
program wrote about his experience for his 
school newsletter. He said he tried hard, he 
got there and was proud of himself. 

The article is pinned on Mrs Murray's 
office whiteboard alongside the Tirkandi 
Inaburra rules, 'Have a go and try your 
best' is among them. 

High hopes are riding on Tirkandi 
Inaburra, which translated from Wiradjuri is 
'learn to dream'. 

Minister hails Act 
• 

N e w legislation 
due mid-next year 
will help stop 
unscrupulous 
behaviour by 
managers and 

directors of Indigenous 
organisations, according to 
Federal Indigenous Affairs 
Minister Mai Brough. 

The minister says the new Act, 
to come into effect on July 1, 
2007, will deliver modern 
corporate governance standards 
to about 2500 Indigenous 
corporations. 

The legislation will replace the 
Aboriginal Councils and 
Associations Act 1976 (ACA Act) 
which Mr Brough says has 
failed to keep pace with developments in company law 

New legislation will help stop 
unscrupulous bosses: Brough 
and accountability requirements. 

Existing corporations will 
automatically be registered under 
the new Act, and there will be a 
transitional period of up to two 
years for them to make changes 
necessary to comply. 

"The new arrangements will be 
strong and flexible," Mr Brough 
said. 

"We will remove a lot of red 
tape for smaller corporations. 
which will have more 

straightforward reporting 
requirements. But there will be 
more stringent reporting 
requirements for larger 
corporations." 

The minister says consultations 
were undertaken with Indigenous 
communities throughout Australia 
during a comprehensive review 
and in developing the legislation. 

"Aboriginal and Torres Strait 
Islander people strongly 
supported more rigorous 

accountability for managers and 
directors. C E O s who were 
previously able to escape scrutiny 
will now be made accountable for 
their actions," he said. 

"Any regulatory gap between 
the operations of the Corporations 
Act and the A C A Act will be closed 
-this will help stop the 
unscrupulous behaviour of some 
individuals." 

Under the new legislation: 
• A new register of disqualified 

directors, C E O s and senior staff 
will be established. 

• The Registrar of Aboriginal 
Corporations will have to power to 
appoint special administrators to 
ensure that important services can 
continue when organisations are 
at risk through corporate failure. 

• Corporations will be able to 
recruit non-Indigenous experts to 
serve as board members. 

Mr Brough says assistance will 
•be provided to ensure a smooth 
transition and funding was 
provided in this year's Budget for 
training in the new arrangements. 

"The taxpayer can expect 
better value from government 
expenditure and Indigenous 
Australians can expect better 
quality services from their organisations," the minister said. 



PUBLIC NOTICE 

Nature Conservation Act 1992 
Recreation Areas Management Act 1988 

Intention to prepare a 
draft management plan: 
• Barron Gorge National Park* 

• Byfield National Park 
• Byfield Conservation Park 
• Girraween National Park* 
• Lamington National Park 

• Wooroonooran National Park 
• Inskip Recreation Area 

The Environmental Protection Agency (EPA) intends to 
prepare draft management plans for the listed national 
parks, conservation park and recreation area. Aboriginal 
people, local government, landholders, interested groups 
and persons are invited to make written submissions in 
relation to the future management of these areas. 
To assist with making a submission, a guide can be 
obtained ftom the EPA website at www.epa.qld.gov.au/ 
parkplans or by telephoning the EPA Customer Service 
Centre on (07) 3227 8185. 
All submissions will be considered when preparing the 
draft management plans. Once the draft plans have been 
finalised, further public comment will be sought during a 
second round of consultation. 
* Submissions made previously in relation to the development of 

a draft management plan for this area will be considered and do 

not need to be re-submitted. 

The closing date for submissions is 12 December 2006. 

Submissions can be provided by email to 
parkplans@epa.qld.gov.au or by mail to: 

The Manager, Terrestrial Planning Unit, 
Planning Division, 
Environmental Protection Agency, 
Reply Paid 15155 CITY EAST QLD 4002 

For further information contact the EPA on (07) 3227 8549. 

Hon. Lindy Nelson-Carr MP 
Minister for Environment and Multiculturalism 

Queensland Government 
Environmental Protection Agency 
Queensland Parks and Wildlife Service 

Visit us online www.epa.qld.gov.au 

Blueprint for the Bush 

Blueprint forthe Bush progress 
I am pleased to announce that since the 
launch ofthe Blueprint forthe Bush in June, 
work has begun on putting many initiatives 
in place, including: 
• offering the first round of funding under 
the Building Rural Links and Rural Multi-
Tenant Service Centres initiatives, which 
are part ofthe blueprint's Strengthening 
Rural Communities Strategy 

• calling for expressions of interest in the 
'homestay' pilot program for 
geographically isolated students in 
Years 10, 11 and 12 

• allocating an additional $500 000 over 
three years for the Great Artesian Basin 
Sustainability Initiative, increasing the 
government's commitment to the program 
to up to $15 million 

• offering grants underthe Reclaim the Bush 
— a Pest Offensive program 

• holding the first Western Ministerial 
Community Forum, in Longreach 
on 21-22 October 

• publishing the first edition ofthe Bush 
e-Telegraph. 

The Bush e-Telegraph reports on the progress 
being made on implementing the Blueprint 
forthe Bush and highlights the successes of 
rural communities and people. 

To subscribe to the Bush e-Telegraph 
or read the latest edition visit 
www.communities.qld.gov.au. 

Warren Pitt MP 
Minister for Communities, 
Disability Services, Seniors and Youth 

www.communities.qtd.gov.au 

^ 
Queensland 
Government 

National title Rowe's goal 
By SOLUA MIDDLETON 

HAboriginal 

bodybuilder 
Paul Rowe 
will contest 
the national 

Natural Physique Titles this 
week after taking out the 
intermediate men's class 
two category of the 
Victorian state event. 

The competition is run 
by the International Natural 
Bodybuilding Association. 

The 36-year-old 
Victorian became involved 
in the sport about 10 years 
ago, but has hit a winning 
streak during the past four 
years. 

At the Victorian titles, he 
was also named as second 
overall winner from 120 
competitors. 

Mr Rowe is using his 
success as a stepping-
stone to start his own 
business 'Results 
Incorporated'. 

"My vision for the 
business is that it will be a 
private gym studio, where 
people can train for 
security, driving instructor 
and gym instruction," he 
told the Koori Mail. 

"It is important that I 
show m y personal results in 
the business to show 
others that I can help them 
to achieve their results." 

Mr Rowe's motivation to 
follow the path of 
bodybuilding and start his 
own company grew after 
his father and brother 
committed suicide. He says 
he, too, came to a 
crossroads where he 
attempted self-harm. 

"One of the reasons I a m 
doing this is to promote a 
healthy lifestyle," he said. 

"As Aboriginal young 
m e n w e all have issues. 
You can go two ways. I 
chose to live and help m y 
people and my kids." 

Mr Rowe is strongly 
against drugs in sport and 
is proud that he has 
achieved his body without 
them. 

"I follow a strict diet and 
a m training up to three 
times a day," he said. 

"It is not worth it to take 
drugs. The International 
Natural Bodybuilding 
Association can run a 
blood, urine or polygraph 
test at any time." 

Expensive 
Mr Rowe says that 

participation in the sport 
can be expensive. 

"It is just cost after cost," 
he lamented. "I'm looking 
for sponsors to help m e 
with anything from flights to 
protein shakes to briefs and 
tanning." 

Mr Rowe says a handful 
of people have helped him 
with his journey. 

"Fiona Kennedy from 
VAYSAR, Geelong 
Co-operative and m y 
trainer Warren Clampitt are 
the people I owe a big 
thank you to," he said. 

"Warren is a top bloke. 
He hasn't charged m e for 
m y training. W e have 
formed more of a friendship 
now." 

Mr Rowe acknowledged 
his fellow Aboriginal 
bodybuilders Bruce Lee 
King and Mark Mclntyre. Bodybuilder Paul Rowe, of Victoria. 

N e w centre a 
safe haven 

< 9 

H A new centre 
targeting 
Aboriginal 
youth in the 
northern N S W 

town of Casino has been 
officially opened. 

The Department of 
Community Services will 
provide nearly $120,000 for 
the Junbung Youth Centre 
which will in turn provide 
opportunities for up to 70 
Aboriginal children and young 
people aged between nine 
and 18 to become involved in 
sports, cultural and social 
activities at the centre on 
Friday nights. 

N S W Aboriginal Affairs 
Minister Milton Orkopoulos 
opened the centre during a 
visit to the north coast. 

"This positive initiative will 
provide a new direction for 
youth in Casino," he said. 

"It will offer a safe haven 
for many youngsters, divert 
them from the streets and 

N S W Aboriginal Affairs Minister Milton Orkopoulos tries out 
the pool table at the new Junbung Youth Centre surrounded 

by centre staff, local officials and Casino youth. 
Photo courtesy of the Northern Rivers Echo 

provide a positive and 
supervised environment. 

"The youth at the centre 
will have the opportunity to 
get involved in educational, 
recreational and sporting 
programs. 

"A centre such as this can 
have other knock-on effects 
for young people including 
better school attendance." 

Mr Orkopoulos said the 
centre was an important step 
in the right direction for 

improving the lives of young 
people in Casino, but there 
was still more work to be 
done. 

Also at the opening, Mr 
Orkopoulos presented 
Junbung Aboriginal Elders 
Corporation chairwoman 
Aunty Nora Caldwell with a 
'Local Hero' certificate for her 
considerable contribution to 
the community. 

"Aunty Nora has been an 
important part of getting the 
youth centre up and running 
and providing young people 
with access to education and 
other services," said Mr 
Orkopoulos. 

"We need to nurture and 
recognise role models. There 
are many great things 
happening in Aboriginal 
communities throughout the 
State." 

Through the scheme, 
Aunty Nora has nominated 
the youth centre to receive 
funding for equipment. 



W A lodges title appeal 
• T ^ | West Australian 

^F I Premier Alan 
^ ^ I Carpenter says his 
[ W A I Government can 
L I negotiate a native 
^k^^tm title outcome with 
^ ™ ^ ^ ^ * the Nyoongar people 
that will deliver them due status 
and benefits. 

The W A Government has 
lodged its appeal against last 
month's Federal Court decision 
granting the Nyoongar people 
native title over more than 6000 
sq km covering Perth and its 
surrounds. 

The claim was part of the 
almost 200,000 sq km Single 
Nyoongar Claim covering much of 
WA's south-west, the remainder of 
which has not yet been resolved. 

Mr Carpenter says his 
Government is appealing the 
ruling because it believes it is 

'I understand that the Nyoongar 
people feel deeply about this issue 

and are disappointed that the State's 
appealing' - WA Premier Alan Carpenter 

inconsistent with previous native 
title rulings. However, he says he 
understands that Nyoongar 
people will not happily accept the 
State's position. 

"If it didn't have to be done, I 
wouldn't be doing it," he said. 

"I understand that the 
Nyoongar people feel deeply 
about this issue and are 
disappointed that the State's 
appealing." 

Mr Carpenter says the State 
has to appeal because the law 
must be clarified. 

"We have to get a very, very 
clear determination on what the 
law of native title is," he said. 

"And if we don't know the 
ground rules we will find it very 
difficult to negotiate outcomes 
across W A on other native title 
cases." 

Mr Carpenter says the State 

will continue negotiating with the 
Nyoongar people while the appeal 
was under way. 

"I believe that we can negotiate 
a good outcome for the 
Nyoongars in the south-west ot 
Western Australia, and one which 
delivers them the status and the 
benefits that they are due," he 
said. 

The Federal Government is 
also planning an appeal against 

the successful Nyoongar claim. 
Meanwhile, Greens senator 

Rachel Siewert says that lawyers 
rather than Nyoongars will be the 
major beneficiaries of the W A 
Government appeal. 

"The process will be expensive 
- but this expense will fade into 
insignificance to the cost of 
continuing down this road," 
Senator Siewert told Federal 
Parliament. 

"There is a risk that the 
challenge to the notion to a 
'single' Nyoongar society could 
lead to a situation in which we are 
instead forced to deal with a large 
number of overlapping native title 
claims for individual family groups, 
greatly increasing the legal 
complexity (and cost) without 
delivering any better result for the 
Nyoongars, the State or Federal 
governments or the community." Central Qld memorandums signed 

• H Mk A native title mediation 
• ^ H I exercise, believed to be the 

f^ B I biggest in Australia, has 
I m IOH s,arteci in Central Queensland 
| Q L D ^ B with the signing of 
j B ^ ^ ^ J memorandums of agreement 
^ " ™ m m ^ (MOAs) between all the 
parties. 
The process involves 16 councils and three 
native title groups representing the Port 
Curtis Coral Coast claimants, the Gangulu 
People and the Iman People. The combined 
claim area covers 45,259 sq km in Central 
Queensland. 

Bundaberg Mayor Kay McDuff said on 
Friday that one of the aims of the talks was 
to avoid native title litigation. 

"Although the situation in the region is 
quite different to the court decision on the 
Nyoongar claim last month, we want to 

avoid, if we can, the sorts of problems which 
have arisen through that decision," she said. 

'The objective here is to achieve agreed 
native title outcomes through mediation. 

"We think an agreement can be reached 
which enables the peaceful co-existence of 

Wade, who conducted a full-day mediation 
meeting in Bundaberg the following day. 

The memorandums, which acknowledge 
the claim groups as traditional owners of 
their respective claim areas, outline the 
objectives of the talks including the 

'We think an agreement can be reached which enables the 
peaceful co-existence of all interests in land, including native 
title rights, local government interests and the rights and 

interests of the general public1. 
all interests in land, including native title 
rights, local government interests and the 
rights and interests of the general public." 

The signing of the M O A s in Bundaberg 
was also attended by National Native Title 
Tribunal members John Sosso and Ruth 

development of a template Indigenous Land 
Use Agreement (ILUA). That agreement 
would then be used by all councils as part of 
final claim outcomes. 

Cr McDuff said that although the 
memorandums are not legally binding, they 

do contain a commitment by the parties to 
explore practical ways of adding value to 
native title results. The parties will discuss 
agreements under which councils could use 
land for certain public purposes and how 
cultural heritage sites could best be 
protected. 

Local Government Association of 
Queensland president Paul Bell 
congratulated all parties involved and 
reaffirmed local government support for 
negotiated native title outcomes. Also 
supporting the mediation is the Gurang 
Land Council, the local body responsible for 
assisting native title claims. 

Although no timeframe has been set for 
final outcomes, the parties are hoping to 
make substantial progress before they 
report to the Federal Court on the talks on 
March 23 next year. 

AIATSIS 

AUSTRALIAN INSTITUTE 

OF ABORIGINAL AND 

TORRES STRAIT ISLANDER 

STUDIES 

RESEARCH GRANTS 
PROGRAM 2007 
The Australian Institute of Aboriginal and Torres Strait Islander Studies (AIATSIS) is 
now calling for applications for the Research Grants Program 2007. The closing date 
for applications is 15 December 2006. All applicants will be informed of success or 
otherwise of their grant applications in July 2007. Funding for successful applicants 
will be available from August 2007. 
The Research Grants Program 2007 will fund research into a wide range of research 
areas in Aboriginal and Torres Strait Islander studies, such as history (including 
family and community history), politics, law, public policy, health (social, cultural and 
environmental aspects), biological sciences, education, Indigenous knowledge systems, 
linguistics, social anthropology, archaeology and the arts. Within this wide range of 
research areas, applications in the special emphasis categories of 'indigenous Well-
Being', Indigenous Knowledge Systems and Intellectual Property' and 'Strengthening 
Community' are particularly invited in the Research Grants Program 2007. 
Please note that AIATSIS does not fund: 
• publication or production costs 
• returning materials to communities or repatriation of material (except as an integral 
aspect of a research project); or 

• research for Native Title claims 
Applicants should refer to the AIATSIS Research Grant Applicants Information 
Package for full details about how to apply. All applications must be submitted using 
the Research Grants Program 2007 application form. The AIATSIS Research Grant 
Applicants Information Package (including the Application Form) is available from the 
AIATSIS website at http://www.aiatsis.gov.au or by contacting the Research Grants 
Administration Team. 
AIATSIS 
G P O Box 553 
C A N B E R R A A C T 2601 
Email: grants@aiasis.gov.au 
Telephone: 02 6246 1144 
Applicants are strongly advised to contact AIATSIS well before submitting applications 
in order to ensure the eligibility of their topics and to receive constructive feedback 
from Research Program staff. 

Australian Government 

Attorney-General's Department 

NATI 

CRIME 
MMUNITY 

NTI0N 

The Australian Government's National Community Crime Prevention Programme 
invites incorporated, non profit community groups and local government to apply for funding for 
community safety and crime prevention projects. Applications should 
involve innovative ways of reducing and preventing crime and the fear of crime. 

Funding is available under three streams: 

Community Partnerships Stream up to $500,000 per project 

Indigenous Community Safety Stream up to $150,000 per project 

Community Safety Stream up to $ 150,000 per project 

In addition to projects across Australia, there are also targeted funds for the Greater 
Western Sydney Region available in each of the three streams. 

Specific funding is also available for security related infrastructure (SRI), such as 
closed circuit television systems ( C C T V ) , where projects are integral to a local 
community crime prevention strategy. 

Applications close at 4pm on Friday 1 December 2006. Applications must be 
postmarked or hand delivered on or before the closing date. 

Application forms and information are available: 
• at http://www.crimeprevention.gov.au 
• from the Community Safety and Justice Branch 
Attorney-General's Department 
Robert Garran Offices 
National Circuit 
B A R T O N A C T 2600 

•by phoning (02) 6250 6711 
• by emailing nccppinfo@ag.gov.au 

nun 



Warning on poverty 
^AWr^M^t% Australia needs to 
^Ar m ^M look seriously at 

^ poverty in its 
k ^ ^ — A Indigenous 

| ^ p ^ communities. 
^ ^ ^ ^ ^ • ^ according to West 
Australian Greens senator Rachel 
Siewert. 

Senator Siewert was speaking 
on the eve of Anti-Poverty Week, 
which was held in Australia from 
October 15-21. 

"The U N Special Rapporteur on 
Housing spoke of a hidden national 
housing crisis on his recent visit, 
highlighting the terrible conditions 
he'd seen in Indigenous 
communities and describing it as a 
'humanitarian tragedy'. 

"This is shameful. One in four 
Aboriginal homes require 
demolition or major structural 
repairs." 

Senator Siewert said the 
Australian Bureau of Statistics 
estimated that $2.1 billion was 
required to address urgent 
Indigenous housing needs. 

"Poor housing and a lack of 
basic infrastructure, such as water, 
and sewerage, cooking and 
cleaning facilities, combine with 
poverty and the high cost of food in 
remote communities to produce 
third-world health outcomes," she 
said. 

"Poverty, combined with a lack 
of access to basic services are the 
reasons why the health of 

It is conditions like this that many poverty-stricken Indigenous Australians are forced to call home. 

Indigenous Australians is worse 
than that in many developing 
countries." 

Senator Siewert said the life 
expectancy of those living in third 
world countries like Bangladesh, 
Nigeria, India, Nepal and Thailand 

was better than it was for 
Indigenous Australians. 

"In the past 20 years, life 
expectancy has significantly 
improved in most developing 
countries, yet similar gains have 
not been achieved for Indigenous 

Australians,-' she said. 
"The reasons why Indigenous 

Australians die on average 17 
years earlier, have double the 
infant mortality and suffer much 
higher rates of chronic disease are 
all linked to disadvantage, poor 

living conditions, and lack of 
access to primary health care. 

"For every dollar spent per 
person on primary care through 
Medicare (MBS) and 
pharmaceutical benefits (PBS), 
only 40 cents are spent on 
Indigenous Australians, resulting in 
a situation where hospitalisation 
rates are twice as high. 

"Prevention is always cheaper, 
and easier, than cure." 

During Anti-Poverty Week, 
92,000 Australians took to their 
feet to help set a new Guinness 
World Record for the most people 
to stand up against poverty. 

More than 320 'STAND UP' 
events took place across Australia 
in centres such as schools and 
colleges, churches, libraries, shops 
and train stations, as well as 
Parliament House in Canberra. 

'STAND UP' united millions of 
people round the world to send a 
message to the world's leaders - it 
is time to put an end to global 
poverty. 

The event launched a 
month-long campaign in Australia 
that will close with the Make 
Poverty History concert in 
Melbourne on November 17. The 
month will end with the G20 
meeting of finance ministers, 
reserve bank governors and heads 
of the World Bank and the 
International Monetary Fund in 
Melbourne on November 18-19. 

home and help 

Scott is an outgoing and adventurous 10 year old w h o loves 
sport, riding his bike and playing with friends. 

His m u m is unable to care for him and has asked us to find him 
a long term carer. 

As his carer you'd feed his thirst for knowledge, look after 
his emotional needs and help him learn to trust others so he 
can see the world in a more positive light. You'll also play an 
important role in supporting his passion for surfing. 

If you would like to know more about how you can change 
Scott's life, and enrich yours, we'd like to hear from you. 

All carers receive training, support and financial assistance. 

Help a child. Become a 
foster carer. 
Individuals, couples and families from varied backgrounds, cultural groups. 
Aboriginal and Torres Strait Islander people are encouraged to apply. 

Call Carolyn Lardner on r^r 
(02) 4254 0346 

for more information 

www.community.nsw.gov.au 

MusicOz 2006 
finalists named 
•

Deadlys Band of 

the Year Troy n 
Trevelyn and the 
Tribe are among 
10 finalists in the 
Aboriginal and 

Torres Strait Islander category 
of the 2006 Musicoz Awards. 

The awards, to be 
announced at Sydney's Enmore 
Theatre on Tuesday, November 
14, honour unsigned 
Australians musicians and 
performers. 

The 18 award categories 
highlight the diversity of the 
Australian music scene, 
including a wide range of 
musical genres from rock, pop, 
dance and Aboriginal and 
Torres Strait Islander to folk, 
classical and Christian music. 

"This has been the toughest 
year so far for our judges," 
Musicoz manager Pat Maloney 
said. 

"The quality has been 
outstanding across all 
categories and we're excited to 
be at the forefront of officially 
recognising the country's best 
original talent. 

The finalists in the Aboriginal 
and Torres Strait Islander 
category are: 

• Brenda Hall, Woree, Qld 
• One Drop Reggae Band, 

Manunda, Qld 
• Konect-a-Dot, Griffith, 

NSW • The MERRg, Sandcombe Gardens, SA • The Huntsmen, 

Deadlys Band of the Year Troy n Trevelyn and the Tribe 
celebrate after their win at this year's Deadlys. 

Toogoolwah, Queensland 
• Street Warriors, 

Newscastle, N S W 
• Shadows, Glandore, S A 
• Lil Sorb, Edgeworth, N S W 
• Troy n Trevelyn, 

Springfield. N S W 
• Westside Boys, Elizabeth 

Vale, SA 
Musicoz finalists will 

compete for more than 
$100,000 in cash, prizes and 

industry opportunities. The 
winners will take home prizes 
such as production deals, 
distribution deals, recording 
time, instruments and technical 
equipment. 

Tickets for the 2006 Musicoz 
Awards can be purchased 
through Ticketek via the 
website www.ticketek.com.au, 
or by phoning the Enmore 
Theatre on (02) 9550 3666. 
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The Telstra 3 Share Offer is here, giving all Australians the 

opportunity to invest in Australia's leading provider of 

telecommunications and information services. Telstra announced 

a full year net profit for the year ending 30 June 2006 of $3.18 

billion, generated sales revenue of $22.8 billion and paid fully-

franked ordinary dividends totalling $3.48 billion. 

If you choose to buy shares through 73, you'll receive a unique 

package of features as set out in the prospectus. For a start, you 

can pay for your Telstra 3 shares in two instalments over 18 

months, but you'll receive any dividends paid in full before the 

final instalment is due in May 2008. This will offer you a higher 

franked dividend yield on any dividends paid by Telstra compared 

to existing Telstra ordinary shares. 

You can buy shares at a discount 

You'll pay $2.00 per share for your first instalment, a discount of 10 

cents to the price paid by institutional investors. You'll also save by 

paying no brokerage fees if you apply through 73. 

Request a prospectus 

Plus there's a loyalty bonus 

If you hold onto your shares for 18 months, you'll receive one 

bonus share for every 25 Telstra 3 shares you own when you 

pay the final instalment in May 2008. 

A guaranteed allocation of shares 

When you apply, you're guaranteed an allocation of at least 2,000 

shares. You're under no obligation to buy 2,000 shares, and you 

can apply for more than 2,000 shares or as little as SOO shares. 

Ask for your prospectus today 

Before you decide to invest you should carefully consider the 

information in the Telstra 3 prospectus (including the benefits 

and risks). To get your copy ofthe prospectus (which includes 

an application form) simply visit the website or call the Telstra 3 

Telephone Information Centre. There is no obligation to buy shares 

if you request a prospectus. The prospectus is also available in 

accessible formats. 

The offer of the securities will be made in, or accompanied by, a copy ofthe prospectus. Anyone wishing to acquire the securities will need to complete the 
application form that will be in, or will accompany, the prospectus. 
This notice is not a prospectus and does not constitute on invitation or offer to subscribe for or buy any securities in any jurisdiction. These securities have not been, and will not be, registered under the U.S. 

Securities Act of 1933 and may not be offered or sold in the U.S. without registration or an applicable exemption. 

* Registered and™ unregistered trade marks of Telstra Corporation Limited and its subsidiaries. FOXTEL trade marks are used under licence by FOXTEL Management Pty Limited. 

*A free call from most fixed phones and Telstra operated payphones. Calls made from a mobile phone are subject to additional charges from your mobile phone services provider 

www.t3shareoffer.aCom.au I Call 1800 18 18 18" 

Telstra 3 Share Offer 

ilian (JL share in the future 

Authorised by the Australian Government, Capital Hill, Canberra. 

P^fl Ike Voice of Indiajenouf Aosttalic THE KOORI MAIL, WEDNESDAY, OCTOBER 25, 2006. IH 



ABC move aimed 
at avoiding bias 

•

ABC programs ranging from chat 

shows to children's television will 
have to meet new standards of 
impartiality and balance. ABC 
managing director Mark Scott 
detailed the new guidelines on 

avoiding bias for factual shows similar to 
those already in place for A B C news and current 
affairs programs. 

The changes will affect A B C programs on the 
arts, education, entertainment, history, 
Aboriginal affairs, lifestyle, natural history, 
religion, science, health as well as shows for 
children and even comedy chat shows. 

Mr Scott also announced that a new 
ombudsman-style manager would be appointed 
to deal with public complaints about any ABC 
programs. 

Do you love music? 
Can you sing or play an 
instrument? 
Are you Aboriginal or Torres Strait Islander and 
want to study music at university? 

Join us at CASM 
Centre for Aboriginal Studies in Music 
The University of Adelaide 

• Learn in a friendly environment with other Aboriginal and 
Torres Strait Islander music students 

• Learn to play and sing, compose, perform and record your 
own songs 

• Learn to read and write music 
• Develop your creativity 
• Learn academic skills and research techniques 
• Study "traditional" music and dance 
• Study community and culture 
* Learn sound engineering and recording techniques 
CASM students learn about all kinds of music including 
Indigenous 'traditional" and contemporary music, rock, 
counlry, blues, reggae, folk, jazz and classical 
CASM offers: 
• Foundation Year (no HECS tee): 1 yi 
• Advanced Certificate in Aboriginal Studies in MUSIC: I year 
• Associate Diploma in Aboriginal Studies in Music: 2 years 
Make your career in music as a performer, composer, 
teacher, sound engineer or work in community development 
projects. 

Apply now for 2007! 

THE UNIVERSITY 
0FAOEWIDE 
Mjsnuiu 

WiltoYerlo 
FREE CALL N O W O N 1800 651 763 

Ask for an information package and 
application form 

Are you Aboriginal or Torres 
Strait Islander and want to 
study at university? 
Then call us at Wilto Yerlo 
Centre for Australian Indigenous Research & 
Studies The University of Adelaide 
The Centre is the teaching, learning and support centre for 
Aboriginal and Torres Strait Islander students at the University 
of Adelaide, one of Australia's leading universities. 
Direct entry into foundation and degree programs is arranged 
through the Centre and there are experienced staff available 
to assist you towards achieving your study goals. 
The Centre offers: 
• Humanities and Social Sciences foundation program (no 
HECS fees) 

• Centre for Aboriginal Studies in Music (CASM) 
- Foundation year (no HECS fees) 
- Advanced Certificate in Aboriginal Studies in Music: 1 year 
- Associate Diploma in Aboriginal Studies in Music: 2 years 

As well as 
• Special entry into all University programs 
• Q o m m o n room for study and relaxation 
• Computer facilities 
• Personal tutoring through ITAS 
(Indigenous Tutorial Assistance Scheme) 

Degree programs In: 
• Architecture, landscape 
and urban design 

1 Humanities & Social 
Sciences (Arts) 

1 Commerce, Economics 
& Finance 
• Mathematical & Computer 
Sciences 

Apply now for 2007! 

THE UNIVERSITY 
i OF ADELAIDE 

Ask for an information package and 
application form 

Dentistry 
Law 
Engineering 
Music 
Health Sciences & 
Medicine 
Sciences 

WiltoYerlo 

Unveiling 
genocide 

The holiday village of Gracetown and Cowerumup 
Bay. The possible massacre site is at the top of the 
rise in the centre of the photo above the village. 

By KEN B O A S E 

•••^tt A Nyoongar Elder in the 
WF I far south-west of 

| ^ ^ I Western Australia has 
I W A I called for the 
L I excavation of a site he 
^ ^ ^ ^ J claims may contain the 
^ " ^ ^ ^ * skeletal remains of 480 
of his people who were massacred. 

The site is near what is now the 
village of Gracetown, about 300 
kilometres south of Perth, on the 
Naturaliste-Leeuwin Peninsula. 

Elder Bill Webb's claim matches a 
Department of Indigenous Affairs 
(DIA) document listing the site as a 
'massacre site' containing skeletal 
material - even though there is no 
official record of any massacre of 
such a scale in the 
Gracetown/Margaret River area. 

Official history records a 
massacre of 250 people to the north 
at Wonnerup, near Busselton, in 
1841, a supposed reprisal for the 
fatal spearing of a settler at nearby 
Capel. Mr Webb's family witnessed 
the event, recorded in the diary of the 
wife of settler Alf Bussel. 

Vengeance 
Mr Webb said that just three 

generations separated him and what 
happened on that day when a group 
of men left the Wonnerup homestead 
to seek their vengeance. 

"My ancestral grandmother was 
tied up on the verandah post at 
Wonnerup House, and she said 
when they came back, the horses 
were just about dead on their feet, 
foamed up and the men and the 
horses were covered from head to 
toe in blood," he said. 

Mr Webb said that although there 
were many stories in Nyoongar 
families that referred to massacre, there had never been any hard evidence to prove massacre on a large and widespread scale, but that 

may have changed with a 
comment several years ago 
from a descendant of one of 
the original settlers. 

"He asked me if I was a 
local Aboriginal from this 
area, and (when) I told him I 
was Wardandi, he proceeded 
to say that he wanted to get 
off his chest that his 
ancestors were involved in 
pushing 350 men women 
and children over the cliffs at 
Valley De Conti," Mr Webb 
said, referring to another site 
near Gracetown. 

"And then another young 
fella of the first settlers 
around the area said he 
could take me to the exact 
spot where his grandfather 
killed 480 people." 

Skeletal material 
The last comment was in direct 

reference to the site at Gracetown, 
listed as an interim site by the DIA 
which lists it as 'Gracetown burial, 
midden and massacre site' 
containing skeletal material. 

Mr Webb said the site should be 
protected under the Aboriginal 
Heritage Act and a memorial or 
interpreting centre built out of respect 
for those who died. 

"We must take a stand 
somewhere to be recognised that 
these sorts of atrocities have taken 
place, and Australia is pretty well 
divided by what the government 
system is doing by not adhering to 
the Aboriginal Heritage Act," Mr 
Webb said. 

"The communities at large, we 
want to get along and make 
recognition that these are important 
things for history and not to cover up 
anything so that we can all move along in unison and have that respect for each other." Mr Webb said the site should be 

Nyoongar Wardandi Elder Bill Webb at the 
edge of what he says may be the mass 

grave of 480 massacre victims. 

excavated so that the truth about the 
settlement of the Southwest could be 
revealed. 

"I think if it's going to prove 
something, that it's there, because all 
of the time we get the politicians 
saying 'oh, they died from disease' 
and all of this other stuff," he said. 

"You know, they were the ones 
who put the blankets there in the 
Aboriginal communities to get rid of 
them so it was like a genocidal thing. 

"So, if an investigation is to take 
place and if we do uncover it, then 
it's an unfolding part of history." 

Currently, the site is gazetted as 
Crown land and administered by the 
W A Department of Conservation and 
Land Management, and there are 
W A Government plans to develop the 
area to attract more tourists. 

The site is also subject to two 
native title claims. 

The Koori Mail approached W A 
Indigenous Affairs Minister Sheila 
McHale and DIA for comment but 
had not received a response within our publishing deadline. 



Home invaded by deadly snakes 
By ALF WILSON 

0
Indigenous painter Martin 

Williams lives in a house 
that has been invaded by 
poisonous snakes and 
has almost been bitten 
three times in a fortnight. 

The 27-year-old Mr 
Williams lives in a small house at 
Blakey's Crossing, which is beside the 
Bruce Highway at the northern 
entrance to Townsville. 

The residence is near a lagoon and 
the road floods every time heavy rain 
falls, making it an ideal location for 
snakes to inhabit. 

"There have been 14 snakes inside 
the house in the past fortnight and I 
have almost been bitten by two deadly 
poisonous browns twice. The other 
one which threatened m e was a tree 
snake," Mr Williams said. 

Mr Williams shares the house with 
his painting business boss, Mark 
Archer, and Mr Archer's partner 
Janelle. All the occupants have been 
threatened by snakes many times in 
the past year. 

"Many poisonous snakes have 
entered the house in the past fortnight 
- there was an eastern brown, a 
common brown and a black snake 
and I was almost bitten by one. They 
are coming into houses as it gets 
hotter and people need to be warned," 
Mr Archer said. 

The pair said that poisonous 

snakes had been found in their 
bathroom, a 3m snake in the toilet 
bowl, and even in the kitchen and 
lounge room. 

"They are looking for mice, rats 
and birds and are aggressive now. 
Snakes are protected under law so I 
have to catch the ones I can and 
release them across the road. I have 
to be on the lookout all the time. One 
brown snake was near the shower 
where Janelle was having a bath," Mr 
Archer said. 

Mr Williams advised people to ring 
the Parks and Wildlife Services or 
police, who would arrange for a 
qualified handler to remove the reptile. 

Rushed to hospital 
Late last year, Mr Archer was 

bitten by a brown snake and rushed 
to hospital where he spent three 
days. 

"If you do get bitten, the main thing 
is to keep calm. I was pretty sick. 
Some of these snakes can be 
deadly," he said. 

"I am just warning people to be 
very careful." 

Mr Archer has been bitten two 
other times - the first in 1994 when 
he lived in Railway Estate, and by a 
tree snake four years after that. 

Mr Williams said many other non-
venomous species such as water 
pythons and carpet snakes had also 
entered the house but they were 
easily relocated. 

Martin Williams, left, and Mark Archer inside their snake-infested home. 

Michael Long on 
assault charge 

• B m H Football legend 
W jfl and Aboriginal 

^ ^ activist Michael 
N T I Long will face 

I court next month 
I I for allegedly 

punching a man 
in the head at a Darwin club 
earlier this year. 

Mr Long, 37, a former 
premiership player with AFL 
club Essendon, will deny 
allegations he assaulted a man 
in Darwin's St Mary's Social 
Club after the Northern 
Territory Football League 

(NTFL) grand final on March 
25, his lawyer said. 

Mr Long's lawyer, David De 
Silva, told Darwin Magistrates 
Court on October 10 that his 
client, who was interstate, 
intended to contest the assault 
charge. 

Registrar Brenda McGarrity 
adjourned the matter until 
November 16. 

Mr Long won the Norm 
Smith Medal following 
Essendon's 1993 grand final 
victory over Carlton. 

His stance against racial 

abuse in 1995 prompted the 
AFL to introduce a racial 
vilification policy. 

Since his retirement at the 
end of 2001, Mr Long has 
continued to raise awareness 
of the plight of Indigenous 
Australians. In 2004, he set off 
on a protest walk from 
Melbourne to Canberra, and 
got halfway before Prime 
Minister John Howard agreed 
to meet him. 

The third Long Walk will be 
held in Melbourne on Sunday, 
December 3.-AAP 

Six up for justice award 
^LWLUW^^ Six people have 

m been nominated 
I N S W ^ for the 2006 
^ ^ ^ ^A» N S W Aboriginal 
^ B M L f l ^ r Justice Award. 

The award is presented to an 
Aboriginal individual or a group 
of Aboriginal people who 
demonstrate outstanding 
commitment to improving 
access to justice for Aboriginal 
people in NSW. It is sponsored 
by the state Attorney-General's 
Department and will be 
presented at the annual Justice 
Awards dinner next Tuesday, 
October 31. 

The nominees for the 2006 
Aboriginal Justice Award are: 

• Lester Bostock: Founder 
and chairman of the Aboriginal Disability Network of NSW, a P"fl The Vaa.ce „<* I„JiSM„„j Aurtrali, 

lead agency in advocacy for 
Aboriginal and Torres Strait 
Islander people with a disability. 

• Ted Lancaster: An 
Aboriginal child protection officer 
with the Department of 
Community Services in the 
Hunter region of NSW. 

• Vera Lovelock: An Elder 
from the Armidale area who, at 
74, continues to contribute to 
her community through her work 
with Armidale police and courts, 
as a member of the Armidale 
Foot Patrol and a volunteer at 
the local women's shelter. 

• Susan Pinckham: 
Founding member, and then 
co-ordinator of the Wirringa 
Baiya Aboriginal Women's Legal 
Centre, and currently involved in Indigenous community 

development programs with a 
metropolitan Sydney council. 

• Greg Telford: Founder and 
manager of Rekindling the 
Spirit, which provides a unique 
service to Indigenous people on 
the north coast of NSW, 
focusing on Indigenous men 
attempting to change 
behaviours and address the 
underlying cause of their 
problems. 

• Peter Townsend: An 
advocate for the rights and 
conditions of Indigenous prison 
inmates and their families. 

The annual Justice Awards 
are organised by the Law and 
Justice Foundation of NSW. 
Seven awards will be 
presented at Parliament House, Sydney. 

Don't turn your 
back on it. 

\Notk 

afe>Neefc. 
orkplaces hide many dangers. 

' We help you avoid them. Get involved 
and learn more about keeping your 

'workplace safe. 

' 22 - 28 October 2006 is Work Safe Week. 
t www.dir.qld.gov.au or call 1300 369 915 

lace Health and Safety Queensland. Let's not meet by accident 
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Australian Indigenous Doctors' 

Dr Roy Whittaker with students from Centralian Senior Secondary College and Anzac Hill High School in Alice Springs. 

AIDA student representatives Aaron Davis 
(James Cook University) and Lose Pouvalu 

(UNSW) at the AIDA annual meeting. 

Medical students Felicity Chapman, Malini Lachmaiya, Beth Kervin, Hayley Pigram, Lose Pouvalu, Rosemary Ross, 
Shannon Price, Chantelle Stubna and Andrew Sampson at the AIDA Symposium Dinner. 

Drummers from Drum Atweme troupe, 
supported by the Tangentyere Council 



Association Health Symposium 

AIDA president Dr Mark Wenitong with students from Centralian Senior Secondary College and Anzac Hill High School 
in Alice Springs. "Aboriginal and Torres Strait Islander people have many good healing stories to tell," Dr Wenitong told 

the annual health symposium. 

A celebration of 
positive healing Pictures by LEON M E A D 

•

Indigenous doctors and 

health workers ventured 
out of hospitals and 
health clinics recently to 
attend the Australian 
Indigenous Doctors' 

Association (AIDA) Annual Health 
Symposium in Alice Springs. 

With a theme of 'Family, Community, 
Country', the symposium celebrated 
positive healing and was hailed by those 
attending as a resounding success. 

The event was preceded by the 
AIDA 2006 annual general meeting 
which was held on the sandy bed of the 
Todd River and featured a traditional 
welcome by Arrernte traditional owners, 
dancing by the Undoolye Dance Group, 
didgeridoo playing by Tommy Crow and 
dancing by AIDA members, led by 
Nathan Schrieber. 

The symposium keynote speech was 
given by 2006 Senior Australian of the 
Year Dr Sally Goold. Other speakers 
and presenters included 2006 N S W 
Woman of the Year Professor Sandra 
Eades; Australia's first Aboriginal 
surgeon, Dr Kelvin Kong; Central Desert Ngangkaris (traditional healers) Andy Tjilari and Rupert Peter; Australia's first Aboriginal doctor and psychiatrist, Associate Professor Dr Helen Milroy; 

AIDA president Dr Mark Wenitong 

Western Desert senior health worker 
Marlene Spencer; Central Australian 
Aboriginal Congress chief executive 
officer Stephanie Bell; Dr Alex Brown of 
the Menzies School of Health Research; 
and Dr Paul Torzillo. 

AIDA president Dr Mark Wenitong 
said the symposium celebrated the 
many ways that Aboriginal and Torres 
Strait Islander doctors, nurses, health 
workers, traditional healers, allied health 
workers, educators, academics and 

policy makers were taking positive 
action to improve the health and 
wellbeing of Indigenous and other 
Australians. 

"Aboriginal and Torres Strait Islander 
people have many good healing stories 
to tell," Dr Wenitong said. 

"We have strength, we have hope 
and we have the initiative, commitment. 
determination and talent to identify and 
implement healthy solutions. 

"And, as Aboriginal and Torres Strait 
Islander people, it is our eternal cultural 
and spiritual commitment to our families, 
our communities and our country, that 
drives us to find these solutions. 

"We have practiced for thousands of 
generations our Indigenous knowledge 
of health and well-being, and what we 
want now is to eliminate the gap in life 
expectancy for our people within the 
next generation." 

Those at the symposium were also 
treated to an impressive display of art 
co-ordinated through the Titjikala Arts 
Centre and a performance by Drum 
Atweme. The troupe is made up of 
young drummers from the Alice Springs 
town camps, supported by Tangentyere 
Council. 

Guests at the AIDA Symposium 
dinner enjoyed a meal under the stars 
and a live performance by the Warren H 
Williams Band. 

Dr Paul Torzillo 

Health symposium keynote speaker 
Dr Sally Goold 
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£ Quote Comparing 
apples with... 

'I really believe the 
adoption of this 
Declaration will 

have, in the longer 
term, a bigger 

impact in Australia 
than the Mabo 

decision.' - United Nations' Indigenous Caucus 
chairman Les Malezer on the Australian 
Government's stance against the draft 

Declaration on the Rights of Indigenous 
Peoples (See Page 6) 

Unquote' 

H o w refreshing it was to learn that 
the non-Indigenous leaders of the 
apple and muttonfish isle plan to 

compensate members of Tasmania's 
Stolen Generations. 

It was almost enough to warrant 
moving politicians up a few notches on 
the annual list of most and least 
respected occupations (to above 
journalists and used car salemen). 

But, then, it was probably only a 
matter of time before politicians on the 
mainland reminded us why some of 
them are not our favourite people. 

Behold the fairly indecent haste with 
which the Victorian Government 
rejected a suggestion by Stolen 
Generations Victoria (SGV) that it might 
compensate its own Stolen Gens mob. 

As Victorian Indigenous Affairs 
Minister Gavin Jennings pointed out, 
they've already spent the same amount 
as Tassie but on establishing SGV. Yes, 
quite. So there can only ever be one 
apple on the tree? 

It was an interesting coincidence 
that, in the same fortnight, Australia 
received a visit from the inspirational 
National Chief of Canada's Assembly of 
First Nations, Phil Fontaine, and others 
who helped bring about the Canadian 
Government's A$5.6 billion 
compensation package for children 
removed to residential schools, that is 
Canada's Stolen Generations. 

There was an international flavour to 
other news too, such as consideration 
by the United Nations' General 
Assembly of the draft Declaration on the 

OUR SAY 
Rights of Indigenous Peoples. 

Whereas the Tasmanian Government 
has stepped out ahead of the pack on 
Stolen Generations compensation, the 
Australian Govemment appears to be 
dragging its feet behind pretty much 
everyone else in the assembly. Les 
Malezer's prediction that the declaration 
will have a greater long-term impact on 
Australia than the historic Mabo decision 
is pretty significant. 

The whole thing is really about spirit, 
the same thing that has led some 
members of the Stolen Generation to 
give up on the prospect of a formal 
apology from the Australian 
Government. As they say, any apology 
that was forthcoming now would have to 
be regarded with suspicion about how 
genuine or truly heartfelt it was. 

Mr Fontaine said communities where 
decisions were taken by tribal leaders 
performed better than those where 
external leaders called the shots. Of 
course, with the abolition of ATSIC. 
Indigenous Australians are without their 
own elected decision-making body. But 
the anticipated draft Declaration may 
help change all of that. 

Ah, but we can dream. 

A Yarn 
With... 

Koon Mail - 1 0 0 per cent Aboriginal-owned 

GINA SMITH 
Tennant Creek, NT 

Favourite bush tucker? 
Bush turkey (Kutinja) 

Favourite other food? 
Thai 

Favourite drink? 
Water (Ngapa) 

Favourite music? 
Country 

Favourite sport/leisure? 
Softball 

Favourite holiday destination? 
Hawaii 

What are you reading? 
History 

What are you watching? 
News 

What is your greatest highlight 
in life? 
My two children Kieren and Kiah 

What do you like in life? 
Having fun and helping others 

What don't you like? 
Poor health of Aboriginal and Torres 
Strait Islander people 

Who would you most like to meet? 
Cathy Freeman/Michael Jordan 

Who would you invite for a night 
around the campfire? 
Nelson Mandela, Cathy Freeman and 
Michael Jordan 

Who inspires you? 
Strong Aboriginal and Islander people 

What would you do to better the 
situation of Aboriginal and Torres 
Strait Islander peoples? 
Promote healthy living and 
encourage youth to believe in 
themselves 

If there was one thing you would 
like to see happen, what would 
it be? 
Indigenous people in Parliament. 
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Comment 

Lesson for the P M 

• Stephen Hagan, 2006 NAIDOC Person 
of the Year, is an academic at the 

University of Southern Queensland, and 
an award-winning author. 

• www.stephenhagan.net and 
www.ngalgawarralu 
publishing.com.au 

JUST when you think it's safe to relax 
and put your weary feet up to watch a 
bit of Reality TV, devoid of any stresses 

of racially offensive imagery, along comes 
Survivor - Cook Islands (Channel 9), with 
the well publicised episodes designed 
entirely around race. 

If ever I saw a show that could give 
credence to Charles Darwin's 'survival of 
the fittest' racist doctrine, then this one fits 
the bill to a tee. 

Wikipedia describes the term 'survival of 
the fittest' as a phrase which is shorthand 
for a concept relating the competition for 
survival or predominance. 

Originally applied by Herbert Spencer in 
his Principles of Biology of 1864, Spencer ' 
drew parallels to his ideas of economics 
with Charles Darwin's theories of evolution 
by what Darwin termed natural selection. 

Now take the following quote made by 
the world's most recognisable and 
marketable face on the planet - Tiger 
Woods. 

"Hockey is a sport for white men. 
Basketball is a sport for black men. Golf is a 
sport for white men dressed like black 
pimps." 

Race against race 
Tiger's colourful witty quote, which only 

a man of his worldly stature could get away 
with, got m e thinking about the concept of 
pitting race against race to come up with 
the ultimate winner. 

Natural selection - perhaps not exactly 
what old Charles Darwin would have had in 
mind in articulating his prophecy for the 
master race? 

Seeing that Tiger is currently the 
undisputed ruler of the roost in the once 
exclusive sporting domain of the white man, 
does that mean he has predominance over 
all white golfers - natural selection - or is 
he just an 'exception to the rule'. Well if he 
is an 'exception to the rule', am I to believe 
that Vejay Singh (Fiji Indian) and Michael 
Campbell (New Zealand Maori), collectively 
multiple winners of golfing Majors, are also 
different. 

Or perhaps these elite wealthy black 
golfers have rebutted the age-old myth*. 
Only whites have the intelligence and patience to master the game with the little white ball', once and for all. Natural selection of a coloured variety -hmm... possibly. P'j The Vo,ce of UrT^enous Australia 

So why do TV executives feel it 
necessary to go down the path of parading 
the race card to sell a show? If they can't 
forecast or influence the outcome - of a 
multiple series of one-hour shows - why 
would they want to risk their hard-earned 
reputation, in that competitive industry, in 
pursuit of the all-mighty U S dollar? 

More on that later! 
However, if the producers of this show 

would have asked m e for my perspective 
on whether they should run this 
controversial program, I would have told 
them to forget it. 

Alien environment 
Besides, I don't believe placing complete 

novices in an alien environment (city 
slickers in the jungle without life 
necessities) proves anything about their 
ability, as a discrete race of people, to 
master the multiplicity of extreme survival 
tasks. 

Further, I would have told them that on 
any given day, in the heat of battle, any 
race can master another. 

Now, I won't begin to do a Nostradamus 
(1503-1566) and forecast into the future on 
the dominance or otherwise of a particular 
race, but I believe if you work hard enough 
at any discipline (education, sport, politics 
or religion), you can reach the summit. 

For instance, let's look at the ultimate 
sporting contest: Boxing. W h o would have 
thought it possible for the four heavyweight 
divisions to be held concurrently by 
non-black boxers: W B A (Nikolay Valuey), 
IBF (Wladimir Klitschko), W B O (Sergei 
Liakhovich) and W B C (Oleg Maskaev) - all 
of Russian descent? 

Back to Survivor - Cook Islands. 

"Host Jeff Probst returns for the 13th 
season of the hit reality series, taking the 
castaways to the exotic Aitutaki Island, an 
atoll located in the Cook Islands, which was 
discovered by explorer Captain James 
Cook." 

Probst wanted the 
viewers to know that the 
idea was dreamed up as 
a result of complaints 
that the show was 'too 
white', and says that he 
and Survivor executive 
producer Mark Burnett 
felt the program had 
become 'a boring, bland, 
whining white show.' 

Not to be outdone by 
Channel 9, rival station 
Channel 7, on Today 
Tonight, screened interviews, on the night 
of the first episode (October 4), with several 
social commentators, including the 
controversial Andrew Fraser. 

Ruling class 
Associate Professor Andrew Fraser, of 

Macquarie University fame, who made 
claims in the Sydney Morning Herald last 
year (July 26) that African migration 
increased crime and he believed H S C 
results pointed to a rising ruling class of 
Asians. 

He wanted Australia to withdraw from 
refugee conventions to avoid becoming 'a 
colony of the Third World'. 

After getting myself worked up by the 
nauseating and predictable redneck 
nonsense trom Fraser on how the 
Causasians with their superior intellect 
would reign supreme in this contest, I 

'To play the 
race card too 

often is 
fraught with 

danger' 

A scene from the U S television series, Survivor - Cook Islands. Episodes 
based on race versus race were abandoned after an avalanche of protest 

from viewers. 

Confused and dazed as I was with all 
this build-up to the first episode, I thought of 
checking out a rival TV show on my reliable 
wide screen, but curiosity got the better of 
m e and on the night in question, I finally 
succumbed to the pull of the advertising 
executives' persuasive pitch. 

The Survivor official website announced 
to all Australians: "You've heard all about it, 
now it's time to experience the season that 
has outraged critics in the US. This time, 
alliances are forged, not in friendship, but 
by race. Twenty new contestants will be 
divided into four teams of 
African-Americans, Asian-Americans, 
Caucasian and Latino. 

decided that I was going to cheer on the 
African-Americans. 

But would they bring home the bacon? 
Whoops - I believe I committed the 

cardinal sin by being sucked into this game 
by making a choice along racial lines and 
not on other variables. 

As soon as the show began, I knew I 
was riding a long shot - in racing 
terminology - a risky bet as there was no 
known form. 

And with two of the five contestants 
making up the African-American team being 
New Yorkers and another being a blues 
musician from the south, I knew that 
surviving in a remote jungle was a big ask 

for this motley crew. 
Yes - you guessed it - the team started 

disastrously as they had no idea how to 
light a fire to boil the contaminated water for 
consumption. 

When they lined up to hear their first 
competition event, against 
the other three racial 
groupings, m y heart 
missed a beat - to erect a 
boat, row out to gather a 
burning torch and return 
to the shore to shape a 
puzzle before raising a 
flag. 

The words of Fraser, in 
his Today Tonight 
interview: 'The blacks are 
good on the flat ground 
but are hopeless in the 

water' (or words to that effect) started to 
look fairly spot-on when all the other teams 
were half-way through the water retrieval 
task and they hadn't even assembled their 
boat. 

Guaranteed 
The first three teams to complete the 

contest were guaranteed immunity from 
evicting a member from the competition, 
with the last team - the African-Americans 
in this instance - having to make the 
difficult decision to vote a team member off 
that evening. 

Round one to Fraser - although the 
Caucasian team came in a distant third to 
the Latino and Asian-Americans. 

Week 2, and I had this sinking feeling 
that my team, who couldn't even light a fire, 
might struggle again. 

In the lead-up to the contest, the strong 
Latino contestants decided they were going 
to pull the game so they could rid 
themselves of their weakest link - a lazy 
overweight member who said he identified 
more as a heavy rock person than as a 
Latino. 

When the contest finished, going under 
and over a series of water traps, the Latino 
plan succeeded and they came in at the 
rear of the field. 

Little effort 
It was evident to everyone watching TV 

that they were making little effort to be 
competitive. 

However, when the camera zoomed on 
to the third-placed African-Americans 
crossing the line, I felt deflated when I saw 
them giving high fives. They were so 
jubilant in celebration that one would have 
been forgiven for thinking they had scored a 
touchdown to win the American Gridiron 
Super Bowl in the final seconds of the 
game. 

Sadly, all and sundry could tell that they 
would have lost again if the Latino team 
hadn't pulled the game. 

So what did this show achieve in just two 
episodes? 

That the blacks, as Fraser called them, 
would be the team least likely to win the 
competition. 

But who really cares what Fraser thinks? 
Regrettably, many racially intolerant 

Australians would feel their long-held 
bigoted views had been vindicated. 

W a s the outcome predictable? I guess 
so if the selection process allowed for an 
unbalanced representation of participants in 
a demanding contest. 

And what did happen with the rest of the 
show? As predicted, the race groupings lasted just two episodes before the teams were amalgamated as a result of an avalanche of protest in the United States. To play the race card too often is fraught with danger - so let that be a lesson. Mr Howard - public opinion has a habit of changing. 
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Heaven on 
Eartha 

mere 1000 
years 
away! 

It's been predicted that in 1000 years, all 
humans will look similar. An evolution 
expert has said we will all be so similar, 

we would basically be the one mob. 
What does this mean for us as Aboriginal 

people? Will Aboriginal people still be 
around? 

Aboriginal people have lived in Australia 
since time immemorial and I don't believe 
we will be gone in the next 1000 years. 

Imagine if, in the year 3000. everyone 
spoke the same language and all looked the 
same. Some of you may think it would be 
terrible but I think it would be Heaven on 
Earth ... if everyone was Aboriginal. 

Could it be possible? I think it could and 
if it did, I think it would look a little like this... 

Many Aboriginal people would be rich in 
the year 3000. Bush tucker industries would 
have taken over as the lead food producers 
in the year 2100 due to the drought. 

Many non-Aboriginal people would work 
together with Aboriginal people in bush 
tucker industries. It would only be natural 
that many people who work like this would 
end up getting married and having children. 

In control 
When you are rich, you can control 

what's on television, radio and in 
magazines. So, as Aboriginal people would 
be the richest people on earth in the year 
3000, all these people would be Aboriginal. 
When you are rich, people always want to 
marry you. So non-Aboriginal people would 
marry Aboriginal people to be famous and 
get our money! 

But where would all these people come 
from? 

The huge change in population has 
already started with yours truly - Ms Koori 
Love. By the year 3000, my message of 
promoting strong, happy and healthy 
relationships between Aboriginal people 
would be everywhere. The number of 
children born to these happy families from 
year 2006 until year 3000 would be far too 
many to count. 

Non-Aboriginal people would begin going 
to Aboriginal schools and TAFEs to learn all 
about Aboriginal history. Many people would 
be hired to work and teach at these places. 
Naturally, they would marry and have 
children. If it is true that in 1000 years all 
humans will look and be similar, I wish 
everyone would be Aboriginal. 

Imagine if it was. Could it be possible? 
Check out my group 

http://au.groups.yahoo.com/group/aboriginal 
singles/ 

Freeman announces engagement 
it there's no race to the altar ? 

flHH| Olympic gold medallist and 
^ T ^ B 'sweetheart' of Indigenous 

^ Australia, Cathy Freeman, 
k ^ ^ ^ A Pictured, has become 

(•rfl engaged to her funds 
^ ^ ^ ^ * ^ manager boyfriend, James 
Murch. 

Cathy confirmed the news through her 
publicist, adding that no firm wedding 
date had been set but the couple did not 
expect to be married for another year. 

" W e are truly over the m o o n and look 
forward to spending our futures together," 
Cathy said. 

" W e acknowledge and thank everyone 

for their best wishes." 
Mr Murch, 30, of Melbourne, is 

reported to have proposed to the 400m 
running star at Uluru while she was 
filming the second 'Going Bush' 
documentary series. 

It will be Cathy's second marriage. She 
split from Nike executive Sandy Bodecker 
in 2003 after four years of marriage, and 
later dated actor Joel Edgerton. 

Cathy is said to have met Mr Murch at a 
function last November. The couple 
reportedly recently purchased a 
h o m e in the Melbourne bayside suburb of 
Brighton. 

Alice Springs 
man an M P By SOLUA MIDDLETON 

•P^^HS Alice Springs Aboriginal 
W gfM man Karl Hampton has 

^ ^ fulfilled his childhood dream 
N T I of becoming a politician. 

The Labor Party 
I I candidate was recently 

elected as the Northern 
Territory Member for Stuart. 

"Coming from Alice Springs, most 
Indigenous families grow up with politics, 
whether you want to be a politician or 
not," Mr Hampton told the Koori Mail last 
week. 

"It has been my dream since I was a 
child and I hope I will encourage other 
Aboriginal people to become involved in 
politics." 

Mr Hampton said preparing for the 
polls had been a hard task as the Stuart 
electorate covered 420,000 square 
kilometres or a land area about the size 
of Victoria! 

About 85 per cent of the area's 4500 
residents are Indigenous. 

The novice M P said he planned to 
begin his term by tackling the 'obvious 
issues' of health, education, employment, 
infrastructure and Indigenous affairs. 

"It is exciting, but demanding, 
especially given the size (of the 
electorate) and the issues," Mr Hampton 
said. 

"My message to people is that I'm 
going to stand up for people in the bush. 
I've got a lot of experience, I know how 
government works, and I have a lot of 
contacts." 

Mr Hampton has not been allocated a 
portfolio, which he says is fine for now as 
he wants to focus on serving the people 
of the Stuart. 

"There are 19 members and I am the 
new kid on the block," he said. 

"I want to work on my electorate over 
the next two-and-a-half years, and try to 
get the results people are looking for, 

"The legacy I want to leave is 
improving living standards of people in 
the bush. 

"Hopefully, when my days are 
finished, people will remember m e as a 
grassroots politician who always tried to 
stand up for people. 

"I a m overwhelmed with the trust the 
people have shown through voting m e 
into government." 

Mr Hampton joins six other Aboriginal 
N T Members of Parliament. 

Alice Springs m a n Karl Hampton. He is one of 
seven Aboriginal people in the Northern 

Territory Parliament. 
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YOUR SAY 
In Koori Mail Edition 386, columnist Stephen Hagan, 
pictured, flagged his vision of a nationally elected 
representative Indigenous body. His concept has the 

support of a letter writer (See Page 24) 

M P who doesn't toe party line 
I would like to thank Mike 

Reynolds, the Member for 
Townsville, for the courage and 
conviction he has displayed 
following his appointment to 
the position of Speaker in the 
Queensland State Parliament. 

It is refreshing to see that a 
Member of parliament can 
show decency and integrity by 
not automatically following the 
party line. 

Mike Reynolds has 
demonstrated genuine 

concern for a minority within 
his constituency who are often 
marginalised and oppressed 
by popular opinion. 

While Premier Peter Beattie 
and Police Commissioner Bob 
Atkinson bend and fold under 

the pressure of the 
Queensland Police Union, 
Mike Reynolds shows 
leadership. 

JANINE GERTZ 
Barton, A C T 

Shades of the US 
back in the 1960s 

Regarding the death in custody on 
Palm Island, in north Queensland. 

The crux of the matter is: A person died 
from injuries received while in police 
custody. 

In simple black and white terms, 
Mulrunji's death in custody was extremely 
suspicious. 

Mounting suspicion then fuelled the 
Palm Island riot which resulted in 
international media exposure. 

The lengthy coronial inquest followed. 
The Queensland Acting State Coroner, 

Christine Clements, produced an 
unbiased, experienced and professional 
finding: Senior Sergeant Chris Hurley 
'landed the blows that killed Mulrunji in 
2004'. 

Queensland Police Union president 
Gary Wilkinson disputed the coronial 
findings. He called it a witch-hunt. 

Witch-hunt? I don't think so! What 
message was he sending to the 
Queensland Police Service when he 
declared that Senior Sergeant Chris 
Hurley 'has done nothing wrong'? 

The Acting State Coroner is the only 
one who has done something right in 
regards to this death in custody 

This case has frightening racial 
overtones reminiscent of the U S in the 
1960s when attacks were committed with 
regularity against African-Americans. Most 
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Mulrunji's 
sisters Jane 
Doomadgee 
(back) and 

Elizabeth leave 
court after the 

^ ^ coroner's ^ k findings. 

were denied justice. 
Is this same scenario happening in 

north Queensland? 
The person responsible for Mulrunji's 

death will be judged by a higher authority. 
Until then, he must live with his 

conscience, guilty or not guilty. 
Law and order? W h o is policing what? 
Let's hope the scales of justice balance. 

CORALIE CASSADY 
Townsville, Qld 

It's time to say 'sorry' 
It's time to really look at this 

great south land - Terra 
Australis. 

What have we seen since 
1788? A huge expansion of 
'economic' growth to the new 
land named Australia. 

Absolutely massive, the envy 
of other countries of the world. 
The lucky country! W e plough it, 
mine it, cut it, explode it, clear it, 
water it, as though the land can 

sustain this 'growth' indefinitely? 
Look now, in this time of very 

serious drought. Where are all 
the crops? Cattle, sheep, other 
growing and feeding things? 
What can happen to we humans 
and our animals which need 
sustaining? 

Where is the water? 
N o w look, see and 

understand why and how the 
Indigenous people of this land 

were able to protect the land, 
and live on it for such an 
historically unimaginably long 
period. They learned how to 
manage and sustain Mother 
Earth, not abuse her as we have 
done. 

If we don't really look, see, 
and understand, this land will 
rebel and become a barren 
wasteland as have other lands 
through the history of man. 

Yes, it's time to say sorry to 
our Indigenous family, sorry w e 
took your land, language, 
culture, split your families, and 
pushed you aside instead of 
embracing you and learning 
from you. 

But most of all, I'm sorry that 
we're destroying the land. 

BRUCE FISHER 
Forest Hill, Vic 

Mail 
The Editor, POBox 117, 

Lismore, 2480 

Phone 
You can reach us 
on 02 66 222 666 

Fax 
Send it to us on 
02 66 222 600 

E-mail 
The address is: 

editor@koorimail.com 

The Koori Mail welcomes your Letters to the 
Editor. Preference will be given to 

submissions of interest to Indigenous 
Australians. Please include your town and 
State of residence, and daytime telephone 

number for checking purposes. 
Items may be edited and reproduced. 
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YOUR POETRY 

Questions 
How did it come to this? 
W h o were the deciders of war? 
W h o was the first person to 
construct a gun? 
And why do we continue with 
more? 

Who said senseless killing was 
logic? 
W h o devised the first draft of 
battle? 
W h o were the teachers of these 
old masters, 
W h o treated a whole race as 
cattle? 

How did these roads come to 
be? 
W h o decided that we no longer 
walk? 
W h o mapped out all these 
freeways 
And drew so many more lines in 
chalk? 

How did it happen like this? 
How did we learn how to mine? 
W h o were the people who 
researched underground, 
To bring us the bombs that kill 
time? 

Who are the parents of men, 
W h o decided to build such 
towns? 
W h o keep constructing, keep 
building, 
Covering what's sacred on the 
ground? 

Who let all of this happen? 
W h o allowed for a nation to die? 
W h o are the people who think 
themselves as superior, 
Ignoring people and the earth 
as they cry? 

Who are the children of men, 
W h o live for the pursuit of the 
dollar? 
How do these poor children live, 
When they watch others live in 
squalor? 

Who will raise their hand? 
W h o will admit to killing of land? 
W h o will say, "I built this wealthy 
city, 
All with m y own right hand"? 

RACHEL DAVIDGE 
Frenchs Forest, N S W 

Cursed 
I pull life's curtain 
To the side of m y face 
And gaze at a world 
That's fallen from grace. 

All footsteps are fragile, 
Each breath a chore, 
Life's meaning stolen, 
Replaced with British law. 

I cling to my dreaming, 
It's hard to break free. 
A curse fills the air, 
Mankind manifests misery. 

JONATHAN HILL 
Turramurra, N S W 
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Want to buy a car! 
need finance! 

have a driver's licence! 
currently have a job! 
maybe had previous credit 
problems! 

WE CAN HELP YOU 
all applications accepted 

call Mark or Ben at Graham Betts 
Holden 103 Rusden Street Armidale 
NSW 2350 
Tel: (02) 6772 9444. D/L# 18150 

Indigenous Arts 
Administration 
Mentorship Program 
The City of Melbourne is calling for expressions ofinterest\o\ the 

Indigenous Arts Administration Mentorship Program. The program 

involves working with a major Melbourne arts organisation or 

festival and receiving on-the-job mentoring and experience in 

arts administration. You will be working part-time over a period of 

approximately 6 months (negotiable), with the possibility of full-

time work leading up to the delivery of an event/project. 

If you are an Indigenous person and are interested in pursuing a 

career in arts administration, please forward a letter expressing 

your interest along with a current resume and confirmation of 

Aboriginal or Torres Strait Islander identity to: 

lanina Harding 

Indigenous Arts Program Manager 

City of Melbourne 

PO Box 1603 

Melbourne 3001 

For all enquiries please contact 

lanina Harding on (03) 9658 8877. 

Applications close: Monday 

13 November 2006 at 5pm (No late 

applications will be accepted) 

Child Safety.. 
our first priority 

Indigenous 
Recognised Entity 
Services 
The Department of Child Safety has funding 

available for an Indigenous organisation able 

to support the department in its statutory child 

protection role in respect of Aboriginal children 

and young people and Torres Strait Islander 

children and young people. Organisations 

specifically approved for this purpose are 

designated as 'Recognised Entities'. 

The functions required of this organisation, 

together with eligibility and assessment 

criteria, are set out in the Recognised Entity 

Services Funding Information Paper which 

can be accessed via the department's internet 

website at www.childsafety.qld.gov.au or by 

phoning (07) 3224 4546. 

Funding is available in the catchment areas 

ofthe Toowoomba North and Toowoomba 

South Child Safety Service Centres. 

Intending applicants are advised to contact 

Carolyn Weldon, A/Community Resource 

Officer, Community Support Team, Ipswich 

and Western Zone (Toowoomba) on 

(07) 4699 4255. 

Funding submissions must be lodged by 

Monday 11 December 2006. 

# 
Queensland Government 
Department of Child Safety 

Your Say Z7 

W e can paddle 
our o w n canoe 

I think the model proposed in the last 
edition by your columnist Stephen 
Hagan is potentially a good idea. 

I would like people to think clearly 
about the notion of governance, as we 
all govern ourselves on a daily basis -
w e dress ourselves, go to work, or 
whatever, pay our bills. 

Our ancestors governed well, not 
only between ourselves, but the land as 
well, and the flora and fauna. 

W e are capable of 'standing on our 
own two feet and paddling our own 
canoe'. 

I think the thing that detracts from this 
is that many of us are jealous and try to 
keep each other down from getting 
ahead. 

W e need to realise that we are all 
worthy human beings and don't need to 
prove our worth to anyone, we don't 
need to compare ourselves with anyone, 
and we are capable of solving our own 
problems, whatever that may be. 

Also, in spite of respecting the values 
of that lovely man Jesus, we have our 
own spiritual guidance from beings like 
Baiame, for example, and domestic 
violence etc is not part of our law. It 
seems to be part of white law because 
they do the same thing behind closed 
doors. 

I feel also that we are all potential 

leaders and followers and no one 
person can represent us. W e should not 
wait for government, whose obvious 
agenda is extermination of us as a 
people. W e need to get on and help 
ourselves. 

I write as someone who is 64 years 
old and have broken bones courtesy of 
the White Australia policy, but I have 
never given in and will keep going, no 
matter what. 

I have also lost m y children, 
grandchildren and family, again because 
of the White Australia policy. 

I will love them always, but they are 
suffering and blame m e for it, when I 
tried to prevent bad things from 
happening to them, so I a m writing my 
own story. I will publish it myself 
because I've found that publishing 
houses do the wrong thing. 

I hope what I have written makes 
sense. 

By the way, I've been ripped off by 
my own mob as well as by the white 
bureaucrats. 

I would be the last person to want 
heaps of money for what I have been 
doing since I was two - standing up for 
our m o b to be given a fair go. 

NAME AND ADDRESS 
WITHHELD 

Koori Mail columnist Stephen Hagan. 
The writer of the letter (left) believes 
there is merit in Hagan's concept of 

governance for Indigenous 
Australians. 

A biased media 
takes aim at us 
Nanette Rogers' exclusive 

announcement or denouncement to A B C 
TV's 'Lateline' program this year about 
allegations of child sexual abuse opened a 
Pandora's box, one that served the media 
interests to be openly biased. 

Needless to say, it was a cue for the 
mass media to pursue a conquest to 
denounce Aboriginal society, values, and 
belief systems on a scale that went 
beyond racial vilification. 

I a m not condoning violence, for 
without a doubt there is violence within 
Aboriginal communities, whether it be rural 
or urban. Rest assured, there is violence 
within non-Aboriginal society as well. 

This nation was founded upon 
violence. 

As I watched Nanette Rogers, I 
pondered if she was a contract saboteur, if 
the whole saga was a sheep-dipping 
exercise and if she really had the benefit 
of the Aboriginal community in mind. 

Needless to say, the damage has been 
done, for the very next day the blitzkrieg 
began as the mass media and radio shock 
jocks saturated the airways and news 
bulletin headlines with a primary objective 
to instill and win over the hearts and minds 
of a consumer society. 

It was nothing short of an exercise of 
cultural invasion to divide and conquer. 
Rogers outlined specific cases. One would 
think that the Department of Community 
Services would have on record abuse 
within the community at large, not just the 
Aboriginal community. 

But it was these selected cases that 

were used to highlight the dysfunctional 
aspects of Aboriginal society as a whole 
and that caught the public's attention. 
From my own understanding, those 
perpetrators were dealt with in a court of 
law, and some of the cases happened 
years ago, so why was the information 
leaked to the media in the first place? 

W a s it just a beat-up to sensationalise 
the abhorrent behaviour of a few 
individuals under the influence of alcohol, 
drugs or petrol? 

Or was a more ominous objective at 
work? 

O n another issue, since the demise of 
ATSIC, it seems certain individuals, 
groups and corporations who have vested 
interests within the free-trade agreement, 
decided bilaterally to formally disperse 
Aboriginal communities further as a 
means to exploit mineral deposits and 
land without hindrance. 

Then deny Aborigines their voice and 
reduce them to only an advisory level that 
is not inclusive and transparent. 

One cannot help but wonder if this is 
psychological warfare. 

It is not a question of resistance to 
change, but to adapt to change in a 
nurturing environment that is inclusive and 
is in communion with a community that 
maintains identity, culture and connection 
to the land. 

That is, above all, indispensable. 
W e may well be invaded but we are not 

conquered. 
BRIAN GOLLAN 

Ngarrinderi/Kokatha 
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Miserable Life 
Black man 
Homeless man. 

Sitting in the long grass 
smelling like filth. 
His eyes are bleeding with 
fury and sadness. 

How is it fair that 
he lives in poverty? 

How is it fair that he is sentenced 
to be a stranger in his own land? 

I feel helpless. 

Why do all my actions seem 
worthless? 

My heartbeat no longer sings 
to the rhythm of hope. 
Can someone remove m e 
from this miserable life, 
so that I might return 
to the earth 
where I belong. 

suburban life 
This silence deafens my 
weary beating heart. 
Look left, look right. 
Where on earth do I start? 

Inspiration seems lost, 
amidst these painfully 
conservative walls 
clinging to security, 
not risking the fall. 

JONATHAN HILL 
Turramurra, N S W 
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^Your Say 

Go, Jessica, go! 
I would like to wish 

Australian Idol contestant 
Jessica Mauboy all the very 
best. 

Jessica is a joy to watch 
and listen too. She has a 
beautiful voice, wonderful 

Is Australia Fair? 
Indigenous National Anthem 
(Sung to the tune of Advance 

Australia Fair) 

smile, and a bubbly nature. 
Good luck Jessica. 
I would also like to say how 

sorry I was to see Brendon 
Boney voted out of the Idol 
competition. 

You are very talented 

Brendon. Keep smiling, you'll 
be okay. 

Best wishes for your 
future. 

NAJELLA GREEN 
Palm Beach, Qld 

YOUR POETRY 

Australians is there a reason to 
rejoice? 
Are we really young and free? 
We've golden soil but no wealth 
for our toil, 
Our home is girt by poverty, 
W e sold our soul and nature's 
gifts, 
W e were promised beauty rich 
and rare, 
In histories page will any stage? 
Advance Australia fair, 
We're forced to strain and forced 
to sing, 
Advance Australia fair. 

Beneath the blood stained 
Southern Cross, 
We're obliged to say 'sir' and 
'ma'am', 
To make this Commonwealth of 
theirs, 
Renowned as white mans land, 
For those who come across the 
seas, 
They've boundless plains to 
share, 
They invaded with brutality, 
They made our land unfair, 
We're forced to strain and forced 
to sing, 
Advance Australia fair. 

When murderous Cook from 
England sailed, 
To rape and kill all over, 
True British heartlessness bore 
him on, 
Till w e were cursed by him on 
our shore, 
Then here he raised old 
England's flag, 
The standard of un-brave, 
With all her fault she still lays 
claim, 
That Britannia rules the waves, 
We're forced to strain and forced 
to sing 
Advance Australia fair. 

While other nations around the 
globe, 
Pity us from afar, 
Once again we will soar high 
and shine, 
Like a deadly dreaming star, 
Across Perth, Sydney, Brisbane 
and more, 
They stole Nyoongars, Kooris & 
Murris galore, 
They should all combine with 
heart and hand, 
Say S O R R Y and give U S back 
O U R land, 

W 

Because we've been forced to 
strain and forced to sing, 
Advance Australia Fair. 

Will we ever get a treaty so that 
we can take a stand? 
Or will something just be drawn 
and then fade like lines in the 
sand, 
Shall we take to arms like past 
warriors? 
To guard our native land? 
Beware world because w e won't 
lay down and die, 
Pemulwuy's spirit is still alive if 
you listen you can hear his cry. 

No more will I strain, 
No more will I sing, 
Advance Australia Fair. 

JACK HAMILTON and DARRYL 
GARDINER 

Wagga Wagga, NSW 
By email 

Pain & Suffering 
We all want to live, that's why we 
keep going. 
W e need to give, to keep the 
love flowing. 
W e all need to receive, so the 
loving's worthwhile. 
W e all need to grieve, when it's 
too hard to smile. 
But why must there be pain and 
hurt and rejection? 
W h y put us all through it? What's 
the connection? 
Why, when we all so desperately 
want to breathe, 
Does life throw at us situations 
that make us grieve? 
Like losing a loved one, through 
death or disease, 
Or being rejected, when you've 
tried desperately to please. 
Like watching your child fall, but 
not being able to catch, 
Or trying harder than ever, yet 
still losing the match. 

Sometimes when we feel very 
low, 
It's hard to find joy, like there's 
nowhere to go, 
W e question the meaning of life 
each day. 
W h y are w e here and why must 
we pay? 

Surely our suffering is not all in 
vain? 
What is the reason we feel so 
much pain? 
I've pondered these questions, 
as all must do. 
I want to know why now, do you 
too? 

Well, I've come to learn through 
observation, 
Something profound that needs 
narration. 
It's that suffering is something no 
one will escape, 
And that it's how w e get through 
it which determines out fate. 

The remarkable thing our bodies 
do, 
Is heal from wounds and from 

suffering too. 
Let's examine physical pain, 
A practical example with much to 
gain. 

When our skin is cut, our body 
bleeds, 
All the white blood cells rush to 
do good deeds. 
Then the blood dries up and a 
scab forms, 
Then given time a scar is born. 

Give it more time and the scar 
goes away, 
And presto we are healed, 
though not in a day. 
But what if we kept touching that 
sore? 
Poking and prodding and 
touching some more? 

The wound would not heal, no it 
would not. 
In fact it would get infected, it 
would rot. 
It is best if we leave our wounds 
alone, 
They heal the quickest on their 

The same can be said for 
emotional pain, 
Though the method of healing is 
not quite the same. 
W h e n w e are emotionally hurt by 
a deed, 
W e need to cry, like the body 
needs to bleed. 

The tears dry up, just like our 
bleeding, 
Then the scab forming, that is 
our grieving. 
Next comes the scar, the 
hardening of our heart, 
Sad as it is, this is an inevitable 
part. 

It's the next bit however, which is 
truly great, 
That the scar goes away, this is 
our fate. 
Our hardened heart can soften 
too, 
But to do that there is something 
we must do. 

First, we must stop prodding and 
poking, 
Stop thinking about it, stop all 
that sulking. 
Then in order to truly live, 
W e must forget and w e must 
FORGIVE. 

For if we do not, our hurt will not 
heal. 
Let it all go, its no big deal. 
You're still breathing and still 
living, 
And you still need to keep giving. 

To let your heart heal is to open 
a door, 
Which lets you love, like you've 
not been hurt before. 
Life is for living and it is great, 
This is our destiny, this is our 
fate. 

TAMMY SOLONEC 
Perth, WA 

Kangoulu-Ghungalu People ILUA Authorisation Meeting 

The Kangoulu-Ghungalu 

People propose to enter into a 

registered Indigenous Land Use 

Agreement (Area Agreement) 

(ILUA) with Enertrade. 

The proposed ILUA grants the 

Kangoulu-Ghungalu Peoples' 

consent to Enertrade obtaining 

all necessary approvals 

(such as pipeline licences 
and associated registered 

easements if necessary) and 

carrying out all works for 
the construction, operation, 
maintenance and development 

of that part of the proposed 

Central Queensland Gas 
Pipeline, from Moranbah to 
Gladstone, that passes through 
Kangoulu-Ghungalu country. 

The area which the ILUA is 
proposed to apply to Is detailed 
in the map to the left. 

For the purposes of registration 
of the ILUA by the National 
Native Title Tribunal, an 
authorisation meeting of 
people who hold or may hold 
native title in the ILUA area will 
be held at the Department 
of Primary Industries and 
Fisheries Conference Centre, 
comer of Yeppoon Road and 
the Bruce Highway, North 
Rockhampton, from 9.30 a m 
on Saturday 11th November 
2006 

For any further information 
please contact: 
Paul Maloney 
Manager Environment and 
Land Access, Enertrade 87B716 

Entry to Government Selective Schools 
for Year 7 in 2008 
Year 7 entry in 2008 

Applications are now invited from parents or caregivers of Year 5 students who wish 
their children to be considered for placement in Year 7 at a selective high school in 
2008. 

Application is made in November 2006 for entry into Year 7 in 2008. 

All students seeking Year 7 entry to a selective high school in 2008 will be required 
to take the Selective High Schools Test on the morning of Thursday 15 March 2007. 

The application package will be available in schools, school education group offices 
and some state office locations after 25 October 2006. 
The package will also be available on the Internet at: 
http://www.schools.nsw.edu.au/learningA-6assessments/selectiveschools.php. 

Applicants may apply for a total of any four selective high schools, regardless of their 
location. 

Residential places 

Residential places are available at Farrer Memorial Agricultural High School (boys 
only), Hurlstone Agricultural High School (co-educational) and Yanco Agricultural 
High School (co-educational). 

Enquiries 

Enquiries about application procedures should be directed to the Selective High 
School and Opportunity Class Placement Unit, email: ssu@det.nsw.edu.au or 
telephone on (02) 9707 6262 Enquiries relating to individual school matters should 
be directed to the schools concerned. 

In 2008 the following selective high schools will be accepting enrolments for Year 7: 

FULLY SELECTIVE HIGH SCHOOLS 
Baulkham Hills High School (co-ed) Baulkham Hills 
Caringbah High School (co-ed) Caringbah 
Fort Street High School (co-ed) Petersham 
Girraween High School (co-ed) Girraween 
Gosford High School (co-ed) Gosford 
Hornsby Girls High School Hornsby 
Northern Beaches Secondary College (co-ed) Manly Campus 
Merewether High School (co-ed) Merewether 
Normanhurst Boys High School Normanhurst 
North Sydney Boys High School Crows Nest 
North Sydney Girls High School Crows Nest 
Penrith High School (co-ed) Penrith 
St George Girls High School Kogarah 
Smiths Hill High School (co-ed) Wollongong 
Sydney Boys High School s u r r y Hills 

Sydney Girls High School Surry Hills 
Sydney Technical High School (boys) Bexley 

HIGH SCHOOLS WITH SELECTIVE CLASSES 
Alexandria Park Community School A (co-ed) Alexandria 
Chatswood High School (co-ed) Chatswood 
Macquarie Fields High School (co-ed) Macquarie Fields 
Sefton High School (co-ed) Sefton 
Rose Bay Secondary College n (co-ed) Dover Heights 
Ryde Secondary College (co-ed) R y (j e 

Sydney Secondary College Balmain Campus* Balmain 
Sydney Secondary College Leichhardt Campus* Leichhardt 
Tempe High SchoolA (co-ed) Tempe 

* A feature of these schools is that places in each school are available for Aboriginal ond Torres 
Strait Islander students. 

* These schools are co-educational and enrol students in Years 7 to 10 only. Selective students 
at these schools will generally progress to Sydney Secondary College Blackwattle Bay Campus 
tor Years 1) and 12. 

AGRICULTURAL HIGH SCHOOLS 
Farrer Memorial Agricultural High School (boys only) residential and day students 

near Tamworth 
Hurlstone Agricultural High School (co-ed), residential and day students 

near Liverpool 
James Ruse Agncultural High School (co-ed), day students only Carlingford 
Yanco Agricultural High School (co-ed), residential only near Leeton 

APPLICATION FORMS 
The application form should be completed and returned to your child's current 
primary school by 17 November 20Q6. 
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Grandparents respite 
referral service 
The Time for Grandparents initiative provides planned 
occasional respite for grandparents who are raising their 
grandchildren. 

The Department of Communities invites submissions from 
organisations to deliver a statewide telephone referral 
service to link grandparents with recreational camps and 
activities. The successful organisation will also administer 
funds for client placements in programs operated by 
external service providers. 

Information packages are available by phoning 
(07) 3225 8740 or 1300 132 654 or at 
www.communities.qld.gov.au 

Submissions close at 4pm, Monday 27 November 2006. 

© Queensland Government Department of Communities 

safe, valued and empowered communities 

Funding to upgrade existing 
school age care facilities 
Funding is available in 2006-07 for school age care 

services that existed prior to the c o m m e n c e m e n t of the 

Child Care Act on 1 September 2003 and require financial 

assistance to meet the Queensland Development Code, 

Part 22, Child Care Centres. 

School age care services that have already received 

non-recurrent funding for the upgrade of facilities of more 

than $40 000 in the 2003-04, 2004-05 or 2005-06 funding 

rounds m a y not be eligible to apply for further funding 

at this time unless extenuating circumstances can be 

demonstrated. 

For more information and an information pack, call your 

local regional service centre or visit the department's 

website at www.communities.qld.gov.au 

Submissions close at 4pm, Monday 11 December 2006. 

® Queensland Government Department of Communities 
TMP D026361 

safe, valued and empowered communities 

Site named 
for wife of 
Bennelong SControversy 

over the naming 
ot a new inner-
Sydney 
waterfront 

development must not 
overshadow important planning 
issues, the Sydney Chamber of 
Commerce says. The N S W 
Government has revealed the 
East Darling Harbour site would 
be called Barangaroo, after the 
wife of renowned local 
Aborigine Bennelong. 

The decision met with a 
mixed response, with former 
prime minister Paul Keating 
describing the name as 'a form 
of Aboriginal kitsch'. 

But Sydney Chamber of 
Commerce executive director 
Patricia Forsythe said the 
naming debate was a diversion 
from the 'massive' task of 
getting the $4 billion 
development right. 

"The name of the precinct 
will soon be overshadowed," 

Ms Forsythe said. 
"What we care about is 

making sure that the site will be 
an iconic attraction for 
generations to come. 

"The site will be a major 
centre of economic activity, and 

'What w e care 
about is making 
sure that the site 
will be an iconic 
attraction for 
generations to 

come' 
we need to ensure that it is a 
world-class addition to our city." 

Barangaroo was a Cadigal 
woman, known for her 
determination and 
independence. She refused to 

permanently settle in the colony 
at Port Jackson set up by 
Governor Philip and died during 
childbirth in 1791. 

It was her husband, 
Bennelong, who struck a key 
relationship with Captain Arthur 
Phillip and Australia's first 
European settlers in the late 
1700s. 

The harbourside site of the 
Sydney Opera House was 
named after him. 

N S W Planning Minister 
Frank Sartor said the 22ha East 
Darling Harbour site was 
thought to be the first significant 
place in Sydney to be named 
after an Aboriginal woman. 

The choice of Barangaroo's 
name for the development 
comes after a stretch of road 
adjoining the area's wharves 
was last month renamed The 
Hungry Mile, in recognition of 
the struggle of waterside 
workers during the Great 
Depression, -AAP Racism is focus for 

Sydney conference 
A conference 
examining new 
anti-racism 
strategies 
aimed at 
addressing the 

evolving nature of racism 
will be held in Sydney at the 
end of next week. 

'The New Racisms: New 
Anti-Racisms: An encounter 
between academic, activists 
and community and 
government workers' is 
being organised by the 
Human Rights and Equal 
Opportunity Commission 
and the University of 
Sydney. 

The organisers say that 
'while racism as an 
ideological belief in a 

hierarchy of biological races 
has lost its coherence and 
has very few adherents 
today, the word is still used 
to denote the multitude of 
ways in which human 
beings are marginalised, 
demeaned, threatened, 
excluded and de-humanised 
on the basis of the way they 
look or a devalorisation of 
their group identity'. 

Strategies 
"The multitude of forms 

that racism takes today 
makes it more difficult than 
ever to formulate anti-racist 
strategies that are capable 
of countering its slippery 
nature," the organisers 
said. 

The conference will bring 
together people engaged in 
conceiving new forms of 
understanding and 
countering these new 
racisms. 

Speakers will include 
Saree Makdisi from the 
University of California -
Los Angeles (UCLA), Eva 
Cox from the University of 
Technology, Sydney (UTS), 
New Zealand Race Relations 
Commissioner Joris de 
Bres, Amanda Wise from 
Macquarie University in 
Sydney and Gillian 
Cowlishaw from UTS. 

The conference will be 
held from November 3-4 in 
Eastern Avenue Complex at 
the University of Sydney. Indigenous business to benefit 

^ • H V q p v Indigenous businesses on the 
m N S W north coast now have 

I N S W ^ H access to a new development 
• ^ ^ ^ H service. Taree-based 
^ H B ^ J ^ F Community Business 
Development and Information Technology 
Services Inc has started the service, which is 
aimed at local Indigenous organisations. 

Service leader Mark Ziemer said the move 
was in response to an obvious need in the 
local Indigenous community. 

"We have been providing some minor 

support for some of the fledgling Indigenous 
businesses in the Manning Valley over the last 
year and saw there was a need for a more 
intensive business support program than that 
being provided by other agencies," he said. 

"The service we propose would 
complement the services being provided by 
Indigenous Business Australia, Business 
Enterprise Centres and the Department of 
State and Regional Development." 

For more details call (02) 6551 3233 or 
0429 427 796. 
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Cattlemen 'steer an 
holistic approach 
0

Twenty-six cattlemen trom 

throughout the Northern Territory 
took part in a three-day Indigenous 
cattlemen's workshop in Alice 
Springs last week. 

The workshop, at the Arid Zone 
Research Centre, was the third to 

be hosted by the Department of Primary Industry, 
Fisheries and Mines (DPIFM). 

DPIFM pastoral development officer Tony 
Freshwater said previous workshops had 
provided basic information on all areas of working 
on or managing a pastoral enterprise. 

"This year we're looking at holistic 
management - an approach that helps 
communities, families and businesses improve 
their quality of life and generate real business 
income, while simultaneously restoring the 
environment," Mr Freshwater said. 

"The emphasis of this workshop is on taking a 
holistic approach to managing many interacting 
key issues in a pastoral enterprise." 

Workshop participants represented a broad 
cross-section of Indigenous pastoralists trom the 
Northern and Central Land Council regions. 

The workshops are part of the Indigenous 
Pastoral Program, a partnership between the 
Indigenous Land Corporation, DPIFM, the 
Northern and Central Land councils, the NT 
Cattlemen's Association, and the Commonwealth 
Department of Employment and Workplace 
Relations. 

Key speakers were Moira O'Brien, who runs a 
cattle station in the Roper River district of the 
Northern Territory, and Brian Marshall, a grazier 
from New South Wales. Both use holistic 
management techniques on their properties. 

Ms O'Brien and her family run 3000 Brahman 
cattle on Numul Numul Station, which they lease 
from the Numul Numul Aboriginal Corporation. 

The workshop was funded by the Indigenous 
Land Corporation and FarmBis, with additional 
support from the CLC, Elders Ltd, Landmark and 
Watershed. 

Gunai Kurnai people recognised 

a Land at Old 

Gippstown, in 
the Victorian 
town of Moe, in 
the LaTrobe 

Valley, has been officially 
marked with a plaque to 
recognise the Gunai Kurnai 
people traditional owners. 

The plaque was unveiled at 
the park by the Old Gippstown 
committee of management and 
was accepted on behalf of the 
local Koori Elders by Uncle Max 
Harrison, who declared it an 
honour for me and my people'. 

LaTrobe City home and 
community Koori support officer 
Brenda Baker said the Koori 
community would be turther 
recognised, with plans for a 
bigger memorial elsewhere in 
the park. 

"The Elders are keen to be. 
involved and they ate stoked* to 
have been asked," Ms-Baker 
said. . ..-* 

"No plans have been, put in 
place but a few suggestions 
have been made and they are 
definitely keen to be involved." 

Old Gippstown manager 
Michael Fozard said having the 
Koori Elders and the park's 
committee ot management 
involved in the unveiling was the first step in a long- process. "As the manager, my objective - through the support and at the request of the committee of management - is 

Uncle Max Harrison with Kylie Devers an 
the Gippstown committee < 

Acknowledgement of Traditional O w n 
Park, Moe. 

He s ^ t e haa s w » ideas 
about what w e tpdkjenous 

to establish a Koori/lndigenous 
c o m p o n e m W e at the park," he 
said. 

Organisers have dealt with 
the dilemma of how to include a 
memorial to Kooris in the same 
park as the Angus McMillan 
building. McMillan had a 
reputation tor massacring 
Indigenous people in the 
region's early days. 

"Now, whether that is factual, 
that's the story, so we have tried 
to separate them at opposite 
ends of the park," Mr Fozard 
said. 

component might include, but 
would nfeitf.fo talk to Elders. 

• Thfc LjfTrobe Valley is 
located on the Princes Highway, 
about t20 WIT east of 
Melbourne. The main towns are 
Moe, Newborough, Morwell, 
Traralgori and Churchill and the 
population of the LaTrobe Shire 
is about 67,600. The major 
industries are brown coal open 
cut mines, power stations, the 
Australian Paper Mill and some 
sheep, dairy and beef farming. 

-

^̂  ia*-.-

EDNA ALLEY 

> 

Thrust into 
unknown 
at age 15 Continuing our series 
highlighting people 
affected by the 
Queensland 

Government stolen 
wages policy and 

subsequent 
reparations offer 

M B B B ^ A "When you're 15, 
• I H | living in a settlement 

^ » H I and you don't know 
I ^ H there's an outside 
I Q L D H world out there and 
h _ ^ _ _ J y° u come out into it, 
^ • • • • • r f (tell you, it's the 
strangest feeling you could ever 
have," says stolen wages claimant 
Edna Alley. 

But Mrs Attey insists she was 
lucky because she had two sisters 
working-on neighbouring 
properties who used to keep an 
eye on her. 

"You're amongst all strangers, 
yotrdon't know anybody, but you 
just have to do it," she said. 

"B *wy told you to stay for one 
year, you had to stay for one year, 
if they told you to stay tor two 
years, you had to stay for two 
years. Whatever they told you to 
do, you had to do. 

"If we went back to 
Woorabinda, we would have been 
sent away from our family, out to 
Palm Island or Cherbourg, or 
somewhere for punishment." 

Mrs Alley said she had to 
accept the Queensland 

Government's Indigenous Wages 
and Savings Reparations offer of 
just $4000 for her six years of work 
out of Woorabinda, west of 
Rockhampton, as did her sisters. 

"My four sisters and I accepted 
the money even though the older 
sister worked for nine years under 
the Act, she only received the 
$4000 as well," she said. 

At a recent Stolen Wages 
Working Group meeting in 
Brisbane, Mrs Alley said she was 
glad to hear Elders from all over 
the State being of the same mind. 

"The things people touched on 
at the meeting were very good," 
she said. 

"The money should be 
distributed out to the Elders 
because we are old and it should 
not be kept there for young people 
who have a lot of opportunities 
today that we never had. 

"I thought "we got the lousy 
$4000, why can't they distribute 
the rest out?' I think there should 
be something done about this 
money, it should not be held in 
trust. 

"I was told w e could FWv4fcajiS»f 
get any more because we signed 
that paper, but we were unofef v 
duress when we signed because v 

we thought if we didn't, rt would 
stay with them to use for 
something else. 

"We're dying off fast, by the 
time we got the $4000, I'd lost one 
of my sisters and we've lost two or 
three others who came in with us 
and received the $4000. 

"What are they going to do with that money, leave it in trust forever?" H The Voice of JnAi^encvf Australia THE KOORI MAIL WEDNESDAY. OCTOBER 25, 2006. QJ 



Do you have questions 
about a post-mortem 
examination on a 

family member who 
passed away before 

January 2002? 
NSW Health is providing Aboriginal and Torres 

Strait Islander tamilies with the opportunity to 

m a k e an inquiry about the return of organs a n d 

tissue that m a y have been retained from a relative's 

post-mortem examination. 

Please call 1800 225 822 
Toll-tree to lodge an'inquiry 

For turther information 

please visit our website at 

www.health.nsw.aov.au/htil 

NSW&HEALTH 
N S W Health H u m a n Tissue Inquiry Line (freecall) 

1800 225 822 

Foster Carers 
Needed!! 

Koorie Kids need the support of the 
community to grow up strong & proud 

The VACCA Extended Care Program is always looking to 
identify Foster Carers w h o can provide a culturally 
appropriate, nurturing and supportive environment tor 
children w h o are unable to live at home. 

W e are currently looking for an Indigenous person to care 
for a 12 year old girl in their home. 

This young girl has been in care from an early age. She has 
a strong cultural identity and is interested in music, singing 
and the arts. Academically she is very bright and will 
require support to enable her to continue her education. 

V A C C A is looking to place this young person in an 
environment that will more fully meet her needs and allow 
her to reach her potential. 

Ideally the person w e are looking for will have s o m e 
experience working with adolescents. 

People w h o are interested in taking on this role would need 
to give a commitment of approximately 18 months - 2 
years. 

Expressions of interest can be m a d e to Sharon Mongta 
(Indigenous Recruitment Otticer) or Julie Toohey Extended 
Care Coordinator on 03 8388 1855 during business hours. 

A tax free carers allowance applies to all people interested 
in providing Foster Care. 

NTS005 BYRON BAY BUNDJALUNG PEOPLE 
NATIVE TITLE INDIGENOUS LAND USE AGREEMENT 

INFORMATION MEETING 
NSW Native Title Services Ltd will be convening an information meeting 
with regard to the Byron Bay Bundjalung Peoples Native Title Claims. 
Outlined below tor your information are all relevant details. 
Purpose: This meeting is being held to discuss a proposed Indigenous 
Land Use Agreement made pursuant to the Native Title Act 1993 (Cth). 
The Agreement will deal with land and waters in and around 8yron Bay. 
Area: The proposed Indigenous Land Use Agreement covers land and 
waters in and around Byron Bay in NSW. 
Who should attend: The following people are invited to an information 
meeting about the proposed Indigenous Land Use Agreement for land 
and waters at Byron Bay NSW 
1. All people who hold or may hold native title for the land and waters in 
and around Byron Bay, NSW. 
2. All Bundjalung People, including all subgroups ol Bundjalung such as: 
Bandjalang, Minjungbal, Ngatakwal, Ngayabul. Widjabul, Wahlabul, 
Weyabul, Western Bundjaluing, Baryulgil Bundjalung, and any other 
groups who consider themselves to be Bundjalung. 
3. All descendants (including adopted descendants) of: 
• Bobby of Bumberbin (born between 1817 and 1837. and died 23 March 
1907) and Alice (unknown); 
• Harry Bray (born 1850 and died 17 October 1922) and Clara (Bray) (born 
1864 and died 7 May 1922); and 
• Linda Jane Bray (bom between 1903 and 1905, and died 14 January 
1953) and Jim Kay (born 1879 or 1901, and died 1977 at Ballina). 
4. Any of the applicants or parties to native title applications Bundjalung 
of Byron Bay Native Title applications N6010/98 (NC 95/01) and 
N6020/01 (NC01/8). 
Date: Wednesday 1 st & Thursday 2nd November 2006. 
Venue: Richmond Room, Regatta Avenue, Ballina NSW 2478. 
Time: 930am arrival and morning tea.10:00am start - 4:30pm. 

Morning tea. lunch and afternoon tea will be provided on both days. 

Should you have any queries or simply require further information, 
please do not hesitate to contact: Natalie Rotumah - Community 
Facilitator on 0266 514 588 or 0428 155 822. 
NOTE: This is a very important meeting and we hope to see you 
there. 

New group to have say 
on natural resources 

Members of the W C M A Aboriginal Reference Advisory Group (from left) Ben Flick, Barry Edwards (WCMA staff), Max 
Sullivan, Bill Riley, Alma Bates-Hannah, Jenny Stewart, Peter Murtikos, Bill Kennedy, Alan Holt (WCMA staff), Blackie 

Gordon (WCMA staff) and Alf Fazldeen. 

gaL^a^LW>^^ A new 
I .._.., J advisory group 
I N S W ^ has been 
^ ^ ^ ^ ^ H formed to 
^LWaaaaaWaaWta^aW enable the 
Aboriginal communities of a 
230,000 square kilometre 
area of New South Wales to 
have a say on how natural 
resources in the area, 
including land and rivers, are 
managed. The Western 
Catchment includes the 
Barwon-Darling, Culgoa, 
Paroo, Warrego, Narran, 
Bokhara and Birrie river 
catchments. It takes in 
significant portions of the 
Bourke, Brewarrina, Central 
Darling, Cobar and Walgett 

Shires. The Western 
Catchment Management 
Authority's Aboriginal 
Reference Advisory Group 
(ARAG) held its first meeting 
in Cobar at the end of last 
month. 

Ben Flick, from Lightning 
Ridge, was elected the 
group's chairman. Mr Flick's 
role for the next two years will 
be to represent the Western 
C M A ARAG at Western 
C M A Board meetings, 
external natural resource 
management and cultural 
heritage conferences, 
cross-catchment Aboriginal 
Reference group meetings 
and chair all Western C M A 

ARAG meetings. The group 
plans to meet three times a 
year. 

During their first meeting, 
members of the the new 
group developed draft terms 
of reference and a 
memorandum of 
understanding which outline 
community and Western 
C M A protocols and will 
encourage members to work 
together to achieve the 
cultural heritage preservation 
of Aboriginal communities 
and reach the objectives of 
the WCMA's catchment and 
management targets. 

The two targets that 
specifically refer to Aboriginal 

communities are 'establish an 
Indigenous natural resource 
and cultural reference 
group, within two years of 
catchment plan approval to 
formally co-ordinate the input 
of Aboriginal communities 
into natural resource 
management planning 
activities in the Western 
Catchment'; and 'develop 
and assist the imple­
mentation of a process for 
the documentation, 
evaluation and ownership 
of Indigenous knowledge 
of sustainable land 
management and cultural 
values in the Western 
Catchment by 2009'. 

Projects target 
rural suicides ^ B ^ ^ V ^ A A suicide prevention and 

^ F ^ B education project 
J targeting Aboriginal 

k^^^u A communities in far north 
ftrS and southwest 

^ ^ ^ ^^^^ Queensland is one of 17 
projects targeting mental health and 
suicide prevention Australia-wide. 

The Australian Government mental 
health and suicide-prevention programs 
would provide timely support for rural 
Australian people who were under 
increased stress at a time of severe 
drought, Parliamentary Secretary for 
Health and Ageing Christopher Pyne 
said. 

'The Government is concerned that 
hardships increase for farm families 
when they have to face the extremes of 
flood and drought," Mr Pyne said. 

"These place high demands on all 
family members, particularly when these 
people are in relative isolation from 
support services. 

"More than $8 million in funding will be spent over the next three years on 

17 projects that target suicide 
prevention in rural and remote 
communities." 

Mr Pyne said suicide was complex 
and tragic for individuals, families, 
friends and communities. 

"There is strong evidence that 
suicide is not simply a response to a 
single stress. Rather, it is the tragic 
outcome of a build-up of stresses in a 
person. High environmental stress and 
social isolation have been identified as 
risk factors for suicide - such as in 
times of drought," he said. 

Prevention 
Mr Pyne said the 17 projects for 

suicide prevention in rural and remote 
communities would include: 

• $915,000 for the Centre for Rural 
and Remote Mental Health, University 
of Newcastle - enabling the Farm-LIFE 
to improve the mental health and 
wellbeing of people on N S W farms. 

• $1.5 million for the Centre for Rural and Remote Mental Health E U THE KOORI MAIL, WEDNESDAY. OCTOBER 25. 2006. 

Queensland Ltd - for a suicide 
prevention and education project 
targeting Aboriginal communities in far 
north and south-west Queensland. 
• $950,000 for the Central 

Wheatbelt Division of General Practice 
Inc (WA) to build individual and 
community resilience across the 
Wheatbelt region of Western Australia. 

Mr Pyne said several additional 
community-based suicide prevention 
projects in rural and remote areas 
would have national or statewide 
coverage. 

"The rural suicide prevention projects 
are part of $23.5 million in Australian 
Government funding that will put 46 
community-based suicide prevention 
projects in place across the nation over 
the next three years," he said. 

"The Australian Government has 
committed $62.4 million over five years 
as part of the Council of Australian 
Governments' mental health initiative to 
expand suicide prevention efforts and to help people at risk of suicide." -AAP The Vo.ceof UJ,gt„ous Austrolio ffl 



Ifs Utopia for 
healthy people 

M ^ N B Researchers have 
W ^ B found the central 

^ B Australian Aboriginal 
N T I community of Utopia 

I has a mortality rate 
f | almost 40 per cent 
' lower than the 
Northern Territory's Indigenous 
average. 
Utopia's 1000 residents live on small 
outstations in the central Australian 
desert north-east of Alice Springs. 

Researcher Kevin Rowley, from 
the University of Melbourne, said 
that as well as the lower death rate, 
the community had less heart 
disease, low smoking rates and 
almost no obesity. 

"It's really encouraging, 
particularly at a time when there's so 
much despair about the state of 
Indigenous health," he said. 

"Here's a really good model of 
something that's working." 

The Federal Government is 
reviewing the viability of outstations 

amid revelations that abuse and 
disease are rife in some 
communities. 

Utopia's doctor, Karmananda 
Saraswati, says his community's 
health is so good because people 
have chosen to follow a traditional 
lifestyle on their own land. 

One of the study researchers, 
Paul Richard, said the results had 
the potential to impact greatly on 
how Indigenous health was 
managed. 

"When the data came in from the 
most recent analysis at the end of 
2004 and 2005, there were some 
really surprising results," Dr Richard 
said. "Not only is there a much lower 
mortality rate but the rates of people 
hospitalised for heart-related 
problems is extremely low. 

'There is lower blood pressure, 
cholesterol, diabetes and almost no 
obesity. The outcomes are really 
exciting and they have to be taken 
very seriously." 

Orkopoulos 
in visit to 
businesses BN S W Aboriginal 

Affairs Minister Milton 
Orkopoulos visited a 
wedding reception 
venue operated by an 

Aboriginal business as part of a 
recent two-day tour of Aboriginal 
businesses across the western 
Sydney region and southern 
highlands. 

"Economic development is high on 
the N S W Government's Two Ways 
Together' list of priorities for Aboriginal 
communities," said Mr Orkopoulos as 
he embarked on the tour. 

"Aboriginal 
businesses are 
generating economic 
benefits for local people 
and strengthening 
communities across 
NSW. 

"It is vital that we 
promote hard-working 
enterprises. The N S W 
Government is working 
to support these 
businesses, but there's 
still more work to be 
done. 

The minister said he 
was looking forward to 
meeting the 
communities behind the 
businesses that were 
setting a new direction 
for their local communities by 
establishing viable enterprises. 

Mr Orkopoulos visited the 
Tharawal Local Aboriginal Land 
Council (LALC) at its base and 
cultural centre at Couridjah, about 
10km south-west of Picton. The land 
council operates cultural workshops 
and an arts and craft shop. 

Tharawal LALC also operates a 
lawn-mowing business for Homecare 
and private clients as well as accommodation through converted railway carriages at the site. P^fl The Voice of Indigenous Australia 
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The minister also visited 
Gibbergunyah, another property 
owned by the land council. 
Gibbergunyah, meaning 'Stone 
house' is the old 'Stonequarry Lodge' 
of Picton, which was bought by the 
local land council in 1998. 

The former lodge is available for 
most types of functions with full 
catering and accommodation 
available. It is a conference and 
wedding reception venue, and is 
located in a quiet setting. The use ol a 
swimming pool and spa, along with a 
beautician and masseuse service, are 

among services offered 
on site. 

An Aboriginal 
cultural centre, where 
tourists experience 
traditional Aboriginal 
culture, including bush 
tucker food, art and 
dancing, was another 
business visited by Mr 
Orkopoulos. 

The Muru Mittigar 
Aboriginal Cultural and 
Educational Centre is 
at Cranebrook. Muru 
Mittigar is an interactive 
visitor centre and 
business run by the 
Darug people. 
Established in 1999, it 
was recently a finalist in 

the Indigenous Governance Awards 
and is a key tourist attraction in the 
region, attracting thousands of 
international and domestic tourists 
each year. 

As well as offering tourist activities, 
such as a museum, dancing, arts and 
crafts and a cafe, Muru Mittigar has a 
number of other businesses, including 
a wholesale production nursery 
growing local native species, a land 
rehabilitation service for the Penrith 
Lake Scheme, and an employment 
and training program on site. 

MEETING NOTICE 
ALL TRADITIONAL OWNERS OF THE 

ILLAWARRA AREA ARE INVITED TO ATTEND 
A MEETING TO DISCUSS NATIVE TITLE 

TIME: 10am - 2pm 

DATE: SATURDAY 4 NOVEMBER 2006 

PLACE: WOLLONGONG TOWN HALL, Cnr Crown and Kembla Streets, WOLLONGONG 

PURPOSES: 

To determine the decision making processes of the traditional owners of the lllawarra; 

To authorise native title claim/s to be filed in the federal court on behalf of the traditional owners of the lllawarra; 

To determine the area ofthe claim/s; 

To determine who should make the claim/s. 

The National Native Title Tribunal will attend to provide information on native title. 

For further information or enquiries please contact Nicole Maher, 

National Native Title Tribunal on (02) 9235 6330 or freecall 1800 640 501. 

Funding for Indigenous non-government organisations 

The Department of Communities has introduced two funding initiatives for Indigenous non-government 
organisations: 

• Strengthening Indigenous Non-Government Organisations 

Funding is available for Indigenous organisations funded by the Department of Communities or Disability 
Services Queensland. This initiative is open to organisations in the South-East Queensland metropolitan area 
and regional towns on the coast. 

• Strengthening Rural Indigenous Non-Government Organisations 

Funding is also available specifically for Indigenous community organisations in rural Queensland. This 
includes organisations in communities west of the Great Dividing Range, small communities east of the range, 
and those in Cape York and the Torres Strait. This initiative is part ofthe Queensland Government's Blueprint 
forthe Bush. 

Both initiatives offer smalt one-off grants for activities that assist organisations to provide high-quality services 
to their communities. 

For further information and eligibility criteria, contact the Department of Communities on 1300 794 611 or 
visit www.communities.qld.gov.au. 

Applications for each of the initiatives must be lodged by 
4 pm on Monday 18 December 2006. 

Public Notice 
TRANSFER OF LAND 
Under the Aboriginal Land Act 1991, the Minister for Natural Resources and Water must as soon as practicable appoint those 

persons he considers should be the grantees of areas of transferable land. The grantees will hold the land in inalienable freehold 

title as trustees for the benefit of Aboriginal people. Before doing this, the Minister must, under section 28 of the Act, consult 

with and consider the views of Aboriginal people who are particularly concerned with the land to be granted-

The Minister has consulted with Aboriginal people who are particularly concerned with the following land that is to be 

regulated as transferable: 

Part of Great Keppel Island State Land 

being lot 50 on SP190989, lot 51 on SP190992, lot 52 on SP190991, 

lot 53 on SP190990 and lot 29 on SP190994 

As a consequence of this consultation, it is proposed to appoint the following Aboriginal people as grantees: -

Christine Konomie Barney 

Colin James Barney 

Emest Albert Barney 

Gordon W Barney 

Tarita Yvonne Borland 

Matthew Joseph Boustead 

Malcolm John Fredrick Bums 

Valmai Frances Rowena Bums 

Lillian Bessie Catley 

Joh-Ann Alice Coates 

Jason Cockatoo 

Selina Evelyn Costelloe 

Glenice Esmai Croft 

Marlene May Cummins 

Meaghan Jay Cummins 

Christine Joyce Doherty 

Frances May Gala 

Peter Danyle Green 

Tegan Marie Green 

Susie Hansen 

Michelle Diane Howden 

Jay Jordan 

Vanessa Noelene Kirk 

Ruth Linda Link 

Jill Linda McBride 

Kathryn Ann Mann 

Scott Bradley Mitchell 

Robert Michael Muir 

Aboriginal people particularly concerned with the land are invited to express 

appointment ofthe above people as grantees. An objection must clearly state 

the grounds for the objection. Objections must be received by 5:00pm Friday. 

the following address: -

Aboriginal and Torres Strait Islander Land Acts Branch 

Department of Natural Resources and Water 

Locked Bag 40 

COORPAROO DC QLD 4151 

Enquiries to: Colleen Hines on Freecall 1800 645 874 

Manager 

Aboriginal and Torres Strait Islander Land Acts Branch 

Bessie Parsons 

Janice Rose Reilly 

Debbra Richards 

Lucy May Richards 

Nellie Ann Richards 

Adam John Saunders 

Daphne Singleton 

Marlene Singleton 

Vincent Stanley Singleton 

Beryl Rosetta Smith 

Frederick Stanley 

Linette Joan Van Issum 

any objection they may have with the 

the name and address of the person objecting and 

17 November 2006 and should be forwarded to 

Queensland Government 
Natural Resources and Water 
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50 Croc Festivals 
T h e 2006 Croc Festival has clicked 

over 50 festivals, concluding its 
2006 tour last week at Swan Hill, 

Victoria. 
"Everyone has been dedicated to 

making the 2006 Croc Festival the best 
ever, with more activities and a 
continued emphasis on improving the 
literacy and numeracy skills of 
Indigenous and non-Indigenous 
students living In remote and rural 
areas of Australia," said Peter Sjoquist, 
executive producer and founder of the 
popular event. 

"The Croc Festival encourages 
students to work collectively with their 
schools and community towards a 
positive goal. 

"On a personal level, the events 

Swan Hill hosts 
'the big 5-0' 

help build self-esteem, pride and 
confidence, while also promoting 
teamwork and building stronger 
relationships between students and 
their school and greater community.' 

The Croc Festival uses the tag lines 
'Respect yourself, respect your 
culture' and '100 per cent in control' to 
emphasise its key health and social 
messages. 

Pictures on this page are from the 50th Croc •-, & i moment Networ \ 
Festival held at Swan Hill in Victoria 

Designed to motivate and inspire 
young Indigenous and non-Indigenous 
Australians to live healthy lifestyles 
without tobacco, alcohol and other 
drugs, the Croc Festival encourages 
students to respect themselves, each 
other, and their culture. 

It helps them make informed 
decisions about their bodies, their 
goals in life and their hopes for the 
future. 

Primary and high school children 
engage in educational workshops, 
careers markets, health expos, 
sporting events and inspirational 
activities as well as performing 
and visual arts and crafts over the 
three-day event. 

- Photos by Amanda James 

Outcomes 
positive 

C r o c Festival organisers say 
research shows the events are 
impacting positively on 

communities, specifically achieving 
outcomes in the areas of social 
education, health and drug education. 

Teacher reports indicate that 89 per 
cent of participating students had 
improved self-esteem as a result of 
attending a festival, 69 per cent of 
students had a greater awareness of the 
dangers of drugs, tobacco and alcohol 
on their bodies, and 72 per cent had a 
greater awareness of personal health 
issues such as nutrition, cleanliness, 
mental health and depression. 

Support for the festival from schools 
has continued to grow as a result of its 
successful delivery of educational 
outcomes. 

This is evidenced through statistics 
showing that since 1998 the numberof 
students attending the event has grown 
from 350 to more than 18,000 students 
in 2005. 

Many schools continue to utilise the 
event as a vehicle to improving literacy 
and numeracy levels. 

Many high-profile Indigenous and 
Torres Strait Islanders have shown their 
support for the festival by acting as role 
models for the students, including 
Jimmy Little, Evonne Goolagong-
Cawley, Kyle Vander-Kuyp, Artie 
Beetson, Nova Peris and David 
Peachey. 

The Croc Festival is supported by the 
Australian Government, which has committed $3 million to the 2006 events. 

B l T H E KOORI MAIL, W E D N E S D A Y , O C T O B E R 25, 2006. 
TAie Voice of Indiaenoff Avftro'" 



\ 

and still rocking 
Pictures on this page were taken at previous 
Croc Festivals around Australia and feature 
some of the high-profile people who have 
given their time to mix with our young 

people. 
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Rugby League star David Peachey and admirers. 
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Reaching out 
Croc Festival this year visited 

eight rural and remote locations 
in Australia. Nearly 17,000 

students from more than 400 
schools participated. 1971 and 1980 Wimbledon women's singles 

tennis champion Evonne Goolagong-
Cawley at a Croc Festival. 

Bellingen and Dorrigo high school Campbellfield Public School 
students at Moree In 2004. students at Moree in 2004. 
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Kununurra leader honoured 
0 A 75-year old Kununurra 

community leader has won a 
prestigious West Australian 
seniors award 

Jack Trust, pictured right, 
has been named Kimberley 
Senior of the Year and, as a 

finalist in the Aboriginal and Torres Strait 
Islander Leadership Award category, he is 
also in the running for the title of 
BankWest W A Senior of the Year for 2006. 

Kimberley M P Carol Martin said Mr 
Trust had spent a life time promoting 
respect and understanding of Indigenous 
history and culture. 

"Jack Trust has been a storyteller in the 

Sharing Our Stories Indigenous project at 
Kununurra Library since 2003." M s Martin 
said. 

"As a member of the Stolen 
Generations, he has many interesting life 
experiences to share, and he also helps 
historians to record elements of local and 
Aboriginal history. Through this he builds 
respect and understanding of Indigenous 
culture with local people. 

"He encourages tour groups to visit the 
Wuggabun community, of which he is 
chairman, and has hosted many events. 
including Stolen Generation reunions. 

"He has spent his whole life time caring 
for others." 

West Australian Seniors Minister David 
Templeman said Jack Trust was a worthy 
winner of the award. 

"Jack Trust's storytelling is so important 
because it ensures the continuation ot 
understanding of Indigenous history and 
culture," he said. 

"It is wonderful that Jack Trust 
continues to give his time freely to 
participate in community projects which 
promote harmony between people and 
groups from different racial and social 
backgrounds." 

The awards were presented by Mr 
Templeman during a gala ceremony at the 
Hyatt Regency, Perth, on October 22. 

B A 76-year-old Aboriginal 
w o m a n from South Australia's 
north-west has been 
acknowledged in a new book 
which shows you are never 
too old to make a difference. 

Clara Johnson began her 
community work in the 1940s and now is a 
volunteer with the Aboriginal Carers 
Association. 

The book featuring M s Johnson, 'Eighty 
Not Out', was launched by South Australian 
Aboriginal Affairs and Families and 
Communities Minister Jay Weatherill. 

M s Johnson told the Koori Mail 
she was a strong believer in the 
fact that everyone in life was born 
with a gift. For her, it was being 
willing and able to help others. 

Being of Aboriginal descent and 
hailing from the northwest of South 
Australia, I was one of the Stolen 
Generations," she said. 

"Although a part of m y history, I 
fail to look upon this as a negative 
event. For me. it was an opportunity to 
receive an education and have a chance to 
learn different methods of communication, 
and to develop relationships. 

"Sent to Quorn in 1934, I began school a 
year later, and throughout my schooling I 
was guided by the teachers to work hard 
and strive to achieve. 

"I believe that to move forward in life you 
need to have goals, so I made it m y goal to 
one day return to find m y people and learn 
more about where I came from. 

"I took up teaching so once I had finished 

m y training, I was able to become involved 
with the United Aboriginal Mission and 
through them, move to the Flinders Ranges. 

"This presented m e with the opportunity 
to achieve m y goal. 

"It was a difficult time, as I had lost my 
native language and the children I was 
working with did not understand English. 
However, w e learnt from each other and it 
progressively became easier as time went 
on. 

"It was also a time of determination as I 
was also focused on achieving m y goal." 

M s Johnson said that over time, a work 

"With some help from the Redfern 
Medical Service, w e eventually began our 
own medical service in Port Augusta and 
Davenport." 

Later, M s Johnson saw a need for better 
housing in some communities where people 
were living in shanties. 

"Again, I gathered a group of people and 
took our plight to the Government," she said. 

"In 1978, w e had a meeting with the 
South Australian Housing Trust and were 
able to establish proper housing for a 
number of communities. Both of these 
projects meant a great deal to me. 

"I don't look upon what I do as volunteering. It's what feels 
natural. It is implanted in me. It's the spirit of recognising 
and caring and when I see it, I just do it - even when it 

gets tough - and you never look for credit." 
ethic developed in her. W h e n she saw a 
challenge or a need, she would always have 
a go at it. 

"This was evident in m y early days when, 
wherever I went, I saw Aboriginal health 
services were lacking and the need to 
establish our own services." she said. 

"So I took it upon myself to do something 
about the situation and took on the 
challenge to pull together a group of people 
from different areas and expertise to work 
on planning and developing Aboriginal 
health services. 

"I don't look upon what I do as 
volunteering. It's what feels natural. It is 
implanted in me. It's the spirit of recognising 
and caring and when I see it, I just do it -
even when it gets tough - and you never 
look for credit." 

M s Johnson said there were many 
organisations that needed help. 

"When volunteering, it is so satisfying to 
know you are making changes and it makes 
you feel worthy to be in the position to be 
able to help people in need," she said. 

"I have been volunteering since the 

1940s and have been involved with many 
organisations including the Aboriginal 
Disability Network, Aboriginal Help 
Advisory and the Outback Areas 
Development Trust. 

"Currently I'm involved with the Aboriginal 
Carers Association. I have found the Carers 
Association sets the best standards when it 
comes to their carers and the needs they 
have. 

"Looking back, I was given an 
opportunity and I took it. I've had a good 
life raising a family and helping people 
when and where I can. 

"Now I want to work on 
re-establishing elements of 
Aboriginal culture which have been 
lost over time, for example, the 
structure of Elders being mentors 
for the youth of the community." 

At the book launch, Mr 
Weatherill said volunteering was 
the 'fountain of youth' for older 
South Australians. 

'Eighty Not Out' sets out the 
benefits of volunteering, for those aged 
80 and over. The book was developed by 
not-for-profit organisation Volunteering SA, 
through a $30,000 'Kick Start' initiative from 
the State Government. 

Mr Weatherill said the book challenged 
stereotypes of older South Australians by 
documenting stories of their lives and 
contributions. 

South Australia has the oldest population 
of all the States and Territories. By 2051, 
almost one in three people (31 per cent) 
will be aged over 65. 



Roeburne, WA, boys Chris Wailu (left) 
and Kama Smith. 

People from across Australia were in Sydney for the inaugural 
National Aboriginal and Torres Strait Islander Basketball 

Championships, held at the Sydney Olympic site. The Koori Mail's 
NAOMI M O R A N was on hand to photograph some of them. 

• See Pages 78-80 for a report and more pictures. 
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Dhuluumbi (Tamworth, NSW) team 
members Tiarna Ryan and Kandelka 

and Maharlia Knox. 

Simon and Tessa Smith, of Melbourne. 
Organiser Stephen Ridgeway with Les Saxby, of Murrin Body Products. Young Jacob and Maddison Bamblett, 

from Victoria. 

Shana, Jemima, Adrianna, April and Jocelyn, from Fremantle, WA. Allan Garlett, Travis Fitzgerald and Rolland Bartlett, from Perth. 



Baby bonus check urged 

•

The Australian Tax 

Office is urging 
mothers to check it 
they are eligible for 
the baby bonus. 

Kirsten Clarke-
Drance. who runs the Tax Office in 
Alice Springs, says many people are 
asking about the bonus, which can 
result in an extra S500 a year or 
more. "I'd say two to three thousand 
of the 16.000 phone calls we get 
each year include questions about 

the baby bonus - mostly about 
whether they can claim it," she said. 

"If you had a baby or you adopted 
a child aged under five, on or after 
July 1, 2001 and before July 1, 2004 
you may be eligible and, if you are, 
you can claim the baby bonus each 
year until the child turns five years 
old. Give us a call on 13 10 30 or talk 
to a tax officer when they visit your 
community and we'll help you work 
out if you can claim it and let you 
know what you need to do." 

Indigenous Atfi$f i n Residence 
Burrinja Gallery and Culture Centre invites expressions of interest from Indigenous artists and arts managers 
working in all disciplines, including visual, digital, writing and cultural management. The 06 to June 07 
residency offers, for free, a studio, administration facilities, resources, artistic and managerial advice and 
support. Contact for further inlormation: Nicholas Boseley, Burrinja Indigenous Collection Programs 
Manager, e-mal nicholasb@burrinja.org.au or phone 03 9754 8723. 

Seniors Week 2007 
community events funding 
The Department of Communities invites community 

organisations throughout Queensland to apply for funding 

to support events and activities during Seniors Week 

2007. The funding is available for initiatives that promote 

positive attitudes towards older people and encourage 

people of all ages to celebrate the contribution by seniors 

to the community. 

Seniors Week will be held from 18 to 27 August, 2007. 

Phone 1300 135 500 or visit 

www.communities.qld.gov.au for an information pack. 

Submissions close at 5pm, Monday 27 November 2006. 

• 
Queensland Government 
Department of Communities 

TMP DO n4.i 

TobACCo 

safe, valued and empowered communities 

Applications for grants 

It could cost 
us our culture 

A limited 

pool of 

funding 

for 

Aboriginal 

and Torres 

Strait 

Islander 

events that 

propose 

ways of 

promoting 

smoke-free 
messages 

as a part 

of their 

event. 

Event Support 
Program 

I-t CHaa COS* taS-Oat O/mae 

The Event Support Program is an initiative 
of Southern Area Population Health Services 
and aims to promote smoke-free messages 
to Aboriginal and Torres Strait Islander 
communities through sponsorship of 
existing sporting and cultural events. 

Sporting and cultural organisations are 
invited to apply for a grant as a strategy to 
promote a smoke-free message. 

Applications for grants up to $5,000 are 
encouraged. 

Further information, 
application forms, and 
guidelines can be 
obtained by telephoning 
Lynne Martin at the Q u e e n s l a n d 
West Moreton Population Government 
Health Unit O n Queensland Health 

(07) 3810 1573. health • care • people 

Football stars share 
secrets of success 

On Flinders Island were, from left, Dean Rioli, Logan Wise, Matt Wilson, Trent Wing and 
Nathan Lovett-Murray. 

EFormer 

Essendon 
footballer Dean 
Rioli and current 
player Nathan 
Lovett-Murray 

shared some of their secrets of 
success with students on 
Tasmania's Flinders Island 
recently. 

The two conducted clinics 
with students from kindergarten 
to Grade 10 and also gave 
motivational talks to the more 
senior students. 

Dean and Nathan said that 
following their dreams was a key 

to their success, along with 
determination and commitment 
- even in the face of 
knockbacks. 

Both players acknowledged 
that mixing drinking and 
smoking with sport does not 
bring success at a high level. 

Dean drew comparisons 
between Flinders Island and his 
own community on the Northern 
Territory's Tiwi Islands. He 
suggested that isolation should 
not be seen as a barrier but as 
an opportunity to participate in 
sporting pursuits where males 
and females are regarded as 

equal participants. 
The students appreciated 

Dean and Nathan's input. Grade 
6 pupil Dwayne Robertson said 
the main message he received 
was 'set goals and go for it'. 

Student Trent Wing said 'life 
can be hard but you need to be 
prepared to make sacrifices' and 
Walter Apps said 'wherever you 
are, you can do it - don't let 
where you live set you back'. 

The clinics and motivational 
talks were supported by the 
Flinders Island Abonginal 
Association Inc and several 
local organisations. 

Cherbourg's 
museum an 
award-winner • n B B Cherbourg's 
H ^ ^ H Ration Shed 
T* V I Museum and 
I o i n i l Precinct has won 
| U L D « the Volunteer-Run 
^ ^ ^ ^ ^ 1 Organisations 

category of the 
2006 Gallery and Museum 
Achievement Awards in 
Queensland. 

And the Dandiiri Maiwar: 
Aboriginal and Torres Strait 
Islander Cultures Centre at the 
Queensland Museum South 
Bank has won the category of 
Organisations with Staff of 
Seven or More. 

Queensland Arts Minister 
Rod Welford presented the 
annual awards at a ceremony 
hosted by the Queensland 
Museum. 

"Our Government is proud to 
be associated with the 
affectionately named annual 
GAMAAs, honouring the 
achievements of our many 
galleries and museums 
throughout the state and the 

individuals who work in them," 
Mr Welford said. 

There were six award 
categories. 

Now in their third year, the 
awards celebrate the significant 
work of individuals in the 
museum and gallery industry 
and the projects they have 
initiated, while encouraging the 
development of outstanding 
exhibitions, education projects 
and public programs. 

Enhance 
They promote and inspire 

best practice in museums and 
galleries by encouraging 
organisations to enhance their 
profile for the benefit of their 
local and wider communities. 

Nominations for the 2006 
awards were received from as 
far afield throughout 
Queensland as Cooktown, 
Cairns, Longreach. Cherbourg, 
Townsville, Sarina, Bowen, 
Theodore, Rockhampton, 
Gladstone and Bundaberg, with 

^ocp oc onnfi 

a large number of nominations 
from Brisbane, south-east 
Queensland and the Darling 
Downs. 

Museum and Gallery 
Services Queensland chairman 
John Walsh said: "The awards 
are an important component of 
our annual program, drawing 
attention to the excellent work 
undertaken by our colleagues in 
the museum and gallery sector 
across Queensland. 

"Whether they are major 
state institutions or individuals 
from small volunteer-run 
organisations, those being 
recognised work tirelessly with 
and for their communities". 

Mr Welford also commended 
the work of Museum and Gallery 
Services Queensland, the peak 
industry body for the gallery and 
museum sector in Queensland, 
which manages the annual 
awards and praised the work 
that is being undertaken by the 
organisation in training and 
professional development. 



^ • ^ V ^ H The emphasis 
r.._ .. m was on fun at 
I N S W ^ the trivia and 
^^^_ ^ H comedy night to 
^ H H k ^ ^ F raise money for 
an outside broadcast vehicle for 
Sydney Koori Radio 93.7FM. 

The event was held at the 
Paddington RSL Club, where 
M C Leah Purcell introduced 
comedians Sean Choolburra, 
Adam Hill and Roy Ah See. 

Koori Radio 93.7FM is 
owned by the Gadigal 
Information Service Aboriginal 
Corporation. 

The radio station wants to fit 
out a vehicle so that it can go 
mobile, allowing it to present 
programs within the community 
and to travel to events around 
the State. 

The aim is to use the vehicle 
on a weekly basis, attending 
schools to encourage young 
people to consider a career in 
radio and/or to just have an 
afternoon listening to music and 
enjoying a barbecue. 

Koori Radio has conducted 
outside broadcasts at many 
events, including Yabun, 
NAIDOC Week, World AIDS 
Day, Seniors and Youth weeks, 
and Rugby League Knockouts. 

Some of the items auctioned 
at the triva night included 
signed and framed football 
boots from Adam Goodes, a 
signed 1977 St George 
Dragons jersey, and a 
hand-made, hand-painted quilt 
from the Redfern Aboriginal 
Medical Service. 

Pauline, Gavin and Mayrah from the Kiss My Black Arts 
program. 

1 
9 * 

ill 

GET THE MTE 

WIBE 
Subscription form 2006 

Check out the best Aboriginal and Torres Strait Islander 
music and sport every month with Deadly Vibe. 
Get Deadly Vibe delivered direct to your home or business 
every month for a year. That's 12 issues including GST for 
just $44. 
(Please tick appropriate boxes) 

New subscription • Renewal • 

Number of subscriptions 

Enclosed is $ for year's subscription/s. 

Cheque Q Money Order • 

M new single for Casey Donovan? A national record door? It costs only $44 for a year's subscription, so what 
for Josh Ross? What about a world title for are you waiting for? Simply complete this form and send 

_ Anthony Mundine? If you want to keep up with all it to: 
the latest in Indigenous music, sport and entertainment, Deadly Vibe subscriptions 
don't miss an issue of Deadly Vibe magazine. PO Box 810 

Ask your local newsagent to order your copy today, or Darlinghurst N S W 2010 
why not subscribe and have Deadly Vibe delivered to your Or subscribe online at vibe.com.au 

(Please make cheques/money orders payable to 

"Vibe Australia") 

Name: 

Organisation (if relevant): 

Address: . . 

Phone:_ 

Email:_ 

^^^^^CT 

ABN 89 078 632 541 

i 
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Apprentice 
honour 
goes to 

Juluwarlu 
0 T h e Juluwarlu Group Aboriginal 

Corporation at Roebourne in 
northern Western Australia has won 
the Minister's Award for Excellence 
for Employers of Australian 
Apprentices 2006 (Northern 
Western Australia Region). 

The multi-media Aboriginal corporation 
received its award from Federal Vocational and 
Technical Education Minister Gary Hardgrave at 
a dinner in Sydney. 

The Awards acknowledged 22 outstanding 
employers from across Australia. Winners 
receive a cash prize of $5000 from the Australian 
Government, a specially designed trophy, and a 
certificate commemorating their achievements. 

Juluwarlu's mission is to collect, record, 
catalogue, archive, preserve, re-produce, exhibit 
and broadcast the culture and history of the 
Yindjibarndi people of north-western W A . The 
corporation currently employs nine apprentices 
who are completing a Certificate III in Multimedia. 

Learning multimedia skills enables the 
apprentices to gain employment in the 
production and media industry, or to stay on and 
use these skills at Juluwarlu. The apprentices 
also participate in cultural workshops, which 
help them gain knowledge of Yindjibarndi 
(Ngarda) history. 

Juluwarlu operations manager Michael 
Woodley says the corporation is able to offer its 
apprentices the opportunity to be themselves 
and embrace their Indigenous culture in a 
non-threatening work environment. 

"We understand 
what their needs are. 
Our work is 
essentially 
technology meeting 
tradition," he said. 

"Our Australian 
apprentices will be 
multi-skilled in all 
aspects of video 
production and will 
have experience in 
web design. They 
can expect excellent 
career prospects in 
the media industry 
because they have 

demonstrated that they can perform well in a 
professional environment to the highest 
standard. 

"Our Australian apprentices are passionate 
about local Indigenous culture. W e are 
continuously encouraging local Indigenous 
people to come and help the team record our 
culture. 

"Recording their conversations with their 
Elders is a fantastic thing - for the trainees and, 
importantly, for the preservation of our 
Indigenous traditions for future generations." 

Juluwarlu apprentice Rebecca Cheedy said: 
"It is important to study and preserve our 
people's traditions, history, language and 
culture for future generations because it makes 
us who we are and what w e are. It's simply 
irreplaceable." 

The Australian Apprenticeship courses run for 
six months, with students learning multimedia 
skills to enable them to be in a position to get 
work in production and media in mainstream 
sectors, or choose to stay and develop 
Juluwarlu's broadcast channel, JTV34. 

They also participate in cultural workshops and gain knowledge of Yindjibarndi (Ngarda) history. Students have already completed several short video productions that have been aired on JTV34. Mr Hardgrave said the award-winning employers had taken on the role and responsibility of training and career development of Australian apprentices in their local communities to the highest level. 

The memories flow 

'Our Australian 
apprentices are 
passionate about 
local Indigenous 
culture. W e are 
continuously 

encouraging local 
Indigenous people 
to come and help 
the team record 
our culture'. 

Dorothy Gordon of Lismore (left) with Michelle Torrens and her son Darren Torrens, both of Casino. Michelle's dad 
Mick Walker was born at Turtle Point in 1931. 
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at 'Back to Turtle Point' day 

The Elders of Turtle Point pictured at the gathering. "It's good to be back h o m e again. It brings back lots of memories," one said. 

Gathering at 
special place 
J M ^ B ^ ^ Turtle Point on the banks 
I u c u i M °' *he Clarence River near 
I N S W ^ H Tabulam in northeast New 
| ^ ^. ^ H South Wales holds a 
^ ^ ^ ^ ^ ^ special place in the hearts 
and minds of Bundjalung Elders. 

Despite some hard times during the 
former Aboriginal reserve's heyday in the 
middle of the last century, it still invokes 
memories of lazy days swimming in the 
river, games of marbles, humble homes 
and close-knit family life. 

And although the site is today part of 
private property, it is becoming 
increasingly special to Bundjalung 
younger generations following a 'Back to 
Turtle Point' cultural day last week. 

About 150 people, many of them 
associated with the Walker family, 
attended the event which started with a 
welcome home speech by Poppy Harry 
Walker, followed by a minute's silence for 
Elders who have passed on, the sharing 
of stories and photos, a barbecue lunch, 
dancing, music and kids activities. And, 
yes, swimming among the turtles that 
gave the idyllic spot its name. 

Lance Walker, 74, reminisced about 
his childhood at Turtle Point. 

"It's good to be back home again. It 
brings back lots of memories," he said 
emotionally. 

Kathleen O'Connor remembered 

Turtle Point Elder Lance Walker 

surviving on rations and days when she 
would rise early to go horse riding 
through surrounding bush. 

"We learned discipline and we were 
not allowed to cheek or answer up to our 
parents or any old people," Kathleen 
said. 

"It was hard for food but I enjoyed the 
wonderful times here at Turtle Point. I 

really thank God for giving m e this life." 
Joe Walker said his family was the 

last to move from the humble homes of 
Turtle Point. 

'There were good times, some bad, 
but mostly good. If a big tree fell over 
and made a hollow, that was bed," he 
said. 

"But when it was time for us to move, 
we didn't call in a big semi-trailer. W e 
borrowed a horse and cart and all our 
belongings fitted into the cart and we 
were on top of it. 

"When I look around and see all of the 
offspring of the people who lived in this 
area ... we've got precious memories." 

Peter Walker shared an old story 
about an Aboriginal community - not 
Turtle Point - on the banks of a river 
which dried up for no apparent reason 
and was found to have diverted in a new 
direction. 

"Look at our culture too, we can't go 
back, we must go forwards," he said. 

'There are new technologies to bring 
about success, education is one of the 
new tools we have. I believe that the 
river is still flowing but it is up to us to 
make the change. I believe we're a 
strong family." 

There are plans to return to Turtle 
Point for another cultural day at 
Christmas time. 

Gilly Davis with his daughter 
Moeisha Caldwell. 

Loretta Robinson, of Casino, with Maria 
Sharpe, of Lismore. 
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CHERBOURG GOLDEN OLDIES GATHERING 

Cecil Fisher and one of the organisers, 
Sandra Morgan. Cecil is the proud holder of 
an AM and OAM awarded for his service to 

the Aboriginal community. 
Hazel Speedy, Doris Murray and Sam Murray Jnr and Snr at the Golden Oldies. Sam and Doris are hiqhlv esteemed and 

appreciated In Cherbourg and are the town's oldest married couple. 
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CHERBOURG GOLDEN OLDIES GATHERING 

The Big Mamas from the Chub Club paid a visit from 'Hollywood' to a rousing reception from the Golden Oldies. Complete with work boots and pink fluffy slippers, their 
routine brought great cheers. 

Hall packed for| 
the big event 

Report: PHIL Y O U N G 
Pictures: PHIL YOUNG, JEANETTE 
B R O W N A N D ROBYN HOFMEYR 

mg^m M The Cherbourg Community Hall 
• ^ B I was filled to capacity when 

^ » H I hundreds of current and former 
I ^ ^ B residents walked the red carpet 
I Q L D ^ B to celebrate their connection 

• with the tiny Queensland 
• * settlement at the 17th Golden 
Oldies gathering. 

The event is considered a major highlight 
of the Cherbourg social calendar and guests 
travel from as far away as Townsville, Port 
Augusta, Canberra, Bundaberg, Hervey Bay 
and Brisbane to celebrate, reminisce and 
honour past friends and relatives. 

This year, the hall - which has been used 
since 1951 for picture shows, concerts and 
balls - was transformed to reflect a 
Hollywood theme that gave guests an 
opportunity to dress up as their favourite film 
heroes and characters. 

The program began with a welcome and 
minute's silence to remember and pay tribute 
to those who had passed away. Jack Moffat 
prayed for the event and paid tribute to Ruth, 
his Cherbourg sweetheart as they celebrated 
50 years of marriage. 

Laurel Bird, from Redcliffe, paid tribute to 
her brother Jack 'Dwarfie' Harrison by singing 
the classic He ain't heavy, he's my brother'. 
Now in his 80s, Jack was an original 
Cherbourg rugby league player. 

Cecil Fisher was honoured as a recipient 
of an AM and O A M for his service to the 
Aboriginal community. 

Victor and Cynthia Minniecon attended 
their first Golden Oldies. As managers of the 
rehabilitation centre at Cherbourg, they had 
welcomed extra guests staying at the 

Cherbourg's Superman, boxing hero Jeff 
'Mitta' Dynevor, made sure he had a 

good seat to enjoy the entertainment at 
Golden Oldies. 

complex overnight before the drive home. 
Local band Muddy Flats had guests 

singing along and dancing to their favourites 
and local songs: 

They ask me where I come from 
They ask me what's my name 
I tell them I come from Cherbourg, that's 

my home 
I've been to a lot of places and I've seen 

so many faces 
But /always return to the place of my birth 
And it's good old Cherbourg, that's my 

home 
A place where we had so much fun 
A place that we call our own 
A place where we laugh and we cry. 

Other entertainment was provided by the 
Wakka Wakka junior dancers, the Cherbourg 
School dancers, a tiny hula dancer, the 
Cherbourg line dancers and the first public 
outing of the outrageous 'Big Mamas from the 
Chub Club'. 

Elvie Georgetown who, along with Barry 
Fisher, trained the Cherbourg School dancers 
said the boys had put in extra rehearsals to 
lift their corroboree performance to a new 
level to honour their Elders. 

Mayor Ken Bone said he was proud of the 
response to the 17th Golden Oldies. He said 
the event, which started when townsfolk 
realised funerals were the only time that 
Elders and friends were coming together, got 
better each year. Mayor Bone paid tribute to 
organisers and volunteers including Sandra 
Morgan, Jeanette Brown and Ada Simpson, 
and thanked the Cherbourg Council, aged 
care and respite centres, Rio Tinto and the 
Bunya Wakka Working group. 

More than 50 volunteers worked to ensure 
the night ran like clockwork. Organising the 
day was a huge effort that was well rewarded 
with the tears, cheers, goodwill and smiles of 
the Cherbourg oldies. 

Golden Oldies was filmed and the footage 
will be added to the catalogue available at the 
Ration Shed Museum. 

Golden Oldies at Cherbourg continued 
with a debutante ball. Phyllis Bligh was 
honoured at the 'Recycled' Ball as the last of 
the original Cherbourg debutantes from 1951. 
Eileen Brown was honoured as the oldest 

> guest, making the journey back to Cherbourg 
from Ipswich. She is 96 and one of the early 
pioneers of Cherbourg. 

A further highlight for those returning to 
Cherbourg was the chance to spend time in 
the Ration Shed Museum and cultural 
precinct. 

Helen Hill lookalike, Dolly Parton 
called in from Townsville to be part 

of the action and loved the 
entertainment. 

Alice Barney came from Townsville, 
and Laurel Bird paid tribute to her 
brother, Jack 'Dwarfie' Harrison, 

one of the original Cherbourg rugby 
league players. 
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Youths 
rock 
atThe 
Block B T h e Youth 

Rock the 
Block event, 
held in in the 
Sydney 
suburb of 

Redfern on October 14, 
featured young performers 
expressing their art and 
culture and raising money for 
a local women and children's 
dance studio. 

Foretelling the kind of 
creativity the dance studio 
promises to harness, the day 
included singing in the 
Indigenous Darug language, 
original dance pieces, 
renditions of well-known 
Aboriginal and 
non-Aboriginal pop songs. 
and hip-hop. 

The day was about 
turning The Block over to the 
youth to make a statement 
about their cultural and land 
inheritance, and their role in 
ensuring the Pemulwuy 
redevelopment proposed by 
the Aboriginal Housing 
Company comes about. 

Redfern was turned into 
an art gallery with an official 
exhibition opening held for 
local artist Gordon Syron. 

Performers included hip-
hop artist Wire M C and 
Sabotage and the Entity 
Contemporary Dance 
Collective and the Aloha 
Dance School. 

It showed the young 
people's powerful statement 
about what they can do to 
challenge poor perceptions 
of their environment, and 
contribute to its 
redevelopment. 

The event was an 
initiative of the Aboriginal 
Housing Company, in 
collaboration with Sydney 
rock band Andorra, with 
assistance from Vibe 
magazine/Deadly Awards 
founder Gavin Jones and 
crew. The Aboriginal Housing Company, which owns The Block, hopes to make Youth Rock the Block' a yearly event. 
T H E K O O R I MAIL. W E D N E S D A Y , O C T O B E R 25, 2006. 



\ Education 

a croc 

ofthe 
training 

H F i v e Indigenous prisoners 
from the new Living Skills 
Unit at the Darwin 
Correctional Centre in the 
Northern Territory are 
learning new skills as part 
of the prison's crocodile 

handling course. 
The 12-week course, delivered at the 

Darwin Crocodile Farm, is the first of its 
kind in Australia and the first batch of 
inmates are due to graduate in the 
coming weeks. 

Those prisoners taking part expressed 

pride in the skills they have learned. 
"I would never have learned these 

skills except for this course," one of the 
men said. 

"I want to run seminars for my family 
and friends when I get back to my 
community so I can show them how to 
handle a crocodile." 

Another prisoner said he had worked 
as a crocodile handler before, ensuring 
the safety of swimming holes and he 
hoped to continue working as a crocodile 
handler once he was released from 
prison. 

In addition to crocodile handling, other 
jobs around the crocodile farm include 
fencing, welding, painting, repairing stock 
enclosures, preparing feed and safely 
transporting crocodiles. And the value of 
developing a good work ethic in a 
genuine hard working environment prior 
to release cannot be underestimated. 

Darwin Prison senior education officer 
Madonna Cochrane is pleased with the 
way the course has been received by the 
prisoners. 

"The prisoners enjoy the work and will 
be able to return to their communities with 

useful skills and improved confidence. 
W e will be starting the selection for the 
next course soon which will include egg 
collecting over the Christmas period," M s 
Cochrane said. 

The skills gained from the course 
contribute to a nationally recognised 
Certificate 1 in Aquaculture. 

Criteria for prisoners taking part in the 
course includes good behaviour and low 
security. Those from estuarine 
communities also take precedence. 

The next pilot course is due to start in 
November. 

They're keeping Aboriginal languages alive 
• F ^ B Eight Aboriginal 

^F I language teachers 
l i « I have graduated to 
| W A I take up teaching 
fc I Aboriginal 
I ^ ^ H languages to 

^ ^ ^ ^ ^ ^ students in seven 
West Australian public schools. 

Following a recent graduation 
ceremony held in the Goldfields, 
these trained Language Other 
Than English (LOTE) teachers will 
teach six Aboriginal languages at 
Hannans, Cable Beach, Shark 
Bay, East Kenwick, Bluff Point, 
and West Northam primary 
schools, and Yulga Jinna and 
Bayulu remote community 
schools. 

The Aboriginal LOTE trainees 
attended their final week-long 
training session during the recent 
school holidays, which culminated 
in the students completing the 
two-year course. 

Department of Education and 
Training's Aboriginal languages 
LOTE curriculum officer Lola 

Jones said the graduates 
would return to their schools to 
teach their local Aboriginal 
language through schools' 
LOTE programs. 

"Almost all of Western 
Australia's Aboriginal 
languages have been 
identified as endangered 
languages," M s Jones said. 

"Having Aboriginal 
language as a LOTE in 
schools goes a small step 
towards raising the profile, 
maintenance and use of the 
State's Indigenous 
languages." 

Since the training 
program started in 1998, a 
total of 85 Aboriginal people 
- including the latest 
graduates - have completed the 
course. 

"What's more, the language 
skills of the graduates are 
guaranteed to go back to their 
local schools, as schools must 
have a strong commitment to 

Language graduates, back row, from left, Belinda Riley, Melissa Drage and Lisa 
Mourach; front, Roseanne Chiguna, Debbie Rundle, Dalisa Pigram, Stephanie 

Eades and Kymberley Oakley. 
teaching Aboriginal language 
before people are accepted into 
the course during each intake," 
M s Jones said. 

Each cohort of trainees 
completes a two-year in-school 
traineeship and also attends four 

block releases, where they are 
released from their schools to 
attend multi-day training sessions 
during that period. 

"Trainees have persevered with 
their training and teaching while 
managing a range of family and 

community commitments," 
M s Jones said. 

She said the benefits of 
teaching Aboriginal 
languages as LOTE 
subjects were many, 
including boosting cultural 
pride and bolstering the 
efforts of reconciliation. 

"When our graduates go 
back to their schools, they 
teach Aboriginal language to 
all students and not just 
Aboriginal students," she 
said. 

"This is important for 
reconciliation because there 
is a level of understanding 
and greater acceptance 
when that comes with 
learning the language of 

another culture. 
"It also brings a sense of pride 

and identity for Aboriginal 
students, parents and the 
community that their language is 
formally recognised through the 
mainstream curriculum." 
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Education 

QPAC giving trainees all 
the experience they need 

By SOLUA MIDDLETON 

«^B Indigenous trainees Amee 
• I H I Jordan and Jamahl Bennet are 

^ » H I loving getting the practical 
I ^ ^ B experience they need to work in 
| Q L D ^ B the arts and entertainment 
• ^ ^ J industry. 
^ ^ ^ ™ * ^ The Queensland Performing 
Arts Centre (QPAC) based at Southbank in 
Brisbane has employed Amee (23) and 
Jamahl (18) as trainees while they undertake 
a Certificate III in Live Production Theatre and 
Events. 

The traineeship, which began in May, runs 
for a year. It gives the two Indigenous young 
people work experience in visitor services, 
production (staging, lighting and audio visual), 
library, museum and programs. 

Amee and Jamahl also have to complete a 
theory and training component of each 
module. 

Amee, from Kempsey, said the experience 
of working at QPAC was 'excellent, but the 
time was going too fast'. 

"To work in this environment is just unreal," 
she said. "You do things where you are able to 
come to work and see performance everyday. 

"It's great to be able to come to a place 
where you love to work and the people are 
really good." 

Amee is a drummer and has an 
understanding of performance, but it is hands-
on involvement in the entertainment and arts 
industry that she wants to pursue. 

"I would really love to get involved in event 
management," she said. "Working at QPAC, 
you get to see and appreciate what goes into 
a major performing arts centre and at the end 
of the day how events come together." 

Her male counterpart Jamahl, from 

Jamahl Bennet at the Concert Hall sound desk with Blair Marks (right). 

Gympie, also has a performing background. 
He's a drummer as well as a traditional 
dancer. 

"I used to do a lot of traditional dance when 
I was little and I always used to wonder what 
was going on around us," he said. 

"Working in this industry was a natural 
thing for me. I always said I wanted to do this 
after school." 

Jamahl said there were many highlights to 
the job. 

"I get hands-on experience and get to see 
what is involved in a production, like behind 
the scenes, making the sets. 

"They are a good mob to work with, they're 
like a second family." 

Only six months away from the end of their 
traineeships, Amee and Jamahl are keen to 
become permanent staff members. 

As Amee said. "This traineeship is a great 
opportunity to get a leg up in the industry and 
I'm keen to further develop that." 

ACU staff member 
gets scholarship ^ • ^ ^ • ^ A Australian Catholic 

^ T W ^ University (ACU 
V ^ National) staff 
k ^ ^ « J member Stephanie 

I f c r ^ Jacob has been 
^ B WmkW named as one of 
five people in Australia to receive a 
2006 Indigenous Staff Scholarship. 

Ms Jacob, a research support 
officer for ACU National's Weemala 
Indigenous Unit at the Brisbane 
campus (McAuley at Banyo), was 
presented with the scholarship at 
the University of Western Australia 
in Perth by Federal Education 
Minister Julie Bishop. 

ACU national vice-chancellor 
Professor Peter Sheehan said: "I 
congratulate Stephanie on this 
wonderful achievement and wish 
her all the best with her future 
studies." 

The $32,600 scholarship is 
funded by the Federal Department 
of Education, Science and Training 
and is an initiative of the Australian 
Government Indigenous Higher 
Education Advisory Council. 

From left, Professor Marcia Langton with the ISS recipients John Evans (University of Sydney) Max 
Lenoy (James Cook University, Queensland), Ms Stephanie Jacob (Australian Catholic University 
Queensland), Robin McNamee (Australian National University, Canberra), Ms Bishop Clem Hansen 
(Edith Cowan University, Perth), the Neville Bonner Memorial Scholarship recipient Mr Ross Bates 

(University of New South Wales), and IHEAC deputy chair Professor Roger Thomas. 

Speaking about the scholarship, my career pathway," she said. 
Ms Jacob said she was elated. Ms Jacob said that without 

This scholarship has provided the scholarship, she would not 
have been able to complete her 
honours. 

"I have small children and need 
to have a steady income," she said 

me with the perfect opportunity to 
complete my honours next year (in 
an Indigenous primary health care-
related course). It has opened up 

"This scholarship has allowed 
me to take a year off work to 
complete my honours." 

Ms Jacob said she would like a 
career in Indigenous health, or 
possibly working as a lecturer at a 
university. 
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Mentoring 
program 
at CSU 

under way ^ • M ^ M Charles Sturt 
I M C U W J University (CSU) 
I N S W ^ at Dubbo in 
^ ^ ^ ^ ^ H central-western 

^KLmJLW NSW has 
launched a new mentoring 
program involving its staff 
members and Indigenous 
students. 

The initiative is a pilot 
mentoring project between CSU 
employees, Indigenous students 
of secondary schools and Dubbo 
TAFE College. 

The program aims to assist 
students and encourage them to 
see the university as a place of 
learning and potential 
employment. 

CSU Indigenous employment 
co-ordinator Karen Kime says 
the Dubbo campus is well-
positions to facilitate the 
mentoring of Indigenous 
secondary and TAFE students. 

"It is an opportunity for 
students to familiarise 
themselves with different 
aspects of university life," she 
said. 

"It is also a unique chance for 
the mentors to develop an 
understanding of Indigenous 
people, their culture and of the 
issues important to their 
communities." 

CSU's Indigenous 
employment strategy aims to 
enhance the participation and 
retention of Aboriginal and Torres 
Strait Islander people across all 
of its schools and divisions, 
through building relationships 
between CSU and local 
communities. 

Unique position 
Ms Kime said that 'for too 

long, our people have been in 
unskilled, less-rewarding areas 
of employment. Organisations, 
such as CSU are in a unique 
position to be leaders in bringing 
about change'. 

This is being achieved 
through strategies such as the 
provision of cross-cultural 
training in the workplace as well 
as introducing forums in which 
Indigenous staff can meet and 
develop their networks as well as 
gaining further training. 

Leah Wighton, an Indigenous 
employee at CSU's Wagga 
Wagga campus, says she has 
benefited greatly from her 
employment as a trainee in the 
Learning Materials Centre. 

"I am pleased to have had the 
opportunity to be part of this 
program," she said. 

"The overall support I 
received from the mentors and 
Indigenous employment co­
ordinator has helped me to get a 
foot in the door to gain further 
employment." 

Ms Wighton also said the 
program had helped her learn 
quickly while working on the job. 

"It has taught me to deal with 
new challenges, to know my 
limits, to deal with different 
pressures during the busiest 
times It has also helped me 
develop skills in communicating 
with internal and external 
customers and other staff 
members," she said. 
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Health 

Festive w a y to 
better health 

M W ^ B Bush Tucker, basketball 
W ^ H and boogie ... just three of 

^ ^ the offerings available to 
N T I those at the recent 

I Galiwin'ku Healthy Lifestyle 
I Festival. 

' ' The week-long festival, 
which was held by Galiwin'ku community 
off the northern coast of Arnhem Land. 
brought together traditional food and 
culture with contemporary music and 
physical activity to promote the benefits 
of a healthy lifestyle. 

Since 2000, Galiwin'ku community has 
been actively promoting the healthy 
lifestyle message. Community leaders 
were concerned about heart disease, 
diabetes and the number of people 
having to leave the community for renal 
dialysis. 

The community invited the Menzies 
School of Health Research to help with a 
community-wide screening and to support 
community change for better health. 

Following the initial health screening, 
the community discovered that, as young 
people were very lean and active, there 
were low levels of diabetes - particularly 
in young men. This information allowed 
the community to target more effectively 
their health promotion work to young 
people under the age of 30. 

The concept of the healthy lifestyle 
festival grew from recognising that the 
combination of music and health would 
be a powerful way to bring the community 
together. 

Galiwin'ku community health workers 
worked with community musicians and 
Yalu'marnggithinyaraw to come up with 
the concept of a healthy lifestyle festival 

T h e first festival took place in 2001, 
but this year's festival was bigger than 
ever," said Frank Djirrimbilpilwuy, festival 
organiser and community musician 

"We wanted to reach out to people -
and when there is a big gathering of 
people, this is the time to give out the 

Displays provided information about healthy lifestyles. 
(Photo by Julie Brimblecomb, MSHR) 

healthy lifestyle message so that people 
can enjoy life better and for longer," he 
said. 

"Some of the young people have 
developed some bad habits, but many 
are very talented at fishing, hunting, 
music, song writing and dance. 

"There are a lot of talented people in 
the community, particularly young people, 
and the healthy lifestyle festival 
showcased their talent as well as giving 
them an important message and the 
strength to change." 

With the health statistics in the 
community showing a downward trend, 

Galiwin'ku community worker Dorothy 
Yunggirrnga is concerned. 

"The statistics for Yolngu are going 
down ... once or twice a week there are 
medical evacuations because people are 
sick," she said. 

"This is a big worry If w e are going to 
change, w e have to change now, so w e 
stay fit, so when w e are older in our 20s 
or 30s or older w e are not having to rely 
on medicine for health." 

The program for the festival involved a 
mix of the traditional and the 
contemporary, with sports and dancing 
playing a significant role. 

Cancer rates are much 
higher in N S W - report aCancer rates for Aboriginal 

people in New South Wales 
are much higher than for 
the broader population, 
according to a report 

published in the Australian and N e w 
Zealand Journal of Public Health. 

The article, 'Cancer mortality in 
Aboriginal people in N S W , Australia, 1994-
2002', says cancer rates in that State are 
66 per cent higher for Aboriginal women 
and 58 per cent higher for Aboriginal men. 

"Mortality from lung cancer was 50 per 
cent and 100 per cent higher than for N S W 
non-Indigenous males and females 
respectively," the article said. "The high 
mortality rate from cervical cancer in 
Aboriginal females is contrary to the trends 
in the general population since the 
introduction of free screening." 

The report, on research by the Cancer 
Council N S W with Muru Marri Indigenous 
Health Unit, School of Public Health and 
Community Medicine at the University of P*fl The Voice of Indigency* Australia 

N S W , suggests that a combination of later 
diagnoses and poorer treatment outcomes 
as well as being diagnosed with poorer 
prognosis cancers is occurring in 
Aboriginal people of NSW. 

It says the collection of Indigenous data 
on the deadly disease should be improved 
and public health planners in N S W can 
begin to address the issues of prevention, 
treatment and palliation of cancer in 
Aboriginal people with local, rather than 
imputed, evidence. 

The numbers of cancer deaths 
observed in Aboriginal people by sex and 
cancer type were abstracted from the 
population-based N S W Central Cancer 
Registry that has operated since 1972. 

In the period 1994-2002, there were 
621 cancer deaths in Aboriginal people in 
N e w South Wales. Of the 321 cancer 
deaths in Aboriginal males, 99 were from 
lung cancer, 33 from prostate cancer, and 
28 from colorectal cancers'. Of the 300 
cancer deaths in Aboriginal females, 73 

were from lung cancer, 47 from breast 
cancer, and 24 from colorectal cancers. 

The cancer mortality rate of Aboriginal 
males for oesophageal cancer was more 
than three times and stomach cancer was 
more than twice that of the N S W 
population. For indefinite and unspecified 
cancer sites, the rates were 78 per cent 
higher, and 50 per cent higher for lung 
cancers than for N S W males. 

For Aboriginal females, mortality rates 
were more than three times that of the 
N S W population for kidney cancer and for 
cervical cancer. 

Aboriginal females also had twice the 
mortality rates for cancers of the lung and 
almost twice the rate for pancreatic cancer. 

However, Aboriginal females had a 25 
per cent lower mortality from breast 
cancer. 

Aboriginal Australians have significantly 
shorter average life expectancies than the 
peoples of Nigeria, Nepal, Bangladesh, 
India, and Thailand. 

Concern at 
maternal 
death rate 

•

Indigenous Australian w o m e n die 

during or soon after pregnancy at 
more than five times the rate of 
other Australians, a new 
government report shows. 

The 'seriously concerning' 
statistics were due to the generally worse health 
of Aborigines and Torres Strait Islander people 
combined with poor access to health services, a 
maternal mortality expert said. 

The Australian Institute of Health and Welfare 
(AIHW) report found 45.9 Indigenous w o m e n 
died for each 100,000 who gave birth, compared 
to 8.7 deaths per 100,000 non-Indigenous 
women. 

The study found maternal mortality in Australia 
was rare, with 84 Australian w o m e n dying 
between 2000 and 2002 due in part to their 
pregnancy -just under 30 a year. 

But it stressed mortality rates among 
Indigenous w o m e n remained unacceptably high. 

Associate Professor James King, who chairs 
the AlHW's maternal mortality advisory 
committee, said the disparity was due to 
Indigenous Australians suffering a higher rate of 
heart disease and rheumatic fever and their 
pregnancy exacerbating these conditions. 

Indigenous Australians also had reduced 
access to doctors and specialist services and 
many lived in remote areas, where emergency 
transfers could be at risk from bad weather. 

Only 30 per cent of Indigenous Australians 
lived in major cities compared with 67 per cent of 
non-Indigenous people, the report said. 

But Professor King said the greatest concern 
was that overall economic disadvantage -
including income, employment, education and 
housing - tobacco,, alcohol and other drugs 
spiralled into bad health outcomes during 
pregnancy. 

Mortality 
Simply increasing the availability of medical 

care would not solve all the causes of Indigenous 
maternal mortality, Professor King said. 

"It's got to be increasingly social and 
educational opportunities to reduce the risk of ill 
health and disease," he said. 

"The persisting and obvious discrepancies in 
health outcomes for the Indigenous population 
compared with the non-Indigenous population is 
something that reflects badly on our Australian 
tradition of equity and fairness and equality." 

Maternal mortality is often used as a measure 
of a country's overall health and development 
status, the report says. 

Professor King said research presented at the 
Royal Australian and N e w Zealand College of 
Obstetricians and Gynaecologists annual 
scientific meeting in Perth showed some 
evidence that Indigenous infant mortality in 
Western Australia and Queensland appeared to 
be declining. 

"It's the first indication I've seen that the 
outcomes for Indigenous populations are 
improving," he said. 

But Professor King said although there was 
some indication the gap may be narrowing, it was 
not nearly as promising as hoped when he first 
began collecting data 20 years ago. 

The A I H W report measured deaths directly 
caused by or aggravated by pregnancy that 
occurred while the w o m a n was pregnant or within 
42 days of termination or birth. 

It attributed a slight rise in the overall maternal 
mortality death rate to a change in statistical 
classification, but said it could not rule out the 
possibility the rise was real. 

Haemorrhage and amniotic fluid embolism 
were the most common direct causes of death 
during or soon after pregnancy, while infection, 
cardiac arrest and suicide were the most 
c o m m o n indirect causes. 

The report also found w o m e n aged 40 to 50 
years were most likely to die from pregnancy, 
while w o m e n aged 20 to 24 years were least likely to die. -AAP 
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Arts 

Tamworth 
to Toronto 
- artist 
to show 
his works I Tamworth Aboriginal artist 

Terry Allen is gaining valuable 
international exposure through I NSW J 

^ ^ ^ ^ ^ H an Australian Art Fest 
^ ^ ^ ^ • ^ ^ ^ exhibition which opened in 
Canada last week. 

New South Wales Small Business Minister 
David Campbell says the Government's 
Aboriginal Business Link program has helped 
with freight and insurance costs of 
transporting Mr Allen's paintings to Canada. 

"Terry Allen will have five artworks on 
show at the Australian Art Fest which will run 
for three months in Toronto," Mr Campbell 
said. 

The exhibition will potentially open up a 
huge new market for Mr Allen who has mostly 
been exhibiting in Australia." 

Toronto has a population of 5 million 
people and is regarded as having a diverse 
and vibrant art scene." 

The Australian Art Fest was launched on 
October 18 with a special viewing for more 
than 200 private collectors. 

Mr Campbell said Mr Allen, who painted in 
acrylic on canvas, was one of 10 artists 
invited to participate in this special exhibition 
which was showcasing Australian art and 
culture to the Canadian market. 

He said the Aboriginal Business Link 
program was a practical way for the N S W 
Government to invest in the future of regional 
artists and their businesses. 

Mr Allen said he was looking forward to 
having his works seen by Canadians who 
had little exposure to Australian art. 

"I believe the best potential for my work 
lies overseas, so the opportunity to have five 
paintings seen, and possibly sold, in Canada 
will be a great boost," he said. 

A work by Mr Allen won fourth prize in the 
painting section in last year's Biennale in 
Florence. Mr Allen was also a finalist in the 
2006 Parliament of N S W Indigenous Art 
Prize announced last week. 

Gippslander wins 
$15,000 award 

By R E K O RENNIE-GWAYBILLA 

Tamworth artist Terry Allen with his 
Lorenzo de Magnifico medal from the 

2005 Florence Biennale. 

HThere were long 

queues and a 
crowd that spilled 
to the footpath 
outside 

Mahoney's Galleries for the 2006 
Victorian Indigenous Art Awards in 
Melbourne recently. 

More than 250 people turned 
up for presentation of the Garden 
State's equivalent of the Deadly 
Awards in art. The entire gallery 
was packed out with keen family 
members, community members, 
friends and gallery officials. 

This year, a prize pool of 
$35,000 was up for grabs for 
emerging, recognised and 
established Victorian Indigenous 
artists. Victorian State and 
Regional Development Minister 
John Brumby announced the 
winners. 

The artwork under 
consideration was as diverse as 
the Victoria Indigenous community 
but it was East Gippsland-based 
artist Rachel Mullet who won the $15,000 
Deadly Art Award for her 2006 work, 
'Bogong Moths on Paperbark'. 

The awards' judging panel consisted 
of Gippsland Art Gallery director Anton 
Vardy, Sista Girl Productions director 
Kimba Thompson, and Indigenous artist 
Gayle Maddigan. 

The judges said Ms Mullet's work 
combined contemporary and traditional 
techniques, and 'excellent melding of the 
traditional and the contemporary'. They 
described it as 'a powerful, intricate and 
multi-layered piece, painted with 
contemporary materials straight on to 
bark, in the traditional method'. 

Laree Harrison, of Mildura, was 
awarded the $5000 Lin Onus Award, 
open to artists aged 30 years and under, 
for her 2006 installation 'Life in Clothing 
Series'. 

Judges described the work, made of 

The KBN Business of Art Award 
winner Barbara Egan, from 

Miss Emily Aboriginal Art. The 
Robinvale-based manufacturing 

business is renowned for 
hand-painted ceramics, framed 

screen prints, hand-painted cards 
with silk inserts, scarves, jewellery, 
sarongs and other clothing items. 

Deadly Art Award winning artist Rachel Mullet 
and John Brumby. 

Pictures by MARCEL AUCAR 

photographic negatives, paperclips and 
cotton, as an exciting, contemporary, 
cutting-edge installation. 

Three new awards were presented at 
this year's event. 

The N G V Acquisitive Prize was 
awarded to Brian Birch for Koorie Elders 
and Family Dancing 2006, which will now 
become part of the National Gallery of 
Victoria's collection. 

The Victorian Cultural Heritage Award, 
sponsored by Aboriginal Affairs Victoria, 
was awarded to Davina B Woods for her 
poem, 'Urban Songlines'. This award 
was open to two and three-dimensional 
visual artworks as well as creative 
writing, which have resulted from 
research into cultural heritage, customs, 
ceremonies or events relating to 
Victorian Aboriginal people. 

The KBN Business of Art Award, 
sponsored by the Koori Business 
Network, was awarded to Miss Emily 
Aboriginal Art. The Robinvale-based 
manufacturing business, owned and 
operated by Barbara Egan, is renowned 
for hand-painted ceramics, framed 
screen prints, hand painted cards with 
silk inserts, scarves, jewellery, sarongs 
and other clothing items. 

Mr Brumby said the awards raised the 
profile of Indigenous artists working in 
Victoria today and showcased their 
diverse and distinctive work. 

The awards were part the Victorian 
Government's Deadly Arts Business 
program, a joint initiative of Arts Victoria 
and the Koori Business Network. 

Arts Minister Mary Delahunty said the 
2006 Awards had attracted a record 
number of entries from throughout the 
State. 

Ms Delahunty said the 2006 VIAA 
finalists exhibition was the most 
extensive exhibition of contemporary 
Victorian Indigenous Art to be held in a 
commercial gallery and provided the 
finalists with important public and 
commercial exposure. 

The Victorian Indigenous Art Awards 
2006 exhibition will be open to the public 
until this Saturday, October 28, so get in 
quick between 9am and 5.30pm on 
weekdays and from 10am until 4pm on 
Saturday. Entry to the exhibition at 
Mahoney Galleries, 68 Hardware Lane, 
Melbourne, is free. 

'Bogong Moths', Rachel Mullet's 
winning painting. 

The VIAA People's Choice Award 
will be announced on Saturday. 

Award winners 
Lin Onus Award 

'Life in Clothing Series', by Laree 
Harrison, of Mildura (winner). 

'Shields', by Chris Kingsland, of 
Seabrook (highly commended). 
Victorian Cultural Heritage Award 

'Urban Songlines', by Davina Woods, 
of Roxburgh Park (winner). 

'Keeper of the Forest,' by Irene 
O'Loughlin, of Mooroolbark (highly 
commended). 
K B N Business of Art Award 

Miss Emily Aboriginal Art, of 
Robinvale (winner). 

East Gippsland Aboriginal Artists 
Corporation, Bairnsdale (highly 
commended). 
N G V Acquisitive Prize 

'Koori Elders & Family Dancing', by 
Brian Birch, of Brunswick (winner). 

'Bogong Moths on Paperbark', by 
Rachel Mullet, of Bruthen (highly 
commended). 

'Personal Belongings', by Dawn 
Mongta Daniels, of Cann River 
(commended). 
Deadly Art Award 

'Bogong Moths on Paperbark', by 
Rachel Mullet, of Bruthen (winner). 

'Hidden Shore', by Treahna Hamm, of 
Wangaratta (highly commended). 

'Blak Humour', by Wayne Quilliam, of 
Point Cook (commended). 
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'Life in Clothing Series', by Laree 
Harrison, of Mildura, winner of the Lln 

Onus Award. 



Arts 

Darwin's darling a step 
closer to becoming Idol 

Darwin's Jessica Mauboy on stage. 

By SOLUA MIDDLETON 

aDarwin singing darling 

Jessica Mauboy is one 
step closer to becoming 
the Australian Idol. 

With the television 
singing contest's final 

less than two months away, Jessica 
is second favourite to win with 
betting agency Centrebet, and the 
hot favourite with the 'Inside Idol' 
website (Australian Idol fan website) 
according to a members' poll. 

The Aboriginal and Indonesian 
songstress was tested last week on a 

night themed 'Instruments'. While 
other contestants strummed their 
guitars, Jessica declared that her 
voice was her strongest instrument. 

"I a m actually excited that they 
(the other contestants) are doing 
what they want to do and I am doing 
what I want to do," she said. 

Grand final 
Judge Mark Holden said although 

he thought she was holding back a 
bit, he had a feeling that she could 
be at the Sydney grand final in five 
weeks. 

"On a night where it's all about 

instruments, your voice is an 
instrument, you are an instrument," 
Holden said. 

Fellow Idol judge Marcia Hines 
said that she thought Jessica was 
one of the most blessed natural 
singers she had ever heard. 

On the judge-free 'Up close and 
personal' show, Jessica sang the 
Burt Bacharach classic 'What the 
world needs now is love'. 

Last week was also the first time 
her father had made the trip from 
Darwin to Sydney to join Jessica's 
mother in the Idol live television 
audience. 

Stylin out the 
'Woori' way 
Teens 
make 
most of 
city visit 

f^V^B B Two teenagers 
I ^ H I from the small 

T^ V I central 
I m n H Queensland 
lULL* ̂  Aboriginal 
^ ^ ^ ^ ^ 1 community of 

Woorabinda are 
making the most of their 
experiences in a recent 
regional outreach and 
development program. 

In May, Michelle 
Mclnnerney, 14, and 
Christine Richardson, 16, 
were among 70 local young 
people who took part in skills 
development workshops in 
song, dance, and visual arts 
under 'Woori Stylin OUT'. 

Stylin OUT, which also 
involved workshops in 
Cherbourg, Goondiwindi, 
Logan and Ipswich, is linked 
to Stylin UP, Australia's 
largest Aboriginal and Torres 
Strait Islander Hip-Hop and 
RnB music and dance event. 

It aims to offer meaningful 
alternatives and 
opportunities for Indigenous 
young people to divert them 
from substance use, crime 
and violence and positively 
transform their lives and to encourage self-P^fl The Voace of Indigency Auftralao VU 'he Voice of Indigency Au<tra\,o 

Woorie Galz Michelle Mclnnerney (left) and Christine Richardson (right) performed 
alongside hip-hop artist Busty Beats at Brisbane's 2High Festival. 

determination, self-belief and 
pride in Indigenous young 
people, their communities 
and their culture. 

Later in May, 26 of the 
Woorabinda workshop 
participants performed at an 
official Stylin UP welcome 
dinner. Emerging from this 
group were Michelle and 
Christine who, performing as 
the Woorie Galz, took things 
to a higher level late last 
month when they performed 

alongside Indigenous hip hop 
artist Busty Beats at 2High 
Festival. 

The teenagers cited their 
performance at the Cremorne 
Theatre in the Queensland 
Performing Arts Complex and 
a visit to the Aboriginal 
Centre for Performing Arts as 
highlights of their city trip. 

The girls reflected that the 
festival brought about 
opportunities for regional 
artists to link with other 

artists and to showcase 
young female Indigenous 
performers from 
regional/rural Queensland, 
with their involvement 
maintaining a connection 
between the big city and their 
small home town. 

Stylin UP and Stylin O U T 
are funded by the 
Queensland Government 
and are co-ordinated by 
community organisation 
Speakout Ltd. 

Billy Missi's linocut 'Links'. 

Trade story 
maps way 

H 
Torres Strait Island artist Billy Missi 
has been named runner-up in the 
31st Fremantle Print Award. 

The award and exhibition 
celebrates the vitality of 
printmaking and is arguably the 
most prestigious accolade in 

Australia recognising excellence in the medium. 
Mr Missi's work was inspired by coastal life, 

family traditions and local customs, mythology 
and stories from the Torres Strait region. 
His linocut 'Links', awarded the $3000 
non-acquisitive prize, conveys the essential role 
of trading between the Torres Strait Islands and 
Papa New Guinea with the Aboriginal people of 
Cape York. 

Judge Jasmin Stephens saw the work as 
evocative of a treasure map or navigational chart. 
"Its fluency and vitality underpin the continuity of 
traffic across the region today," she said. 

Mr Missi is a founding member of the print-
making workshop Mualgau Minnaral Art Centre, 
part of the Kubin Community Council, on Moa 
Island. His works are held in the National Gallery 
of Australia and the Parliament House collection. 

This year's $7000 acquisitive prize was 
awarded to printmaker Neil Emmerson for his 
screenprint wood nymph triptych (the heart is a 
lonely hunter). 



Arts 

Salvaged 
materials 
tell story 
of artist's 
fringe life 

West Australian Yamatji/Wongali artist Brian 
McKinnon with one of his works. 

^ • P ' V ^ A A mixed-media art 
^y ^ ^ B exhibition that draws upon 

^ salvaged every-day 
k ^ ^ » A materials to create works 

» # focussing on Aboriginal 
^ ^ ^ ^ ^ ^ history between pre and 
post-European settlement will open in 
Melbourne tonight. 

West Australian Yamatji/Wongali artist 
Brian McKinnon's first major solo exhibition 
of works - 'Who A m I' - will be opened by 

Victorian Aboriginal Affairs Minister Gavin 
Jennings. Using a process known as 
'bricolage', he creates works from 
discarded ready-to-hand materials of 
every-day life, including wood, natural 
ochres, corrugated iron and barbed wire. 

According to Michael O'Ferrall, 
McKinnon's works focus on the missing 
years in Aboriginal history between pre 
and post-European settlement from a 
personal perspective. 

"'Bricolage' offers a metaphor for the 
creative passage that mirrors the plight of 
his people, forced to live on the outskirts of 
western society," Mr O'Ferrall said. 

In July, Mr McKinnon made headlines 
when his work, 'Sorry (King Little Johnny)', 
was removed from an exhibition of 
Indigenous art being held to celebrate 
NAIDOC Week at Parliament House in 
Melbourne. According to the Speaker of 
the House, Judy Maddigan, the work was 

10th Adelaide gay/lesbian 
festival a cultural feast 

HAdelaide's gay 

and lesbian 
cultural festival 
'FEAST', 
celebrating its 
10th anniversary 
this year, will 

feature an Indigenous cabaret 
and a storytelling event. 

To be held from November 
10 to 26, the festival features a 
diverse program of theatre, 
cabaret, visual arts, forums, 
music, sporting and community 
events. 

The Queer Gifted & Black' 
cabaret review will be held at 
7.30pm on Sunday, November 
19, at the Tandanya Theatre in 
Tam-O-Shanter Place, off 
Grenfell Street. 

The event will feature 
Indigenous performance 
artists, including Sam Barsah, 
a singer/songwriter from the 
Torres Strait Islands Sistergirls, 
Ms Tuppy Ware, Winne Royale 
and Kaboobie as well as the 
manly charms of Coco Mass 
all wrangled and spangled' by 
drag queen and inaugural Miss 
Reconciliation 2000. Miss 
Ruby Royal Reserve. For information, contact Maurice Shipp at email mshipp@tranby.edu.au In 'Extraordinary Lives -Our Elders Share Their Stories', community Elders aged over 65 will share stories. music and images from their 

extraordinary lives. Roger 
'Rouge' Sheppard, Miriel 
Lenore, Helen Pasley, Isla 
Roberts, Bruce Thompson, 
Peggy Mares, Manfred Alk, 
Norm Tilley, Myra Betschild , 
lan 'Cookie' Cook and Mieke 
van Dijk will take centre stage 
for this intimate event, sharing 
their fascinating, vital stories 
and revealing a treasure trove 
of their history. The event, 
including afternoon tea, will be 
held at 3pm on Saturday, 
November 25, at the Nexus 
Multicultural Arts Centre, 
corner of North Terrace and 
Morphett Street. 

For information, contact Mij 
Tanith at email webb@olis. 
net.au. 

Originally a grassroots 
community event, FEAST has 
grown since its inception in 
1997 to become an important 
event on Australia's gay and 
lesbian calendar. A leading 
niche festival for South 
Australia, it provides an 
essential resource for the 
queer and arts communities. 
• FEAST bookings can be 
made online at 
www.feast.org.au, by phone 
4pm-8pm Monday to Friday on 
08 8231 4322, or in person 
4pm-8pm Monday to Friday at 
129a Hindley Street, Adelaide. Or you can buy tickets at the door if available. 

Promotional material for 'FEAST', celebrating the 10th 
anniversary of Adelaide's gay and lesbian cultural festival. 

gTH THE KOORI MAIL, WEDNESDAY, O C T O B E R 25, 2006. 

deemed 'too political' for Parliament. 
The work, to be included in the 

Melbourne show, reminisces on one of the 
artist's childhood memories of living in the 
fringe camp, Blood Alley, on the outskirts 
of Geraldton, in Western Australia. 

• 'Who A m I' will be exhibited at 
Indigenart, The Mossenson Galleries, at 
17 Grattan Street, Carlton until Sunday, 
November 19. 

Yarns a 
deadly 

initiative 
^ • P ^ ^ f c The Deadly Yarns 2 film series 
^ r ^ | has been named a grand finalist 

l in the Australia Business Arts 
^ ^ ^ ^ ^ J Foundation (AbaF) Awards to be 

• T S announced in Melbourne 
^ ^^^^^^ tomorrow. 

The series is the second in a three-way 
Indigenous film production partnership 
between the Film & Television Institute (FTI), 
ScreenWest and the ABC. 

The ABaF Awards recognise and showcase 
best practice and most strategic partnerships 
between the business and arts sectors across 
Australia. 

In 2005, Indigenous film-makers from 
Western Australia were invited to explore 
'their best, most personal, funniest or 
deadliest story' as a short documentary or 
drama. A major focus of the initiative was 
mentoring the film-makers through the 
production process and developing skills to 
an industry broadcast standard. 

Five Indigenous films were produced and 
packaged into three half-hour A B C Message 
Stick programs, with behind-the-scenes 
footage and interviews with key Indigenous 
crew members, and broadcast nationally on 
A B C Television in March/April. 

Deadly Yarns films have also been selected 
for International film festivals and other film 
events. 

ScreenWest chief executive Tania 
Chambers says the Deadly Yarns series 
provides an excellent opportunity for emerging Indigenous film-makers to tell stories and demonstrate their creative abilities to national audiences. . of 1„J;„. A.„+.„!;., 



Employment 
Indigenous Job Opportunities 

WMm 

Umm N i c o l e Zimmermann is the 
winner of the 2006 Deadly 
Award for National Trainee 

of the Year. She works for the 
Australian Customs Service in 
Darwin, and started her career as 
a trainee with Customs in 
Canberra. 

Nicole joined Customs in 
October, 2004, through the 
Australian Public Service (APS) 
Indigenous entry level traineeship 
program. As a trainee she was 
supported to do a Certificate 111 in 
Government. 

Her talent was quickly 
recognised and she was soon 
promoted to a higher position as 
executive assistant to a senior 
executive officer in the central 
office in Canberra. 

She was in this role for 12 
months before moving to her 
current position in finance and 
property management in the 
Darwin office. 

"I was working as a waitress 
and had been looking for a job in 
the Public Service when I found 
the Indigenous traineeship 
opportunities advertised online," 
Nicole said. 

"I only had some administrative 
experience, but I thought 'I can do 
that' so I put in an application. 

"Doing a traineeship is a 
great way to get into the Public 
Service if you don't have any 
qualifications. You get extra 

support and guidance, and 
they put you through the 
Certificate III, so you get 
some qualifications and 
can continue on with other 
studies if you like. 

"My manager was really 
supportive of me. and 
allowed m e to learn and 
make mistakes along the 
way, 

"I also got good support 
from other participants on 
the traineeship program, 
and made some good 
friendships. N o w I have 
contacts and networks in 
other agencies that I can 
use to m y advantage. 

"Doing m y traineeship 
and working in the A P S 
has given m e a lot of 
independence and confidence. 
I've been thrown into jobs that I 
didn't think I could do, but was 
encouraged to do by others, and I 
found that I could do them. These 
challenges have given m e greater 
belief in myself." 

Nicole said her main message 
to others was to 'believe in 
yourself. 

"The fact that I have got to 
where I have in the A P S has 
shown others that they can do it 
too," she said. 

Nicole quickly fitted into her 
new role in Darwin. 

"Customs in Darwin is like a big 

family. It's not just a work 
environment, but a social one as 
well," she said. 

"Being here in the Northern 
Territory has also given m e the 
opportunity to see how differently 
the regions operate to central 
office. 

"University is next on the 
agenda. It will give m e the 
knowledge I need to further m y 
career in the APS. 

"Working in the Public Service 
is certainly not boring. If you are 
working in the right area and 
doing what you love, it can be 
very rewarding." 

Nicole said she could not 

imagine where she would be 
today if she had not come into the 
Public Service. 

"My m u m always encouraged 
m e to get into the APS," she said. 

"Mum was a public servant with 
ATSIC in Canberra and is now 
working at the Department of 
Health and Ageing in Darwin 
Mum's family is from the Daly 
River region here in the Northern 
Territory, so I'm now living closer 
to that part of my family. 

"Being in the N T has really 
opened m y eyes to issues such as 
Indigenous health. This is an area 
l would like to move into. I'm not 
really sure exactly where I want to 

be career-wise in say, 10 years, 
though I can see myself working 
in a department such as Health or 
Family and Community Services, 
helping Indigenous people. 

"I feel very honoured to receive 
this Deadly award, and hope that 
it will inspire other Aboriginal and 
Torres Strait Islander people to 
believe in themselves and follow 
their passions." 
• To find out more about 
careers for Aboriginal and Torres 
Strait Islander people in the 
Australian Public Service 
visit http://www.apsc.gov.au/ 
indigenous/index.html 

It's your guide 
to employment 

H T>ie Voice of \r\Aiaer,ouS At/ftrolia 

Welcome to the Koori Mail's Indigenous Job Opportunities section. Each 
edition we publish hundreds of employment advertisements from 

around the nation. To be part of this section, simply give our advertising 
staff a call on (02) 66 222 666, email advertising@koorimail.com or see 

our website - www.koorimail.com 
Koori Mail- Our ABC audit means our readership is guaranteed. No 
other newspaper aimed at the Indigenous market can offer this! 
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Professor and 
Head of Centre 

Curtin University of Technology is widely 

recognised as a leading teaching and research 

institution. Curtin aspires to be a leading edge, 

world-class university ot technology. To fulfil this 

vision, we strive to be innovative and forward 

looking in everything we do. 

Benefits and Remuneration 

Curtin offers attractive salaries and conditions of 

employment. 

Employee benefits include up to 17 percent 

employer superannuation contribution, study 

assistance, a comprehensive salary packaging 

program, and flexible and family friendly work 

practices in a cosmopolitan community at a 

convenient location. 

Eligibility 

Applicants must address and meet all essential 

criteria to be considered for the position. 

Successful applicants must be eligible to work in 

Australia lor the duration of the appointment. 

I Applications 

9 To receive an application kit, which contains 

I Position Descriptions and Selection Criteria, 

| please visit www.jobs.curtin.edu.au or call 
5 (08) 92661234 (24 hour answering machine). 

Curtin reserves the right to appoint by 

invitation. 

Professor and Head 

of Centre 
\ 
Centre for Aboriginal Studies 

Vice-Chancellory 

(Full-time, Fixed-term - Five years) REF: 4232 

Curtin University of Technology is seeking to 

appoint an outstanding individual to Head ofthe 

Centre of Aboriginal Studies; a position that leads 

an Indigenous academic team in the operation of 

the Centre. The Centre promotes Aboriginal and 

Torres Straits Islander people in tertiary studies, 

and aims to create new ways of learning and 

working that are culturally appropriate, for the 

benefit of all people. 

The successful applicanl will hold a doctorate 

in an appropriate field, will have a strong track 

record in leadership and management, an ability 

to adapt to change and to liaise successfully with 

external stakeholders. The successful applicant 

must be able to support the further development 

of the academic programs and to foster research 

activities in the Centre. 

The appointment as Head of Centre is for an initial 

term of five years. 

This position meets the reguirements of 

Section 50D Egual Opportunity Act 1983 

(WA). Aboriginality is an essential criterion for 

appointment to this position. 

Closing date: 5pm, Friday 24 November 2006. 

www.jobs.curtin.edu.au CurtinWi 
University of Technology 

UNSW 
THE UNIVERSITY Of NEW SOUTH WALES Indigenous Health Senior Project 

Coordinator 
Faculty of Medicine 

National Centre in HIV Epidemiology & Clinical 

Research ( N C H E C R ) 

FIXED TERM - Salary Level 7/8: $59K - $74K per year 

REF. 4408KM 

For full details of this and other vacancies 
check our website at 

www.hr.unsw.edu.au/jobs.html i 

Best Start <*&£$} 
V 

Delkaia Aboriginal Best Start 

Project Worker 
Community Development Worker Class 2 ($38,750 - $60,278) 

Best Start is a prevention and early intervention project that 
aims to improve the health, development, learning and 
wellbeing of all Victorian children Irom conception through to 
transition to school {usually taken to be to eight years of age). 
The Horsham Delkaia Aboriginal Best Stari Partnership is 
seeking to appoint a highly skilled and motivated female 
indigenous project worker. The role is to coordinate a project 
specifically targeting Aboriginal and Torres Strait Islander 
children from zero to eight years of age and their parents in and 
around the Rural City of Horsham. Funding for this project is 
guaranteed for a further one year. 
The project worker will need to demonstrate experience in 
community leadership and networking, excellent 
communication and problem solving skills, an understanding 
and sensitivity towards Aboriginal cultural beliefs; and related 
health/education/well-being issues. Qualifications or 
experience in relevant disciplines is highly desirable. 
The successful applicant will be required to work full-time, 
Monday to Friday under the auspice of Wimmera Health Care 
Group, Horsham. A comprehensive orientation program will be 
provided. Salary packaging is available on request. 
As this position is a designated position, applications are only 
accepted from Aboriginal and Torres Strait Islander persons. 
The Victorian Civil and Administrative Tribunal have approved 
an exemption under the Equal Opportunity Act 1995 for this 
position, Exemption Number A387/2004. 
Further information can be obtained by contacting Miss Gloria 
Clarke, Project Worker, on (03) 53825 691 cr 
gloria.clarke@whcg.org.au 
Written applications, including curriculum vitae and the names 
of three professional referees should be forwarded to the 
undersigned. 
Mr Chris Scott, Chief Executive Officer, Wimmera Health 
Care Group, Baillie Street, Horsham Vic. 3400. 

+ Australian Red Cross Young W o m e n ' s Health Program 
The Young Women's Health Program (YWHP) Is a 3 stage 
structured program that alms to assist young mothers who 

experience barriers to parenting their children. 

Aboriginal Case Worker 
Permanent Full time 

Australian Red Cross is inviting applications for the position of 
Aboriginal Case Worker in our YWHP. Located in Randwick, 
Sydney, this position is responsible for case management of at 
risk young women and their children. You will need to possess 
the relevant qualifications and/or relevant experience working 
with young women and children, developing and monitoring 
case plans and excellent written and communication skills. 
A position description is available online at 
www.redcross.org.au/nsw. For further information on the 
position please phone Anne King on (02) 8383 7503 
Applications should include a resume and statement 
addressing the selection criteria and can be sent to YWHP, 
Glen Mervyn House, 24 Coogee Bay Road, Randwick N S W 
2031 or email aking@redcross.org au 
Please note: all attachments must be in W O R D format. 
Applications close: 5pm Friday 3rd November 2006. 

OFFICE O F T H E L E G A L AID COMMISSION 

ATSI TRAINEESHIP, BUSINESS 
(OFFICE ADMINISTRATION) 

Dubbo, Temporary Full-Time, Position Number RA06/104. Total 
remuneration package valued to: $27,005 p.a. (S13,149-524,472) 
Including employer's contribution to superannuation and leave 
loading. 
Provides administrative/clerical support, including computer 
services, reception, maintaining/updating records. Will gain 
experience to undertake all office procedures/policies and a 
sound knowledge of legal concepts and court operations. 
Selection Criteria: Aboriginality. Successful completion of Year 
10 or equivalent. Willingness to undertake a Business (Office 
Administrat.'on) traineeship including the formal training 
component. Ability to undertake general clerical tasks. 
Commitment to providing high-level client service to people from 
socially and economically disadvantaged backgrounds. Good 
communication and organisational skills. Ability to maintain strict 
confidentiality. Ability to work independently or as part of a team. 
Common selection criteria also apply. 
Notes: Temporary full-time position 35 hours per week including 
formal training at TAFE in Business (Office Administration) 
Certificate II or III. The period of the traineeship is 12 months 
under Section 27 of the Public Sector Employment & 
Management Act 2002. Aboriginality is a genuine occupational 
qualification under s14 of the Anti-Discrimination Act 1977. The 
attached position description outlines the competencies that the 
trainee will gain through the traineeship. 
Inquiries: Kim Bromhead (02) 6885 4233 
Information Packages: Kim Bromhead (02) 6885 4233. 
Applications Marked 'Confidential' To: Lisa Staples, Human 
Resource Management, Office of the Legal Aid Commission, 
P O Box K847, Haymarket 1238 or by email to 
employment@legalaid.nsw.gov.au. 
Closing Date: Friday 10 November 2006. 

;*>-®gg!S''# " Department of Education, 
Science and Training 

excellence in people management 

EDUCATION SCIENCE A N D TRAINING - CREATING AUSTRALIA'S FUTURE 

2007 DEST Australian Apprenticeship Programme 
Your Life, Your Career, Your Future 

Are you leaving school? Looking to launch a career In the Australian Public Service (APS)? 

DEST's Australian Apprenticeship Programme is a stepping stone to ongoing employment in the APS and a great w a y to get a head start in the career you want. 

• Starting February 2007 

• Nationally Recognised Qualification 

• Competitive Starting Salary $38,850 

• A Permanent Position with an Award Winning Department on completion of the Programme 

• 12 Month Entry Level Program 

• Advancement Opportunities 

Through the Australian Apprenticeship Programme the Depariment is looking to recruit enthusiastic people keen to start a challenging career in DEST and Australian Public Service while studying for a nationally 
recognrsed qualification (Certificate IV in Government). This one year entry level programme is geared at school leavers and people without tertiary qualifications seeking a career in the Australian Public Service 

For further information about a DEST Australian Apprenticeship please go to www.dest.gov.au/apprenticeshipwithDEST or contact Stephen Rodda on (02) 6240 7800 or email Stephen.rodda@dest.gov.au 

Applications Close Thursday, 2nd November 2006 

CREATE YOUR FUTURE APPLY ONLINE NOW 
www.dest.gov.au/apprenticeshipwithDEST 

www.dest.gov.au 
DEST values social and cultural diversity 



DURRI ABORIGINAL CORPORATION 

MEDICAL SERVICE 

Position Vacant 

Durri ACMS is an Aboriginal Medical Service, 
which provides culturally appropriate primary 
health care service to the Aboriginal 

Communities on the Mid North Coast. The organisation is committed 
to a holistic approach to addressing the health needs of their service 
communities and this is reflected in our multi-faceted and dynamic 
service range. 
Persons are Invited to submit applications for the loilowing position: 

Chief Executive Officer 
Durri ACMS is seeking a motivated Chief Executive Officer, with highly 
developed management, analytical and communication skills. The 
Chief Executive Officer is directly responsible to the Durri ACMS Board 
of Directors for the day to day management of the organisation, the 
establishment and maintenance of effective financial management 
systems, sen/ice development, evaluation and planning, community 
relations and the establishment and maintenance of working 
relationships with key stakeholders. 

Salary: HSM 5 

Posrtion status: Full Time (40 hours per week) 

Closing date: 3rd November 2006 

Note: The successful applicant is required to undergo a criminal 
record check. 

For an application kit please contact: 
Roslyn Roach (02) 6562 4919 0427 227 511. 

Written applicants to be forwarded to: 
Kim Donohue, Secretary - Board of Governance, 
Durri Aboriginal Corporation Medical Service, 
P0 Box 136, Kempsey N S W 2440. 

Kambu Medical Centre 

Branch Manager Vacancies 

• Indigenous Community Health 

• Base salary $60,000 per annum 

• Based at Ipswich 

Kambu Medical Centre is an Aboriginal Community controlled Health 
Service that provides holistic primary health care service within West 
Moreton, and child protection services through liaison with the Ipswich, 
Goodna and Inala offices of the Department of Child Safety for the 
Aboriginal and Torres Strait Islander people of the area. 

Reporting to the Chief Executive Officer and leading a team of 
dedicated health workers and health professionals, the Branch 
Managers will be responsible for the day to day management of all 
operations within their branch in line with the overall Strategic Plan of 
Kambu Medical Centre. The Branch Managers will be guided by the 
corporate policies and procedures to ensure that the range of services 
provided operate effectively and to the benefit of the staff, patients and 
community as a whole. 

The ability to deliver a high \evel of quality service to the clients of the 
Centre in a professional manner along with experience in the effective 
supervision of human resources is essential. Ideally, candidates will 
also have a minimum of twelve months management experience 
within a health environment and in working within an Aboriginal 
Communrty Controlled Health organisation. A current driver's licence, 
Senior First Aid Certificate and Queensland Blue Card are essential for 
all positions. 

Community Branch Manager (Position KBM01) 
The Community Branch Manager is responsible for the management of 
program delivery areas in Health Promotion, Diabetes and Nutrition, 
Sexual Health and Community Care. The Community Branch Manager 
also has responsibility for developing and delivering in-service and on 
the job training programs for staff and regular clinic skills audits. 
Registered nurse or degree qualifications in Health and/or a Certificate 
IV in Workplace Training and assessment would be advantageous. 

Child Health Branch Manager (Position KBM02) 
The Child Health Branch Manager is responsible for the management 
of program delivery areas including the Rainbow Generation Program 
(provides holistic health care and support to the client and their infant 
during pregnancy and post natal care) and the Hearing Health Program 
(provides early detection of hearing problems in children via increased 
community education). Current Registration with the Queensland 
Nursing Council would be advantageous. 

Clinic Branch Manager (Position KBM03) 
The Clinic Branch Manager Is responsible for the management of 
Community Home visiting, GP services (including two GP's), Health 
Checks and Health Planning, Health Promotion and Education, 
Immunisations and Medication and Transport. The Clinic Branch 
Manager ensures that clinical services are delivered in a professional 
and effective manner in line with legislative requirements. Current 
Registration with the Queensland Nursing Council would be 
advantageous. 

Child Protection Branch Manager (Position KBM04) 
The Kambu indigenous Recognised Agency (KIRA) incorporates 
Recognised Agency, Early intervention, Relative / Foster Care and 
Family Support services. The Child Protection Branch Manager is 
responsible for supervising and providing leadership of a team to 
ensure the delivery of high quality child protection services, and for the 
ongoing professional development and management ot staff. 
Possession of a Tertiary/TAFE Diploma or Degree or other Health or 
Welfare Certificate, and/or a minimum of two years work experience in 
Child Protection in a supervisory position would be advantageous. 

To obtain an Application Kit for any of the above roles, 
visit www.ercompany.com.au, send a request email to 
apply@ercompany.com.au or call (07) 38391436. 

Applications close at 5.00 pm Friday, 10 November 2006. 

Kambu Medical Centre Is an equal opportunity employer and 
encourages applicants who have experience and an understanding of 
Indigenous cultures along with a commitment to the principles of 
Aboriginal Community WeaHft Services to apply. 

• M i COMPANY 

Executive fteciultmem 1 hrtpioree tieciultment 
BRISBANE • STOKEr 

www.efCompany.com.au 

3 
Department ofthe 
Attorney General 
G o v e r n m e n t of Western Australia 

Aboriginal Policy and Services 

Project Officer 
Division: TAB 

Position No: 006623 (Recruitment Pool} 

Salary/Level: L6 $67,850 - $75,133 pa 

The Project Officer is responsible for supporting tl 

analysis, development, review and implementatifff of a 

range of complex projects assigned to it, or as part of 

a team relating to the implementation and evaluation of 

local justice plans under the Aboriginal Justice Agreement 

(AJA). This position liaises, engages and negotiates with 

Aboriginal communities and people and government and 

non-government agencies and other key stakeholders 

in facilitating, monitoring and evaluating justice plans to 

address the outcomes of the AJA. 

This recruitment pool will run for 12 months to fill fixed 

term positions for the first 12 months then may become 

permanent positions on a full time basis thereafter 

For further job related information: Please contacLft 

Gordon Cole on [08) 926' 

Job Application Package: To access -.tarnation about 

this position, visitjobs.wa.gov.au and key the Position No: 

into the Search Box or Ph: (08) 9476 0011. 

Closing Date: Monday 13 November 2006 at 5pm. 

D AE ̂ 

ABORIGINAL 
EMPLOYMENT 
STRATEGY 

Position Vacant 

Manager 
Dubbo Office 

J o b Description: Reporting directly to the Sydney Manager/Director Culture and 
Reputation you will be managing an A E S employment service office within the A E S 
company. Working to a business plan, you will be responsible to m a n a g e and lead your office 
through working with your employment coordinators and administration officer as well as the 
Aboriginal community and corporate Australia to promote the vision of the A E S company. 
Tnrough this position you will be responsible to develop and implement n e w business 
solutions to improve the efficiencies within the office. 
To be successful you will have a proven experience in people m a n a g e m e n t , tinancial 
management, asset management, h u m a n resource coordination, compliance auditing and 
possess sound knowledge of employment related services. It is essential you are people 
focussed and look al the longer-term objectives as well as short-term gains. You will also be 
highly motivated, enthusiastic and results orientated, along with having the ability to deal with 
and an understanding of Government processes and a demonstrated experience in dealing 
with Government contracts are essential. 
High level strategic, stakeholder m a n a g e m e n l and change m a n a g e m e n t skills are also 
critical, coupled with a strong commitment to achieving organisational outcomes. 
More important is the drive and determinafion to m a k e a difference and to bring strong 
management skills and an innovative approach to supporting the needs of the unemployed 
Abonginal community. A n attractive remuneration package will be negotiated. 
H o w to Apply: All applicants must apply in writing addressing selection criteria and include 
resume with contactable referees. 
For the selection criteria or for further information contact: Michael Anderson, 
Telephone: (02) 9852 2700 or 0428 239 933. 
J o b Notes: Successful applicant will be required to undertake a Working with Children 
check. 
Abonginal and Torres Srrait Islander descent is a prerequisite tor all posirions in the 
Aboriginal Employmenl Strategy. Salary range for Ihis position is negotiable. 

Closing Date: Friday 3 November 2006 

Australian Government 

Department of Families, C o m m u n i t y Services 

and Indigenous Affairs 

0^ 

The Department of Families. Community Services and Indigenous Affairs (FaCSIA) is the Government's principal source of advice on social policy 
issues. W e also have responsibility to effectively and efficiently m a n a g e a diverse range of programs and services to improve the lives of Australians. 
Our whole- of-government approach brings with it m a n y opportunities to build effective relationships with other government and non-government 
organisations. 

W e are looking for innovative and professional people w h o have a particular interest in the challenges involved in improving the capacity and 
wellbeing of individuals, families and communities. 

W e welcome applications from Indigenous Australians, people with diverse cultural and linguistic backgrounds and people with disability. 

Indigenous Leadership Development Group 
Leadership Delivery Branch 
Community Leadership Team 

Strengthening Indigenous Leadership 
Leader Support Officers 
APS Level 5 
$52,268 - $55,548pa 
Several Positions 
Canberra (Woden) 
These positions will be offered on a non-ongoing basis for 11 months. 

This is an exciting opportunity at the A P S 5 level to take a coaching role in the Indigenous Community Leadership Program delivered by the 
Indigenous Leadership Group in the Department of Families, Community Services and Indigenous Affairs. W e are seeking applications from suitably 
skilled and experienced people w h o are self-motivated, hard working, flexible, innovative and able to work collaboratively. 

Successful applicants will possess: 

• Demonstrated knowledge and undetstanding ofthe diversity of Indigenous societies and the issues affecting Indigenous Australians as well as the 
ability to communicate and negotiate sensitively and effectively with Indigenous peoples; 

• O n e or more of the following skills: coaching and/or mentoring, training delivery, facilitation and presentation skills: 

• Analytical and problem solving skills; 

• The ability to model leadership and well developed skills in working in a team environment; 

• Time m a n a g e m e n t and project m a n a g e m e n t skills; and 

• Well developed oral and written communication skills. 

People working at the A P S 5 level work under general direction, with s o m e independence in terms of the daily m a n a g e m e n t of work, setting of 
priorities and monitoring of workflow. 

Indigenous candidates are strongly encouraged to apply. 

H O W TO APPLY 

An information package with full details of these vacancies and how to apply is available by visiting our Website on www.facsia.gov.au under 'Careers 
in FaCSIA'. 

Alternatively, contact our Recruitment 24-hour answering machine on (02) 6244 6036. People with hearing or speech impairment, may obtain 
selection documents via the department's TTY number on 1800 260 402. 

To be eligible for engagement applicants must be Australian citizens or willing to apply for Australian citizenship. 



Graduate 
• Exciting career with Commonwealth 
Government agency 

• Make a difference for Indigenous Australians 
• Various locations available 

ASIC is seeking up to two highly motivated and enthusiastic 

Indigenous Australians to participate in ASIC's National 

Graduate Program commencing in January 2007. 

ASIC graduates investigate, analyse and contribute their 

knowledge to the enforcement and regulation of company 

and financial services laws in Australia. Our graduate program 

provides unique challenges for each graduate. ASIC's 

Indigenous graduates also have the opportunity to utilise their 

knowledge to improve the availability and delivery of financial 

services to Indigenous Australians. 

Graduates undertake rotations through ASIC's various 

Directorates. 

The graduate program is structured over a two-year period 

with four rotations ot three months followed by a 12 month 

placement in a specific Directorate. 

The positions are ongoing and are at the ASIC 3 level. You will 

be offered a salary of $50,562, plus superannuation up to 

15.4%. 

AUSTRAUAN SECURITIES & INVESTMENTS COMMISSION 

twww.aslcgov.au/jobs 

To obtain a detailed description of the position visit Job 

Vacancies on our website at www.asicgov.au or contact 

Lynne Napoli, National Graduate Program Consultant at 

lynne.napoli@asic.gov.au or 

(03) 9280 3664. 

Applications close Friday 17 November 2006, 

Note: This is a special measure position. 

The advertised position may be a Position of Trust which will require 
ttte successful applicant to be an Australian citizen (or eligible for 
citizenship} and subject to successlul completion ota security 
assessment. 

ASIC 

€i 
Department ofthe 
Attorney General 
Government of Western Australia 

Aboriginal Policy and Services 

Policy Officer 
Division: TAB 

Position No: 006631 

Salary/Level: L6 $67,850 - $75,133 pa PSGA 

The Policy Officer is responsible for supportingKfeJ 
analysis, development, review and implementatic 
range of complex projects assigned to it, or as apt of 
a team relating to the implementation and evaluation of 
local justice plans under the Aboriginal Justiew^greement 
(AJA) This position liaises, engages and 'negotiates with 
Aboriginal communities and people and government and 
non-government agencies and other key stakeholders 
in facilitating, monitoring and evaluating justice plans to 
address the outcomes of the AJA 

For further job related information: Please contact 
Erica Lewin on (08) 9264 6488. 

Job Application Package: To access information about 
this position, visit jobs.wa.gov.au and key the Position No: 
into the Search Box or Ph: (08) 9476 0011, 

Closing Date: Monday 13 November 2006 at 5pm 

fc" w 
Department of the 

Attorney General 
Government of Western Australia 

Aboriginal Policy and Services 

Manager Aboriginal 

Alternative Dispute 

Resolution Service 50(d)* 
Division - TAB 

Position No: 005004 

Salary/Level: L6 $67,850 - $75,133 pa PSGA 

The Aboriginal Alternative Dispute Resolution Service 
provides mediation and conflict resolution services to 
Aboriginal and Torres Strait Islander people throughout the 
State. It also provides information and training sessions 
on alternative dispute resolution processes to individuals, 
families and communities; as well as government and non­
government agencies and groups. 

The Manager will be responsible for the overall management 
and operation ot the service. This will̂ ncfude: 

• Managing a smaii team of mediators am 
staff, 

• Management of human resources, I 
assets, contracts, and information technolo 

• Facilitating the business planning process w 
consistent with providing a state-wide mediatic 

• Providing policy advice to the Directorate andj 
on issues related to mediafion services l< 
Torres Strait Islander people; 

• Contributing to development antt'planntng of across 
government/agency strategies aimed at reducing the 
incidence of Aboriginal peop.es involvement with the 
criminal justice system: and 

• Representing the Branch, Directorate or Departmenl when 
required. ran 

i Jlity as defined under Section 50(d) of the Equal 
Opportunity Act 1984. 

For further job related information: 
Amanda Gadsoo 

Job Application Package. T -rmafion about this 
.•••sit (obs.wa.gov.au and key the Position No: into 

the Search Box or Ph 9476 0011. 

Closing Date: Monday 6 November 2006 at 5pm 

Service; 

artment 
11 and 

L f r A Department of the 

^l»F Government of Western Australia 
B r ^ B Attorney General 

Aboriginal Policy and Services 

Administration Assistant 

!^^ 
Division: TAB 

Position No: 006662 

Salary/Level: L2 $40,401 - $44,890 pa P S G A 

The Administration Assistant provides high levef 
administration, clerical, reception and general si^ 
the Aboriginal Justice Agreement Project Team 

For further job related information: Reas^| 
Gordon Cole on (08) 9264 6128. 

Job Application Package: To access information about 
this position, visit jobs.wa.gov.au and key the Position No; 
into the Search Box or Ph: (08) 9476 0011. 

Closing Date: Monday 13 November 2006 at 5pm. 

C O M M U N I T Y & ALLIED HEALTH SERVICES 
Is seeking applications for a 

PROGRAM MANAGER - HEALTHY 
FOR LIFE 

Full time temporary position 
Aboriginal Health Unit 
ASOS 
Duties: Responsible for ensuring successful outcomes for the 
initial stage of lhe overall project objectives. This will be achieved 
through: 
• Development of a Healthy For Life Reference Group that involves 
and engages all key stakeholders 

• Developmenl of a comprehensive project plan that reflects the 
objectives of Phase 1 of the program 

• Gathering organisational inlormation about the child and maternal 
hc J 11 h and chronic disease activity in the Mid North health area lo 
establish a baseline 

• Liaison with the program facilitators to develop and implement 
strategies that support Phase 1 activities 

•Jn conjunction with the Healthy for Life Reference Group. 
Aboriginal Health Advisory Council and other key stakeholders 
develop a full "Healthy for Life' proposal for Stage 2 that documents 
a range of key deliverables, strategies, responsib iii lies etc required 
to ensure a successful project. 

Qualifications: A relevant tertiary education in health, research or 
social science 

Special Conditions: This is a temporary portion up to 6 months. 
A current Driver's licence is essential. Frequent travel within the 
region may be necessary along with a degree of intrastate travel 
S o m e out of hours work may be required. This will only be 
undertaken with prior approval of the Aboriginal Health Team Leader. 
Attendance at mandatory training sessions as determined by the 
organisation. Temporary accommodation can be supplied for a non 
local applicant. 

Salary: $55,298/$61,944 p.a. 

Job and person specifications and job application forms; M s Jane 
Southam. Personnel Clerk, Human Resources, Port Pine Regional 
Health Service Inc, Box 546 Pon Pine S A 5540, telephone 8638 4626 
or e-mail southam.jane@saugov.sa.gov.au 

Enquiries: M r Jim Anderson, Aboriginal Health Team Leader, 
telephone 8638 4698, e-mail anderson.jim2@saugov.sa.gov.au 

Applications: M s Jane Southam. Personnel Clerk, Pon Pine 
Regional Health Service Inc, Box 546 Port Pirie S A 5540, e-mail 
southatn.jane@saugov.sa.gov.au 

Applications Close: Friday 3 November 2006 

People of Aboriginal & Tones Strail Islander descent are strongly 
encouraged to jpply 

Please forward an original application plus three copies and include 
the name, address and contact number of three current referees. 
Applicanls must complete and submit the P P R H S Inc Job Appi • 
hirm .ind are required to address the essential and desirable criteria of 
the job and person specification in their application. 

Successful applicants will be subjcci to a police thc^k prior to theii 
appointment being confirmed. 

V 
G o v e r n m e n t of South Australia 

'y Country Health SA Inc 

Photo: Wayne Oulllam 

The Fred Hollows 
Foundation 

Stores Operation 
Coordinator 
Make a difference! 

The Fred Hollows Foundation is a non-government organisation which seeks to eradicate 
avoidable blindness in developing countries and to improve the health outcomes ot 
Indigenous Australians. It is renowned tor its commitment to developing local solutions to 
resolve the inequities caused by poverty and disadvantage. 

This position in the Indigenous Program coordinates The Foundation's stores project that 
plays a critical role in the provision ot nutritional foods to community members as well as 
financial benefits to the community through a viable business enterprise. 

The successful candidate will have a strong understanding and experience of remote 
Aboriginal communities, their social, cultural, political and historical experiences. They will 
also have extensive experience in the community development field with highly refined 
organisational skills. Retail or store m a n a g e m e n t experience will be viewed very 
favourably. This person will possess superior consultation, communication, and 
negotiation skills as well as a strong collaborative style. Regular travel to remote 
communities is essential. 

For further details, go to www.holtows.org/employment or call Alison Edwards on 
(08) 8941 5145. 

Send applications to lhf@hollows.org by M o n d a y 30 October 2006. 

The Desert Knowledge CRC, a virtual research network linking Aboriginal and local 

knowledge with science and education, is pleased to offer 15 tax free: 

Post-graduate Scholarships (Honours, MA and PhD) 

worth between $5,000 and $25,000 annually for 1-3 years. 

The scholarships are an excellent opportunity for full-time students to work as part of 

a team of established researchers on a wide range of end-user driven, cutting-edge 

research projects. To be eligible you must be enrolled, or intend to enrol, at one of our 

partner institutions. 

Topic areas include: 

• demand for and economic valuation of desert livelihoods 

• bush tomato biology 

• economic modelling of: 4 W 0 tourism; animal production performance in rangelands; 

desert businesses 

• management tools to understand desert settlement sustainability 

• facilitating desert settlement futures 

• service delivery to Aboriginal settlements in WA and SA. 

If you want to gain valuable experience, prove your research potential and make a real 

difference in desert Australia, goto: 

www.desertknowledgecrc.com.au 
for contact details for different research areas, application 

guidelines, and application forms. 

Applications close 7 November 2006. 

% 
DESERT KNOWLEDGE 

CRC 

NSW®HEALTH 
Trainee Enrolled Nursing Course 
Applications are now available for the N S W Public Hospital Trainee Enrolled Nursing Courses: 

For the course commencing 26th February 2007 the closing date for applications is 5 p m 30th 
October 2006 

For the course commencing 23rd April 2007 the closing date 
is 5pm 25th January 2007 

The course consists ot 12 months employment and attendance at TAFE for 15 weeks. Trainee 
Enrolled Nurses in N S W are paid an award wage in accordance with the N S W Public Health 
System Nurses' and Midwives (State) Award. 

Once the course is successfully completed, there is opportunity for ongoing employment 
subject to satisfactory performance and the availability of positions. 

There are targeted positions for Aboriginal and Torres Strait Islander people: 
An exemption has been granted under the provisions of Sections 8 and 51 of the Anti-
Discrimination Act 1977, for N S W Department of Health to designate, advertise and recruit 32 
positions per year as Trainee Enrolled Nurses for Aboriginal and Torres Strait Islander people. 

Selection Criteria for all applicants 
Hold a current VETAB accredited or Workcover approved senior first aid certificate that is valid 
at the commencement of the TEN courses. Please note, in previous advertisements, this 
criterion was for the certificate to be current until the end of the course. To ensure fairness, 
the criterion has been adjusted to the current wording. Previous applicants will be brought 
forward and assessed on this basis. 

Hold a NSW HSC obtained within the last three years or equivalent with English Advanced 
Band 4 or above or English Standard Band 5 or above, or English as a Second Language 
Band 5 or above at H S C level and satisfactory completion of Year 10 Mathematics Band 5 or 6. 

or without an H S C 
Successful completion of the Numeracy and Literacy Test developed for entry into this course. 

Applicants may be eligible for exemption from the Numeracy and Literacy Test if they can 
provide evidence of an accredited tertiary qualification. If the qualification is from overseas, 
evidence of equivalence in N S W must be provided. 

Further information: 
All applicants will need to complete the application form available from 
www.health.nsw.gov.au/nursing or from the Nursing and Midwifery Office N S W Department 
of Health Ph 02 9391 9531 

Information for Aboriginal and Torres Strait Islander people 
Project Manager - Aboriginal Nursing and Midwifery Strategy 
Ph 02 9391 9367 Aboriginalnursing@doh.health.nsw.gov.au 

The Numeracy and Literacy Test Is conducted by 
The College of Nursing www.nursing.aust.edu.au 
Ph 02 9745 7500 

Information about hospitals where you will be employed is available 
from Area Health Service W e b pages at www.health.nsw.gov.au 



Hgunytju TjiTji Pirni Aboriginal Corporation 

NTP is an incorporated Indigenous Maternal and Infant Health Service which has been 
established to address the high rates ot Indigenous maternal and infant death and illness in the 
Kalgoorlie region of Western Australia. 

EXECUTIVE MANAGER 
Salary: Remuneration package to be negotiated. Position status: Full Time (38 hours per week) 
NTP A/C is seeking a motivated Executive Manager with highly developed management. 
financial, analytical and communication skills. The Executive Manager is directly responsible to 
the NTP Chairperson and Committee members; and is the leading staff member of the Senior 
Management Team. 
For further Information, and application kit and the associated selection criteria, please 
contact: Anne Forrest. Clinical Co-ordinator. (08) 90917862 
Written applicants to be marked: Private and Confidential, and Forward to: Mrs Thomasisha 
Passmore-Skelly, Chairperson,, Ngunytju Tjitji Pirni Aboriginal Corporation P O Box 1404 
KALGOORLIE W A 6430. 
Closing date: Friday, 3rd November 2006 
Note: The successful applicant is required to undergo a national criminal record check. 

Your career Our future 

S o u t h W a l e s 

TREASURY 
Office of Financial Management 

NSW Treasury is the NSW Government's key advisor on state financial and economic 
management. 

Administration Coordinator, 
Clerk Grade 5/6, Sydney, Permanent Full-Time, 

Job Reference N o TREA06/222. 

Total remuneration package valued to $71,567 p.a. {$58,777-$64,854). Total remuneration 
package includes employer's contribution to superannuation and leave loading. 

Supporting Directors and their teams through the provision oi broadly based administrative and 
clerical support services. This includes supervision of support staff, monitoring expenditure, 
providing monthly forecasts and reporting on budgets. 

Selection Criteria: Highly skilled in administration practices & procedures, including staff 
management. An excellent communicator, able to interact with all levels of staff and in a team 
environment. Able to use your budgeting experience and skills to establish budgets, monitor 
performance and forecast expenditure. Organised and able to set priorities and meet deadlines. 
Able to work unsupervised, use initiative, and make decisions. Strong experience in desktop 
computer (wordprocessing, spreadsheet) operations. C o m m o n selection criteria also apply. 

Notes: Financial and leave assistance for further study. Generous flexible work arrangements. 

Inquiries: Aigeia Lester (02) 9228 3134 
Information Packages: Angela Lester (02) 9228 3134. 

Applications Marked 'Confidential' To: The Recruitment Consultant, Central Corporate 
Services Unit, Governor Macquarie Tower, 1 Farrer Place, Sydney N S W 2000 or apply on-line 
at www.jobs.nsw.gov.au 3 

Closing Date: Friday 03 November 2Q06. fc 

Australia's 

"health 
Come and join us at Medicare Australia! 
Medicare Australia operates under the umbrella of the Australian Government 
Department of H u m a n Services. W e deliver vital services to the Australian 
community including Medicare, the Pharmaceutical Benefits Scheme (PBS), Aged 
Care payments, Family Assistance Office (FAO) services and other services. W e 
are heavily involved in developing cutting edge technologies to enable us to do 
business with the Australian public more effectively and conveniently online. 

• Excellent prospects for career advancement 
• Competitive remuneration 
• Great location with access to onsite parking 

Medicare Liaison Officer for Indigenous Access 
(PN Ref: S136S) 

A P S Level 5 $52,828 - $54,316 pa Ongoing full time 

Join the Branch Operations Branch, Adelaide office, and be part of a professional 
team where you will have the opportunity to make a significant contribution to the 

integrity of the programs administered by Medicare Australia. 

Your main purpose will be to improve access to the programs administered by 
Medicare Australia for Aboriginal and Torres Strait Islander people and their service 

providers. As a m e m b e r of a National Strategy, progress the National Initiatives in 

keeping with State conditions. 

Contact Officer: Margaret Unicomb (08) 8274 9349 

Key information on these and other excellent job opportunities can be accessed on 

our website: www.medicareaustralia.gov.au/careers 

Eligibility: Applicants must be Australian citizens. 

General information about Medicare Australia can be obtained from 

www.medicareaustralia.qov.au 

Indigenous Australians are encouraged to apply. This is an explicit position. 

Candidates should forward their applications to the address below (quoting the P N 

Ref) or by email (see website), by close of business, Thursday 2 November 2006. 

Australian Government 

** Indigenous Business Australia 

New Positions - Broome W A and Darwin NT 

Indigenous Business Australia (IBA) is a Commonwealth Statutory Authority established 

to engage in commercial activities in a profit orientated, private sector environment 

while furthering the economic and commercial interest of Aboriginal and lorres Strait 

Islander peoples 

W e are building our services and capabilities and a looking for a motivated and enthusiastic 

person to join our teams in Broome W A and Darwin NT providing home loans to 

Indigenous people in surrounding areas and leading a new program to create home 

ownership opportunities in Indigenous communities. 

Senior Lending Officers - Home Loans 

Do you have experience and skills in 

• H o m e lending 

• Consumer or business lending 

• Banking 

• Financial services? 

W e need experienced lenders to join our teams assisting Indigenous Australians to participate 

in home ownership through a range of flexible and affordable home loan products. 

Salary range $54-$67K based on experience and skills, bonuses for performance 

are available and Commonwealth Superannuation apolies. 

Aboriginal andTorres Strait Island people are encouraged to apply. 

For further information including job description and selection documentation visit 

www.iba.gov.au or contact Graeme Boulton on (02) 61212612 or email 

Graeme.boulton@iba.gov.au 

Applications close on 6 November 2006 

www.iba.gov.au 

Department of justice 

Community Corrections - Alice Springs 

There's nothing ordinary about Alice Springs, rich in culture and a gateway to some of 
Australia's most famous natural wonders including Uluru and Kings Canyon. This is 
an exciting and professionally fulfilling place to live and work, with a wealth of diverse 
opportunities. 

The Northern Territory Department of Justice, Community Corrections Division is 
seeking motivated and dedicated people to join its team in Alice Springs. 

Several positions are available 

Senior Probation & 
Parole Officer 
($55,737- $58,640 plus superannuation) 

Administrative Officer 5 

Two permanent vacancies 
This position requires an ability to effectively lead and support a team of Probation 
& Parole Officers in the case management of adult and juvenile offenders, as well as 
maintaining your own caseload of complex clients. 

Quote vacancy number:3296 

Probation & Parole 
Officer 
($47,006 - $53,962 plus superannuation) 

Administrative Officer 4 

One permanent vacancy 

One temporary vacancy from 15/12/2006 to 30103/2008 

This position involves supervising a diverse caseload of adult and juvenile offenders, 
together with administering Community Corrections programs and initiatives and 
developing and supporting justice and other client related initiatives in the region. 

Quote vacancy number.3304 
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Queensland Government 

Child Safety 
Placement Co-ordination Officer - Child Safety Services Division 
Category: Communily Engagement 
Salary: $72 134 - $77 347 p.a. 
VRN: CHS 1026/06 
Location: Cairns 
Key Duties: Coordinate out of home placement services for children 
and young people on orders across the zone to ensure an appropriate 
range and mix of placements are negotiated, to better match client 
need, through the development of strong relationships and effective 
purchasing arrangements between the non-govemment sector and 
Child Safety Service Centres. 

Co-ordinator (Out of H o m e Care) (Specified) - Child Safety Services 

Division 
Category: Counselling/Social Work 
Salary: $64 020 - $68 972 p.a. 
VRN: CHS 1027/06 
Location: Cairns 
Key Duties: Ensure the delivery of high quality alternative care 
services to children as part of an integrated child protection response 
to resolve children's protective needs through the implementation of 
quality case management processes and identifying and developing 
suitable placement and support options including family, foster and 
relative carers and community agencies across the Zone. 

Suspected Child Abuse and Neglect (SCAN) Team Administration 
Officer - Child Safety Services Division 
Category: Administration and Secretarial 
Salary: $40 999 - $45 724 p.a. 
VRN: CHS 1029/06 
Location: Caims 
Key Duties: Provide administration, records and data management 
support using relevant computer systems and software applications 
to Suspected Child Abuse and Neglect Assessment and Management 
(SCAN A M ) Coordinator and Team. Organise S C A N A M meetings and 
consultative working relationships with stakeholders. 

To Apply For Positions Grouped Above: 

Position Description: Internet: www.jobs.qld.gov.au 
Closing Date: Monday, 6 November 2006 
Enquiries: Vacancy Processing Officer Phone: (07) 3006 7689 

Communities 
Project Director - Aboriginal and Torres Strait Islander Policy 
(Temporary full-time specified position up until 31/12/2008) 
Category: Project Management 
Salary: $97 306 - $101 812 p.a. 
VRN: C0M1001/06 
Location: Brisbane 
Key Duties: You will be responsible for providing high level 
management and support to the Government Coordinator in the 
implementation, operation and performance of the office. 
Skills/Abilities: You may be suited to this role if you have 
significant capacity in building relationships and partnerships, 
excellent interpersonal and written skills, high level of ahility in 
strategic, analytical and creative thinking, and the ability to manage 
conflicting demands within a changing environment. 

Director (Govemment Coordination East) - Aboriginal and Torres 
Strait [slander Policy {Full-time specified temporary position up until 
31/12/2008) 
Category: Management 
Salary: $89 048 - $92 802 p.a. 
VRN: C0M993/06 
Location: Caims 
Key Duties: W e seek a qualified person, within the context of 
Partnerships Oueensland, to provide direction and leadership 
to communities, and a range of government and private sector 
organisations in the delivery of services to Aboriginal and Torres 
Strait Islander communities. 
Skills /Abilities: You may be suited to this role if you have 
significant capacity in building and maintaining relationships and 
partnerships, excellent interpersonal and written skills, outstanding 
project management skills, demonstrated success in leadership and 
management, and extensive knowledge of issues facing Cape York 
communities. 

Director (Govemment Coordination West) - Aboriginal and Torres 
Strait Islander Policy (Full-time specified temporary position 
available until 31/12/2008) 
Category: Management 
Salary: $89 048 - $92 802 p.a. 
VRN: C0M994/06 
Location: Cairns 
Key Duties: W e seek a qualified person, within the context of 
Partnerships Queensland, to provide direction and leadership 
to communities, and a range of govemment and private sector 
organisations in the delivery of services to Aboriginal and Torres 
Strait Islander communities. 
Ski I Is/Abilities: You may be suited to ihis role if you have 
significant capacity in building and maintaining relationships and 
partnerships, excellent interpersonal and written skills, outstanding 
project management skills, demonstrated success in leadership and 
management, and extensive knowledge of issues facing Cape York 
communities. 

Director (Government Coordination - South) - Aboriginal and Torres 
Strait Islander Policy (Full-time specified temporary posilion up until 
31/12/2008) 
Category: Management 
Salary: $89 048 - $92 802 p.a. 
VRN: C0M992/06 
Location: Cairns 
Key Duties: W e seek a qualified person, within the context of 
Partnerships Queensland, to provide direction and leadership 
to communities, and a range of government and private sector 
organisations in the delivery of services to Aboriginal and Torres 
Strait Islander communities. 
Skills/Abilities: You may be suited to this role if you have 
significant capacity in building and maintaining relationships and 
partnerships, excellent interpersonal and written skills, outstanding 
project management skills, demonstrated success in leadership and 
management, and extensive knowledge of issues facing Cape York 
communities. 

Communities continued... 

Manager (Research and Performance Outcomes) - Aboriginal and 
Torres Strait Islander Policy (Specified temporary full-time position 
available until 31 December 2008) 
Category: Management 
Salary: $79 922 - $84 527 p.a. 
VRN: C0M958/06 
Location: Brisbane 
Key Duties: W e seek a qualified person to join the newly established 
Govemment Coordination Office - Indigenous Service Delivery. This 
office will play a critical role to improving the circumstances of 
Aboriginal and Torres Strait Islander people through coordinating 
govemment stakeholders 
SkiUs/AblUties: You will be responsible for managing research, 
performance management and reporting functions for the Office. In 
particular, you will establish research and performance processes, 
develop data and survey tools, identify trends and issues through 
research, and establish partnerships across government agencies. 

Special Project Manager - Aboriginal and Torres Strait Islander 
Policy (Full-time specified temporary position up until 31/12/2007) 
Category: Project Management 
Salary: $79 922 - $84 527 p.a. 
VRN: C0M996/06 
Location: Mt Isa 
Key Duties: You will be responsible for developing initiatives and 
solutions to regional issues for Aboriginal and Torres Strait Islander 
people. You will also manage projects, implement policy and service 
delivery priorities. 
Skills/Abilities: Capacity in building relationships and partnerships, 
experience in evaluating and reporting on data, excellent 
interpersonal and written skills, and well developed project and 
resource management skills. 

Special Project Manager - Aboriginal and Torres Strait Islander 
Policy (Full-time specified temporary position up until 31/12/2007) 
Category: Project Management 
Salary: $79 922 - $84 527 p.a. 
VRN: C0M997/06 
Location: Thursday Island 
Key Duties: You will be responsible for developing initiatives and 
solutions to regional issues for Aboriginal and Torres Strait Islander 
people. You will also manage projects, and implement policy and 
service delivery priorities. 
Skills/Abilities: You may be suited to this role if you have capacity 
in building relationships and partnerships, experience in evaluating 
and reporting on data, excellent interpersonal and written skills, and 
well developed project and resource management skills. 
Principal Project Officer (Government Coordination Woorabinda) 
- Aboriginal and Torres Strait Islander Policy (Full-time specified 
temporary position up until 31/12/2008) 
Category: Project Management 
Salary: $72 134 - $77 347 p.a. 
VRN: C0M995/06 
Location: Rockhampton 
Key Duties: W e seek a qualified person to undertake projects and 
coordination activities relating to the Woorabinda community for 
Woorabinda Government Coordination - Indigenous Service Delivery. 
The person will engage and coordinate community, govemment and 
business to achieve positive change for Aboriginal and Torres Strait 
Islander people. 
Senior Policy Officer (Statistics) (Specified) Aboriginal and Torres 
Strait Islander Policy 
Category: Economics and Statistics 
Salary: $64 467 - $68 972 p.a. 
VRN: C0M1025/06 
Location: Brisbane 
Key Duties: Collect, analyse and report on data describing 
Indigenous demographics, health and wellbeing and implement a 
whole of government performance management framework. 
Skills/Abilities: You may be suited to this role if you have proven 
ability to design and implement data management systems, highly 
developed statistical analysis and problem solving skills, high project 
management skills and superior communication skills. 
Team Leader (Specified) - Rural and Remote (Far North Queensland) 
Youth Justice Services Centre 
Category: Management 
Salary: $64 020 - $68 972 p.a. 
VRN: C0M990/06 
Location: Cairns 
Key Duties: Manage the delivery of high quality youth justice client 
casework services in accordance with relevant legislation and policies. 
Skills/Abilities: Knowledge oflegislation, polices and procedures 
in youth justice. Expertise in the delivery of youth justice services 
including ability to lead a team to achieve outcomes for clients and 
provide advice on case management. 
Court Coordinator (Specified) - Youth Justice Services 
Category: Counselling and Social Work 
Salary: $55 072 - $60 138 p.a. 
VRN: C0M972/06 
Location: Toowoomba 
Key Duties: To provide quality professional services to young people 
subject to a youth justice intervention. 
Skills/Abilities: Well developed knowledge of the court systems and 
ofthe Juvenile Justice Act and other relevant legislation, regulations, 
policies, practices and trends. Experience in service delivery with 
young people, families and communities. 

Program Development Officer (Identified) - Youth Justice Services 
Category: Administration and Secretarial 
Salary: $48 482 - $53 313 p.a. 
VRN: C0M984/06 
Location: Lutwyche 
Key Duties: Consultation, negotiation, and facilitation skills to 
assist with, development and delivery of programs to young 
people including Indigenous clients on youth justice orders. 
Provide services to young people and families, including program 
development and delivery to meet client needs. 

Senior Program Officer - Violence Prevention (Specified temporary 
0.5 part-time position available until 30 September 2009) 
Category: Community Care \ 
Salary: $32 233 - $34 466 p.a. 
VRN: C0M1009/06 
Location: Brisbane 
Key Duties: Ideal for people with a good understanding of 
community development processes and the ability to participate in 
these processes to aid community identification of significant issues 
and facilitate its development of solutions. 
Skills/Abilities: Demonstrated understanding, and sound knowledge, 
of how issues affecting Aboriginal and Torres Strait Islander people 
in contemporary society interrelate with domestic and family 
violence. 

Communities continued 

Program Development Officer - Youth Justice Senrtcra (Identified 

permanent 0.5 part-time position available) 

Category: Community Engagement 

Salary: $24 241 - $27 761 p.a. 

VRN: C O M 1006/06 

Location: Mermaid Beach 
Skills/Abilities: A demonstrated ability to communicate effectively 
and sensitively with Aboriginal and Torres Strait Islander people and 

an understanding of the clan/family /kinship systems within specific 
communities and ability to communicate effectively and work within 

these using appropriate cultural protocols. 

To Apply For Positions Grouped Above: 

Position Description: Internet: www.jobs.qld.gov.au 

Closing Date: Monday, 6 November 2006 
Enquiries: Vacancy Processing Officer Phone: (07) 3006 7689 

Disability Services 
Program Coordinator (Friendship Program) - Friendship Program 

(One permanent part-time position available 58 Hours per fortnight) 

Category: Administration and Secretarial 

Salary: $38 650 - $42 511 p.a. 

VRN: DSO1028/06 
Location: Beenleigh relocating to Browns Plains 
Key Duties: Support and promote the inclusion of adults with a 

disability within a social network through the use of community 

linking strategies. 
Skills/Abilities: Demonstrated experience in delivery of human 
services in variety of disability contexts, competence in facUitating 

participation of people with a disability. 
Position Description: Internet: www.jobs.qld.gov.au 

Closing Date: Monday. 6 November 2006 
Enquiries: Vacancy Processing Officer Phone: (07) 3006 7689 

Environmental Protection Agency 
Ranger (Indigenous Specified) - Central Region, Parks Division 
(Aboriginal persons and Tones Strait Islander persons are encouraged 

to apply.) 
Category: Environment/Health and Safety 

Salary: $34 936 - $37 435 p.a. 
VRN: EN349/06 
Location: Byfield National Park 
Key Duties: Undertake general estate development, protection and 

maintenance duties and basic public contact. 
Skills/Abilities: Demonstrated ability to communicate sensitively 

and effectively with Aboriginal and Torres Strait Islander peoples 
and a knowledge and understanding of cultures, societies and issues. 
Position Description: Internet: www.jobs.qld.gov.au 

Closing Date: Friday. 3 November 2006 
Enquiries: Phone: (071 4938 6909 or E-Mail: hr.rok@csq.qld.gov.au 

Housing 
Project Officer - Portfolio Asset Management, Property Portfolio 

Management 
Category: Property and Real Estate 
Salary: $56 185 - $61 067 p.a. 
VRN: H0210/06 
Location: Brisbane 
Key Duties: Develop and implement policies and strategies which 
maintain and enhance the performance, value and utilisation ofthe 

property portfolio. 
Skills /Abilities: Extensive property knowledge and experience as 
well as knowledge of building standards, codes and practices. 

Financial Analyst - Financial Strategy and Performance, Housing 

Finance 
Category: Finance and Accounting 
Salary: $56 185 - $61 067 p.a. 

VRN: H0208/06 
Location: Brisbane 
Key Duties: Provides support in the analysis and reporting on aspects 
ofthe department's resource allocation process, financial reporting 

and budget related issues. 
Skills/Abilities: Demonstrated ability in assisting and contributing 
to the resource allocation process: sound knowledge of financial 

management and reporting. 

Asset Registration Officer - Asset and Information, Property 

Portfolio Management 
Category: Administration and Secretarial 

Salary: $48 481 - $53 313 p.a. 
VRN: H O 194/06 

Location: Brisbane 
Key Duties: This position provides a support function to the unit 
supervising the administration, accuracy and validation of data in 

the department's Real Property Asset Register. 
Skills/Abilities: High level of communication and interpersonal 

skills, and an ability to coordinate and influence team outputs. 

Administration Officer - Portfolio Asset Management, Property 

Portfolio Management 
Category: Administration and Secretarial 

Salary: $40 999 - $45 724 p.a. 
VRN: H0207/06 
Location: Brisbane 
Key Duties: Provide high quality administrative support to Manager 

and team in Portfolio Asset Management to contribute to the 

team's performance. Ensure provision of high quality and timely 

administrative services. 
Skills/Abilities: Requires strong organisational, communication and 

prioritising skills. 

To Apply For Positions Grouped Above: 

Closing Date: Monday. 30 October 2006 
Position Description: Internet: www.jobs.qld.gov.au 
Enquiries: Phone: (07) 3238 3998 or 

E-mail: jobvac.hsg@csq.qld.gov.au 

| 
A non-smoking policy is effective in Queensland Govemmenl buildings, offices and motor 8 
vehicles. 
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WANTED 
Wanted experienced a la carte chef for new 
Darlington cafe/brasserie featuring food 
influenced by Indigenous ingredients. If you are 
enthusiastic, reliable, have good references and 
want a permanent Monday - Friday position, ph 
02 9202 9102 during business hours. 

Barlsla/walter wanted for exciting, new cafe 
specialising in modern Australian and Indigenous 
cuisine. Enthusiasm and reliability essential. 
References required. Ph 02 9202 9102 during 
business hours. 

Heritage Project Officer -
Inspector 
• 47,29^- $57,425 plus super 
f Numerous regional & metropolitan 
\ positionis available 
Aboriginal Affairs Victoria (AAV) is responsible for developing 
a vJhole-of-goveri|ment approach to Indigenous issues Ten exciting 
new .positions aianow available; Iwo in each o( oui Regional Teams 
- Metropolitan Bdfwon South West/Grampians, Gippsland, Hume and 
Loddon Mallee. 

Do you have the motivation and ability to manage 
Aboriginal cultural heritage at the local level? If so, read on. 

These (oles present an excellent opportunity to work as part of a regional 
team (Hot will add ess priority Aboriginal cultural heritage management 
issues and the ne^ds of local Aboriginal communities and other 
stakehodefs relating to Aboriginal cultural heritage. 

You willjwork as dart of a team to implement cultural heritage management 
programs and popcies, contribute to administration and operation of 
Abongirjal cultural heritage legislation and prepare high quality briefs and 
reports qn cultural heritage management issues. You will also perform the 

ol an Inspector under the Aboriginal Heritage Act 2006 including 
monitoring compliance with legislation, investigating suspected offences, 

jctinglhe abnducl ol cultural heritage audits, and issuing and delivering 
stop-orders 

To thrivfefin/fhese roles you will have demonstrated knowledge and 
understating of Aboriginal communities and their culture, the issues, 
concernjrtand aspirations affecting Aboriginal communities, together 
with aff Lnaefstanding of the impoi lance and icle of Aboriginal cultural 
herijjrfgd. Y&u will present with sound communication skills and the ability 

comjbuniiMte sensitively and effectively with Aboriginal people and 
demonstrate p capacity'for influencing, negotiating and building beneficial 
relationships With stakeholders. 

A formal training program to be appointed as an Inspector will be 
provided to successful candidates A current driver's licence is mandatory. 

j To apply online and access position descriptions 
and selection criteria visit 

v^cpreers.vk.gov.au 
search under 'Current Vacancies' for Department for 

Victorian Communities. 

Closing date for applications is 07/11/06 

For further* information about DVC 
[ visit Www.dvc.vic.gov.au 

W e are looking for a highly qualified/experienced person interested 
in working in a dynamic organisation that offers a challenging work 
environment and excellent opportunities for development and 
advancement. 

Director 
Executive Level 2 

$87,395 - $98,364 pa 

Ref. N o. 19350 

Indigenous Heritage Assessment Section 

Heritage Division 

NB: This is a Non-ongoing vacancy for up to 18 months 

Provide leadership to the Indigenous Heritage Assessment Section, ensuring 
the Section delivers excellent outcomes in accordance with the Divisional 
Business Plan, particularly in relation to National and Commonwealth 
Heritage List assessments. 

The successful candidate will have high level management skills and 
excellent leadership capabilities. 

Selection documentation may be obtained by telephoning Alexandra Todd on 
02 6274 2064, by email to HDRecruitment@deh.gov.au or via the Internet at 
http://www.deh.gov.au/jobs/opportunities/index.html 

After reading the selection documentation, further information about the 
position may be obtained from M r Terry Bailey on (02) 6274 2156, 

Applications must be received by C O B 6 November 2006. 

Please note: To be eligible for employment with the Department, applicants 
must be Australian citizens. 

Indigenous Australians are encouraged to apply. 

Additional Information about the Department may be accessed via the 
Internet address: http://www.deh.gov.au 

W 

Join our team 
Aboriginal Hostels Limited is a company owned and financed by the Australian 

Government. Through our central office located in Canberra, and eight Regional 
Offices, we operate and fund hostel accommodation throughout Australia. W e have 

a policy of offering employment and training opportunities for Aboriginal and Torres Strait 
Islanaer people. Applicants for the advertised positions will need to demonstrate a knowledge 

and understanding ot Aboriginal and Torres Strait Islander societies. 

Kambah IYMP Hostel 

House Manager 
APS Level 3 

$42880 - $45503 pa, plus superannuation 

Turner IYMP Hostel 

Relief House Manager 
(Part-time 30.40 hours per week) 

APS Levet 3 

$607.48 - $644.69 per week, plus superannuation 

Role: provide residential support for young Indigenous people aged 16-24 years and manage an accommodation facility 
for up to 10 residents. 
W e are seeking motivated people to manage group houses or similar accommodation and provide residential support for young 
Indigenous people from rural and remote areas who will be undertaking apprenticeships or similar training. Experience 
in working with young people is an advantage. 

Duties include 

• managing the day-to-day running of the accommodation 

• assisting residents to develop living skills (e g. cooking, budgeting) and a healthy lifestyle 

• liaising with training providers, parents and communities to assist residents to adapt to living and studying away from home. 

Indigenous people are encouraged to apply. On-the-job training will be available. 

Further inquiries: David Collins, telephone No (07) 32213866 

Selection documentation: Peter Hassell, telephone No: (07) 3221 3866 or from our website at; www.ahl.goV.au 

Written applications addressing the selection criteria close 5pm, 10 November 2006 and should be sent to: 
Regional Manager, Aboriginal Hostels Limited, PO Box 10122 Adelaide Street PO, Brisbane QLD 4000 

Thursday Island 

Jumula Dubbins Hostel 

Hostel Manager 
APS Level 3 

$42880 * $45503 pa, plus superannuation 

This position also includes accommodation ($30992.51 pa) plus food and utilities 

W e are seeking a highly motivated person to fill the position of Hostel Manager. 

The successful applicant will be responsible for the operation of the hostel, which includes providing a quality service to our 
residents, supervising staff, managing a budget and providing reports to the Regional Manager. 
Further inquiries: Michael Jackomos, telephone No: (07) 40514588 

Selection documentation: Charlene Allen, telephone No: (07) 40514588 or from our website at: www.ahl.gov. 

Joe McGuiness Hostel 

Assistant Houseparent 
APS Level 2 

$35880 - $38074 pa plus superannuation 

The successful applicant will be responsible for the 2d-houf operation of the hostel whilst on duty and ensure that 
appropriate recreational, educational and other support facilities are available to the students. 
Experience working with Abonginal and Torres Strait Islander teenagers in a residential setting would be an advantaqe 
as well as a current Senior rirst Aid Certificate. 
This position requires the successful applicant lo possess a licence to drive a 22-seater bus or the ability to obtoin one. 

Further inquiries: Irene Laifoo, telephone No (07) 40512141 

Selection documentation: Charlene Allen, telephone No: (07) 40514588 or from our website at: www.ahl.gov.au 

Written applications addressing the selection criteria close 5pm, 10 November 2006 and should be sent to-
Regional Manager, Aboriginal Hostels Limited, PO Box 1143 Cairns QLD 4870 

William T Onus Hostel 

Hostel Manager 
APS Level 3 

$39613 - $42039 pa, plus superannuation 

This posilion also includes accommodation {$9545 67] plus food and utilities 

W e are seeking a highly motivated person to fill the position of Hostel Manager. 

The successful applicont will be responsible for the operation of the hostel, which includes providing a quality service to our 
residents, supervising staff, managing a budget and providing reports to the Regional Monager 
Further inquiries: Rita Stewart, telephone No: (03) 96422775 

Selection documentation: Dale Wandin, telephone No: (03) 96422775 or from our website al: www.ahl.gov.au 
Written opplicotions addressing the selection criteria close Spm, 10 November 2006 and should be sent to 
Regional Manager, Abonginal Hostels Limited, Box 486G Melbourne VIC 3001 

Tamworth 

Tamworth Hostel 

Assistant HOStel Manager (Re-advertised, previous applicants need to re-apply) 
(Part-time 15.20 hours per week) 

APS Level 2 

$275.12 - $291.94 per week, plus superannuation 

The successful applicant 
service fo our residents, ; 

vill be responsible for the 24-hour operation of a hostel \ 
jpervising staff, managing a budget and providing 

'hilst on duty which includes providing a quality 

Sydney 

Sydney Regional Office 

Relief Hostel Manager (2 positions) 
APS Level 2 

$35880 - $ 38074 pa plus superannuation 

The successful applicant will be responsible for the 24-hour operation of a hosfr 
on duty which includes providing a quality service to our residents, supervising 
managing a budget and providing reports to the Regional Manager. 

Further inquiries: Greg Hazel, telephone No; (02) 93102777 

Selection documentation: Jo Love, telephone No: [02] 93 102777 or from 
website at: www.aht.gov.au 

Written applications addressing the selection crileria dose 5pm, 10 November 
and should be sent fo: Regional Manager, Aboriginal Hostels Limited 
G P O Box 783 Strawberry Hills N S W 2012 

Conditions of Employment 

The successful applicants will be required to undergo a medical assessment di 
the probationary period. Satisfactory completion of a police records check is 
required for these posirions. The successful applicants will be offered an Austi 
Workplace Agreement (AWA}. 
Aboriginal Hostels Limited is committed to Australian Public Service values 
merit principles and Workplace Diversity. 
These are identified positions. 

TAe Voice of Indigent A^troli 
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SOUTH COAST MEDICAL SERVICE 
ABORIGINAL CORPORATION 

MEDICAL OFFICER/S 
Fulltime or Part-time Position/s 

An exciting opportunity exists. 

...tor the right Doctor/s to commence a new full-time or part-time Medical Officer position for the 

South Coast Medical Service Aboriginal Corporation. 

This position is based within the beautitul Shoalhaven geographic area of N S W with South Coast 
Medical Service Aboriginal Corporation (SCMSAC) in partnership with the Wreck Bay and Jerrinja 

(Onent Point) Aboriginal Communities. 

SCMSAC is situated on the scenic N S W South Coast at Nowra within the City ol Shoalhaven -
approx. 2.5 hours south of Sydney. SCMSAC is a dedicated and enthusiastic community controlled 

Aboriginal Health Organisation, which has been operating for 23 years. 

The successful applicant/s will be working from a rather new purpose built complex with spacious 
and well-equipped clinic facilities in Nowra. Further the SCMSAC provides General Practitioner 
services to outreach Communities such as the Wreck Bay Community, (owners of the favored 
Booderee National Park Incorporating pristine waters and lush bush lands) and the Jerrinja 
Community, located at the mouth ot the beautiful Shoalhaven River 

SCMSAC has been accredited by AGPAL for the past 3 years and has just completed the re-
accreditation process for it's second term. The service is offering reasonable terms and conditions 
of employment for the right applicant/s on a contractual basis. Availability for job share 
arrangements are inclusive. An attractive remuneration package is being offered with a focus 

on lifestyle. 

The successful applicant would possess a degree in Medicine, Current registration in NSW, 
knowledge of OH&S Act and Infection Control guidelines, experience in treating patients in all age 
groups, effective communication skills and the ability to work under pressure. 

Desirable qualifications/experience include: 
• Interested and/or experienced in working with Aboriginal people; and 
* abilrty to work within a multidisciplinary team. 

For Information regarding posltion/s please contact: Jo Naughton, Practice Manager on 
(02) 4428 6666. Applications should include an expression of interest and resume with at least two 

(2) referee's who are familiar with your work. 

Applications close by: COB Wednesday 8th November, 2006. 

Written applications must be addressed to: 
The Chief Executive Officer 
South Coast Medical Service Aboriginal Corporation, PO Box 548, N O W R A N S W 2541. 

or via facsimile (02) 4428 6602 or via Email to: jo@southcoastams.org.au 

(̂  TEACHER - DANCE 
[,,.„,„ i Faculty of Aboriginal a n d Torres 

Strait Islander Studies 

*£*•*«•.»» Vacancy Reference No: TNQT 75/06 

The Faculty of Aboriginal and Torres Strait Islander Studies is 

seeking a suitably qualified professional to coordinate and 

deliver the Certificate III in Indigenous Dance. The full time 

position is available from 02 January 2007 to 14 December 

2007 with the possibility of extension. Conditions of 

employment are as per the TAFE Teachers' Award - State 

Qualification and Experience requirements for the 

roles are: 
• Relevant qualifications in Dance (Diploma level or above) 

(and FATD, RAD and ISTD credentials) 

• Minimum of five (5) years experience in the dance industry 

- teaching, performing or managing. 

• Certificate IV in Training and Assessment (TAA04) or is 
able to demonstrate equivalent competencies. Possession 

of a Certificate IV in Assessment and Workplace Training 

(BSZ40198) is also acceptable. 

Experience working with Aboriginal and Torres Strait Islander 

peoples is highly desirable as is experience working in a cross 

cultural teaching and learning environment. 

Aboriginal and Torres Strait people are encouraged to apply. 

For more information please contact Joanne Savage on 

(07) 4042 2641 or CSQTNQITHR@csq.qld.gov.au 

Closing date: 13 November 2006 
To apply: Applicants must address the dot points above 

and send a copy of their resume outlining their skills, 

knowledge and abilities which can be assessed against the 

role requirements and quote the relevant vacancy reference 

number. A copy of the Job Description and an Application 

Guide may be obtained from the TNQ TAFE website or 

telephone (07) 4042 2598. 

A criminal history check will be conducted on the 

recommended person for this job. Applications remain ; 

current for 12 months. 

H 
TROPICAL NORTH QUEENSLAND 
Institute of TAFE 
REAL SKILLS FOR REAL JOBS 
www.tnqit.tafe.qld.gov.au 

DEPARTMENT OF ENERGY, 
UTILITIES AND SUSTAINABILITY 
NEW SOUTH WALES GOVERNMENT 

DEUS GRADUATE PROGRAM 
Graduate opportunities with the N S W Government's expert authority on 

energy and urban water reform and sustainability. 

For more information regarding this position and for how to apply, please see the 
Jobs N S W website: www.Jobs.nsw.gov.au Job Reference No. DEUS06/232. 

Applications close on the 24th November 2006. 

The Aboriginal and Islander Community Health Service Brisbane Ltd 

The Aboriginal and Islander Community Health Service Brisbane Ltd (AICHS) provides a 
holistic approach to address the health and wellbeing needs of the Aboriginal and Torres 
Strait Islander community in Brisbane and surrounding areas. 
Following a recent review of internal services and organisational structure, the following positions have been created and will be based at 

our new premises on Ferry Road, West End: 

Deputy Chief 
Executive Officer 
(Salary $70-$80K per annum) 

The Deputy C E O is required to actively lead the development and 

implementation of AICHS policy, and to provide management and 

administrative advice and strategy to the C E O , senior managers, 

and the AICHS Council of Management, across a complex range of 

issues. The Deputy C E O will be responsible for the management of 

all internal corporate services including Finance, Human Resources, 

IT, Planning, Workplace Health and Safety and building service and 

management activities. 

Human Resources (HR)/ 
Organisational Development 
(OD) Advisor 
(Salary $60-$70K per annum) 
The H R / O D Advisor has-the primary responsibility of acting as 

the orgdinijdtional development liaison and advisor, and facilitates . 

organisational development initiatives throughout A 1 C H & fif CrcWi*on» 

they are responsible for the provision of operational hyman rssawfie' 

management advice and support and the planning, development 

administration and evaluation of HR programs as directed by the 

Deputy C E O . 

Human Resources Officer Service Co-ordinator 
(Salary $35-$40K per annum) 

The HR Officer is required to provide timely, accurate and qualify 

operational advice and general support on Human Resource 

Management policies, procedures and issues. The role also ensures 

the accuracy and availability of relevant information to support and 

facilitate strategic human resource planning and organisational 

development. This position provides high level administrative support 

and undertakes allocated human resource tasks to ensure efficient 

and effective Human Resource Services 

(Salary $40-$50K per annum) 

The Service Coordinator's role is to manage service footffroni (fleet, 

assets, building management and maintenance) and tcensftje 

that internal customers have access to appropriate resources' osd 

services. This includes the responsibility of managing.al( procedures 

related to internal services, including monitoring, tracking, an4 

co-ordination. The Service Co-ordinator will provide strategic and 

operational input into the overall management of internal services 

including initiatives for review and improvement 

For an application kit for any oi rhe above posirions, pleose go to fhe Employment 

link on the AICHS website, VAArw.aichs.org.au or email: admin@misp.com.au If you 

do not have internet access, pleose call Mark Smith or E m m a Howse in the MJ Smith 

& Partners office on (07) 3839 1233. Applications close Friday 10 November 2006. 

AICHS is an equal opportunity employer and Aboriginal and Torres Strait Islander 
people are strongly encouraged to apply. 

M . I . S M l " H 
& P A R T N 

P A R T N E R S IN 
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NSW®WEAUR 
HUNTER NEW ENGLAND 
EDUCATION AND TRAINING 
Aboriginal Health Worker 
Birra-li Aboriginal Birthing Service 
Perm Full Time Position No: HH06/1010 
The successful applicant will be responsible for implementing 

the new 'Bringing Services Together Project' into the Birra-li 

Aboriginal Birthing Service and work with thfe Raymond 

Terrace and Karuah Aboriginal communities to improve the 

health and wellbeing of Aboriginal families and their 

children aged from 0-4 years who have accessed Birra-li. 

Enquiries- Carolyn Ripper (02) 4921 3082 

Closing Date: 10 Nov 2006 

Application Kits may be obtained from either 
www.tinehealth.nsw.gov.au 

Kit line (02) 4985 3272, or Position Enquiry Officer 
Criminal Record Check will be conducted on 

recommended appointees. 

N S W Health Service: employer of choice 

* NSW DEPARTMENT Of "| 

Tlivenile 
stice T 

Women, Aboriginal People, Torres 
Strait Islanders, people from 
diverse racial, ethnic and ethno 
religious minority groups, mature 
eged workers and people with 
disabilities are particularly 

encouraged to apply. 

UNIT COORDINATOR 
(Aboriginal) 

Reiby Juvenile Justice Centre, Campbelltown, Position No: 
DJJ06/182. Total remuneration package valued up to $66,906 pa 
Including salary ($52,894 to $60,631 pa) and employer's 
contribution to superannuation and leave loading. 

Supervises and directs the work of a team of Youth Officers to 

ensure the appropriate care and custody of clients and safety of 

staff. 

Selection Criteria: Aboriginality. Certificate IV in Juvenile 
Justice (Youth Work) or Community Service or equivalent. 
Experience in working with, motivating, supporting and 

communicating effectively with young people with challenging 

behaviours, including an understanding of their needs. 
Capacity to maintain a safe and secure environment for staff 

and clients. Demonstrated ability to manage a team. 
Demonstrated conflict resolution, negotiation, liaison and 

problem solving and advocacy skills. Demonstrated ability to 
prepare accurate and concise reports and make 

recommendations. Knowledge of the Department's casework 
and programming practices. Current minimum Class C N S W 
driver's licence. A knowledge and understanding of ethical 

work practices, EEO, O H & S and the Ethnic Affairs Priorities 
Statement. 

Notes: In this position, an applicant's race is a genuine 
occupational qualification and authorized by Section 14(d) of 

the Anti-Discrimination Act 1977. It is an offence under the 
N S W Child Protection (Prohibited Employment) Act 1998 for a 

person convicted of a serious sex offence to apply for this 
position. Recommended applicants will be the subject of an 
employment screening check. Applicants are encouraged to 
obtain an information package. 

Inquiries: Scott Harrison (02)4629 3800 

Information Packages: Administration Officer (02) 4629 3800 

Applications marked "Confidential" to: Employee Services 
Officer, Department of Juvenile Justice, P O Box K399, 
Haymarket 1240 

Closing Date: Friday 3 November 2006. 

The department is a non-smoking workplace. Common 
Selection Criteria: All applicants for N S W Government Jobs 
must show knowledge and understanding of the 'common 
selection criteria' - Equal Employment Opportunity; Ethical 
Practice; Ethnic Affairs Priorities Statements; and 
Occupational Health and Safety - as they relate to the job. 

Aboriginal Education 
Consultant 

Senior Education Officer 1 (ETS), Bourke, 
Temporary Full-Time, Position N u m b e r 125791. 

Total remuneration package valued to: $95,784 p.a. ($80,174-
$86,800) Including employer's contribution to superannuation 
and annual leave loading. 

Providing advice and supporl to schools across the region on 
the organisation and implementation of Abonginal education 
policies and programs. 

Selection Criteria: Aboriginality. Teaching qualifications and 
recent school-based experience within the K-12 range. 
Experience In 'supporting and implementing Aboriginal 
$ducatian/studies programs. Demonstrated ability to develop 
and implement programs and initiatives that contribute to the 
reduction of the achievement gap in the learning outcomes of 
students who are targeted by Aboriginal Programs. Experience 
in assisting and coordinating training and development 
activities in Aboriginal education. Ability to work as part of a, 
•team to provide support to pereonnel in schools and across the 
region.r Effective communication and interpersonal skills. 
Demonstrated commitment to the values of public education. 
Common selection criteria also apply. 

Motes: Aboriginality is a genuine occupational qualificatien 
and is authorised by section 14 of the Anti-Discrimination Act, 
1977 It is an oftence for a person convicted of a serious sex 
offence to apply for this position. Relevant screening checks 
will be conducted on recommended applicants. This is a 
temporary appointment for a period up to 26 January 2010 
Administrative hours and conditions apply. Recent school-
based experience is that which has been undertaken within Ihe 
last three years. Recent school-based experience may include 
experience in providing direct classroom support to teachers 
and students in schools. 

Inquiries: Allan Hall 02 6883 6313 
Email: Allan.Hall@det.nsw.edu.au 
Information Packages: Joy Rich, 02 6841 2117 

Applications Marked 'Confidential' To: Garry Brown, 
Manager Regional Consultancy. Level 1 188 Macquarie 
Street, Dubbo N S W 2830. 

Closing Date; Friday 10 November 2006. 
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Tamwortn Aboriginal Medical Service 

The Tamworth Aboriginal Medical Service Is a community 
controlled organisation addressing the health needs of the 
local Aboriginal community. W e are currently seeking 
applications for the following position. 

Aboriginal Boys and Men's 
Health Worker 

Position status: Full-time (36 hours per week) 
Essential Criteria: Aboriginality; Current N S W Drivers licence; 
Demonstrated understanding of the health issues which impact 
upon Aboriginal boys and men, Demonstrated ability to develop 
and implement preventative health promotion and education 
programs; Well developed verbal and written communication 
skills; Demonstrated ability to work as part of a multidisciplinary 
team and maintain strict confidentiality; Demonstrated ability to 

work within Aboriginal communities; Demonstrated 
understanding of the N S W Health System; Certificate 3 in 

Aboriginal health or above, or an enrolled nurse (current 
registration). 

Desirable: Computer literacy skills; Ability to relate to children 
and young people in a range of settings 

Applicants are required to address each criterion. 

Tamworth Aboriginal Medical Service considers being a man is 
a genuine occupational'Qualification for this position under s. 31 
of the Anti-Discrimination Act 1977 (NSW). 

The appointment is conditiona! on the satisfactory completion of 
the Working with children and young people check and criminal 
records check. Successful application will be paid under the 
Health Union of Australia (Aboriginal Health Services Award 

1992) 

Written Applications addressing each criterion and a C V 
with 2 referees to be forwarded to: Robert Barker-Salt, PO 
Box 253 Tamworth 2340 

Closing Date: 17th November 2006. 

For Further information please contact: Robert Barker-Salt 
on 67665211. 

[ueensland Government 
Queensland Health 

Allied Health/Clinical Support 
Senior Health Worker (Cultural and Spiritual Team 
Leader) - Community Health Services, Cherbourg Community 
Health Centre, South Burnett Health Service District. Remuneration 
value up to $65 457 p.a., comprising salary between $54 409 
- $57 370 p.a., employer contribution to superannuation (up to 
12.75%) and annual leave loading (17.5%) (006) (Late applications 
will be accepted) VRN: SB-4406. Duties/Abilities: Provide and 
manage the primary service to Indigenous clients with immediate 
mental and/or cultural health needs. Work as directed within the 
Cherbourg Community Health Service to support the work of 
Health Workers seeking to improve the status of Indigenous Health 
in the community. 

Advanced Health Worker - Sexual Health, Men's Business, 
Community Health Services, Cherbourg Community Health Centre, 
South Burnett Health Service District. Remuneration value up to 
$4985 p.f., comprising salary between $1601.30 - $1761.40 p.f., 
employer contribution to superannuation (up to 12.75°fo) and 
annual leave loading (17.5%) (004) or Salary between $1577.50 
- $1879.60 p.f. (T02) (Temporary position until 30 June 2007 
with possible extension. Late applications will be accepted.) VRN: 
SB-4306. Duties/Abilities: Encourage men to adopt self-help 
responsibilities toward their health and adopt safe sex practices. 
Facilitate Indigenous men's access to mainstream services to further 
the prevention and early treatment of Sexually Transmissible 
Infections and other sexual health conditions. 

To Apply For Positions Grouped Above: 

Enquiries: Christine Stewart (07) 4169 8900. 
Application Kit: (07) 4162 9186 or 
email: sb_recniitment@health.qld.gov.au 
Closing Date: 5.00 p.m. Monday, 20 November 2006-

A criminal history check moy be conducted on the recommended person for the& 
job. A non-smoking policy is effective in Queensland Government buildings, z 

;s ond motor vehicles. * 

The Australian Bush Heritage Fund Is a non-profit, non­
government organisation which alms to protect the natural 
environment through the acquisition and management of land 
or water of high conservation value or environmental 
significance. 

Indigenous Partnership Officer 
Classification Level: Conservation Programs Officer 3 

($53 000 - $58 000) Plus super 

This position is part of Bush Heritage's Increasing commitment 
to working with Indigenous peoples In nature conservation. 

The Indigenous Partnership Officer will work across North 
Australia to: assist in increasing the number of ecologically 

significant properties acquired by Indigenous people; identify 
ways to support land management on existing Indigenous 
lands; and work with Bush Heritage to improve Indigenous 
participation on our properties. As part of a committed team, this 

position will allow you to develop more effective links between 
Indigenous and non-Indigenous landholders for the purposes of 
nature conservation. 

It is essential that you have demonstrated knowledge and 
understanding of Indigenous societies and cultures; on-ground 
experience working with Indigenous peoples in practical natural 
resource management; and a broad and practical 

understanding ol land and land management/resource 
management/environmental issues particularly as they relate to 
Indigenous peoples. 

Bush Heritage strongly encourages Indigenous people to 
apply 

For further information about Bush Heritage, and to download 
the selection criteria/position description go to our site at: 
*wwl bushhentage.org 

Por Information about the position contact: Stuart Cowell, 

Beyond the Boundaries Coordinator Phone: (03) 6228 5645 
Mob: 0427163080 Email: scowell@bushheritage.asn.au 

Applications close: 8th November. 2006. 

WOMEN'S LEGAL CENTRE (ACT & REGION) INC 

INDIGENOUS LIAISON OFFICER 
The Women's Legal Centre would like to employ a part-time 
Indigenous liaison officer The duties of the position Include: 

• providing support for Indigenous clients 

• arranging outreach visits to Indigenous clients and agencies 

• organising community forums and education sessions about 

legal issues in the Indigenous community. 

Formal qualifications are not necessary. 

Hours are up to 20 hours per week and can be worked flexibly. 

Salary is at Level 5 Paypoint 1 of the Social and Community 

Services (ACT) Award 2001, currently $41,933 pa for a full-time 
employee, to be adjusted according to the number of hours 
worked. Salary sacrifice arrangement also available. 

Job description and selection criteria can be obtained by 
phoning 02 6257 4377 

An information session will be held at a venue and date to be 
advised. Contact Rosemary Budavari on 02 6257 4377 for 

more intormation. 

Applications close on Tuesday 31 October 2006 and 
should be addressed to: The Coordinator, Women's Legal 
Centre. G P O Box 1726, Canberra City, ACT 2601. 

DEPARTMENT OF ENVIRONMENT A N D CONSERVATION 

SUSTAINABILITY P R O G R A M S DIVISION 

All applicants for NSW Government Jobs must show knowledge 
and understanding of the 'common Selection Criteria': Equal 
Employment Opportunity; Ethical Practice; Ethnic Affairs 
Priorities Statement; and Occupational, Health and Safety, as 
they relate to the Job. 

EDUCATION OFFICER 
ABORIGINAL COMMUNITIES 

EPO Class 8, Parramatta, Permanent Full-Time, Vacancy 
Number DEC06-508. Total remuneration package valued to: 
$84,802 p.a. ($68,117-$76,848) The remuneration package 
quoted Includes annual salary, employer's contributions to 
superannuation scheme and annual leave loading. 
This position facilitates and coordinates the planning, 
development, implementation and evaluation of Aboriginal 

community education project. Selection Criteria: The position 
is an identified Aboriginal position and therefore Aboriginality is a 
requirement of the position. Experience in promoting 

opportunities for the involvement of Aboriginal communities 
including community elders, different family groupings, 
organisations and individuals in the design, implementation and 
evaluation ol projects. Strong communication (both written and 
verbal) skills, and well developed interpersonal, liaison, 
negotiation, presentation, group facilitation and customer 
service skills. Strong organisational skills with an ability to meet 
tight deadlines and operate within budget. Proven experience in 
the facilitation and coordination of all facets of environmental or 
similar programs and initiatives (This includes planning, 
developing, implementing, and evaluating programs). 
Experience in the research, writing and production of resource 

materials for programs. Experience in preparing 
correspondence, submissions and reports. Common selection 
criteria also apply. 

Notes: This is an identified position under Section 9A of the 
N S W Anti Discrimination Act 1977, Electronic applications must 
be M S Office '97 compatible. 

Inquiries: Karen Paroissien (02) 8837 6050 Email: 
karen.paroissien@environment.nsw.gov.au 

Information Packages: (02) 8837 6050 or 
www.jobs. nsw.gov. au. 

Applications Marked 'Confidential' To: Recruitment Officer, 
Department of Environment and Conservation, Personnel 
Services Section, P O Box 1967, Hurstville N S W 2220. Fax (02) 
9585 6116, ore-mail to recruitment@environment.nsw.gov.au. 

Closing Date: Friday 27 October 2006. 

0 
Department ofthe 
Attorney General 
Government of Western Australia 

Aboriginal Policy and Services 

Senior Mediation/ Training 
Officer 50(d)* 
Division - TAB 

Position No: 5050 

Salary/Level: L5 $58,306 - $64,439 pa PSGA 

The Aboriginal Alternative Dispute Resolution Service 

provides mediation and conflict resolution services to 

Aboriginal and Torres Strait Islander people .throughout the 

State It also provides information and trainJftfS^ggQS on 

alternative dispute resolution to individuals 

communities; as well as government and r 

agencies and groups, 

The Senior Mediation and Training Officer will be-res^ 

for; 

• Providing mediation and conflict management 

of a more complex nature; 

• Supervising, coaching and mentoring 

contract mediators; " ^^r 

• Reviewing the case management of files as required; 

* Developing and delivering information and training 

material on mediation and conflict resolution; 

• Assisting the Manager in the development and 

implementation of policies or plans directed at 

improving the provision and delivery o' services to 

customers and stakeholders; and 

• Representing the Manager or Branch when required * 

For further job related inlormation; Please conta 

JoslynTass on 9264 6171. 

Job Application Package I rial >n about this 

position, visit jobs.wa.gov,'n* n Mo; into 

the Search Box or Ph: 9471 

Closing Date: Monday 6 Novembei 2006 11 

Expression of Interest 

Teacher in Training 
(National Indigenous Cadetship Project) 2007 

Are you interested In a career in teaching? 
If you are Indigenous, enrolled or enrolling In an undergraduate Bachelor of 
Education degree you may be eligible for a cadetship with the Diocese of 
Townsville, Catholic Education. 

Interested persons are Invited to submit an expression of Interest 
To apply contact Sue Blake 
Employment Services Officer, 
Telephone: (07) 4773 0946 
E-mail:recrultment@tsv.cathollc.edu.au C a t h 0 ( 1 C I 
CLOSING DATE: Friday, 10th November 2006 Education | 

Haw Staath Wales Govainmenl ^LiAHO 
NSW Aboriginal Housing Office 

The N S W Aboriginal Housing Office (AHO) has embarked on an exciting and challenging period 

ot change in the provision and delivery of regional based services across the state. As a result oi 

continued development the A H O is seeking to recruit the following senior position. 

Regional Manager, 
Western Region 

Clerk Grade 12, Dubbo, Permanent Full-Time, 

Job Reference No AHO06/228 

Total remuneration package valued to $112,390 p.a. ($97,552-$l01,849). Total remuneration 

package includes employer's contribution to superannuation and leave loading. 

Responsible for community engagement in planning and service delivery of Aboriginal housing 

programs. Leads and manages a unit. 

Selection Criteria: Aboriginality. Proven expertise to lead, formulate and implement business 

strategies. Demonstrated understanding of Aboriginal cultural beliefs and attitudes and of the 

socio-economic position of Aboriginal people in relation to housing. Demonstrated expertise in 

advising on sector programs. Superior analytical skills and capacity to provide strategic advice on 

complex issues. Sound understanding in relation to leading and managing regionalised service 

delivery. Demonstrated achievement in managing and leading a unit with project outcomes and 

performance targets. Proven presentation, negoiiation and interpersonal SKIIIS. Demonstrated 

understanding of Commonwealth and State policies and programs relating to the supply and 

management of Aboriginal housing. Travel within N S W required. Common selection criteria also 

apply. 

Notes: In this position Aboriginality is a genuine occupational qualification and is authorized under 

Section 14 (d) of the Anti-Discrimination Act, 1977. 

Inquiries: Kerry Pearse (02) 8836 9451 0429 126 895 Email. Kerry.pearse@aho.nsvv.gov.au 

Information Packages: J Pasfield 8836 9446 ahorecrultment@aho.nsw.gov.au 

Applications Marked "Confidential' To: Recruitment Officer, N S W Abonginal Housing Office, 

PO Box W 5 , PARRAMATTA N S W 2150 or lax (02) 9635 3400. 

Closing Date: Friday 24 November 2006. 

Are you an Aboriginal ft/or Torres Strait Islander person? 

D o you have an undergraduate degree, honours degree or postgraduate 

qualification? 

Are you committed to discovery and performing at your best? 

As part of the Aboriginal a Torres Strait Islander Employment Strategy, ANU is 

recruiting a number of Indigenous graduates to perform various administrative 

and research roles across the University. 

Reference: HR 3697 

Salary Range: ANU Officer Grade 3 (Graduate) $42,941 or ANU Officer Grade 5 

$47,574 - $53,777 pa plus 1 7 % super 

If your application is successful, you will undergo a twelve-month development 

program involving work projects, mentoring and workshops. On successful 

completion ofthe development program, you will be promoted and placed in an 

on-going position at ANU. 

Enquiries H Selection Criteria: 

http://info.anu.edu.au/hr/Recruitment/Graduate_Recruitment 

Applications Close: Friday 17 November 2006 
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Aboriginal Family Support Worker 
28 hours/week- Liverpool area 

A B R S Socialworks currently has an exciting opportunity for an Aboriginal Family Support Worker, 
based in Green Valley, to work with children and families in a developmental and supportive role by 
assisting families to identify their own goals and to achieve these in areas such as life skills and family 
and community relationships. As well as assisting families to gain access to community services and 
entitlements. 
To apply for this role you must be Aboriginal, have good written and verbal communication skills, a 
drivers licence and reliable motor vehicle. 
Salary: S A C S 4 Yr 3 
For more details please call Courtney on (02) 92182354 or email recruitl ©barnardos.org.au 

Australian G o v e r n m e n t 

!r Department of Health and Ageing 

There's no better time to join our team. 

O 
e q u a t l^e Equal Opportunity Commission (EOC) is an 
opportunity independent statutory agency that promotes equality 
c o m m i s s i o n ami r c s o } v c x complaints of unlawful discrimination 

across Victoria in the public, private and communil) 
o»pontf»nl statutory body „ — — * — - * 

INDIGENOUS EDUCATION & 
COMPLAINT OFFICER 
(GRADE 4) $58,550 - $66,431 

This is an identified position in accordance with the identified policy of Victoria 
Aboriginal Justice Agreement and is part of the Commission's commitment to providing 

culturally appropriate and accessible services. 

An exciting opportunity exists for a human rights motivated professional to make a 
difference in Victorian Aboriginal and Torres Strait Islander communities. This position 
involves informing community of their equal opportunity and anti-vilification rights and 
working with individuals through the complaints process to lodge complaints, conduct 

investigations and facilitate conciliations. 

Closing Date: 8 November 2006 

Enquiries: Michael Atkinson on 9281-7153 

Position Description: Ian L e N o u r y on 9281-7145 

To apply online and for further information on position description 

and key selection criteria visit: www.careers.vic.gov.au 

The Department of Health and Ageing is focussed on achieving better health and active ageing 
for alt Australians. We need capable and motivated people working with us to make this happen. 
Our simplified recruitment and selection process makes it easier for you to apply. If you would like to join 
our team, and can meet our job requirements, we invite you to apply for a position with us to build better 
health, better care and a better life for all Australians. 

SOUTH AUSTRALIAN STATE OFFICE 
OFFICE FOR ABORIGINAL & TORRES STRAIT ISLANDER HEALTH 
EXECUTIVE LEVEL 1 

PROGRAM MANAGER 
$73,626 - $80,648 

Reference Number: 06-0644 
ADELAIDE 
The objective ofthe Office for Aboriginal and Torres Strait Islander Health (OATSIH) is to achieve sustainable 
gains in health status for Aboriginal and Torres Strait Islander people by improving access to effective primary 
health care and substance use services and population health programs. The OATSIH has primary responsibility 
for the development and implementation of policy and programs that contribute to the achievement of the 
objective in collaboration with Indigenous specific health services, NACCHO and its State/Territory Affiliates, 
other Australian Government portfolios and State and Territory government health departments. This position 
will work under the guidance and supervision of an Executive Level 2. and will be responsible for managing 
the Office for Aboriginal and Torres Strait Islander Health (OATSIH) within the State Office. 
Contact officer: Fran Lovell on 08 8237 8307 or fran.lovell@health.gov.au 

Selection documentation: www.health.gov.au/vacancies or 08 8237 8329 (sarecruit@health.gov.au) 

Closing date: 9 November 2006, 7pm EST. 

NEW SOUTH WALES STATE OFFICE 
OFFICE FOR ABORIGINAL & TORRES STRAIT ISLANDER HEALTH 
VARIOUS SECTIONS 
APS LEVEL 6 

REGIONAL CO-ORDINATOR AND EXECUTIVE OFFICER 

SEVERAL POSITIONS, based in Sydney 
$59,912 - $67,590 

Reference Number: 06-0646 
SYDNEY 
Oo you want to make a difference in Aboriginal Health? 

Would you like the opportunity to work in an organisation that offers great employee benefits? 

Then this is an outstanding opportunity for you to join our dynamic and committed team working on a wide 
range of innovative primary health care programs that aim to improve the health status of Aboriginal and 
Torres Strait Islander people. 

The Office for Aboriginal and Torres Strait Islander Health (OATSIH) N S W is seeking to recruit to a number 
of ongoing and non on-going vacancies based in Sydney. 

In these positions you will be involved in the provision of setvices to improve the health of Aboriginal and 
Torres Strait Islander people in N S W and contributing to whole-of-government approaches to funding Aboriginal 
services. You will be involved in the allocation of new health care funding which requires consultation with 
Aboriginal and Torres Strait Islander communities, health service providers, other Government agencies and the 
policy areas of the Department of Health and Ageing. You will also be involved in developing and managing 
service agreements which include the monitoring and evaluation of health services and programs. You may 
also be involved in the development and implementation of key policy initiatives such as those targeting early 
childhood and chronic disease. You will be required to prepare written correspondence, ministerial responses, 
briefs, reports and submissions and to undertake travel. 

The outcomes of this recruitment process may be used in order to fill other similar positions within the N S W 
Office. W e are also seeking to develop an order of merit list to fill positions as they become available over the 
next 6 to 12 months. 

Contact officer: Margaret Teuma on 02 9263 3563 or margaretteuma@health.gov.au 

Selection documentation: www.health.gov.au/vacancies or Karen Evans on 02 9263 3913 (nswhr@health.gov.au) 
Closing date: 9 November 2006, 7pm EST. 

Further information and application forms are available in our Applicant Kit, available online 
(www.health.gov.au) or by phoning the contact person for the job. 

Hearing or speech impaired applicants can obtain the selection comments from the Department's TTY number 
02 6289 5945. 

Conditions of service are in accordance with the Department's Certified Agreement. W e welcome applications 
from Aboriginal and Torres Strait Islander people and people from diverse backgrounds. 

For further information please, visit www.health.gt 

C o m m e n c e s January 2007 

Indigenous 
Traineeship Program 
(6 positions) 

Full-time (fixed-term) 

Ref. 20270 

The trainees will provide general support for the work area in one of 
the following qualifications. 

- Business Administration (3 positions) 

- Business Marketing (1 positions) 

- Information Technology (1 position) 

- Human Resources (1 position) 

The trainees will attend accredited training one day a week to obtain 
an appropriate qualification. The positions are available on a full-time 
(fixed-term) basis for a period of 12 months and may be subject to 
probationary conditions. 

Essential Selection Criteria: 

•Aboriginal and/or Torres Strait Islander 
• School Certificate or equivalent combination of skills, 

knowledge and experience 
• Basic keyboard and computer skills 

• Good oral and written communication skills 
• Ability to solve problems 
• Ability to work in a team environment 

• Willingness to learn and apply new skills in the relevant 
qualification environment 

Desirable Selection Criteria: Higher School Certificate. 

Please contact Alana Freeburn, Manager I Acting), Indigenous 
Employment on 10219850 9765 or ies@pers.mq.edu.au 

Package: From $39,269 pa, including (Level 2) base 

salary $35,589 • $37,045 pe, annual leave loading and 9% 
employer'ssuperannuation. 

The appointment is currently governed by the terms ofthe 

Macquarie University Enterprise Agreement (2006-2009). The 
successful applicant will be offered the choice of an Australian 
Workplace Agreement for this appointment 

Macquarie University's Indigenous Employment Strategy, is 

making this position available to Aboriginal and Torres Strait 
Islander applicants only. This is authorised by Macquerie 

University's Equal Employment Opportunity Management Plan 

in accordance with Part 9A of the Anb'-Oiscrimination Act 1977 

(NSW). 
Application forms, including the Statutory Declaration for 

Aboriginal and Torres Strait Islanders, are to be submitted 
onto our Online Application System at www.jobs.mq.edu.au 

by 17 November 2006. Written applications will not be 
acknowledged. 

Applications Close: 17 November 2006 

m 
MACQUARIE 
UNIVERSITY - S Y D N t Y 
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NSW®HEALTH 

NORTHERN SYDNEY 

CENTRAL COAST 
Written applications quoting the posrtion number, addressing the 
essential and desirable criterio and including the names ond 
addresses and telephone numbers of three (3) referees (unless 
otherwise Indicated) should be sent to: 
Manager. Recruitment Services, Locked Bag 223$. North Ryde BC 1670 
or Email: nscch jotK@nsccahs.health.nsw.gov.au (in MS Word fo 
Applications will not be acknowledged and eligibility lists may be 
creoted. 

Website: www.nsccahs.health.nsw.gov.au 
Communily Drug & Alcohol Counsellor - F/T or P/T 
(Job Share Considered) 
Position No: 06-1804 Salary: As per Relevant Award 
Located at Royal North Shore Herbert St, Drug & Alcohol. Enquiries: 
Dr James Guinan (02) 9906 7083 Closing. 1 November 2006. 
Drug & AlcoholAtter Care Counsellor - F/T or P/T 
(Initial contract 4 years) 
Position No: 06-1803 Salary: As per Relevant Award 
Located at Royal North Shore Herbert Street, Drug & Alcohol. 
Enquiries: Dr James Guinan (02) 9906 7083. Closing: 1 November 2006. 
Salary and conditions are in accordance with relevant award'enterprise agreements. 
Northern Sydr>ey Central Coast Health is an Equal Opportunity Employer providing 

- a smoke-free environment. Successful applicants will be expected to abide by the 
Code ol Conduct and be committed to ethical practices. Relevant criminal record 
checks (including Child Protection checks) will be conducted on applicants 
recommended for employment to positions within the N S W Health System. 

NSW Health Service: employer of choice 

^ 

Department ofthe 
Attorney General 
Government ofWestern Australia 

hs service 

vith 

Aboriginal Policy and Services 

Communications Officer 
Division: TAB 

Position No: 006634 

Salary/Level: L5 $58,306 - $64,439 pa PSGA ffi 

Provides a public relations and commurticatibris a 

to the Aboriginal Justice Agreement project, witf 

responsibility to plan, develop, imptement and.^aluate 

public relations and communication prograifis; coordinates 

and evaluates publishing and promotional programs to 

reach identified audiences. Assists Aboriginal Justice 

Agreement Team Leader, as required. 

For further job related information: Please contact 

Trevor Carieton on (08) 9264 6105. 

Job Application Package: To access intormation about 

this posrtion, visit jobs.wa.gov.au and key the Position No: 

into the Search Box or Ph: (08) 9476 0011. 

Closing Date: Monday 13 November 2&)6 at 5pm^ 

THE UNIVERSITY 
OF ADELAIDE 
AUSTRALIA 

SENIOR RESEARCH 
FELLOW IN 
INDIGENOUS HEALTH 
RESEARCH 
Indigenous Health Unit 
(Yaitya Purruna), School of 
Population Health and Clinical 
Practice (Ref: 13641) 

Full-time satay: (Level C) $77,768 - $89,677 pet 

annum, pro rata at 29.4 hours per week. An employer 

superannuation contribution of 17% applies. 

Closing date 16/11/06 

• fixed-term position available immediately for a 

period of 3 years on a 29.4 hours per week basis. 

• The role of University Senior Research Fellow 

has grown out of strong collaboration between 

Yaitya Purruna and the Central Northern Adelaide 

Health Service ICNAHS) with a specific focus 

on seeking funding grants for research projects 

that will lead to improved health outcomes for 

Aboriginal and Torres Strait Islander people 

Contact Jenni Caruso ph (08) 8303 6275, or visit 

www.adelaide.edu.au/jobs 

Note: Aboriginal and Torres Strait Islander people 

are strongly encouraged to apply 

Applicants must address the selection criteria 
for the position. They are available, with the duty 

statement from 

www.adelaide.edu.au/jobs 

I 
EOWA 
EMPLOYER 
OF CHOICE 
l:'Jfl •A'MMh-. 

The department is a non-smoking workplace. C o m m o n 
Selection Criteria: All applicants lor N S W Government Jobs 
must show knowledge and understanding of the 'common 
selection criteria' - Equal Employment Opportunity; Ethical 
Practice; Ethnic Affairs Priorities Statements; and Occupational 
Health and Safety - as they relate to the job. 

Aboriginal Education 
Consultant 
Senior Education Otticer 1 (ETS), Oubbo, 

Temporary Full-Time, Position N u m b e r 123315. 

Total remuneration package valued to: $95,784 p.a. ($80,174-
$86,800} Including employer's contribution to superannuation 
and annual leave loading. 

Providing advice and support to schools across the region on 
the organisation and implementation of Aboriginal education 
policies and programs. 
Selection Criteria: Aboriginality. Teaching qualifications and 
recent school-based experience within the K-12 range. 
Experience in supporting and implementing Aboriginal 
education/studies programs. Demonstrated ability to develop 
and implement programs and initiatives that contribute to the 
reduction of the achievement gap in the learning outcomes of 
students who are targeted by Aboriginal Programs. Experience 
in assisting and coordinating training and development 
activities in Aboriginal education. Ability to work as part of a 
team to provide support to personnel in schools and across the 
region. Effective communication and interpersonal skills. 
Demonstrated commitment to the values of public education 
C o m m o n selection criteria also apply. 
Notes: Aboriginality is a genuine occupational qualification and is 
authorised by section 14 of the Anti-Discrimination Act, 1977- It is 
an offence for a person convicted of a serious sex oflence to apply 
for this position. Relevant screening checks will be conducted on 
recommended applicants. This is a temporary appointment for a 
period up to 26 January 2010 Administrative hours and conditions 
apply Recent school-based experience is that which has been 
undertaken within the last three years. Recent school-based 
experience may include experience in providing direct classroom 
support to teachers and students in schools. 
Inquiries: Allan Hall 02 6883 6313 Email: 
Allan.Hall@det.nsw.edu.au. 
Information Packages: Joy Rich. 02 6841 2117. 
Applications Marked 'Confidential' To: Garry Brown, 
Manager Regional Consultancy, Level 1, 188 Macquarie 
Street. Dubbo N S W 2830. ; 

Closing Date: Friday 10 November 2006 

Life Impact 

Moreland Hall has more than 35 years experience In the 
statewide delivery ol alcohol and other drug services; we are a 
leader In the field. As an employer and Registered Training 
Organisation, Moreland Hall is committed to providing e positive 
and supportive work culture where employees have access to 
professional development and generous selary packaging 
arrangements. 

Koori Alcohol and Other Drugs 
Linkage Support Worker 

Moreland Hall's Assessment and Intake Services currently have 
a vacancy for a Koori Alcohol and Other Drugs Linkage Support 
Worker to join us in providing culturally sensitive treatment to 
Aboriginal and Torres Strait Islander's with alcohol and other 
drug problems. 
The role includes the provision of: 
• Information and advice to clients and staff at the Koori 

Magistrates Court in Broadmeadows; 
• Alcohol and other Drugs assessments with priority for 
Aboriginal and Torres Strait Islander clientele; 

• Linkage of clients on deferred sentences into treatment at 
Moreland Hall; 

• Communication with Moreland Hall clinicians and the court to 
ensure that information on treatment progress is provided to 
the court in a timely manner. 

To be successful in this position you will have: 
• Evidence of strong links with the Victorian Aboriginal 
community; 

. Demonstrated experience working in Aboriginal organisations 
or health settings; 

• Demonstrated knowledge of alcohol and other drugs issues; 
• The ability to communicate effectively with clients, treatment 

providers and court staff, and to advocate on behalf of clients; 
• Strong written communication skills, and the ability to prepare 

reports, 

Education & Training Officer 
Koori Focus 

Moreland Hall's Education and Training Department currently 
have a vacancy for an Education & Training Officer with a Koori 
Focus to join us in providing culturally sensitive education and 
training packages to meet the needs of people in the community 
with alcohol and other drug problems. 
The role includes the provision of: 
• Preparation, delivery, and marketing of education and training 

packages to workers and community members in the area of 
Alcohol and Other Drugs (AOD); 

# Contribute to raising the profile ot the Education and Training 
Department by liaising with prospective and current 
purchases and useriuaf th© service; 

» Participate in identifying and developing research projects; 
• Develop and coordinate promotional information for internal 
and external use. 

To be successful In this position you will have: 
. Experience in the preparation, delivery, and marketing of 

educational programs; 
. Demonstrated understanding of culturally sensitive issues 

particularly within the Aboriginal community; 
. Knowledge of alcohol and other drugs sector; 
# Excellent written and verbal communication skills and 
personal presentation; 

# Intermediate skill base with Microsoft Office applications. 
For further information and details on h o w to apply for 
either of these positions: Please phone 03 9384 8850 or go to 
the employment section on our website www.morelandhall.org 
Applications are to be sent to: The HR Manager, 26 Jessie 
Street. M O R E L A N D 3058 O R email: jobs@morelandhall.org 
Aboriginal and Torres Strait Islander people are encouraged to 
apply. 

4 Australian Government 

"^^^^M$4V Department of Education, 
Science and Training 

N A T I O N A L W I N N E R 2005 
excellence in people management 

NT STATE OFFICE, POST S C H O O L I N G 

Director 
$89,000-$104,000** 

DEST Executive Level 2 

Reference no: 06-411 

DARWIN 

DEST NT is working towards accelerating educational outcomes for students in Schools, 

Vocational and Technical Education, andTraining and Higher Education sectors.This 

position manages a range of agreements, projects and programmes and the delivery 

of DEST services through a network of regional officers. This work is conducted in the 

context of the whole of government approach to the delivery of Australian Government 

services. 

As a key member of the State Executive Group: 

• Lead a dynamic team of staff, located in the Northern Territory and major regional 

centres, w h o are engaged in the delivery of DEST programmes and services. 

• Represent DEST with key stakeholders engaged in partnerships to implement 

Indigenous education programmes and Vocational Technical Education (VTE), 

Higher Education and transitions services. 

• Provide high level management of specific DEST programmes and services to ensure 

achievement of business plan objectives 

• Provide high level input to the development of policies to achieve improved outcomes 

in schools, vocational training, higher education and transitional services. 

Please note: In order to perform the duties of this employment opportunity efficiently 

and effectively, the successful applicant will need to have an understanding of the 

issues affecting Indigenous Australian people and possess the ability to communicate 

sensitively and effectively with them. In addition, applicants w h o are shortlisted for further 

consideration will need to provide the selection panel with 2 referee reports, with at least 

one from an Indigenous Australian in either oral or written form. 

Please note: This position is a security assessed position. The successful applicant 

will be reguired to undergo a security assessment. The applicant must be prepared 

to undertake substantial air and road travel within the Northern Territory and interstate. 

The applicant must hold a current driver's licence. 

"Please note successful applicants for DEST Executive Level 2 jobs will be offered 

an Australian Workplace Agreement (AWA). An EL2 A W A commencing salary would 

normally be $93,000, however a higher salary m a y be negotiated based on skills 

and experience. 

For further information about the position please contact Greg Gibbs on (08) 8936 5100. 

For selection documentation see below. 

How to Apply 

The selection documentation is available on our website at www.dest.gov.au/ 

recruitment, or by email recruitment@dest.gov.au, or 24 hour answering service 

on (02) 6240 9154. 

Please note that applications will not be acknowledged on receipt. Only shortlisted 

applicants will be contacted regarding the next phase of the selection process. To those 

applicants w h o are not shortlisted, w e extend our thanks for considering DEST as a 

potential employer. 

Successful applicants must be Australian citizens. Conditions of employment are 

contained in the Department's Certified Agreement. 

Applications addressing the selection criteria may be emailed to recruitment@dest.gov.au, 

faxed to (02) 6123 5111 or mailed to: 

The Recruitment Officer - Location 758 

Department of Education, Science andTraining 

GPO Box 9880 

CANBERRA ACT 2601 

Applications close: 2 November 2006 

| W e Voice of InJijenoi/f Australia 

www.dest.gov.au 
DEST values social and cultural diversity 
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DEPARTMENT OF CORRECTIVE SERVICES 
CORPORATE RECRUITMENT 

ABORIGINAL CLIENT SERVICE OFFICER 
Clerk Grade 5/6, Broken Hill, Permanent Full-Time, Vacancy Number 06523. Salary: ($58,777-
$64,854). 
Provide advice and support to the case management of Aboriginal offenders in the community and 
in the transition trom custody. Identify and build collaborative community networks and partnerships 
fo enhance community based offender programs Selection Criteria: Aboriginality Broad 
understanding of the organisational and operational structure of Community Offender Services and 
the Department of Corrective Services Ability to work in an enforcement and helping case 
management role with Aboriginal offenders. Knowledge of the Criminal Justice System. Well 
developed knowledge of. experience in and acceptance by Aboriginal communities to provide 
influence in community partnerships. Excellent interpersonal, negotiation and liaison skills. Effective 
oral and written skills and computer literacy. Current driver's licence and have a willingness/ability 
to drive within NSW. Common selection criteria also apply. 
Notes: In this position an applicant's race is a genuine occupational qualification and is authorized 
by Section 14 of the Anti-Discrimination Act 1977. The Department is currently trialling a new model 
of offender management which involves weekend and evening work in Community Offender 
Services Offices. Successful applicants for these positions may be required to work shift work. 
Applicants should be aware that limited out-of-hours response work may be required. Background 
checks will require applicants to be fingerprinted. Applicants are to provide email addresses for two 
of their nominated referees one of whom must be a current or recent supervisor. An eligibility list 
may be created tor this location only and may be used to fill future vacancies. 
Inquiries: Alexandria Dennis (08) 8087 9155 Email: Alexandria.Dennis@dcs.nsw.gov.au 
Information Packages: Alexandria Dennis, (08) 8087 9155. 
Applications Marked 'Confidential' To: Human Resources Officer, Human Resources Officer, 
Corporate Recruitment Unit, Ground Level, Department of Corrective Services, G P O Box 31, 
Sydney N S W 200t. 
Closing Date: Friday 10 November 2006. 

DEPARTMENT OF CORRECTIVE SERVICES 
CORPORATE RECRUITMENT 

ABORIGINAL CLIENT SERVICE OFFICER 
Clerk Grade 5/6, Coonamble, Permanent Full-Time, Vacancy Number 06530. Salary: ($58,777-
$64,854). 
Provide advice and support to the case management of Aboriginal offenders in the community and 
in the transition from custody. Identify and build collaborative community networks and partnerships 
to enhance community based offender programs. Selection Criteria: Aboriginality, Broad 
understanding of the organisational and operational structure of Community Offender Services and 
the Department of Corrective Services. Ability to work in an enforcement and helping case 
management role with Aboriginal offenders. Knowledge of the Criminal Justice System. Well 
developed knowledge of. experience in and acceptance by Aboriginal communities to provide 
influence in community partnerships. Excellent interpersonal, negotiation and liaison skills. 
Effective oral and written skills and computer literacy. Current driver's licence and have a 
willingness/ability to drive within NSW. Common selection criteria also apply. 
Notes: In this position an applicant's race is a genuine occupational qualification and is authorized 
by Section 14 of the Anti-Discnmination Act 1977. The Departmenl is currently trialling a new model 
of offender management which involves weekend and evening work in Community Offender 
Services Offices. Successful applicants for these positions may be required to work shift work. 
Applicants should be aware that limited out-of-hours response work may be required. Background 
checks will require applicants to be fingerprinted. Applicants are to provide email addresses for two 
of their nominated referees one of whom must be a current or recent supervisor. An eligibility list 
may be created for this location only and may be used to fill future vacancies. 
Inquiries; Peter Johnston (02) 6822 1988 Email. Peter.Johnston@dcs.nsw.gov.au 
Information Packages: Peter Johnston, (02) 6822 1988. 
Applications Marked 'Confidential' To: Human Resources Officer, Human Resources Officer, 
Corporate Recruitment Unit, Ground Level, Department of Corrective Services, G P O Box 31, 
Sydney N S W 2001. 
Closing Date: Friday 10 November 2006 

National Indigenous Television (NITV) 

CHIEF EXECUTIVE OFFICER 
Package Negotiable 

NITV is seeking a CEO to provide visionary leadership and highly effective management for a 
new Indigenous television service. 
The new service will commission and acquire diverse programming, from Indigenous 
program makers, including news, children's, drama, documentary and cultural interest 
programs that reflect Australia's diverse Indigenous communities. 
The CEO will be responsible for defining and shaping this unique television service, with the 
NITV Board, driving NITV through the critical start up phase and into the future. 
Essential attributes for this role will be the ability to maintain excellent relationships with all 
stakeholders, including Indigenous communities, corporate sponsors and govemment, as well 
as being strategic and creative in the operation of the service, and with a strong desire to 
contribute to the development of this unique organisation. 
You will have: 
• Knowledge and understanding of Aboriginal and Torres Strait Islander cultures and have 

the ability to communicate effectively with people from these backgrounds. 
• A strong background in the film/television/audio visual industry in any of the following 

areas: acquisitions, commissioning, distribution, production, arts management, financial 
management, business affairs, high level public or private sector 
administration/management. 

• Broad leadership and management experience 
• Excellent written and verbal communication skills 
• Experience in managing budgets and financial performance 
• Demonstrated interpersonal skills and the ability to consult with stakeholders and private 

sector membership 
• Experience in liaising with Federal and State govemment agencies and departments 
Indigenous people with relevant experience are urged to apply. 
To receive a copy of the selection criteria and application instructions please email 
pph@entertainmentpersonnel.com.au or telephone Patricia Powell-Hughes on 02 9383 4520 
Applications close by Nov 17,5pm. 

ENTERTAINMENT PERSONNEL 

NATIONAL INDIGENOUS CENTRE FOR ENTERPRISE 
DEVELOPMENT (NICED) 

GENERAL MANAGER 
Silver Lining Foundation Limited (SLF) {ACN 116 735 481) isa 
Public Benevolent Institution which cultivates success in young 
people failing mainstream education. 
SLF is developing NICED near Wondai, SE Queensland to offer 
young people employment and vocational and life skill 
development. 
SLF is seeking a dynamic person to manage NICED. 
The successful applicant will share SLF's vision, have a strong 
work ethic and management skills; be able to establish and 
maintain good relations with the local Indigenous community; 
and bring a strong business like approach to the job. 
SLF welcomes written applications from interested 
persons by fO November 2006 to: The Chief Executive 
Officer, Silver Lining Foundation Limited, P O Box 2178 
T O O W O N G 4066. 
Enquiries can be made to Mike O'Neill on 07 3310 8890 or to 
mike.oneill@silverlining.net.au 

SERVICE CO-ORDINATOR 
Access Worker 
Grade 6/7 (HCS Admin) 

Alleena/Warrambucca Branch Campbelltown 
Permanent Full-time 

Salary package is valued up to S60,605pa Includes a salary 
range $49,792 to $54,920pa leave loading and employers 
contribution to superannuation. 
Job Description: Responsible for identifying Aboriginal people 
with a disability and their carers/families who require services 
and advocate on their behalf to existing agencies to provide 
these services. 
Selection Criteria: 1. Aboriginality. 2. Demonstrated experience 
in case management, assessment, contract management and 
brokerage preferably in a similar community service 
organisation. 3. Knowledge of the complex needs of Aboriginal 
communities and proven experience in providing culturally 
appropriate services to Aboriginal communities. 4. 
Demonstrated ability to network with Aboriginal and non-
Aboriginal service providers, groups and networks at a 
community level. 5. Demonstrated experience in facilitation and 
co-ordination in order to develop and train staff to meet the client 
needs. 6. Demonstrated knowledge of the needs of the frail 
aged, their carers, specific disability and cultural groups. 7. 
Demonstrated written, oral, administrative and record keeping 
skills. 8. Computer literacy. Current driver's licence. 9. 
Knowledge and understanding of Common Selection Criteria. 
Job Notes: There are 2 positions available. Aboriginality is a 
genuine occupational qualification and is authored by S14(d) of 
the Anti-Discrimination Act 1977 Successful applicant will be 
subject to criminal records check. 
Inquiries: Sharon Bloxsome on (02) 4261 4389. 
Information Packages: Sharon Bloxsome on 02) 4261 4389. 
Applications to: Branch Manager, Home Care Service of NSW, 
Alleena/Warrambucca Aboriginal Branch, P O Box 1009, 
Campbelltown N S W 2530. 
Applications close: Friday, 3 November 2006 

citigroupJ 
corporate and 
investment banking 

Indigenous Cadetship Program 
Commencing in 2007 
Citigroup Corporate and Investment Banking is seeking 
Aboriginal and Torres Strait Islander students in their first year 
or above of university study to join our Cadetship Program. 
As the largest financial institution in the world with around 120 
million customers in more than 100 countries, Citigroup is at the 
forefront of financial services. In the Corporate and Investment 
Banking business, we advise companies, governments and 
institutional investors on the best way to realise their strategic 
objectives. If you have an interest in building your career within 
the exciting world of banking and finance, then we would like to 
speak to you. 
W e are looking for students who are studying the following 
disciplines: Accounting, Commerce, Finance, Economics, 
Business, Combined Law, Mathematics, Physics or 
Engineering. Ideally, you will also have solid academic results, 
be a good team worker, have solid numerical skills and be a 
good communicator. 
Cadetship Program: The Cadetship Program will provide 2 
successful candidates with the opportunity to gain valuable 
work experience and learn more about Citigroup Corporate and 
Investment Banking and our business. The successful 
candidates will be assigned to one of the divisions in our 
Sydney office lor ten weeks over the summer break 
commencing in 2007/08. 
You will also participate in the broader Citigroup internship 
program, including all orientation, training and social activities. 
Financial Assistance: Financial assistance to relocate will be 
provided to successful candidates living out of Sydney. 
Application Process: Please phone Indigenous 
Success Australia on 02 6251 2122 or email 
jjeffery@indigenoussuccessaustralia.com.au to request an 
application form 
Send your completed application Including a copy of your 
CV and academic results to: John Jeffery, Executive Director, 
Indigenous Success Australia, PO Box 6090. Phillip ACT 2606 
or fax 02 6251 2133. 
Applications close 17th November 2006. 
For Further Information: If you have any further enquiries 
about the program, please contact John Jeffery from 
Indigenous Success Australia on 02 6251 2122. 
For more information about Citigroup, please visit our website: 
www.citigroup.com.au 

W 
0 T •gpdnmfeni of tfUJ 
Attorney General 
Government of Western Australia 

Aboriginal Policy and Services 

Policy Officer 
Division: TAB 

Position No: 006633 

Salary/Level: L5 $58,306 - $64,439 pa PSGA " 

The Policy Officer is responsible for support ing'thej 
analysis, development, review and implementatig 
a range of projects assigned to it, or as part of a 
relating to the establishment of local justice pldfc and 
other initiatives under the Aboriginal Justice Agreement 
(AJA). The position liaises, engages and negotiates with, 
Aboriginal communities and people and government and 
non-government agencies and other key stakeholders in 
developing justice plans to address the AJA's outcomes 
within a planning framework 

For further job related information; P'ease contact 
Erica Lewin on (08) 9264 6488. 

Job Application Package: To access information about 
this position, visit jobs wa.gov.au and key the Position No: 
into the Search Box or Ph: (08) 9476 0011. 

Closing Date: Monday 13 November 2006 at 5pm 

Position Vacant 

EXECUTIVE OFFICER 
The Aboriginal Child Family and Community Care State 
Secretariat (NSW) Inc. known as ,,AbSecn is the peak body in 
N S W responsible for the policy advice, support and advocacy 
for Abonginal and Torres Strait Islander (ATSI) children and 
young people, their families and carers in Out of Home Care and 
related sectors in N S W An opportunity exists to join the 
organisation as the Executive Officer, reporting to a Board made 
up of sector organisations. The position is based in Sydney 
CBD. 
The successful applicant will have: 
» Suitable ternary qualifications in Community Services or 
equivalent workplace experience, especially in the Non 
Government Sector. 

• Demonstrated management skills in working at a senior level 
in a Non Government Organisation. 

• Proven financial management abilities. 
• Verified excellent people skills particularly working in an ATSI 
organisation/community. 

• Display strong representation skills including proven ability to 
develop productive working relationships with stakeholders 
and funding bodies. 

• The ability to think strategically. 
• A good understanding of the child welfare sector and current 
legislation trends. 

• Proven abilities in communication including submission 
writing, report writing and show accountability to a Board ot 
Management. 

• Willingness to undergo a Police and Working With Children's 
Check. 

An attractive remuneration package is offered for this 
challenging yet satisfying role. Aboriginality of the successful 
applicant is desired but not essential in this position. 
For a detailed position description contact Garry Matthews on 
(02) 66483680 or garry@abcare.org.au 
Applications should be forwarded by 3rd November 2006 
to: AbSec PositionC/- Mr Garry Matthews, PO Box 521 Coffs 
Harbour N S W 2450. 

NSW Departmenl of J OtfiCC of PubilC Works 

C o m m e r c e • and Services 

For information on Commerce please see 
www.commerce.nsw.gov.au. For Information Packages 
please call (02) 9372 7194. Please quote position number. 

Indigenous Architect-
Graduate 

Professional Staff Grade 2, Sydney, 
Permanent Full-Time, Position N u m b e r 2006/353. 

Total remuneration package valued to $76,717 p.a. ($63,871-
$70,383). Package includes salary, employer's contribution to 
superannuation and annual leave loading. 
Contribute to the delivery of projects including the 
development of feasibility studies, designs, construction 
documents, post tender services to achieve project 
objectives and meet client needs consistent with time, cost 
and quality parameters. 
Selection Criteria: Aboriginality is a key criteria for this 
position and it is essential that applicants address this in 
their application. Sound architectural skills and technical 
capability, and an understanding of professional and 
industry issues. Experience in design and documentation 
of architectural solutions. Good basic computer literacy 
including the use of CAD. Demonstrated lateral thinking 
and effective problem solving. Developed business sense 
with a strong client service to meet client expectations. 
Project management knowledge and skills with the ability 
to supervise staff. Very good written and oral presentation 
skills; effective communication and interpersonal skills. 
Degree in Architecture and/or Registration with the N S W 
Board of Architects. Common selection criteria also apply. 
Notes: Aboriginality is a genuine occupational qualification 
and is authorised by section 14 of the Anti-Discrimination 
Act, 1977. Applicants that do not specifically address all the 
selection criteria will not be considered for interview. 
Inquiries: Dillon Kombumerri (02) 9372 8323 Information 
Packages: Email infopack@commerce.nswqov.au quote 
2006/353. 
Applications Marked 'Confidential' To: You can apply 
on-line at www.Jobs.nsw.gov.au or if by post to Dani Pather, 
HR Shared Services, Level 6, McKell Buildinq 2-24 Rawson 
Place, Sydney 2000. g 

Closing Date: Friday 10 November 2006 EE1 THE KOORI MAIL, WEDNESDAY, OCTOBER 25, 2006 m 



Department nf tho 

Attorney General 
Government of Western Australia 

Aboriginal Policy and Services 

Administration Coordinator 
Division: TAB 

Position No: 006576 

Salary/Level: L3 $46,547 - $50,538 pa 

The Administration Coordinator provides high levi 

administration suppon to the Aboriginal J. i 

(AJA) Team Leader and other staff within the AJA. 

The role carries a high level of responsibilitylfer a broad 

range of human, financial and physical resource data 

gathering, verifying, analysing and compiling for decision­

making purposes. 

For further job related information: Please contact 

Gordon Cole on (08) 9264 6128. 

Job Application Package: To access information about 

this position, visit jobs.wa.gov.au and key the Position No 

into the Search Box or Ph: (08) 9476 0011. 

Closing Date: Monday 13 November 2006 at 5pm. 

Aboriginal Student 
Liaison Officer 
Education Officer, Dubbo, Temporary Full-Time, 

Position N u m b e r 123309. 

Total remuneration package valued to: $76,510 p.a. ($42,943-
$69,334) Including employer's conlrioution \o superannuation 
and annual leave loading. 
Working with the community and schools to support the regular 
attendance of students, with a particular focus on Abonginal students. 
Selection Criteria: Aboriginality. Understanding of issues 
affecting the regular school attendance of Aboriginal students. 
Knowledge of the Home School Liaison program Demonstrated 
involvement in student welfare programs. Demonstrated ability 
to work as part of a team. Demonstraied ability to liaise with 
schools, students, parents and outside agencies. Effective 
written and oral communication and liaison skills. Demonstrated 
commitment to the values of public education. 
C o m m o n selection criteria also apply. 
Notes: Abonginality is a genuine occupational qualification and 
is authorised by section 14 of the Anti-Discrimination Act, 1977. 
It is an offence for a person convicted of a serious sex offence 
to apply for this position. Relevant screening checks will be 
conducted on recommended applicants. This is a temporary 
appointment for a period up to 26 January 2010. 
Inquiries: Pam Sharkey 02 6883 6322 
Email: Pam.Sharkey@det.nsw.edu.au. 
Information Packages: Joy Rich, 02 6841 2117. 
Applications Marked 'Confidential' To: Sue Stanford, 
Teaching Learning Coordinator, Level 2, 37 Carrington 
Avenue. Dubbo N S W 2830. \ 
Closing Date: Friday 10 November 2006 J 

The department is a non-smoking workplace. C o m m o n 
Selection Criteria: All applicants for N S W Government Jobs 
must show knowledge and understanding of the 'common 
selection criteria' - Equal Employment Opportunity; Ethical 
Practice; Ethnic Affairs Priorities Statements; and 
Occupational Health and Safety - as they relate to the job. 

Aboriginal Student 
Liaison Officer 
Education Officer, Lismore, Temporary Full-Time, 

Position N u m b e r 123956. 

Total remuneration package valued to: $76,510 p.a. ($72,943-
$69,334) Including employer's contribution to superannuation 
and annual leave loading. 
Working with the community and schools to support the regular 
attendance of students, with a particular focus on Aboriginal 
students, 

Selection Criteria: Abonginality Understanding of issues 
affecting the regular school attendance of Aboriginal students. 
Knowledge of the H o m e School Liaison program. 
Demonstrated involvement in student welfare programs. 
Demonstrated ability to work as part of a team. Demonslrated 
ability to liaise with schools, students, parents and outside 
agencies. Effective written and oral communication and liaison 
skills. Demonstrated commitment to the values of public 
education. C o m m o n selection criteria also apply. 
Notes: Aboriginality is a genuine occupational qualification 
and is authorised by section 14 of the Anti-Discrimination Act. 
1977. It is an offence for a person convicted of a serious sex 
offence to apply for this position. Relevant screening checks 
will be conducted on recommended applicants. Th,s is a 
temporary appointment for a period up to 26 January 2010. 
Administrative hours and conditions apply. 
Inquiries: Clancy Benson 02 6623 5924 
Email; Clancy.Benson@det.nsw.edu.au. 

Information Packages: Alison Chawner, 02 6623 5908 

Applications Marked 'Confidential' To: Mr Clancy Benson, 
Department of Education & Training, P O Box 4029. 
Goonellabah N S W 2460. 
Closing Date: Friday 10 November 2006 I 

^ ^ ^ k Department of the 
w d H Attorney General 
^&^F Government of Western Australia 

Aboriginal Policy and Services 

Mediator 50(d)* 
Division - TAB 

Position No: 002932 

Salary/Level: L3 $46,547 - $50,538 pa PSGA 

Under the supervision of the Senior Mediation Train 

Officer, the succesful applicanl will provide medidflbn and 

conflict management services to Aboriginal andjprres Strait 

Islander families, communities and other rele$PiF parties and 

stakeholders and assist in medialiong.#fb Senior Mediation 

Training Officers. 

You will also assist Senior Mediation Training Officers in 

the development and implementation of alternative 

resolution training programs to government and community 

groups. 

* Aboriginality (as pei 

Act. 1984). 

For further job related information: Please -. ontact ^^^^ 

Joslyn Tass on 92i 

Job Application Package: To access InformSron about this 

position, visit jobs.wa.gov.au and key the Position No: into 

the Search Box or Ph: 9476 0011. 

Closing Date: Monday 6 November 2006 at Spm. 

DEPARTMENT OF AGEING, DISABILITY AND HOME CARE 

ADMINISTRATIVE ASSISTANT 
IDENTIFIED 
Clerk Grade 1/2, Wagga Wagga, Permanent Full-Time, Position 
Number 06DADHC5072. Total remuneration package valued to: 
$53,430 p.a. (S44.538-S48.419) Including employer's contribution 
to superannuation and annual leave loading. 
Provide a range of administration, office management and 
customer services to the Regional management team, Regional 
offices and customers. Assist with process improvement and 
implementation of new systems. Selection Criteria: 
Aboriginality. Broadly based administration skills and experience 
in providing customer service. Ability to work in a team 
environment and with minimum supervision. Effective 
interpersonal and communication skills (both verbal and written). 
The ability to plan, organise and prioritise work in a high-volume 
work environment. Demonstrated computer and keyboard skills, 
including experience with relevant word processing, 
spreadsheet and database software. Ability to acquire quickly 
knowledge of the department's structure, roles, strategies and its 
relationship with other human services agencies and its clients 
Knowledge of records-management principles and the ability to 
efficiently track the flow of correspondence and submissions 
within and to and from the Regional Office. C o m m o n selection 
criteria also apply. 
Notes: Aboriginality is a genuine occupational qualification and 
is authorised under Section 14(d) of the Anti-Discrimination Act 
1977. Applicants M U S T obtain the Information Package, which 
contains further details about the position and information about 
the Department. Applicants M U S T address the selection criteria 
and complete the Prohibited Employment Declaration and 
Screening Consent Forms contained in the package. 
Inquiries: Michael Evans (02) 6024 8700. 
Information Packages: N S W Businesslink (02) 6392 8250. 
Applications Marked 'Confidential' To: Manager, N S W 
Businesslink, P O Box 2552, Orange N S W 2800 or apply online 
at our website: www.Jobs.nsw.gov.au or by email: 
hrwestern@bizlink.nsw.gov.au. 
Closing Date: Friday 10 November 2006. 

The department is a non-smoking workplace C o m m o n 
Selection Criteria: All applicants for N S W Government Jobs 
must show knowledge and understanding of the 'common 
selection criteria' - Equal Employment Opportunity; Ethical 
Practice: Ethnic Affairs Priorities Statements; and Occupational 
Health and Safety - as they relate to the job. 

Aboriginal Community 
Liaison Officer 

Bathurst, Permanent Full-Time, 
Position N u m b e r 123206. 

Total remuneration package valued to: $54,408 p a ($49,305-
$49,305) Including employer's contribution to superannuation 
and annual leave loading. 
Supporting and developing consultative links between the 
Aboriginal community and the department at school, regional 
and Stale Office levels. Selection Criteria: Abonginality. 
Proven ability to work collaboratively In teams. Knowledge of 
Aboriginal education programs, Departmental communities 
and external agencies. Skills to facilitate change. 
Understanding ot Aboriginal Educalion Consultative Group 
role Effective interpersonal, oral and wntten skills Driver's 
licence or willingness to obtain one. 
C o m m o n selection criteria also apply. 
Notes: Aboriginality is a genuine occupational qualification and 
is authorised by section 14 of the Anti-Discrimination Act, 1977. 
It is an offence for a person convicted of a serious sex offence 
to apply for this position. Relevant screening checks will be 
conducted on recommended applicants. 
Inquiries: Allan Hall 02 6883 6213 Email: 
Allan.Hall@det.nsw.edu.au 
Information Packages: Joy Rich, 02 6841 2117. 
Applications Marked 'Confidential' To: Allan Hall, 
Indigenous Engagement & QT Consulfant, Dubbo School 
Officer, Level 2, 37 Carrington Avenue. DUBBO NSW 2830. § 
Closing Date: Friday 10 November 2006 S 

DEPARTMENT OF AGEING, DISABILITY AND HOME CARE 

ASSISTANT PROJECT OFFICER 
WORKFORCE STRATEGIES (ATSI) 
Clerk Grade 5/6 Sydney CBD. Permanent Full-Time, Position Number 0 6 ? A D H C 5 0 f J ™ 
^ u n ^ £ k « ! - l e d to: $71,566 p.a, ($58,777-$64.854» Including employer s contribution 
to superannuation and annual leave loading. iw„,i,forr-<. Piannina 
Contribute to the development arid management ot projects arising from the Work ce Planning 
Framework which support client service arid delivery needs. P °v,de co-o Ration and 
adm,ri,strat,ve support to pro.ect des,gri. delivery and evaluation Selection Criter a A b 0 " 9 ' " a ' " ^ 
Understanding ol worktorce planning issues as they relate to a large complex workforce.M»My° 
contribute to workforce planning proiects which address staffing and service delivery needs. Ability 
to participate as a team member and collaborate on group proiects and other branch activities. 
Demonstrated organisational and budget monitoring skills. C o m m o n selection criteria also apply. 
Notes: Aboriginality is a genuine occupational qualification and is authorised under Section 14(d) 
of the Anti-Discrimination Act 1977 Applicants M U S T obtain the Information Package, which 
contains further information about this position and information about the Department. Applicants 
M U S T address the selection criteria and complete the Prohibited Employment Declaration and 
Screening Consent Forms contained in the package. 
Inquiries: Bronwyn Dennis 02 8270 2377 or by Email: Bronwyn.Dennis@dadhc.nsw.gov.au 
Intormation Packages: 1800 149 919 or by Email: Sharon Coad@bizlink.nsw.gov.au 
Applications Marked •Confidential' To: Apply on-line at: www.jobs.nsw.gov au or post to 
Recruitment Solutions Team, N S W Businesslink. Level 8, Locked Bag 7466. Liverpool B C 1871 or 
email to: JobsDADHC@bizlink nsw.gov.au. 

Closinq Date: Friday 03 November 2006. 
" GAI 723858 

DEPARTMENT OF HOUSING 

CLIENT SERVICE OFFICER 
Clerk Grade 2/4, Goulburn and Queanbeyan, Various, Position Number 06DOH5166. Total 
remuneration package valued to: $60,163 p.a. (S47.127-S54.520) Includes employer's contribution 
to superannuation and annual leave loading. 
These position form the majority of staff in the client service area. They carry out all client service 
functions delivered by the Department of Housing Selection Criteria: Demonstrated ability to 
work with diverse clients and community groups to assess their needs and provide appropriate 
services. Sound decision making and problem solving skills and demonstrated negotiation and 
interviewing skills. Effective interpersonal, oral and written communication skills and 
demonstrated capacity to W O T K as an effective team member. Strong organisational and 
administrative skills with the ability to manage competing priorities Capacity to demonstrate 
flexibility and cope effectively with the demands of client interaction in a complex service 
environment. Computer literacy and capacity to manage computer based information systems. 
Sensitivity to the needs of diverse client groups and in particular. Aborigines and Torres Strait 
Islanders, people from non-English speaking backgrounds and people with disabilities. Current 
Drivers Licence. C o m m o n selection criteria also apply. 
Notes: These will be temporary positions under the terms of P S E M Act 2002 over a period of 12 
months If you are interested in working in a temporary relief capacity and enjoy working with 
people, then this is the posilion for you, these positions will be used to fill short-term vacancies. 
The successful applicants will provide a effective variety of housing services to a diverse range 
of clients and community organisations, including the assessment of housing needs and fhe 
management of a portfolio of properties. Flexible working hours may be negotiated between the 
successful applicants and the Team Leader to suit the needs of the applicant and the operational 
requirements of the Client Service Team. Applicants should nominate whether they prefer to 
work in either the Queanbeyan or Goulburn office. Applicants M U S T obtain an Information 
Package which contains further details about the position and information about the Department. 
Applicants M U S T address the full Selection Criteria. 
Inquiries: Debbie Trengove (02) 62007277. 
Information Packages: Telephone; (02) 6200 5820 or Email: hrsouthern@bizlink.nsw.gov.au. 
Applications Marked 'Confidential' To: Apply on-line at. www.Jobs.nsw.gov.au or post to: The 
Recruitment Officer N S W Businesslink, P O Box 1629, Queanbeyan N S W 2620 or email to: 
hrsouthern@bizlink.nsw.gov.au 
Closing Date: Friday 10 November 2006. 

Applications are called for the following full-time positions with 
Townsville Aboriginal & Islanders Health Services Limited (TAIHS). 
Candidates must either possess or be able to obtain a Suitability 
Card for Working with Children (Blue Card). 

CHILD PROTECTION & ALTERNATIVE 
CARE PROGRAM (CPAC) 

Employment with CPAC will be subject to a satisfactory Criminal History 
Check. Qualifications in social or behavioral sciences are highly 
desirable but not essential. 

Placement Services Officer 
The Placement Services Officer is responsible for organising and monitoring alternative family care services 
for Aboriginal and Torres Strait Islander children and families. You'll be required to support approved Care 
Providers and Relative Carers and their tamilies before, during and after placement You will also identify, 
recruit and train potential Care Providers. 

Senior Child Protection Officer 
The Senior Child Protection Officer is responsible for supervising the provision of culturally appropriate 
protective intervention services to Aboriginal and Torres Strait Islander clients of CPAC and the Department of 
Child Safety. Experience in intensive family support and child protection is essential for this position, including 
a working knowledge ot the statutory child protection system. 

Child Protection Officers (x 3) 
The Child Protection Officers are responsible for providing protective intervention services for Aboriginal and 
Torres Strait Islander children and families in contact with the statutory child protection system. Experience in 
intensive family support and child protection is highly desirable for this position, including a working 
knowledge of the statutory child protection system. 

COMMUNITY & SOCIAL HEALTH UNIT 
Illicit Drug Diversion Worker 

(20 hours/week) 
You will be responsible for providing assessment, information, education, advice, brief intervention, ongoing 
counselling treatment and post-treatment referrals for offending cannabis users. Applicants must have 
previous experience providing health, education and/or counselling services to Aboriginal and Torres Strait 
Islander people. Qualifications in Health, Social Work, Community Welfare or another Social Science area are 
highly desirable. 

Stolen Generation Counsellor 
TAIHS seeks a highly motivated and experienced Counsellor to provide support, advocacy and counselling 
services "or Aboriginal and Torres Strait Islander Individuals and families who have Deen affected by past 
practices identified in the Bringing Them Home report. You must have demonstrated knowledge and/or 
experience of the social, cultural, emotional and psychological effects of the forcible removal of Aboriginal and 
Torres Strait Islander children from their family and land. Qualifications in Social Work, Community Welfare, or 
another Social Science area are highly desirable. 

Male Social Health Worker 
The Male Social Health Worker is responsible for delivering culturally appropriate social support, advice and 
referral services to Aboriginal and Torres Strait Islander men in Townsville and Thuringowa. Only Aboriginal and 
Torres Strait Islander men are eligible to apply. Previous applicants need not reapply. 

It Is a genuine requirement that the CPO, Senior CPO & Male Social Health Worker positions be filled by an 
Aboriginal or Torres Strait Islander person as permitted by, and arguable under Sections 25,104 & 105 ol the 

Oueensland Anti-Discrimination (1991) Act. 
Non-Indigenous applicants for all other positions must nominate an Aboriginal or Torres Strait Islander 

person, who Is recognised and accepted in the Aboriginal or Torres Strait Islander community, as a referee 
to supporl their ability to meet the relevant selection criteria. 

All applicants must address in writing the selection criteria obtainable from Damon Baxter on (07) 4759 
4008 or d6ax1eretaihs.net.au. 

Applications close: 5 p.m. Monday 6 th November 2006. 
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DEPARTMENT OF AGEING, DISABILITY A N D H O M E CARE 

SPEECH PATHOLOGIST 
Grade 1, Hornsby, Temporary Full-Time, Position Number 06DADHC5169. Total 
remuneration package valued to: $68,786 p.a. ($44,538-562,334) Includes employer's 
contribution to superannuation and annual leave loading. 

Provide therapy services in the areas ol communication & dysphagia to people with intellectual 

disabilities and their tamilies. All staft on community support teams may be involved in providing a 
service co-ordination role. Selection Criteria: Recognised Degree/diploma in speech pathology & 

eligibility for practising membership of fhe SPAA. Experience working with children and/or adults 
with intellectual disabilities and their families. Ability to utilise a multi-disciplinary approach & 

experience working in community settings. Ability to provide assessments, intervention and 
consultancy services to carers, educators and others. Knowledge of and/or experience with 

augmentative communication systems and management of dysphagia. High level written and oral 
communication skills. Demonstrated computer skills particularly in Microsoft applications. 

Knowledge of principles of the Disability Services Act (1993). Current driver's licence. Common 

selection criteria also apply. 

Notes: This position is temporary up to December 2007 and employment/appointment will be in 
terms ot Section 27 & 86 of the P S E M Act 2002. An eligibility list will be created. Applicants 
M U S T obtain an Information package, which contains the full version of the advertisement and 

additional information about the Dept. Applicants M U S T address the full selection criteria and 

M U S T complete the Prohibited Employment Declaration and Screening Consent Forms 

contained in it. 

Inquiries: Caroline Micallef (02) 9450 7999. 

Intormation Packages: sharon.coad@bizlink.nsw.gov.au or 1800 149 919. 

Applications Marked 'Confidential' To: The Recruitment Solutions Team, N S W Businesslink 
Pty Ltd, Level 8, Locked Bag 7466 Liverpool B C 1871 or email 

JobsDADHC@bizlink.nsw.gov.au or apply online at www.Jobs.nsw.gov.au. 

Closing Date: Friday 10 November 2006. 

DEPARTMENT OF ENVIRONMENT AND CONSERVATION 

PARKS AND WILDLIFE DIVISION 

All applicants lor N S W Government Jobs must show knowledge and understanding of the 
'common Selection Criteria': Equal Employment Opportunity; Ethical Practice; Ethnic Affairs 
Priorities Statement; and Occupational, Health and Safety, aa they relate to the job. 

FIELD OFFICER (ABORIGINAL) 
Field Officer Grade 1/4, Murwillumbah, Permanent Full-Time, Vacancy Number DEC06-533. Total 
remuneration package valued to: $58,335 p.a. (S40,116-S53,518) The remuneration package quoted 
Includes annual salary, employer's contributions to superannuation s c h e m e and annual leave 
loading. 

Undertake maintenance and improvements to walking tracks and associated infrastructure. 
Operate and maintain associated plant and equipment. Contribute to the en h a n c e m e n t and 
preservation ot natural and cultural resources and heritage. Selection Criteria: This position is an 
identified Aboriginal position and therefore Aboriginality is a requirement of the job, as well as 
cultural association with one or more of the local Aboriginal communities. Ability to work with the 
Department's statutory obligations as they apply to conservation of natural, Aboriginal and cultural 
heritage and resources and a willingness to exercise delegated authority for law enforcement. 

Ability to maintain grounds, facilities and workplaces such as buildings, essential services, roads, 
walking tracks, fences and recreational and accommodation facilities Including a willingness to 
safely undertake hygiene maintenance duties. Demonstrated ability and experience to carry out all 
duties safely and obtain relevant WorkCover Authority certification to appropriately operate and 
maintain small plant and equipment and an ability and willingness to obtain a First Aid certificate. 
Certification and demonstrated experience, or ability to obtain, in operating a chainsaw to crosscut 
or simple tree felling standard. Ability to operate two-way radios. Effective communication and 
community relation skills are required. Ability to work independently and as part of a team. 
Administrative skills. 

Ability and willingness to carry out fire fighting duties and supporl roles including a willingness to fly 
in light aircraft. Current Drivers licence and certification to operate 4 w d vehicles. C o m m o n selection 
criteria also apply. 

Notes: Electronic applications must be M S Office 97 compatible. This is a readvertised position, 
previous applicants will need to re-apply This is an identified position under Section 9 A of the N S W 
Anti Discrimination Act 1977. T h e position of Field Officer, including fire fighting related activilies, is 
very physically demanding, requiring heavy muscular activity, lifting, carrying, pushing and pulling 
loads, bending, climbing, and driving a variety of vehicles. Field Officer applicants must meet the 
requirements of a specific medical which is inclusive of a clearance to undertake the fire fitness 
roles. T h e applicant must pass the task based fitness assessment to a moderate level within the 
probationary period (12 months). The Position Holder must obtain certification at the appropriate 
level prior to undertaking fire fighting/incident control duties. 

Inquiries: Steve Foreman (02) 6672 8153. 

Information Packages: Katrina Farr (02) 6670 8600 

Applications Marked 'Confidential' To: Recruitment Officer, Department of Environment and 
Conservation, Personnel Services Section, P O Box 1967, Hurstville N S W 2220, Fax (02) 9585 
6116. or e-mail to recruitment@environment.nsw.govau. 

Closing Date: Friday 03 November 2006 

DEPARTMENT OF ENVIRONMENT A N D CONSERVATION 

PARKS AND WILDLIFE DIVISION 

All applicants for NSW Government Jobs must show knowledge and understanding of the 'common 
Selection Criteria': Equal Employment Opportunity; Ethical Practice; Ethnic Affairs Priorities 
Statement; and Occupational, Health and Safety, as they relate to the job. 

FIELD OFFICER (ABORIGINAL) 
Field Officer Grade 1/4, Dungog, Permanent Full-Time, Vacancy Number DEC06-527. Total 
remuneration package valued to: $58,335 p.a. ($40,116-$53,518) Remuneration package includes 
salary, leave, annual leave loading and employer contributions to superannuation scheme. 
Salary rate Includes an allowance for working weekends and public holidays. Progression 
criteria apply. 

Undertake maintenance and improvements to walking tracks and associated infrastructure. 
Operate and maintain associated plant and equipment. Contribute to the enhancement and 

preservation of natural and cultural resources and heritage. Selection Criteria: This position is an 

identified Aboriginal position and therefore Aboriginality is a requirement of the job. Ability to work 

with the Department's statutory obligations as they apply to conservation of natural, Aboriginal and 

cultural heritage and resources and a willingness to exercise delegated authority for law 
enforcement. Ability to maintain grounds, facilities and workplaces such as buildings, essential 

services, roads, walking tracks, fences and recreational and accommodation facilities Including a 

willingness to safely undertake hygiene maintenance duties. Demonstrated ability and experience 
to carry out all duties safely and obtain relevant WorkCover Authority certification to appropriately 

operate and maintain small plant and equipment and an ability and willingness to obtain a First Aid 
certificate Certification and demonstrated experience, or ability to obtain, in operating a chainsaw 

to crosscut or simple tree felling standard; ability to operate two-way radios. Effective 

communication and community relation skills are required; ability to work independently and as 

part of a team; administrative skills. Ability and willingness to carry out fire fighting duties and 
support roles including a willingness to fly in light aircraft. Current Drivers licence and certification 
to operate 4wd vehicles. Common selection criteria also apply. 

Notes: This is an identified position under Section 9A of the N S W Anti Discrimination Act 1977. 

The position of Field Officer, including fire fighting related activities, is very physically demanding. 

requiring heavy muscular activity, lifting, carrying, pushing and pulling loads, bending, climbing, 

and driving a variety of vehicles. Field Officer applicants must meet the requirements of a specific 

medical which is inclusive of a clearance to undertake the fire fitness roles. The applicant must 

pass the task based fitness assessment to a moderate level within the probationary period (12 
months). The Position Holder must to obtain certification at the appropriate level prior to 

undertaking fire fighting/incident control duties. Electronic applications must be M S Office '97 
compatible. 

Inquiries: Chris Reynolds (02) 6538 5305. 

Information Packages: Jann Mill (02) 6538 5300. 

Applications Marked 'Confidential' To: Recruitment Officer, Department of Environment and 
Conservation. Personnel Services Section, PO Box 1967, Hurstville N S W 2220, Fax (02) 9585 

6116, or e-mail to recruitment@environmentnsw.gov.au. 

Closing Date: Friday 03 November 2006 

Barrister Wanted 
The services of a barrister are required to re-open the Mabo 
(Nr2) High court decision. Only genuine responses need 
reply, SCU graduates and Northern Rivers Barristers need 

not apply. Please contact via e-mail 
elviannal @bigpond.com 

The department is a non-smoking workplace. Common 

Selection Criteria: All applicants for N S W Government Jobs 

must show knowledge and understanding of the 'common 

selection criteria' - Equal Employment Opportunity; Ethical 

Practice; Ethnic Affairs Priorities Statements; and Occupational 

Health and Safety - as they relate to the job. 

Aboriginal Education 
Regional Support 

Senior Education Officer 1 (ETS), Griffith, 

Temporary Full-Time, Position N u m b e r 140571. 

Total remuneration package valued to: 595,784 p.a. ($80,174-

$86,800) Including employer's contribution to superannuation 

and annual leave loading. 

Providing support to schools to develop and implement key 

actions from the Aboriginal Education and Training Strategy. 

Selection Criteria: Teaching qualifications and recent school 

based experience. Experience in and commitment to 

implementing effective education for Aboriginal students in 

schools. High level written, oral and liaison skills and 
demonstrated ability to work independently and as part of a 

team. Relevant experience in collaborating and working 

effectively in partnership with schools and Aboriginal 

communities. Demonstrated commitment to the values of 

public education. 

Common selection criteria also apply. 

Notes: Aboriginality is a genuine occupational qualification and is 

authorised by section 14 of the Anti-Discrimination Act, 1977. It is 

an offence for a person convicted of a serious sex offence to apply 

for this position. Relevant screening checks will be conducted on 
recommended applicants. This is a temporary appointment for a 

period up to 30 June 2007. Administrative hours and conditions 

apply. Recent school-based experience is that which has been 

undertaken within the last three years. Recent school-based 

experience may include experience in providing direct classroom 
support to teachers and students in schools. 

Inquiries: Thelmerie Rudd 02 6937 3815 

Email: Thelmerie.Rudd@det.nsw.edu.au. 

Information Packages: Emma Pearce, 02 6937 3835 

Applications Marked Confidential' To: Thelmerie Rudd, 

DET, Level 2, 76 Morgan Street, Wagga Wagga N S W 2650. | 

Closing Date: Friday 10 November 2006 

Allied Health/Clinical Support 
District Health W o r k e r Coordinator - Aboriginal and 

Torres Strait Islander Health Program, Institute of Primary Health 
and Ambulatory Care, Townsville, Townsville Health Service 

District. Remuneration value up to $72 107 p.a., comprising 
salary between $60 183 - $63 199 p.a., employer contribution to 
superannuation (up to 12.75%) and annual leave loading (17.5%) 
(007) V R N : TV61024. Duties/Abilities: Manage the operational, 
financial, human and physical resources ofthe Aborigina! and 
Torres Strait Islander Health Program. Provide leadership and 
expertise in Aboriginal and Torres Strait Islander Health and health 
related issues to the Institute of Primary Health and Ambulatory 
Care. Potential applicants are advised that the Commission for 
Children and Young People and Child Guardian Act 2000 requires 
Queensland Health to seek a 'working with children check' from 
the Commission for Children and Young People and Child Guardian 
prior to appointment to this position. 
Enquiries: Brett Cowling (07) 4799 9479. 
Application Kit: (07) 4796 1709 or (07) 4796 1716 or 

email: TSV_Recnjitment@health.qld.gov.au 
Closing Date: 5.00 p.m. Monday, 6 November 2006. 

Advanced Health Worker-Child Health, indigenous. Child 
Youth and Family Health Services, Brisbane South Community 
Health Services, Coorparoo, QEII Hospital Health Service Districts. 
Remuneration value up to $52 431 p.a. compnsing salary between 

$41 777 - $45 954 p.a., employer contribution to superannuation 
(up to 12.75%) and annual leave loading (17.5%) (004) or Salary 
between $41 156 - $49 037 p.a, (T02) (Applications will remain 
current for 12 months) V R N : 261Q-2006. Duties/Abilities: Plan, 
implement, evaluate and support culturally respectful primary 
health care services to Aboriginal and Torres Strait Islander 
parents, w o m e n , children and their families in collaboration with 
Aborigina! and Torres Strait Islander organisation, community 
groups, Queensland Health staff and other govemment and non­
government agencies. Work as a member ofthe Child Youth and 
Family Health Team and will play a major role in the promotion 
of healthy and safe children, young people and families through 
strengthening prevention and early intervention approaches 

within the community. Work to support the development and 
implementation of Primary Health Care activities for Indigenous 
parents, w o m e n , children and their families including, but not be 

limited to, preventative programs such as the Growth Assessment 
and Action Program, screening and education, immunisation, 
injury prevention, hearing, infectious disease, Strong Women's 

Strong Babies, parenting programs, Growing Strong, Eat Well 

Queensland, active-Ate programs and similar initiatives to promote 
healthy eating and physical activity in children. 
Enquiries: Nosey Signorini (07) 3847 0902. 
Application Kit: (07) 3275 6550 or 

email: qeii_recruitment@health.qld,gov.au 
Closing Date: 5.00 p.m. Monday, 6 November 2006. 

A criminal history check may be conducted on the recommended person for § 
tht? job. A non-smoking policy is effective in Queensland Government 
buildings, offices and motor vehicles. 

NSW^HEALTH 

SYDNEY WEST 
• CREATIVE ARTS W O R K E R • HEO GRAD - PFT OR PPT 
$43,073-163,767pa. As a member ol a mullidisciplirrary team providing integrati 
healthcare services to young people who are al risk and homeless, will coordinate arts 
based programs using community development and capacity building strategies Enquiries 
Fiona Robards (02) 9687 2544 
High Slreet Youlh Health Service Ad No: 251/77501 2698 Close Dale: 10 11 06 

Please visit the Area's webpage on www.wsahs.nsw.gov.au 
N S W Health Service: employer of choice 

POSITION VACANT 

TENANT ADVICE AND 
ADVOCACY WORKER 

MURRA MIA TENANTS ADVICE AND ADVOCACY SERVICE 
IS SEEKING A SUITABLY SKILLED AND MOTIVATED 
ABORIGINAL PERSON TO TAKE UP THIS POSITION. 

THE MURRA MIA ABORIGINAL TENANTS ADVICE SERVICE 
WAS ESTABLISHED UNDER THE NSW GOVERNMENT 

TAAP PROGRAME, PROVIDED THROUGH 
THE OFFICE OF FAIR-TRADING. 

IN THIS POSITION, AN APPLICANTS RACE IS A GENUINE 
QUALIFICATION, AND IS IN ACCORD WITH SECTION 14(d) 

OF THE ANTI- DISCRIMINATION ACT 1977 

APPLICATIONS CLOSE 31st OCTOBER 2006. 

JOB DESCRIPTION ARE AVAILABLE BY CALLING JIM 
ALLEN O N TOLL FREE 1800 672 185 O R 02 44 729 363 

^ £• the benevolent society initiating change 

EARLY INTERVENTION PROGRAM 
T h e Benevolent Society's purpose is to create caring and 
inclusive communities and a just society. W e offer staff ongoing 
prolessional development and attractive salary packaging. 

Aboriginal Case Manager 
Part-Time (30.5 hours per week) 

Based In Muswellbrook 

The Benevolent Society's Early Intervention Program (EIP) is 
a new initiative committed to providing targeted support to 

vulnerable families to support them in caring for their children. 

The successful candidate will have a passion for working 
alongside Aboriginal families and will be responsible for case 
planning, implementation, monitoring, and review 
assessment in addition to delivering a home visiting service to 

prov;de practical support and skill development to parents in 
the home. 

The Benevolent Society is working in partnership with 
Muloobinba Aboriginal Corporation to deliver the EIP in the 
Lower and Upper Hunter. 

For further information, please contact Marco Zaniol, Network 
Manager or Joy Reid on 02 49644835 or 0406384024 or go to 

our website. Written applications must address the selection 
criteria and be received by Friday 10th November 2006. 
These should be addressed to: Sarah Southwell, Human 
Resources, P O Box 171, Paddington, 2021 or via email at 
sarahs@bensoc.org.au 

ALSO RECRUITING FOR THE EARLY INTERVENTION 
PROGRAM - NORTHERN SYDNEY REGION 

Aboriginal & Torres Strait Islander 
Family Visitor 

If you have a passion for working alongside vulnerable 
families and want to provide practical, emotional support; and 
to build on and improve parenting skills please see our 

advertisement at www.bensoc.org.au/jobs or speak with 
Matthew Solomon EIP Network Manager, Northern Sydney 
on Ph: 0406 384 068. 

www.bensoc.org.au/jobs 
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DEPARTMENT OF AGEING, DISABILITY A N D H O M E CARE 

PROJECT OFFICER (ACYFS) 
(RE-ADVERTISED) 
Clerk Grade 7/8, Burwood, Temporary Full-Time, Position 

Number 06DADHC4726. Total remuneration package 

valued to: $81,591 p.a. <$66,796-$73,938) Included 
employer's contribution to superannuation and annual 
leave loading. 

Working in collaboration with indigenous organisations, 
tamilies, communities, children 8, young people, government & 

non-government agencies & other stakeholders to assist in the 
development implementation of the South East Sydney 

ACYFS plan. Selection Criteria: Aboriginality. Demonstrated 
skills in working with Abonginal people, communities and 

organisations. Degree in (or working towards) social sciences, 
planning, humanities, or other relevant tertiary qualification. 

Excellent written and oral communications skills. Capacity to 

analyse data, community need, develop strategic plans and 

service responses. Ability to balance competing demands, set 
priorities and meet deadlines. An understanding of the NSW 

Aboriginal Child, Youth and Family Strategy and the prevention 

and early support approach. Current drivers licence. Common 
selection criteria also apply. 

Notes: This position was previously advertised in the PSN ot 

11 /10/06 and previous applicants will be carried forward. This is 
a temporary appointment/ employment for a period ot up to 12 

months in terms of Sections 27 and 86 of the Public 
Employment and Management Act 2002. In this position, an 

applicant's race is a genuine occupational qualification and 

authorised by Section 14(d) of the Anti-Discrimination Act 1977. 
Applicants M U S T obtain an information package which 

contains the full version of the advertisement and information 

about the Department. Applicants M U S T address the full 
selection criteria and complete the Prohibited Employment 

Declaration and Screening Consent Forms contained within. 

Inquiries: Nicole Henry (02) 9334-3700. Information Packages: 

(02) 9334-3761 orJodie.Porter@dadhc.nsw.gov.au 

Applications Marked 'Confidential' To: The Recruitment 

Solutions Team, N S W Businesslink. Level 8, Locked Bag 7466, 
Liverpool BC 1871 or email to 

JobsDADHC@bi2hnk.nsw.gov.au or apply on-line at 
www.jobs.nswgov.au 

Closing Date: Friday 10 November 2006. 
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Department of the 
Attorney General 
Government of Western Australia 

Aboriginal Policy and Services 

Project Officer 
Division: TAB 

Position No: 006623 (Recruitment Pool) 

Salary/Level: L6 $67,850 - $75,133 pa 

The Project Officer is responsible for supp 

analysis, dmelopment, review and impletriantaljKof e 

range of complex proiects assigned to it, oi as part of 

a team relating to the implementation and evaluation of 

local justice plans under the Aboriginal Justice Agreement 

(AJA). This position liaises, engages and negotiates with 

Aboriginal communities and people and government and 

non-government agencies and other key stakeholders 

in facilitating, monitoring and evaluating justice plans to 

address the outcomes of the AJA. 

This recruitment pool wil) run for 12 months to till tixed 

term positions for the first 12 months then may become 

permanent positions on a full time basis thereafter. 

For further job related information: Please contact-;^:* 

Gordon Cole on (08) 9264 6128. 

Job Application Package: To access il'tfWffflation about 

this position, visit jobs.wa.gov.au and key the Position No: 

into the Search Box orPh: (08) 9476 0011. 

Closing Date: Monday 13 November 2006 at 5pm. 

DEPARTMENT O F COMMUNITY SERVICES 

COMMUNITY PROGRAM OFFICER 
ABORIGINAL 

Clerk Grade 7/8, lllawarra, Permanent Full-Time, Vacancy 
Number 06DOCS5086. Total remuneration package valued to: 
$81,591 p.a. ($66,796-S73,938) Including employer's contribution 
to superannuation and annual leave loading. 
The Community Program Officer (Aboriginal) is responsible for 
purchasing services from a range oi organisations and 
individuals that are involved, in partnership with DoCS, in the 
provision of services to the community in Child & Family 
Services Selection Criteria: Aboriginality. Proven experience 
in planning and service development, contracting and 
performance monitoring of human services. Knowledge of the 
human services sector, particularly services for Aboriginal 
communities. An understanding of disadvantage in the 
community and the policy context within which DoCS exists. 
Demonstrated relationship building, negotiation & analytical 
skills Demonstrated ability to communicate effectively, 
including excellent written & verbal skills. Demonstrated ability 
to work as part of a team. Common selection cnteria also apply. 
Notes: In this position Abonginality is a genuine occupational 
qualification and is authorised under Section 14 of the Anti 
Discrimination Act, 1977 Applicants M U S T obtain the 
Information Package, which contains the complete details of 
the position and information about the Department Applicants 
M U S T address the full selection criteria. Applicants must 
complete the Prohibited Employment Declaration and the 
Screening Consent Form contained in the Information 
Package 
Inquiries: Jelena Mealey (02) 4254 0312. 
Information Packages: Telephone (02) 6200 5820 or 
hrsouthern@bizlink.nsw.gov.au 
Applications Marked 'Confidential' To: Apply online at: 
www.Jobs.nsw.gov.au or post to: Recruitment Officer, N S W 
Businesslink, P O Box 1629, Queanbeyan N S W 2620 or email: 
hrsouthern@bizlmk.nsw.gov au. 
Closing Date: Friday 10 November 2006. 

DEPARTMENT O F AGEING, DISABILITY A N D H O M E C A R E 

ADMINISTRATION ASSISTANT 
(BUSINESS STREAM SUPPORT) 
Clerk Grade 3/4, Sydney, Permanent Full-Time, Position 
Number 06DADHC5021. Total remuneration package 
valued to: $60,163 p.a. (S49,792-554.520) Includes 
employer's contribution to superannuation and annual 
leave loading. 
Provide a range of administration, office management and 
document preparation support to the Manager, Business Stream 
Support. Assist in writing tasks and in monitoring, analysing and 
reporting on the Branch's budget performance. Selection 
Criteria: General administration experience in an office 
environment. Experience in handling competing priorities and a 
high volume of work Ability to edit and write elementary briefing 
notes and submissions. Experience in taking meaningful and 
accurate minutes, preparing agendas and background papers. 
Ability to register and maintain workflow to and from the office; 
track to ensure work requests are acted on and completed within 
timeframes Ability to interpret and apply human resources, 
purchasing and financial regulations and guidelines. Knowledge 
of records management principles and the ability to efficiently 
track the flow of correspondence and submissions, using 
document tracking software Secretarial or administration 
qualifications through TAFE or a recognised business college, 
and/or equivalent experience in executive assistance or 
administration Common selection criteria also apply 
Notes: Applicants M U S T obtain the Information Package, 
which contains further details about the position and 
information about the Department. Applicants M U S T address 
the full selection criteria and complete the Prohibited 
Employment Declaration and the Screening Consent Forms 
contained within 
Inquiries: Lucy Limbers 9277 5662 Intormation Packages: 
1800 149 919 or sharon coad@bizlmk.nsw.gov.au. 
Applications Marked 'Confidential' To: Apply online 
at: w w w |0bs nsw.gov.au or email to: 
JobsDADHC@bizlinknsw.gov.au or post to: Recruitment 
Solutions Team, î evel 8, Locked Bag 7466. Liverpool BC 1871 
Closing Date: Friday 03 November 2006 

W 

Notice of Proposed Grant of Exploration Permits 
Native Title Act 1993 (Cth) Section 29 

The Current Applicant named below hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Cth) ofthe proposed 

grant of each ofthe Exploration Permits shown below under the Mineral Resources Act 1989 (Qld). 

Exploration Permits to which this notice applies: 

Exploration 
Permit 
Number 

EPM15458 
This application 
consists of 
three separate 
parts 

EPM15459 
This application 
consists of four 
separate parts 

Location of Exploration 
Permit (Refer to Diagram) 

Part l: Approx. 9 km W from 
Chillagoe 

Centred at LaU7°08'S Long.l44°26'E 

Local Authority (Shire) within the 
area: 
Mareeba 

Part 2: Approx. It km SE from 
Chillagoe 

Centred at Lat.l7'20'S Long. 144°37'E 

Local Authority (Shire) within the 
area: 
Mareeba 

Part 3: Approx. 14 km S from 
Chillagoe 

Centred at Lat.l?'!?^ Long.l44*32'E 

Local Authority [ShiTe) within the 
area: 
Mareeba 

Part l: Approx. 13 km W S W from 
Chillagoe Centred at 

LaU7°]]'S Long.l44°24'E 

Local Authority (Shire) within the 
area: 
Mareeba 

Part 2: Approx. IS km ESE from 
Chillagoe 

Centred at Lat.^H'S Long.I44'39'E 

Local Authority (Shire) within the 
area: 
Mareeba 

Part 3: Approx. 17 km SSE from 
Chillagoe 

Centred at Lat.]7°18'S Long.l44°34'E 

Local Authority (Shire) within the 
area: 
Mareeba 

Part 4: Approx. 14 km S from 
Chillagoe 

Centred at Lat. 17"17'S Long.l44°3rE 

Local Authority (Shire) within the 
area: 
Mareeba 

Description of Area of Application* 

Area of Part l: 278 km' 

Block Identification Maps: Townsville 

Number of Sub-blocks: 85 (each l'lat.x l'long.) 

Block Number Sub-blocks 

796 y 

868 d, e, j, k, 0, p, t, u, z 

869 f. g. 1. ™. °- °. p- <]•r-s- *>u-v-w'*• y>z 

870 I. m. q. r. s. *• v. w, x, y 

941 a, b, c, d, e, g, h, j, k, m, n, p, r, s, t, u 

942 a. b, c, f, g, 1, m, q, r, s, t, u, w, x, y, z 

943 v, w, x 

1014 d, e, k 

1015 c, d.j, 0, p, u 

1016 f, g. 1. m 

Area of Part 2: 39 km" 

Block Identification Maps: Townsville 

Numberof Sub-blocks: 12 (each 1'lat.x l'long. 

Block Number Sub-blocks 
1088 1, q, r, v, w, y 

1160 a, b, c. d, h, j 

Area of Part 3: 7 km' 

Block Identification Maps: Townsville 

Numberof Sub-btocks: 2 (each l'lat.x l'long.) 

Block Number Sub-blocks 
1087 g, m 

Area of Part 1: 226 km 

Block Identification Maps: Townsville 

Numberof Sub-Mocks: 69 [each l'lat.x l'long.) 

BlockNumber Sub-btocks 
940 d, e, j, k, 0, p, s, t, u, x, y, z 

941 f, 1, q, v, w, x, y, z 

942 v 

1012 c, d, e, h,j, k 

1013 a, b, c, d, e, f, g, h, j, k, n, 0, p, s, w. x, y 

1014 a, b, c, f, g, h, j, 1, m, n, 0, p, q, r, s, t, u, v, w, x, y, z 

1086 a, d, e 

Area of Part 2: 36 km* 

Block Identification Maps: Townsville 

Number of Sub-blocks: 11 (each l'lat.x l'long.) 

BlockNumber Sub-blocks 

1017 q, v 

Area of Part 3: 29 km' 

Block Identification Maps: Townsville 

Numberof Sub-blocks: 9 (each l'latx l'long.) 

BlockNumber Sub-blocks 

Area of Part 4: 7 km 

Block Identification Maps: Townsville 

Numberof Sub-blocks; 2 (each l'lat.x l'long.) 

Block Number Sub-blocks 
1087 f, 1 

Current 
Applicant 

Kagara 
Pty Ltd 
101738 096 

Kagara 
PtyUd 
101738 096 

* Exploration Permits are described by the name ofthe Block Identification 
Map and the number ofthe Blocks (the Block Numbers) the application covers 
The Department of Mines and Energy creates Block Identification Maps. These 
maps use a linear grid to cover the whole of Queensland. The basic unit of 
that linear grid is a Block. Each Block is approximately 5 minutes of latitude 
and 5 minutes of longitude. 

The approximate area of a Block is 80 square kilometres. 3456 Blocks, which 
are individually numbered from 1 to 3456, make up an area that is shown on 
a Block Identification Map. 

Each Block Identification Map has a different name. The Block Identification 
Map is usually named after a geographical feature shown on the Block 
Identification Map. Block Identification Maps are at a scale of 1:1 000 000. 

Each Block is sub-divided into 25 Sub-Blocks, identified alphabetically by 
code 'a' to '1' omitting 'i'. Each Sub-Block is approx.l minute oflatitude 
and 1 minute of longitude. The approximate area of a Sub-Block is 3 square 
kilometres. A unique description of each Sub-Block is achieved by combining 
the name of the Block Identification Map with the number of the Block (from 
1 to 3456) and the Sub-Block (from a to z) ie. MAP NAME, BLOCK NUMBER. 
Sub-Block code eg. CHARLEVILLE 1645 d. 

Nature ofthe acts: Grant of an Exploration Permit under the Mineral Resources 
Act 1989 (Old) authorises the holder to explore for minerals specified for a period 
not exceeding five (5) years and to seek renewals for a term not exceeding five 
(5) years. If is proposed to grant Exploration Permits subject to the Mineral Resources Act 1989 (Qld) and also subject to the GeneraJ Conditions Version 1, 1st October, 2003 
and Native Title Protection Conditions Version 1.1(a), 22nd August, 2003. 

Name and address of person doing acts: The Exploration Permits will be granted under the Mineral Resources Act 1989 (Qld) by the Queensland Minister for Mines 
and Energy or his delegate, POBox 1475, COORPAROO, OLD 4151. 

Further Information: Further infoimation about the proposed grant ofthe Exploration Permits, including Block Identification Maps, may be obtained from the 
Department of Mines and Energy Landcentre. Comer of Vulture and Main Streets, Woolloongabba. Oueensland 4102, Telephone: (07) 3896 3216. 

NativeTitle Parties: Under tht- Native Title Act 1993 (Cth) any person who is a 'native title party' is entitled to certain rights in relation lo the proposed grant of 
the Exploration Permits. Under section 30 of the Native Title Act 1993 (Cth) persons have until three (3) months after the Notification Day to take certain steps to 
become native title parties in relation to this notice. 

Enquiries in relation to filing a native title determination application may be directed to the Federal Court, Brisbane Registry, Level 6, Commonwealth Law Courts, 
119 North Quay, Brisbane, Queensland 4000, 

Telephone: (07) 3248 UQO or Email; qldreg@fedcourt.gov.au 

Enquiries in relation to the registration of a native title determination application may be directed to the National Native Title Tribunal, Brisbane Registry. Level 30, 
239 George Street, Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 501. 

Expedited Procedure: I he Stale of Queensland considers the grant of each Exploration Permit to which this notice applies is an act attracting the Expedited Procedure. 

Each individual Exploration Permit may I" within a period of four (4) months after the Notification Day, a nalive title p.irty lodges an objection in 
respect of the individual Exp th the National N;»livc Title Tribunal against the inclusion ofthe statement that thi ders the grant of that 
Exploration Permit is a future act attracting the Expedited Procedure. Enquiries in relation to y ^ | ^ ^ 
lodging an objection shoulil be directed lo the Nalional Nalive litle Tribunal, Level 30, ^ l ^ ^ V 

239 George Street. Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 601. / • T V T ^ I O l I G G n S l d T l d G O V P m m P n t 

Notification Day: 17 November 2006 m V l * - .— 

^l*Tv Natural Resources and Water 
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NOTICE OF PROPOSED GRANT OF MINERAL 
CLAIMS 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 

Mr Chris Natt MLA the Northern Territory Minister for Mines and Energy, Cl- Department of Primary Industry, Fisheries 
and Mines, GPO Box 3000 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title Act 
1993 (Commonwealth) of his intent to do acts, namely to grant the following mineral claims in accordance with the 

applications made therefor. 
Applications to which this notice applies: 

Mineral Claim 25380 sought by HEART OF THE Mineral Claim 25381 sought by HEART OF THE 
EARTH BYRON BAY PTY LTD, ACN 111 445 EARTH BYRON BAYPTYLTD, ACN 111 445 
197 over an area of 6 Hectares depicted below, 197 over an area of 7 Hectares depicted below, 
for a term of 10 years, within the BRAHMA for a term of 10 years, within the BRAHMA 

locality. locality. 

JINKA 

PPL 1119 

NT POR 482 

135" 55* 

— 23**00' 

MC 25380 

Not To Scale 

A MOUNT TURNER 

NMIG Map Sheet No: 6051 

JINKA 

PPL 1119 

NT POR 482 

135!54' 

|—j 23'-' or' 

MC 25381 

NotToScale 

A MOUNTTURNER 

NMIG Map Sheet No: 6051 

Nature of act(s): The grant of a mineral claim under the Mining Act authorises the holder to explore and mine for minerals 
and carry out such works as are reasonably necessary for these purposes including (but not limited to) the removal of 
mining materials from the claim area and the treatment of tailings for a term not exceeding 10 years and to seek renewals. 
The term sought for is 10 years commencing from the date of grant. Further information about the act may be obtained 
from the Department of Primary Industry, Fisheries and Mines. GPO Box 3000 Darwin NT 0801 or Centrepoint Building 48-
50 Smith Street Darwin NT 0800, telephone (08) 89 995213. 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act is 
entitled to the negotiation and/or procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act. 
Under section 30 of the Native Title Act, persons have until 3 months after the notification day to take certain steps to 
become native title parties in relation to this notice. Enquiries concerning becoming a native title party should be directed 
to the National Native Title Tribunal, Level 5 NT House, 22 Mitchell Street Darwin NT 0800 or GPO Box 9973 Darwin NT 
0801, telephone (08) 89 361600. 
Notification Day: 25 October 2006 

Plea to tell 
history 'in 
our words' Indigenous Australians 
have had their identity 
defined for them and 

had been described as 
less human or intelligent 
than non-Indigenous 
people - more like flora 
and fauna, according to 
an Aboriginal academic. 

"They have said w e 
communicate 
knowledge orally and 
less reliably than 
non-Indigenous people 
w h o have the writing 
skills, that w e practise 
lore, not law, have tools 
and weapons, not 
technologies, and 
artefacts, not art," said 
Associate Professor 
Nerida Blair. 

In delivering one of 
the Rob Riley Memorial 

NATIONAL NATIVE TITLE TRIBUNAL 
Notice of applications for determination of native title in the state of NSW 

Notification day: 8 November 2006 

These applications are 'Non-Claimant Applicarions', ie an application made by persons who are not claiming native title themselves. The applicants 
have an interest (which is not a native title interest) in the applications described below. They want the Federal Court to determine whether anyone 
has a native title interest in the same area. 

Under the Narive Title Act J993 (Cwlth) (the Act) there can be only one determination of native title for a particular area. Becoming a party to 
the application may be the only opportunity for people who claim native title rights and interests in the area to have their rights and interests 
recognised in the Federal Court's determination. 

A person who wants to become a party to this application must write to the Registrar of the Federal Court, Level 16, Law Courts Building, Queens 
Square, Sydney N S W 2000, on or before 7 February 2007. After 7 February 2007, the Federal Court's permission to become a party is required. 

Unless there is a 'relevant native title claim' (as defined in section 24FE of the Act) over the area on or before 7 February 2007, the area may be 
subject to section 24FA protecrion and acts may be done which extinguish or otherwise affect native title. The Registrar may be able to assist people 
wishing to make a relevant native title claim. 

LOCALITY MAP Applicant's name: Etaring Energy 

Non-native title interest: Site Investigation Licence (LI 387605) 

Federal Court File No: NSD1685 of 2006 

Location: The area subject to this application covers an area of approximately 0.35kmz and is located about 
26km south-west of Newcastle and east of Lake Macquarie as shown on the locality map. 

The application adjoins the northern boundary of Lot 11 DP 1050120 to the ridge line at Awaba. The land 
borders the eastern border of Lot 100 DP 828283 and the westem border of Lot 383 DP 727264-

The application falls within the Lake Macquarie City Council local govemment area. 

Applicant's name: Anthony Bernard Kelly, M L C , Minister for Lands for the State of N S W as the State 
Minister under the Native Title Act 1993. 

Non-native title interest: Minister responsible for administering the Croum Lands Act 1989. 

Federal Court File No: NSD1708 of 2006 

Location: The area subject to this application covering 2.3 hectares is located within the town of 
Camberwell approximately 12km north-west of Singleton and is contained with Lot 1, Section 15 
Deposited Plan 758214 as shown on the locality map. 

The application falls within the Singleton Shire Council local government area. 

Data statement: non-claimant applicarion boundary compiled by N N T T based on data sourced from and used with permission of the Dept of Lands, 

Land and Property Information Division, NSW. 

FOR ASSISTANCE OR FURTHER INFORMATION ABOUT THIS APPLICATION, 

CALL THE NATIONAL NATIVE TITLE TRIBUNAL ON FREECALL 1800 640 501. 

THE KOORI MAIL, WEDNESDAY, OCTOBER 25, 2006. 

Lectures at Curtin 
University's Bentley 
campus in Perth, 
Associate Professor 
Blair said: "As 
ndigenous peoples, 
we have been defined 
by research that has 
been conducted by 
Eurocentric colonisers, 
anthropologists, 
archaeologists, 
inguists, social 
scientists and 
historians. 

"We have had our 
dentity defined for us 
and this identity 
constructs us as 
disadvantaged - less 
human or intelligent 
than non-Indigenous 
peoples - and more 
ike flora and fauna." 

Associate 
Profession Blair gave 
the first of four 
memorial lectures by 
Visiting Indigenous 
Research Fellows at 
the Centre for 
Aboriginal Studies 
(CAS) at Curtin. 

Dr Irene Watson will 
present a lecture titled 
'Universal Human 
Rights versus Cultural 
Relativism: What's 
Culture got to do with 
it?' from 4pm to 
6.30pm on Tuesday, 
October 31, in the 
Norm Dufty Lecture 
Theatre at the Bentley 
campus. 

Dr Kylie Cripps will 
present 'Indigenous 
family violence - from 
moral action to moral 
panic', from noon to 
1.30pm on 
Wednesday, 
November 29. 

Began in 2004 
The Centre for 

Aboriginal Studies at 
Curtin University 
established the Rob 
Riley Memorial Lecture 
in 2004. The lecture 
helps to uphold the 
memory of one of 
Western Australia's 
key Indigenous figures, 
the late Rob Riley w h o 
was nationally 
acknowledged as one 
of the great leaders in 
the land rights and 
native title, 
reconciliation and 
stolen generation 

•••M 
I- ̂ fl _ m 
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debates and whose 
death was mourned 
across Australia. 

The inaugural 
lecture in 2004 was 
presented by the 
former chair of the 
Council for Aboriginal 
Reconciliation, Pat 
Dodson. 

In her address, 
Associate Professor 
Blair challenged some 
stories of Indigenous 
history in Australia. 

Associate Professor 
Blair is from the Waka 
W a k a country and was 
raised in Melbourne. 
She has worked in the 
fields of education and 
social justice for three 
decades in N S W , 
Canberra and Victoria. 
She is currently 
Associate Professor 
(Research) and 
Director of the 
Umulliko Indigenous 
Research Centre at 
the University of 
Newcastle. 

Erased 
Associate Professor 

Blair said research has 
had a lot to answer for 
over the years as it 
had sometimes erased 
Indigenous culture and 
history. 

"We need to do our 
own research and tell 
our stories and history 
in our own ways," she 
said. 

"We must centre 
Indigenous voices. 
knowledges and laws 
and create our own 
space as w e can no 
longer try to fit in to 
Eurocentric 
knowledges and 
visions. 

"I believe research 
is important in this 
context - w e must 
create our own 
models, then w e will 
begin to truly define 
ourselves and accept 
ourselves and our 
place as true 
innovators in this 
country." 

Head of C A S 
Associate Professor 
Pat Dudgeon said 
Associate Professor 
Blair's address was an 
inspirational tribute to 
Rob Riley 

^ — . 

w 
Pat 

Dodson, 
who 

delivered 
the first 
Rob Riley 
Memorial 
Lecture at 
Curtin 

University 
in 2004. 
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Works like 'The Bunyip of Berkeley's Creek' are included in the 
'Books from our Backyard' series. 

Reading 
goal of 
initiative t^m^m I B Aboriginal authors and 
• ^ B I illustrators are part of 

T* V I a Queensland 
I r\i r ^ H Government initiative 
I Q L D ^ to get children 
B I reading. 
^ ^^"^^ In a first for 
Queensland, the Department of 
State Development has created a 
publication called 'Books from our 
Backyard: Must-read books from 
Queensland' which highlights the 
works of 100 of the State's top 
authors and illustrators. 

'Books from our Backyard' 
features works by Indigenous 
authors and illustrators Bridget 
Priman (Townsville), Robbie Paul 
(Townsville), Jaquanna Elliott 
(Townsville), Trevor Fourmile 
(Ipswich), Lillian Fourmile 
(Mareeba), Ruth Hegarty (Brisbane), 
Fiona Doyle (Brisbane), Herb 
Wharton and the late Sylvia 
Emmerton. 

Launching 'Books trom our 
Backyard' at Regent's Park Primary 
School with Brisbane author Narelle 
Oliver, State Development Minister 
John Mickel said the publication was 
a 'ree, comprehensive resource tool 
'or teachers and librarians looking 
•° buy suitable books for their 
classrooms and libraries. 

"When it comes to authors and 
illustrators, we have an enormous 
wealth of talent in Queensland and 
we want to see that talent promoted 
to Queensland's budding 
bookworms," Mr Mickel said. 

"Our teachers have been crying °"t for a reference tool like this for years - local stories from our own Backyard that are relevant to our 

young and teenage readers. 
"Books from our Backyard' will 

not only engage students with its 
Queensland flavour; the publication 
actively supports an important 
sector of our economy - our creative 
industries." 

The State's creative industries 
are worth $3.4 billion to the 
economy annually, with $878.3 
million of that output attributed to the 
writing and publishing sector. 

Mr Mickel said 'Books from our 
Backyard' was a great outcome not 
only for the Queensland Books in 
Schools project: it will also allow 
local authors' stories to be more 
widely read. 

The Queensland Books in 
Schools project is a major initiative 
of the Queensland Government's 
creative industries strategy. 
'Creativity is Big Business', and is 
designed to help Queensland 
authors and illustrators maximise 
their commercial opportunities 
through the education system and 
provide them with an income 
source. 

"We estimate that if every school 
in Queensland purchases just one 
class set of 30 Queensland books a 
year, w e could generate over 
$900,000 in sales for Queensland 
books annually," Mr Mickel said. 

'Books from our Backyard', which 
has been published with the help of 
the Queensland Writers Centre, 
provides teachers with a synopsis 
of the stories as well as information 
on accessing teaching notes and booking authors and illustrators for school visits. It will be supplemented with online resources and updates. 

NOTICE TO GRANT MINING LEASES 
NATIVE TITLE ACT 1993 (CTH) SECTION 29 

''»,v? 

The Stale ot Western Australia HEREBY GIVES NOTICE that the Minister for State Development Cl- Dept. ot Industry'and Resources, 

100 Plain Street, East Perth W A 6004 may grant the following mining lease applications under the Mining Acl 1978 (WA): 

NO APPLICANT AREA LOCALITY CENTROID 

04/438 Quarry Park Ply Ltd 6.97re 

31/475 Heron Resources Ltd 120.69ha 

37/1126-7& 37/1136-7 Sir Samuel Mines NL 3038.77ha 

45/1152 John Robert Venn Money 203.360a 

59/634-7 Prosperity Resources (Yalgoo) Pty Ltd 2827.66ha 

77/1079 WA Salt Kootyanobbing Pty Ltd 161.34ha 

51km E'ty ot Broome 

100km Ely of Menzies 

59km NWty of Leonor 

65km S'ty of Port Hedland 

15km E'ly of Yalgoo 

20km NWV of Kcdyanobbing 

Ut 17*49'Long 122*41' 

Lat 29=42' Long 122*04' 

Ul 28*35'Long 120*49' 

Ut 20*53' Long 118*41' 

Ut 28*17'Long 116*49' 

Ut 30*40' bong 119*23' 

SHIRE 

Broome 

Menaes 

Leonora 

Pal Hedand Town 

Yalgoo 

Yî arn 

Nature of the act: Grant of mining leases, which authorises the applicant to mine for minerals for a term of 21 years from notification 

of grant and a right of renewal tor 21 years. 

Notification Day: 25 October 2006 

Native title parties: Under Section 30 of the Native Title Act, persons have until 3 months after the notification day to take certain 

steps to become native title party in relation to any of the land and/or waters that will be affected by the act. The 3 month period 

closes on 25 January 2007. Any person who is, or becomes a native title party, is entitled to the negotiation and/or procedural 

rights provided in Part 2 Division 3 Subdivision P of the Natrve Title Act. Enquiries in relation to filing an application for native trtle 

determination to become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth, W A 6000, 

telephone (08) 9268 7100. The mining leases may be granted if, by the end of the period of 4 months after the notification day (i.e. 

25 February 2007), there is no native title party under section 30 of the Native Title Act 1993 (Cth) in relation to the area of the mining 

leases. 

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of | 

Industry and Resources, 100 Plain Street, East Perth W A 6004, or telephone (08) 9222 3828. 

NOTICE TO GRANT PROSPECTING LICENCES 
NATIVE TITLE ACT 1993 (CTH) SECTION 29 

The State of Western Australia HEREBY GIVES NOTICE that the Mining Registrar Cl- Department of Industry and Resources, 100 Plain 

Street, East Perth W A 6004 may grant the following prospecting licence applications under the Mining Act 1978: 

NO 

15/4459 

15/4460 

20/1959 

24/4033 

25/1806 
25/1807 

2613172-4 

28/1062 

37/6922 
37/6987* 

37/7014 

37/7017 

37/7018-9 

37/7021 

37/7022-3 

37/7024 

37/7025 

38/3319-20 

380325 
38/3339-43 

39/4497 

39/4498 
39/4499 

39/4500 

39/4501 

39/4502 

39/4503 

39/4504-8 

39/4522 

39/4523 

39/4537 

39/4543 

39/4544 

39/4545 

39/4546 

39/4547 

39/4557-9 

45/2574 

45/2620 

51/2550 

53/1251 

53/1276-8 

53/1283 

57/1106 
57/1107 

58/1356-8 

58/1359 

58/1360-1 

59/1742-4 

59/1751 

59/1752-6 

59/1758-61 

59/1762 

63/1361-2 

APPLICANT 

Kim James Harns 

Kim James Harris 

Symon Atexander Yates 

Steven Cofoi Capom 

Lakwood Mil Pty Ud 

Lakewood Mill Pty Lid 

Lakewood Mill Pty Lid 

Neville Peler Josepn 
St. Samara Ltd 

St. Barbara U d 
St. Barbara Ltd 

St. Barbara Ltd 

St Barbara Ltd 

Evelyn Mane Trutwan 

St. Barbara Ltd 

St. Barbara Ltd 

St. Barbara Ltd 

Diversity Resources Pty Ud 

vidor Ronald Vowles 

Newmont Wiluna Gold Ply Ltd 

Broad Resources Umited 

Broad Resources Umited 
Broad Resources Umited 

Broad Resources United 

Broad Resources Umited 

Broad Resources Umited 
Broad Resources Umited 

Broad Resources Umited 
Al Minerals Ltd 

A1 Minerals Ltd 

Regis Resources NL 

A1 Minerals Lid 

A1 Minerals Ltd 

Al Minerals Ltd 

A1 Minerals Ltd 

Al Minerals Ltd 

Heron Resources Ltd 

Adelaide Prospects Pty Ltd 

Michael Timothy Kitcttin 

Yellow Rtyer Gold Pty Ltd 

Westem Australian Resources Lid 
Cufen Explorafon Ry Ltd 

Furnace Technologies Pty Ltd 

Navarre Resources Pty Ltd 

Legend Mining Ltd 

Charles Peter Buckenara 
Julie Anne Glanville 
Terrence HaroU Little 
David Albert Chadwick 
Mchael Terence Leyland 

Terrence Harold Little 
David Albert Chadvvkfc 
Mchael Terrence Leyland 
Julie /vine Glanville 

drrtie Anne Glanville 
Terrence Harold Little 
David Albert Chadwick 
Mchael Terrence Leyland 

Sed-Mak Pt) Ud 

Desrrond Michael Sequerah 

Royal Resources Ltd 

Gindalbie Metals Ud 

Miniar Gold Pty Ltd 

Royal Resources Lid 

AREA 

4.64ha 

9.66ha 
25.65ha 

81.121B 

44.52ha 

116.071B 

345.591B 

9.791B 

62.59ha 

1598.12ha 

127.05ha 

173.77IB 

375.1ha 

15.8ha 

287.19ha 

9.85ha 

14.890a 

294.311B 

9.991B 

868.68ha 

173.72IB 

197.64ha 
173. lha 

200ha 

190.46IB 

86.51B 

178.1ha 

929,03ha 

161.070a 
12075IB 

200ha 

121ha 

120.940a 

120.841B 

12021IB 

97ha 

536.36IB 

154.87ha 

7.62ha 

183.260a 

16176ha 

5 7 0 1 1 1 B 

199.320a 

166.06IB 

998ha 

449.93ba 

125.371B 

242.50ha 

425.83ha 

4.66ha 
975.58IB 

504.740a 

120990a 
231 -(.In 

LOCALITY 

12km S'ly ofCoolgardie 

11 km S'ly of Coolgardie 

70km NW'ly of Cue 

59km S'ly of Menzies 

41km E'ty ol Kalgoorte 

41 km E'ly of Kalgoorte 

31km NE'ly of Kambalda 

62km NE'ty of Ka^oorlie 

12km N'ty of Leonora 

46km NWty ot Leonora 

17km NW'ly of Leonora 
9km S'ly of Leonora 

9km SE'ly of Leonora 

23km NE'ty ol Leonora 

44km NWly of Leonora 

9km NW'ly of Leonora 

10km NWly ol Leonora 

30km SE'ly of Laverton 

21km SE'ly ol Laverton 
56km W'ly ot Cosmo Newbery Mesion 

58km SW'ty of Laverton 

58km SWIyol Lawton 

57km SW'ty of Lavertoo 

56km SW'ty of Laverton 

58km SW'ly of Laverton 

59km SWIyol Laverton 

57km Ely of Leonora 

56km SW'ly of Laverlon 

49km E'ly ol Leonora 

49km E'ly ot Leonora 

45km SWIy of Laverton 

49km E'ty ol Leonora 

49km E'ty of Leonora 

49km E'fy of Leonora 

51km E'ty of Leonora 

50km E'ty of Leonora 

39km Wty ol Laverton 

46km NW'ty ol Marble Bar 

32km SWIy of Mart* Bar 

24km S'ty ol Meekalharra 

131km E'ly olWiuna 

70km SE'ty ot Wiluna 

70km E'ty of Wiluna 

64km N'ty of Sandstone 

73km SWty of Sandstone 

6km SE'ty ol Mount Magnel 

7km SE'ty of Mount Magnet 

11>.m S'lv ot Mount Magnel 

66km NWty of Paynes Rnd 

u m NE'ty ol Pa/nes Find 
33km NWty of Paynes Rnd 

30km SE'ly of Yalgoo 

10km S'ty of Yalgoo 

5km E'ty of Norseman 

CENTROID 

Lat 31*03* Long 121*07' 

Lat 31*02'Long 121*07 

Lat 26*57' Long 117*24* 

Lat 30*12'Long 120*54' 

Lat 30*46' Long 121*53' 

Ut 30*45'Long 121*53' 

Lat 31*03* Long 121=56' 

U t 30*28' Long 122*01' 

Lat 28*46* Long 121*18' 

Lal 28*33'Long 121*03' 

Lat 28*46* Long 121=13* 

Lat 28*57'Long 121=20' 

Lat 28*57' Long 121*22' 

Lat 28*46' U n g 121=31 

Lat 28*35'Long 121*02' 
Lat 28*49'Long 121*17* 

U t 28*48' Long 121*16' 

Lat 28*50'Long 122*34' 

U t 28*44* Long 122=34' 
Lat 27*57* Long 122*19* 

Lat 28=56'Long 121*56* 

Lat 28*56'Long 121*55* 
Lat 28=55* Long 121*55' 

Ut 28*55* Long 121=56* 
Lal 28*56* Long 121 '55' 

Lat 28=57'Long 121=56' 

Lat 28=57'Lorg 121=54' 
Ul 28=57' Long 121=58* 

Lat 29*00* Long 121*49* 
Lal 28*58' Long 121*49* 

Ul 28=46* Long 121*59' 

Lal 28-56' Long 121*49* 

Ut 28*58* Long 121*49* 

Lat 28*59'Long 121*49' 

Ut 28*59'Laig 121=50* 

Lat 2857* Long 121*50' 

U 28*44'Long 122*01 

U t 20*49* Long 119*30* 

Lat 21=26' Long 119=36* 

Lat 26=47* Long 118=34* 

Ut 26=39* Long 121*32' 

Ut 26=53' Long 120*50' 

Lat 26*48' Long 120*53' 

U t 27*26* Long 119*26* 

Lat28*34'Long118 56* 

Ut 28*06' Long 117=52* 

Ut 28*05' Long 117=54* 

Ul 28*09* Long 11 

" L o n g 117=04' 

Lat 29*15'Longr-

-'Long 117=26' 

Lat 28*34'Long 116*50' 

-? long 116*43* 

Lat 32=11 Long 121*49' 

SHIRE 

Coolgardie 

Coolgardie 

Cue 

Kalgoorfe-Boulder City 

Kalgooriie-Boulder Cily 
Kalgoorfe-Boukler City 

Kalgooriie-Boulder City 

Kalgoorle-Bouldef City 

Leonora 

Leonora 

Leonora 

Leonora 

Leonora 

Leonora 

Leonora 

Leonora 

Leonora 
Laverton 

Uvertoi 

Uverton 

Laverton/Leonora 

Leonora 

LavertorvLeonora 

LavejtorvLeonora 

LavertorvLeonora 

Leonora 

Leonora 
Laverton 

Leonora 

Leonora 

Uverton 

Leonora 

Leooora 

Leonora 

Leonora 

Leoncra 

Laverton ,̂ \ 

East Pibara 

EastPSbara 

Meekatharra 

Wiluna 

Wiluna 

Wiuna 

Sandstone 

Sandstone 

Mount Magnet 

Mount Magnet 

Mount Magnet 

Ydgoo 

Yalgoo 
Yakjoo 

Yalgoo 

Yalgoo 

N a t u r e of the act: Grant ot prospecting licences which authorises the applicanl to prospect for minerals for a term of 4 years from 
date of grant. 

Notification day: 25 October 2006 

Native title parties: Under section 30 of the Native Title Acl 1993. persons have until 3 months af.et the notification day to take 

certain steps to become native title parties in relation to applications. The 3 month period closes on 

25 January 2007. Any person who is, or becomes a native title party, is entitled to the negotiation and/or procedural rights provided 

in Part 2 Division 3 Subdivision P of the Native Title Act 1993. Enquiries m relation to filing a nalive title determination application to 

become a native title party should be directed to the Federal Court of Australia. 1 Victoria Avenue. Perth W A 6000, telephone (08) 9268 

Expedited procedure: The State of Weslern Auslralia considers that those acts are acts attracting the expedited procedure Each 

licence may be granted unless, within the period of 4 months after the notification day (i.e. 25 February 2007) a natwe title oartv 

lodges an obiection with the National Native Title Tribunal against the inclusion of the statement that the State considers the qrant of 

Ihe licence is an act attracting the expedited procedure. Enquiries in relation to lodging an objection should be directed to the Nalinnal 

Native Title Tribunal. Level 11, 233 Adelaide Terrace, Perth, or G P O Box 9973, Perth, W A 6848, telephone (08) 9268 9700. 

For further information about the act (including extracts of plans showing the boundaries of the applications) contact 

the Department of Industry and Resources, 100 Plain Street, East Perth W A 6004. or telephone (08) 9222 3828 
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NOTICE TO GRANT PROSPECTING LICENCES 
NATIVE TITLE ACT 1993 (CTH) SECTION 29 

The State of Westem Australia H E R E B Y G W E S NOTICE that the Mining Registrar C/- Department of Industry and Resources, TOO 

Plain Street, East Perth W A 6004 may grant the following prospecting licence applications under the Mining Act 1978: 

SHIRE NO APPLICANT AREA LOCAUTr* CENTROID 

46/1593 FMG Pibara Pty Ltd 

47/1270 FMG Rlbara Pty Ltd 

102.06ha 

98.540a 

4km N'ty of Newman 

74km Wty of Tom Price 

Ut 23*07' Long 120*26' East Pilbara 

Ut 22*32' Long 117*05' Ashburton 

Nature of the act. Grant of prospecting licences which authorises the applicant to prospect for minerals for a term of 4 years from 

date of grant. 

Notification day: 26 October 2006 

Native Title Parties: Under Section 30 of the Native Title Act, persons have until 3 months after the notification day to take certain 

steps to become native title party in relation to any of the land and/or waters that will be affected by the act. The 3 month period 

clcses on 25 January 2007. Any person w h o is, or becomes a natwe title party, is entitled to the negotiation and/or procedural 

rights provided in Part 2 Division 3 SubdMsion P of the Native "Htle Act. Enquiries in relation to filing an application for native title 

determination to become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth, W A 6000, 

telephone (08) 9268 7100. The prospecting licences may be granted if, by the end of the period of 4 months after the notificafion day 

(i.e. 25 February 2007), there is no native title party under section 30 of the Native Title Act 1993 (Cth) in relation to the area of the 

prospecting licences.' 

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department 

of Industry and Resources, 100 Plain Street, East Perth W A 6004, or telephone (08) 9222 3828. 

: NOTICE TO GRANT EXPLORATION LICENCES 
NATIVE TITLE ACT 1993 (CTH) SECTION 29 

The State of Western Australia H E R E B Y G W E S NOTICE that the Minister for State Development, Cl- Department of Industry and 
Resources, 100 Plain Street, East Perth W A 6004 may grant the following exploration licence applications under the Mining Act 1978: 

NO 

04/15% 
04/1597 
09/1327 
09/1334 
09/1341 
09/1348 
09/1349 
09/1350 
09/1351 
15/756 
25/292 
26/120 
28/1654 
36/582 
36/583 
37/842 
37/857 
38/1898 
38/1900 
39/120) 
39/1235 
45M44 
45/2645 
45(2784 
45/2794 
45/2807 
46/512 
46/633 
467679 
46/683 
46/684 
46/685-9 
47/1629 
51/1161 
52/1960 
521973 
52/1983 
53/1167 
53/1237 
5M10 
63/1040 
63/1050 
63/1051 
63/1052 
63/1053 
63/1054 
69/2226 
70(2911 
70(2927 

702947 

80*87-8 
80/3690 
808709 

A P P U C A N T 

Redgrove Investments Pty Ltd 
AJ Exploration Geology Pty Ltd 
MffKxx Resources NL 
Aurora Resairces Pty Ltd 
Thundelarra Exploration Ltd 
Auora Resources Pty Ltd 
Aurora Resources Pty Ltd 
Aurora Resources Pty Ltd 
Aurora Resources Pty Ltd 
Maxwl Peter Strindberg 
Bushwin Pty Ltd 
Domain Minng NL 
Atriplex Ud 
Aurora Resources Pty Ltd 
Aurora Resources Pty Ltd 
Regency Resources Ltd 
Aurora Resources Pty Ud 
Eagleleld Holdings Pty Ltd 
Zeedam Enterprises Pty Lid 
Drake Resources Ud 
Ea^eHd HoWhgs Pty Ud 
Duketon Consolidated Ud 
Duketon Consolidated Ud 
Haoma Mining NL 
Atlas ton Ud 
BHP Billiton Minerals Pty Ltd 
Tantalumx Pty Ltd 
Rio Tinto Exploration Pty Ltd 
Wrtx Pty Ltd 
BHP Bilrton Mrerals PtyUd 
BHP BtWon Minerals Pty Ltd 
Hancod< Prospecting Pty Ltd 
Jupiter Mines Ud 
Accent Resources NL 
Audax Resources Ud 
Abra Mining Ltd 
Aurora Resources Pty Ud 
M R ffckd PtyUd 
Navarre Resairces Pty Ud 
Perilya Ltd 
Atriplex Ltd 
Avoca Resources Ud 
Avoca Resources Ud 
Avoca Resources Ud 
Avoca Resources Ud 
Avoca Resources Ud 
Aurora Resources Pty Ud 
Quadrio Resources Pty Ud 
Desmond JohnFoynes 
AntOony Warren Slater 
Desmond JoOn Foynes 
AntOony Warren Slater 
Colchis Resources Pty Ltd 
Cdctiis Resources Pty Ltd 
Mungan Gold PtyUd 

AREA 

29271m 
658.41km2 

443.05krrf 
92.02km2 

7792km2 

125.22km2 

140.65km2 

21.89km2 

19429km2 

205.04km2 

58.95krrf 
23.6km2 

312.89km2 

162.97km2 

150.74km2 

123.59km2 

211.36km2 

405.88km2 

11.98km2 

157.31km2 

514,44km2 

38.3km2 

54.31km2 

143.63km2 

140.06km2 

222.38km2 

159.03km2 

203.22km2 

223.03km2 

221.72km2 

22176km2 

961.27km2 

79.67km2 

215.6km2 

65.1km2 

501.05km2 

105.6km2 

70.33km2 

42.9km2 

36.4km2 

95.86km2 

11.63km2 

11.64km2 

14.55km2 

2.91km2 

2.91km2 

424.73km2 

200.65km2 

105.79km2 

7321km2 

129728km2 

651.09km2 

628.83km2 

LOCALITY 

73km W'ty ot Frtzroy Crossing 
83km NE'ty of Daby 
130km NE'ty ot Gascoyne Junction 
153km NE'ty of Gascoyne Junction 
148km NE'ty of Gascoyne Junction 
137km NE'ty of Gascoyne Junction 
147km NEty of Gascoyne Junction 
159km NE'ty of Gascoyne Junction 
165km NE'ty of Gascoyne Junction 
62km E'ty ol Kambalda 
59km E'ty of K^goorfe 
14km NW*ty of Kalgooriie 
117km NW'ty otBatidonia 
67km SW'ty of Leinster 
75km S'ly of Leinster 
60km NE'ty of Leonora 
64km N'ty of Leonora 
125km E'ty of Laverton 
71km SE'ty of Uverton 
161km NE'ty of Kalgoorie 
127km SE'ty of Laverton 
61kmWtyofMa/bleBar 
54km Wty of MaitleBar 
43km SW'ty of Marble Bar 
67km W'ty of NuUagine 
86km E'ty of Wrttenoom 
22km SE'ty ol Nulagre 
48km S'ty of Nulagre 
16km NW'ty of Niibgine 
104km SWty of Nulagre 
88km SW'ty of Nulagine 
48km Wty of Newman 
45km W'ty ofTom Price 
13km W'ty of Meekatharra 
144km N'ty of Wiluna 
164km S'ty of Paraburdoo 
152km E'ty of Gascoyne Junction 
63km S'ty of Wiluna 
80km SE'ty of Wiluna 
33km S'ty of Cue 
54km W'ty of Norseman 
37km NEty of Norseman 
34km NE'ty of Norseman 
39km NE'ty of Norseman 
33km NE'ty of Norseman 
43km NE'ty of Norseman 
295km S'ty of Telfer 
21km E'ty of Wagu 
13km SE'ty of Wongan Hills 

23km NWty of Merredin 

42km S'ty of Hals Creek 
81km S'ty of Halls Creek 
129km SE'ly of Hals Ore* 

CENTH0ID 

Lat 18*12' Long 124=54' 
Lat 16*56'Long 124*18' 
Ut 24*20'Long 116*14* 
Ut 23=49* Long 115=53' 
U t 24*28' Long 116*31' 
Ut 23*55* Long f 15*46' 
Lat 24*07 Long 116*14' 
Ut 24*00'Long 116*16' 
Ut 23*47'Long 116*03' 
Lat 31*21' Long 122*17' 
Ut 30*43* Long 122*05' 
Ut 30*40* Long 121*20' 
Ut 31*29' Long 123*23' 
Ut 28*26' Long 12(720' 
Lat 28*33' Long 120°25' 
Ut 28*26'Long 121*41' 
Lat 28=18' Long 121-17' 
Ut 28*58'Long 123*37' 
Ut 29=01 Long 122*58' 
Ut 30=01' Long 122=55' 
Ut 29=14' Long 123=30' 
Lat 21*19' Long 119°1V 
Lat 21*13* Long 119*14' 
Lat 21*21'Long 119*23* 
Ut 22=02' Long 119=29' 
Ut 22=24'Long 119*09' 
Ut 22*04' Long 120*12* 
Ut22=f8'Long 120*13* 
Ut 21=47'Long 120*00' 
Ut 22*29* Long 119*19* 
Ut 22*30' Long 119*33' 
Lat 22*47' Long 12(707 
Lat 22*33' Long 117*22' 
Ut 26*33'Long 118=22' 
Lat 25=22* Long 119=44' 
Lat 24*40* Long 117*43* 
Lat 24*55* Long 116*42' 
Ut 27*07 Long 120*27' 
Lal 26=58'Long 120*55' 
Ut27=43'Long 117*48' 
Ut 32=10'Long 121=12* 
Ut 32=01' Long 122*06* 
Ut 31*55' Long 121=56* 
Ut 31=57 Long 122*04' 
Ut 31*56'Long 121 "57* 
Ut 31*55' Long 122*06' 
Ut 24*13'Long 123*11' 
Ul 33*18'Long 117*34' 
Ut 31*00'Long 116*46' 

Ut31°21 Long118°05' 

Ut 18*35* Long 127=48' 
Ut 18*57'Long 127*41' 
Ut 18*40'Long 128'48* 

SHIRE 

Derby-West Kimbeiley 
Derby-West Kimbeiley 
UpperGascoyne 
Ashburton 
UpperGascoyne 
AshburtonAJpper Gascoyne 
UpperGascoyne 
UpperGascoyne 
Ashburton/Upper Gascoyne 
Codgarde 
Kalgooriie-Boulder Crty 
Kalgoorlie-Boulder-Qty 
Dundas/Kalgoortte-Boukter Crty 
Leonora/Menzies 
Menzies 
UvertorVLeonora 
Leonora 
LavertortMenzies 

LavertorVMenzies 
Kalgoorte-Boulder City/Menzies 
Menaes 
East Pibara 
East Pibara 
East Pibara 
East Rlbara 
Ashburton/East Rlbara 
East Rbara 
East Rbara 
East Rlbara 
East Rlbara 
East Rlbara 
Easl Pibara 
Ashburton 
Meekatharra 
Meekatharra 
MeekatharraAJpper Gascoyne 
UpperGascoyne 
Wiuna 
Wiuna 
Cue/Mount Magnet 
Dundas 
Dundas 
Dundas 
Dundas 
Dundas 
Dundas 
Wluna 
(Xmbleyung/WagtfV Woodaniling 
GoomaHng/Wongan-BalWu 

KeBerberTin/MerredirvNungann 

H * C r a * 
H^teCreek 
Hib Creek 

Nature of the act Grant of exploration licences, which authorises the applicanl to explore for minerals for a term of 5 years from 
the date of grant. 

Notification day: 25 October 2006 

Native title parties: Under section 30 of the Native Title Act 1993, persons have until 3 months after the notification day to take 
certain steps to become native titte parties in relation to applications. The 3 month period closes on 25 January 2007. Any person 
w h o is, x b e c o m e s a native title party, is entitled to the negohation and/or procedural rights provided in Part 2 Division 3 Subdivision P 
of the Native Title Act 1993. Enquiries in relation to filing a native title determination application to become a native title party should be 
directed to the Federal Court of Australia. 1 Victoria Avenue, Perth W A 6000, telephone (08) 9268 7100 

Expedited procedure: The State of Westem Australia considers that these acts are acts attracting the expedited procedure. Each 
licence may be granted unless, within the penod of 4 months after the notification day (i.e. 25 February 2007), a native title party 
lodges an objection with the National Nattyre Title Tribunal against the inclusion of the statement that the State considers the grant ot 
the Ik^nce is an act attracbng the expedited procedure. Enquiries in relation to lodging an obiection should be directed to the National 
Native Title Tribunal, Level 11, 233 Adelaide Terrace, Perth, or G P O Box 9973, Perth. W A 6 8 4 8 , telephone (08) 9 2 6 8 9700. 

For further informabon about the act (including extracts of plans showing the boundaries of the applications), contact the 
Department of Industry and Resources, 100 Plain Street, East Perth W A 6004 or telephone (08) 9 2 2 2 3 8 2 8 . | 

One of the works by Gunditjmara artist Bronwyn Razem on show 

during the 'Symbols of Identity' exhibition at Melbourne Museum. 

Exhibition 
highlights 
'identity' H A new exhibition in 

the Bunjilaka 

Aboriginal Centre at 

Melbourne Museum 

highlights the many 

facets of identity for Gunditjmara 

artist Bronwyn Razem. 

Presenting images of proud and 

powerful Indigenous people, M s 

Razem's first major exhibition, 

'Symbols of Identity', acknowledges 

her quest to strengthen her identity 

as an Indigenous person living in 

two worlds - black and white. 

Symbols of Identity' is a 

retrospective exhibition, collecting 

together contrasting large-scale 

paintings created by Ms Razem 

over the past three 

years. 

The museum 

says that by joining 

strong visual effects 

with creative 

symbols, she has 

developed a style 

and technique 

reflecting her 

personal perspective 

on the world as an 

Aboriginal woman 

and artist. 

Born in 

Warnambool and 

originating from the 

Gunditjmara Clan in 

the Western District 

of Victoria, Ms 

Razem was taught 

traditional basket 

weaving by her 

mother Zelda Couzens. From this 

formative experience, she has 

developed a great respect for her 

heritage, and continues to explore 

ils many facets through her art. 

"Our cultural roots speak to us at 

the deepest level of our being," she 

comments. 

"The journey I walk in this life has 

always been led by my quest for 

greater knowledge and 

understanding of the tangible and 

intangible elements of my culture 

and of this Earth. 

"I have moved around and 

experienced the living culture and 

'The varied 
and 

wonderful 
creativity of 
Victorian 
Indigenous 
artists is 
again on 

show in all 
its glory' 
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lands of my own people, as well as 

that of other people and the wider 

community - all have created the 

diverse tapestry that is called 

Australia." 

M s Razem has been short-listed 

for the 2006 Victorian Indigenous 

Arts Awards, after receiving a high 

commendation in the inaugural 2005 

competition. She co-ordinated the 

Ballarat Possum Skin Cloak project, 

featured in the opening ceremony 

for the Melbourne 2006 

Commonwealth Games. 

M s Razem has taught textiles 

and basket weaving at the 

University of Ballarat, where she is 

completing a Master of Arts by 

research on 

Victorian Indigenous 

basket weaving. 

"Bunjilaka is 

honoured to be 

presenting the work 

of such an 

outstanding artist, 

who is now 

developing her work 

in new and 

fascinating ways," 

says manager 

Caroline Martin. 

"Bronwyn vividly 

expresses her 

identity as a 

Victorian Indigenous 

woman through her 

art. I particularly 

enjoy her use of 

natural and unusual 

materials, such as 

sand and wool, to make amazingly 

tactile works. 

"The varied and wonderful 

creativity of Victorian Indigenous 

artists is again on show in all its 

glory." 

Bunjilaka hosts an annual 

program of changing community 

exhibitions in the Birrarung Gallery, 

celebrating the creativity of 

Indigenous individuals and 

communities from across Victoria. 

'Symbols of Identity' will be 

shown until February 2007 at 

Bunjilaka Aboriginal Centre at 

Melbourne Museum. 
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KIRRA SOMERVILLE 

Kirra was 
just nine 
when she 
wrote book Abook written 

when the 
author was 

just nine years 
old will be 
launched in Perth 
on Sunday, 
November 29. 

Magabala 
Books describe 
'The Lizard Gang' 
as a 'beautiful 
children's book 
imbued with a contemporary moral tale 
about teamwork and relationships', 
illustrated by the award-winning Grace 
Fielding. 

Incredibly, the author, Kirra Somerville, 
was only nine years old when she wrote 
this story. 

Kirra is a descendent of the Martu 
people from the Western Desert region of 
Western Australia. 

She was born in Perth in 1995 and 
goes to school there with her twin sister, 
Jarra. 

Magabala Books became aware of this 
gifted young writer when her story, 'The 
Lizard Gang', won a prize in the 2004 W A 
Children's Book Council of Australia 'Make 
Your Own Storybook Competition'. 

Kirra's inspiration to write this story 
occurred after witnessing the floods in 
Broome and Karratha. Her love of lizards 
determined the creatures used to tell her 
tale. 

This contemporary moral tale reinforces 
the importance of learning to identify not 
only one's own strengths, but also the 
strength in others. 

'The Lizard Gang' characters are 
brought to life by the artwork of Grace 
Fielding. 

Ms Fielding was raised at the 
Wandaring Misston, near Perth, however 
her interest in art developed after she 
moved to Broome in 1987. She has now 
illustrated several children's books: 'Bip the 
Snapping Bungaroo' won the Crichton 
Award for illustration in 1991, and 'A Home 
for Bilby', written by Joanne Crawford, won 
the Children's Award at the W A Premier's 
Book Awards in 2005. 

"It was really exciting to see the artwork 
for the lizards because they looked just 
how I wanted them to, they are so cute," 

Kirra said. 
• The Lizard 

Gang' will be 
launched at 
Perth Museum as part of the Awesome Festival on Sunday. All are welcome to attend. 

G R A C E FIELDING 

x^y *fe 
NOTICE TO GRANT EXPLORATION LICENCES 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 

The State of Western Australia HEREBY GIVES NOTICE that the Minisler for State Development, C/- Department of Industry and 
Resources, 100 Plain Street, East Perth W A 6004 may grant the following exploration licence applications under the Mining Act 1978: 

NO APPLICANT AREA LOCALITY CENTROID SHIRE 

09/1324 Paul Winston Askins 306.12km2 151 km NE'ly of Kalbarri 
47/1531 FMG Pilbara Pty Ltd 50.68km2 45km N'ly of Tom Price 
74/286 South Coast Metals Pty Ltd 11,46km2 12km N'ly of Ravensthorpe 

Lat27°06'Long 115°32' 
Lat 22°18' Long 117°4V 
Lat33°28'Long 120°01' 

Murchison 
Ashburton 
Ravensthorpe 

Nature of the act: Grant of exploration licences, which authorises the applicant to explore for minerals for a term of 5 years from the 
date of grant. 

Notification day: 25 October 2006 
Native Title Parties: Under Section 30 of the Native Title Act, persons have until 3 months after the notification day to take certain 
steps to become native title party in relation to any of the land and/or waters that will be affected by the act. The 3 month period closes 
on 25 January 2007. Any person who is, or becomes a native title party, is entitled to the negotiation and/or procedural rights provided 
in Part 2 Division 3 Subdivision P of the Native Title Act. Enquiries in relation to filing an application for native title determination to 
become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth, W A 6000, telephone (08) 
9268 7100. The exploration licence may be granted if, by the end of the period of 4 months after the notification day (i.e. 25 February 
2007), '.here is no native title party under section 30 of the Native Title Act 1993 (Cth) in relation to the area of the exploration licences. 
For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of | 
Industry and Resources, 100 Plain Street, East Perth W A 6004, or telephone (08) 9222 3828. 

Notice of Proposed Grant of Exploration Permits 
Native Title Act 1993 (Cth) Section 29 

The Current Applicant named below hereby gives notice in accordance with section 29 ofthe Native Title Act 1993 (Cth) ofthe proposed 
grant of each of the Exploration Permits shown below under the Mineral Resources Act 1989 (Qld). 
Exploration Permits to which this notice applies: 

Exploration 
Permit 
Number 
EPM15268 

EPM15278 
This application 
consists of rwo 
separate parts 

Location of Exploration 
Permit (Refer to Diagram) 

Approx. 15 km S S W of Weipa 

Centred at 

Lat.l2°45*S Long.l41»48'E 

Local Authorities (Shires) within 
the area: 

Aurukun and Cook 

Part 1: Approx. 45 km NE of 
Weipa 

Centred at 

Lat. 12"20*S Long.l42»09*E 

Local Authority (Shire) within 
the area: 

Cook 

Part 2: Approx. 63 km NE of 
Weipa 

Centred at 

Lat.l2'12'SLong.l42'16*E 

Local Authority (Shire) within 
the area; 

Cook 

Description of Area of Application* 

Area: 80 km 
Block Identification Maps: Mitchell River 
Numberof Sub-blocks: 24 (each l'lat.x l'long.) 

Block Number Sub-blocks 
622 d, e. j, k. 0, p, s, t, u, x, y 

623 f 

694 b, c, g, h, m, n. q, r, s, v, w, x 

Area of Parti: 154 km 
Block Identification Maps: Mitchell River 
Number of Sub-blocks: 46 (each l'lat.x l'long.) 

Block Number Sub-blocks 
266 h, j, k. 1, m, n, 0, p, r, s, t. u. w, x, y, z 

267 f, g, h, j, 1. m, n, q, r, v. w 

338 b, c, d, e, h.j. k. n, 0. p. s. t, u 
339 a. b. f, g. I, m 

Area of Part 2: 60 km' 
Block Identification Maps: Mitchell River 
Number of Sub-blocks: 18 (each riat.x l'long.) 

Block Number Sub-blocks 
123 z 
195 e, k, p. u, z 
196 a, b, f, g. h, 1, m, n, q, r, v 
267 e 

Current 
Applicant 

Oresome 
Australia Pty 
Ltd 
071762 484 

Cape Alumina 
PtyUd 
107 817 694 

* Exploration Permits are described by the name of the Block Identification 
Map and the number of the Blocks (the Block Numbers) the application covers. 
The Department of Mines and Energy creates Block Identification Maps. These 
maps use a linear grid to cover the whole of Queensland. The basic unit of 
that linear grid is a Block. Each Block is approximately 5 minutes of latitude 
and 5 minutes of longitude. 

The approximate area of a Block is 80 square kilometres. 3456 Blocks, which 

are individually numbered from 1 to 3456, make up an area that is shown on 
a Block Identification Map. 

Each Block Identification Map has a different name. The Block Identification 
Map is usually named after a geographical feature shown on the Block 
Identification Map. Block Identification Maps are at a scale of 1:1 000 000-

Each Block is sub-divided into 25 Sub-Blocks, identified alphabetically by 
code 'a' to 'z' omitting 'i'. Each Sub-Block is approx.l minute oflatitude 
and \ minute of longitude. The approximate area of a Sub-Block is 3 square 

kilometres. A unique description of each Sub-Block is achieved by combining 
the name ofthe Block Identification Map with the number of the Block (from 

1 to 3456) and the Sub-Block (from a to z) ie. M A P N A M E . BLOCK NUMBER, 
Sub-Block code eg. CHARLEVILLE 1645 d. 

Nature ofthe acts: Grant of an Exploration Permit under the Mineral 

Resources Act 1989 (Old) authorises the holder to explore for minerals 
specified for a period not exceeding five (5) years and to seek renewals for a 
term not exceeding five (5) years. It is proposed to grant Exploration Permits 

subject to the Mineral Resources Act 1989 (Qld) and also subject to the General Conditions Version 1, 1st October, 2003 and Native Title Protection Conditions 
Version 1.1(a), 22nd August, 2003. 

Name and address of person doing acts: The Exploration Permits will be granted under the Mineral Resources Act 1989 (Qld) by the Queensland Minister for 
Mines and Energy or his delegate, PO Box 1475, COORPAROO, QLD 4151. 

Further Information: Further information about the proposed grant of the Exploration Permits, including Block Identification Maps, may be obtained from the 
Department of Mines and Energy Landcentre, Comer of Vulture and Main Streets, Woolloongabba, Queensland 4102, Telephone: (07) 3896 3216. 

NativeTitle Parties: Under the Native Title Act 1993 (Cth) any person who is a 'native title party' is entitled to certain rights in relation to the proposed grant of 
the Exploration Permits. Under section 30 of the Native Title Act 1993 (Cth) persons have until three (3) months after the Notification Day to take certain sleps to 
become native title parties in relation to this notice. 

Enquiries in relation to filing a native title determination application may be directed to the Federal Court, Brisbane Registry, Level 6, Commonwealth Law Courts, 
119 North Quay, Brisbane, Queensland 4000, Telephone: (07) 3248 1100 or Email: qldreg@fedcourt.gov.au 

Enquiries in relation to the registration of a native title determination application may be directed to the National Native Title Tribunal, Brisbane Registry. Leve, 30 
M L C Building Comer George ft Adelaide Streets, Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 501. 

Expedited Procedure: The State of Queensland considers the grant of each Exploration Permit to which this notice applies is an act attracting the Expedited 

Procedure. 

Each individual Exploration Permit may be granted unless, within a period of four (4) months after the Notification Day, a native title party lodges an objection in 
respect ofthe individual Exploration Permit with the National Native Title Tribunal against the inclusion ofthe statement that the State considers the grant of that 
Exploration Permit is a future act attracting the Expedited Procedure. Enquiries in relation to lodging an 
objection should be directed to the National Native Title Tribunal, Level 30, 239 George Street. Brisbane, yj£W^ 

Queensland 4000, Telephone: (07) 3226 8200 or 1 BOO 640 501. J l V v ' O l m o n c l a n r l C m,nr 

Notification Day: 17 November 2006 ( » V W x ^ U ' ?rnment 
Natural Resources and Water 
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NOTICE TO GRANT AMALGAMATION APPLICATIONS 
NATIVE TITLE ACT 1993 (CTH) SECTION 29 

Tne State ofWestern Australia HEREBY GIVES NOTICE that the Minister for State Development C/- Dept of Industry and Resources. 100 
Plain Slreet, East Perth W A 6004 may grant the following amalgamation applications under the Mining Act 1978: 

EXPLORATION NO APPLICANT AMALG NO AREA LOCALITY CENTROID SHIRE 

80/3304 
80/3308 

Maincoast Pty Ltd 
George Francis Lee 

KR2/67 
KR4/67 

354.99ha 
27.95ha 

166km NW'ly of Wyndham 
83km SW'ly of Halls Creek 

Lat 14°14' Long 127°16' 
Lat 18°50' Long 127°12' 

Wyndham & East Kimbertey 
Halls Creek 

Nature of the act: Grant of amalgamation applications which authorises the applicant to explore for minerals. 

Notification day: 25 October 2006 
Native title parties: Under Section 30 of the Native Title Act, persons have until 3 months after the notification day to take certain 
steps to become native title parties in relation to the applications. The 3 month period closes on 25 January 2007. Any person who 
is, or becomes a native title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of 
the Native Title Act. Enquiries in relation to filing a native title determination application to become a native title party should be directed 
to the Federal Court of Australia, 1 Victoria Avenue, Perth, W A 6000, telephone (08) 9268 7100. 
Expedited procedure: The State of Western Australia considers that these acts are acts attracting the expedited procedure. Each 
amalgamation application may be granted unless, within the period of 4 months after the notification day (i.e. 25 February 2007), 
a native title party lodges an objection with the National Native Title Tribunal against the inclusion of the statement that the State 
considers the grant ofthe licence is an act attracting the expedited procedure. Enquiries in relation to lodging an objection should be 
directed to the National Native Title Tribunal, Level 11, 233 Adelaide Terrace, Perth, or G P O Box 9973, Perth, W A 6848, telephone (08) 
9268 9700. I 
For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Dept of 
Industry and Resources, 100 Plain Street, East Perth W A 6004, or telephone (08) 9222 3828. 

Exploration Permits 
Native Title Act 1993 (Cth) Section 29 
The Current Applicant named below hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Cth) of the proposed 
grant of each of the Exploration Permits shown below under the Mineral Resources Act 1989 (Qld). 
Exploration Permits to which this notice applies: 

Exploration 
Permit 
Number 

EPM15630 

EPM15637 

Location of Exptoration 
Permit (Refer to Diagram) 

Approx. 46 km SSE from 
Collinsville 

Centred at 

Lat.20'57"S Long.147*59'E 

Local Authorities (Shires) within 
the area: 

Bowen and Nebo 

Approx. 9 km W from Eungella 

Centred at 
Lat.2r07"S Long.148024'E 
Local Authority (Shire) within 
the area: 
Mirani and Nebo 

Description of Area of Application* 

Area: 320 km 
Block Identification Maps: Clermont 

Numberof Sub-blocks: 100 (each l'lat.x l'long.) 

Block Number Sub-blocks 
767 t, u, y, z 

768 m, n, 0, p, q, r, s, t, u, v, w, x, y, z 

769 g, h, j, 1, m, n, o, q, r, s, t, v, w, x, y 

839 d, e, j, k, 0, p, t, u, y, z 
840 a. b, c. d, e, f, g, h, j, k, 1, m, n, 0, p, q, r, s, t, u, v, w, x, y, z 

841 a. b, c, d, f, g, h, j, 1, m, n, 0, q, r, s, t, u, v, w, x, y, z 

842 q, v 

913 c, d, e, h, j, k 

914 a, f 

Area: 278 km 
Block Identification Maps: Clermont 

Number of Sub-blocks: 87 (each l'lat.x riong.) 

Block Number Sub-blocks 
917 r, s, t, u, w, x, y, z 
918 q, v, w 

988 x, y, z 

989 b, c, d, e, g, h, j, k, m, n, 0, p, r, v, w 

1060 d, e, k 

1061 a, b, c, f, g, h, j, I, m, n, o, p, s, t, u 

1062 a, b, c, d, e, h, j, k, 1, m, n, 0, p, q, r, s 
1063 a, f 

Current 
Applicant 

Conquest 
Mining 
Limited 
009 232 277 

Conquest 
Mining 
Limited 
009 232 277 

* Exploration Permits are described by the name ofthe Block Identification 
Map and the number ofthe Blocks (the Block Numbers) the application covers. 
The Department of Mines and Energy creates Block Identification Maps. These 
maps use a linear grid to cover the whole of Queensland. The basic unit of 
that linear grid is a Block. Each Block is approximately 5 minutes of latitude 
and 5 minutes of longitude. 

The approximate area of a Block is 80 square kilometres. 3456 Blocks, which 
are individually numbered from I to 3456, make up an area that is shown on 
a Block Identification Map. 

Each Block Identification Map has a different name. The Block Identification 
Map is usually named after a geographical feature shown on the Block 
Identification Map. Block Identification Maps are at a scale of 1:1 000 000. 

Each Block is sub-divided into 25 Sub-Blocks, identified alphabetically by 
code 'a' to *z' omitting i'. Each Sub-Block is approx.l minute of latitude 
and 1 minute of longitude. The approximate area of a Sub-Block is 3 square 
kilometres. A unique description of each Sub-Block is achieved by combining 
the name of the Block Identification Map with the number of the Block (from 
1 to 3456) and the Sub-Block (from a to z) ie. M A P NA M E , BLOCK NUMBER, 
Sub-Block code eg. CHARLEVILLE 1645 d. 
Nature of the acts: Grant of an Exploration Permit under the Mineral 
Resources Act 1989 (Qld) authorises the holder to explore for minerals 
specified for a period not exceeding five (5) years and to seek renewals for a 
term not exceeding five (5) years. It is proposed to grant Exploration Permits 

subject to the Mineral Resources Act 1989 (Qld) and also subject to the General Conditions Version I, 1st October, 2003 and Native Title Protection Conditions 
Version 1.1(a), 22nd August, 2003. 

Name and address of person doing acts: The Exploration Permits wilt be granted under the Mineral Resources Act 1989 (Qld) by the Oueensland Minister for Mines 
and Energy or his delegate, P0 Box 1475, COORPAROO, QLD 4151. 

Further Information: Further information about the proposed grant ofthe Exploration Permits, including Block Identification Maps, may be obtained from the 
Department of Mines and Energy Landcentre, Comer of Vulture and Main Streets, Woolloongabba, Queensland 4102, Telephone: (07) 3896 3216. 

Native Title Parties: Under the Native Title Act 1993 (Cth) any person who is a 'native title party' is entitled to certain rights in relation to the proposed grant of 
the Exploration Permits. Under section 30 ofthe Native Title Act 1993 (Cth) persons have until three (3) months after the Notification Day to take certain steps to 
become native title parties in relation to this notice. 

Enquiries in relation to filing a native title determination application may be directed to the Federal Court, Brisbane Registry, Level 6, Commonwealth Law Courts, 
119 North Quay, Brisbane, Queensland 4000, Telephone: (07) 3248 1100 or Email: qldrcg@fcdcourt.gov.au 

Enquiries in relation to the registration of a native title determination application may be directed to the National Native Title Tribunal, Brisbane Registry, Level 30, 
239 George Street, Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 501. 

Expedited Procedure: The State of Queensland considers the grant of each Exploration Permit to which this notice applies is an act attracting the Expedited 
Procedure. 

Each individual Exploration Permit may be granted unless, within a period of four (4) months after the Notification Day, a native title party lodges an objection in 
respect of the individual Exploration Permit with the National Native Title Tribunal against 
the inclusion ofthe statement that the State considers the grant of that Exploration Permit is 
a future act attracting the Expedited Procedure. Enquiries in relation to lodging an objection 

should be directed to the National Native Title Tribunal, Level 30, 239 George Street, Brisbane, / M ¥ W V J O l i o a n c l o n r l C n v / o r n m o n t 
Queensland 4000. Telephone: (07) 3226 8200 or 1800 640 501. [ I V W ' * < U C *l IDIOIIU U U VtM 1 

Notification Day: 17 November 2006 Natural Resources and Water 

A guide to 
help people 
navigate 
legal mire 
^L^L^LWL^^ A guide to legal services for 

m Aboriginal people in N S W 
I N S W ^ and the A C T will be 
^ ^ ^ _ ^ H launched in Sydney the 
^ i ^ ^ ^ ^ r week after next. 

The guide is aimed at assisting 
Aboriginal people and organisations 
working with Aboriginal people to locate 
appropriate legal services in N S W and the 
ACT. 

It is a comprehensive directory of legal 
services - civil and criminal - available to 
Aboriginal people in N S W and the ACT. In 
a format designed to be easily accessible 
to workers and clients, the guide sets out 
the contact details for each agency and the 
services they provide. 

It is the first time that such a 
comprehensive directory of relevant 
services has been made available in this 
format. 

As well as setting out the details of each 
agency and service in an easy-to-use 
directory, the guide contains an extensive 
index of legal problems, ranging from 
apprehended violence orders (AVOs) to 
wills, referring workers and clients to the 
relevant services in their area. Those 
services that provide an Aboriginal-specific 
service are also identified. 

The idea for the guide came from the 
first meeting of the N S W Legal Assistance 
Forum (NLAF) Working Group on 
Aboriginal Clients. 

The guide will be launched by N S W 
Attorney-General Bob Debus at Parliament 
House, at 10am on November 8. 

The guide is a joint effort by the 
Aboriginal Legal Service (NSW/ACT) Ltd 
and the NLAF. 
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Pitjantjatjara story 
at the Opera House 
£ K I gapartji Ngapartji' a performance that 

I \ l traces the true story of one of the 
I ll world's oldest nations - the Spinifex 

people - will premiere at the Sydney Opera 
House on November 1. 

It will run until November 5. 
In a deceptively simple theatrical form, 

performers, including Elders and young people 
from the Pitjantjatjara community, share their 
story through Pitjantjatjara language and culture. 

Created by principal performer and Spinifex 
man Trevor Jamieson ('Rabbit Proof Fence', 
'Bran Nue Dae', 'Crying Baby', 'Corrugation 
Road'), with writer and director Scott Rankin 
('Box the Pony', 'Beasty Girl', 'Certified Male'), 
'Ngapartji Ngapartji' (narp-ar-gee, narp-ar-gee) 
captures the complexities of Jamieson's family 
and their journey through the 20th century. 

Weaving in Mr Jamieson's story in his native 
tongue, themes of family, land, the Dreamtime 
and the Cold War permeate the performance. 

The presentation begins with a language 
lesson, before moving on to traditional singing, 
western songs sung in Pitjantjatjara language, 
storytelling, theatre and film. 

Teaching the audience to speak and 
understand some Pitjantjatjara will give those 
who have never been to the Red Centre a new 
level of appreciation and experience, as well as 
new insights into one of the world's oldest 
cultures. 

Performed over five nights, each night 
revolves around a different key area of 
Pitjantjatjara life such as Anangu (Body), Walytja 
(Family), Ngura (Country,) Tjukurpa (Law and 
Culture) 

• Times: Wed-Sat @ 8.15pm, Sun @ 
5.15pm. Prices: $25 full / $20 cone. - All 5 
sessions $110 / $90 cone. Bookings: (02) 9250 
7777 or online at sydneyoperahouse. 
com/messagesticks 
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Disturbing 
child sex 
abuse 

accounts 
heard 

by inquiry 0
Disturbing and tragic stories have 

been heard by an inquiry into child 
sex abuse in remote Aboriginal 
communities, prompting one case 
to be passed on to police, says its 
co-chair, Pat Anderson. 

The high-profile inquiry was 
launched by the Northern Territory Government 
in June amid reports that child sex abuse was 
rampant and going unreported in some remote 
areas of central Australia. 

Among the allegations were that children as 
young as five had contracted sexually 
transmitted diseases and that young girls were 
being prostituted for petrol in Mutitjulu, near 
Uluru. 

The full board of the inquiry has met for the 
first time in Darwin to discuss the 50 meetings it 
has had with government agencies, service 
delivery organisations and Aboriginal 
communities since August. 

"All are conscious of the difficulties we've 
got," said co-chair Rex Wild, QC, who has 
already spoken to 
people in 10 
communities, including 
Alice Springs, Mutitjulu, 
Katherine and Timber 
Creek. 

By the time the 
inquiry stops hearing 
evidence in February, it 
will have heard from 25 
communities to report 
findings some time in 
April. 

Ms Anderson, who 
was also present at the 
meetings, said they 
heard distressing 
accounts of abuse. 

"This is a really 
stressful area, it's stressful for the people we are 
speaking to, it's hard for them to respond to us, 
it's hard for us," she said. 

"We are hearing distressing and tragic stories 
almost every day but that's the nature of this 
particular beast... it's no picnic." 

Following these discussions, Ms Anderson 
said one case was referred to police about four 
weeks ago. 

"We asked them to investigate a matter that 
had come to our attention, they've done the 
investigation and they have come back to us with 
a response," Ms Anderson said. 

"The matter has been dealt with ... it hasn't 
led to any further action as a result of that, 
though." 

Superintendent Colleen Gwynne said a young 
boy had been interviewed by police and an 
ongoing protective assessment was undertaken. 

No charges were laid over the matter 
because there was no evidence of abuse, she 
said. 

The inquiry into child sex abuse was in the 
spotlight after it was revealed NT Chief Minister Clare Martin had known about the child abuse allegations 18 months before she ordered a formal investigation. Ms Anderson said it was important to break down the wall of silence and find solutions to 'bis phenomenon'. "We are having quiet group discussions on 'be ground. There will be some people who won't ™k to us but enough people will," she said. "People are really concerned about this, ŝtressed about it - men, women and organisations." -AAP 

'This is a really 
stressful area, 
it's stressful 
for the people 

weare 
speaking 

to, it's hard 
for them to 
respond 
to us, it's 

hard for us.' 

J* 

'j^ NATIONAL NATIVE TITLE TRIBUNAL 
Notice of an application for determination of 

native title in the Northern Territory 

Notification day: 8 November 2006 

This is an application by a native title claim group who are asking the Federal Court to determine that the group hold native title in the area 

described helow. 

A person who wants to become a party to this application must write to the Registrar of the Federal Court, G P O Box 1806, Darwin N T 0801, on or 
before 7 February 2007. After 7 February 2007, the Federal Court's permission to become a party is required. 

Under the Native Title Acl 1993 (Cwlth) there can be only one determination of native title for a particular area. If a person with native title rights 
and interests does not become a patty to this application, there may be no othet opportunity fot the Federal Court, in making its determination, to 
take into account those native title rights and interests in relation to the area concerned. 

LOCALITY MAP 
• M.ti.nJ I Uove Tine Tribunal 

Application name: Bond Springs 

Federal Court File No: NTD4 of 2006 

Date filed in Federal Court: 28 Aptil 2006 

The Native Title Registtat has accepted this application for registration. 

Location: The area subject to this application is located approximately 13km north of Alice Spring and 
covers an area of about 273km2 as shown on the locality map. 

The application falls within the Unincotporated local government area. 

Data statement: claimant applicauon boundary compiled by NNTT based on data sourced from and used with permission of the Dept of Infrastructure, 
Planning & Environment (NT) and Dept of Pnmary Industries, Fisheries and Mines (NT). 

FOR ASSISTANCE OR FURTHER INFORMATION ABOUT THIS APPLICATION, 
CALL T H E NATIONAL NATIVE TITLE TRIBUNAL O N FREECALL 1800 640 501. 

Notice of Proposed Grant of Exploration Permits 
Native Title Act 1993 (Cth) Section 29 
The Current Applicant named below hereby gives notice in accordance with section 29 ofthe Native Title Act 1993 (Cth) ofthe proposed 

grant of each ofthe Exploration Permits shown below under the Mineral Resources Act 1989 (Qld). 

Exptoration Permits to which this notice applies: 

Exploration 
Permit 
Number 
EPM15558 

Location of Exploration 
Permit (Refer to Diagram) 

Approx. 69 km NNE from 
Karamba 

Centred at 

Lat.l6'54'S Long.l4r03'E 

Local Authorities (Shire) within 
the area: 

Carpentaria 

Description of Area of Application* 

Area: 157 km 
Block Identification Maps: Normanton 
Number of Sub-blocks: 48 (each riat.x riong 

Block Number Sub-blocks 
685 u, z 

686 q. r, v, w 

757 e, k. 0, p. s, t, U, X, y, 2 

758 a, b. f. 1. q 

828 p, t. u. x. y, z 

Current 
Applicant 

Niplats 
Australia 
Pty. Ltd. 
103 006 542 

GULF OF CARPENTARIA 

Ar 

" Exploration Permits are described by the name ofthe Block Identification 
Map and the number ofthe Blocks (the Block Numbers) the application covers. 
The Department of Mines and Energy creates Block Identification Maps. These 
maps use a linear grid to cover the whole of Queensland. The basic unit of 
that linear grid is a Block. Each Block is approximately 5 minutes of latitude 
and 5 minutes of longitude. 

The approximate area of a Block is 80 square kilometres. 3456 Blocks, which 
are individually numbered from I to 3456, make up an area that is shown on 
a Block Identification Map. 

Each Block Identification Map has a different name. The Block Identification 
Map is usually named after a geographical feature shown on the Block 
Identification Map. Block Identification Maps are at a scale of 1:1 000 000. 

Each Block is sub-divided into 25 Sub-Blocks, identified alphabetically by 
code 'a' to 'z' omitting T. Each Sub-Block is approx. 1 minute of latitude 
and 1 minute of longitude. The approximate area of a Sub-Block is 3 square 
kilometres. A unique description of each Sub-Block is achieved by combining 
the name of the Block Identification Map with the number of the Block (from 
1 to 3456) and the Sub-Block (from a to z) ie. M A P N A M E , BLOCK NUMBER, 
Sub-Block code eg. CHARLEVILLE 1645 d. 

Mature of the acts: Grant of an Exploration Permit under lhe Mineral 
Resources Act 1989 (Qld) authorises the holder to explore for minerals 
specified for a period not exceeding five (5) years and lo seek renewals for a 
term not exceeding five (5) years. It is proposed to grant Exploration Permits 
subject to the Mineral Resources Act 1989 (Qld) and also subject to the General Conditions Version 1, Ist October, 2003 and Native Title Protection Conditions 
Version 1.1(a), 22nd August, 2003-

Name and address of person doing acts: The Exploration Permits will be granted under the Mineral Resources Act 1989 (Qld) by the Queensland Minister for Mines 
and Energy or his delegate, PO Box 1475, COORPAROO. QLD 4151. 

Further Information: Further information about the proposed grant of the Exploration Permits, including Block Identification Maps, may be obtained from the 
Department of Mines and Energy Landcentre, Corner of Vulture and Main Streets, Woolloongabba, Queensland 4102, Telephone: (07) 3896 3216. 

Native Title Parties: Under the Native Titte Act 1993 (Cth) any person who is a native title party' is entitled to certain rights in relation to the proposed grant of 
the Exploration Permits. Under section 30 of the Native Title Act 1993 (Cth) persons have until three (3) months after the Notification Day to take certain steps to 
become native title parties in relation to this notice. 

Enquiries in relation to filing a native title determination application may be directed to the Federal Court, Brisbane Registry, Level 6. Commonwealth Law Courts, 
119 North Quay, Brisbane, Queensland 4000, Telephone: (07) 3248 1100 or Email: qldreg@fedcourt-gov.au 

Enquiries in relation to the registration of a native title determination application may be directed to the National Native Title Tribunal, Brisbane Registry, Level 30. 
239 George Street, Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 501. 

Expedited Procedure: The State of Queensland considers the grant of each Exploration Permit to which this notice applies is an act attracting the Expedited Procedure. 

Each individual Exploration Permit may be granted unless, within a period of four (4) months after the Notification Day, a native title party lodges an objection 
in respect of the individual Exploration Permit with the National Native Title Tribunal against 
the inclusion of the statement that the State considers the grant of that Exploration Permit is / ^ ^ ^ ^ 
a future act attracting the Expedited Procedure. Enquiries in relation to lodging an objection / j A ^ ^ l 
should be directed to the National Native Title Tribunal, Level 30, 239 George Street, Brisbane. / • 1 \ \ J H i I p a ri c l a nA f ^ m / o r rt m o n + 
Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 501. » V l 

Notification Day: 17 November 2006 
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National Calendar of Events 
If you have a calendar listing email it 
to calendar@koorimail.com or fax to 

(02) 66 222 600. 

Until October 28: The 8th National 
Remote Indigenous Media Festival will 
be held in the Balgo Community -
Wirrimanu. 

For more information contact Neil 
on (08) 9192 1325 or Paul on (08) 9168 
8619. 

Until October 26: Indigenous 
Business Australia (IBA) is holding a 
three-day workshop to be held in Coffs 
Harbour, NSW, from 9am - 4pm. The 
workshops will focus on how to start your 
own successful business. 

For more details contact Michelle on 
(02) 6643 5944 or email 
michelle.rorato@iba.gov.au 

October 27-28: 2006 Australian 

Aboriginal Enterprises in Mining and 
Exploration Conference in Perth, WA. 
This year's two-day conference will 
include panel discussions and 
networking opportunities as well an 
international and Australian speakers. 
For more information phone Rose on 
(03) 5244 5300 or visit 
www.aboriginalmining.com 

October 27-29: Link-Up (NSW) is 

Notice of Proposed Grant of Exploration Permits 
Native Title Act 1993 (Cth) Section 29 

The Current Applicant named below hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Cth) of the proposed 
grant of each of the Exploration Permits shown below under the Mineral Resources Act 1989 (Qld). 

Exploration Permits to which this notice applies: 

Exploration 
Permit 
Number 

EPM 15419 

EPM15523 

EPM15571 

EPM15646 

Location of Exptoration 
Permit (Refer to Diagram) 

Approx. 121 km SSW from 
Kidston 

Centred at 

Lat.l9°45'S Long.U3*29'E 
Local Authority (Shire) within 
the area: Richmond 

Approx. 40 km ESE from Kidston 

Centred at 

LaL19*05'S Long.l44°28'E 

Local Authority (Shire) within 
the area: Etheridge 

Approx. 70 km SSE from Kidston 

Centred at 

Utl9°29'SLong.l44,21,E 

Local Authorities (Shires) within 
the area: Dalrymple and 
Etheridge 

Approx. 57 km ESE from Kidston 
Centred at 

Latl9"07'S Long.l44'38'E 
Local Authority (Shire) within 
the area: Etheridge and 

Dalrymple 

Description of Area of Application* 

Area: 322 km' 
Block Identification Maps: Normanton 

Number of Sub-blocks: 100 (each l'lat.x l'long.) 

Block Number Sub-blocks 
3162 a. b, c, d, f, g, h.j, 1, m, n, o, p, r, s, t, u, w, x, y, z 

3234 b, c, d, e, g, h, j, k, m, n, o, p, r, s, t, u, w, x, y, z 

3235 q, r, s, v, w, x 
3306 d, e, g, h, j, k, m, n, o, p, r, s, t, u, w, x, y, z 

3307 a, b, c, f, g, h, 1, m, n, q, r, s, v, w, x 

Area: 97 km' 
Block Identification Maps: Townsville 

Number of Sub-blocks: 30 (each l'latx l'long.) 

Block Number Sub-blocks 
2598 c, d, e. h, j, k, n, o, p, s, t, u, x, y, z 

2670 c, d, e, h, j, k, n, o, p, s, t, u, x, y, z 

Area: 100 km' 

Block Identification Maps: Townsville 

Number of Sub-blocks: 31 (each l'lat.x l'long) 

Block Number Sub-blocks 
2956 s, t, u, x, y, z 

2957 g. h. j, k, tn, n, o, p, q, r, s, t, v, w, x, y 

2958 f 

3028 c, d, e 
3029 a, b, c, d, e 

Area: 321 km' 
Block Identification Maps: Townsville 
Numberof Sub-blocks: 99 (each l'lat.x l'long.) 

Block Number Sub-blocks 
2599 e, k, p, u, z 

2600 a, b, c, d, e, f, g, h, j, k, 1, tn, n, o, p, q, r, s, t, u, v, w, x, y, z 

2601 a, b, f. g, h, 1, m, n, q, r, s, v, w, x 
2671 e, k, p, u, z 

2673 1, q, r, v, w 
2743 e, k, p, u 

2744 a, b, c, d, f, g, h, j, 1, m, n, o, q, r, s, t 

Current 
Applicant 

Pepinnini 
Minerals 
Limited 
101714 989 

Pepinnini 
Minerals 
Limited 
101714 989 

Pepinnini 
Minerals 
Limited 
101714 989 

Anglo 
American 
Exploration 
(Australia) 
Pty. Ltd. 
006195 982 

* Exploration Permits are described by the name ofthe Block Identification 
Map and the number of the Blocks (the Block Numbers) the application covers. 
The Department of Mines and Energy creates Block Identification Maps. These 
maps use a linear grid to cover the whole of Queensland. The basic unit of 
that linear grid is a Block. Each Block is approximately 5 minutes of latitude 
and 5 minutes of longitude. 

The approximate area of a Block is 80 square kilometres. 3456 Blocks, which 
are individually numbered from 1 to 3456, make up an area that is shown on 
a Block Identification Map. 

Each Block Identification Map has a different name. The Block Identification 
Map is usually named after a geographical feature shown on the Block 
Identification Map. Block Identification Maps are at a scale of 1:1 000 000. 

Each Block is sub-divided into 25 Sub-Blocks, identified alphabetically by 
code 'a' to 'z' omitting T. Each Sub-Block is approx.l minute oflatitude 
and 1 minute of longitude. The approximate area of a Sub-Block is 3 square 
kilometres. A unique description of each Sub-Block is achieved by combining 
the name of the Block Identification Map with the number of the Block (from 
I to 3456) and the Sub-Block (from a to z) ie. MAP NAME, BLOCK NUMBER, 
Sub-Block code eg. CHARLEVILLE 1645 d. 

Nature of the acts: Grant of an Exploration Permit under the Mineral 
Resources Act 1989 (Old) authorises the holder to explore for minerals 
specified for a period not exceeding five (5) years and to seek renewals for a 
term not exceeding five (5) years. It is proposed to grant Exploration Permits 
subject to the Mineral Resources Act 1989 (Qld) and also subject to the General Conditions Version 1, 1st October. 2003 and Native Title Protection Conditions 
Version 1.1(a). 22nd August, 2003. 

Name and address of person doing acts: The Exploration Permits will be granted under the Mineral Resources Act 1989 (Qld) by the Queensland Minister for Mines 
and Energy or his delegate, PO Box 1475, COORPAROO, QLD 4151. 

Further Information: Further information about the proposed grant ofthe Exploration Permits, including Block Identification Maps, may be obtained from the 
Department of Mines and Energy Landcentre, Comer of Vulture and Main Streets. Woolloongabba, Queensland 4102, Telephone: (07) 3896 3216. 

Native Title Parties: Under the Native Title Act 1993 (Cth) any person who is a 'native title party' is entitled to certain rights in relation to the proposed grant of 
the Exploration Permits. Under section 30 ofthe Native Title Act 1993 (Cth) persons have until three (3) months after rhe Notification Day to take certain steps to 
become native title parties in relation to this notice. 

Enquiries in relation to filing a native title determination application may be directed to the Federal Court. Brisbane Registry, Level 6, Commonwealth Law Courts, 
119 North Quay, Brisbane, Queensland 4000, Telephone: (07) 3248 1100 or Email: qldrcg@fedcourt.gov.au 

Enquiries in relation to the registration of a native title determination application may be directed to the National Native Title Tribunal, Brisbane Registry, Level 30. 
MLC Building Comer George tt Adelaide Streets. Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 501. 

Expedited Procedure: The State of Queensland considers the grant of each Exploration Permit to which this notice applies is an act attracting the Expedited 
Procedure. 

Each individual Exploration Permit may be granted unless, within a period of four (4) months after the Notification Day, a native title party lodges an objection m 
respect of the individual Exploration Permit with the National Native Title Tribunal against the inclusion of the statement that the State considers the grant of that 
Exploration Permit is a future act attracting the Expedited Procedure. Enquiries in relation to lodging an objection should be directed to the National Native Title 
Tribunal, Level 30, 239 George Street, Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 
1800 640 501. 

Notification Day: 17 November 2006 Queensland Government 
Natural Resources and Water 

holding their Annual Link-Up weekend for all 
members/clients as well as its annual general 
meeting. 

It will be held at 'lllaroo' in West 
Cambewarra, near Nowra. 

To confirm attendance contact Kylie at 
Link-Up (NSW) on our free call 1800 624 332 
or email kylie@nsw.link-up.org.au 

October 29-November 3: The 2006 
National Indigenous Golf Championships will 
be held at the Growling Frog Golf Course, Yan 
Yean, Victoria. 

For details contact Bob on 0407 513 357. 

November 2-3: The ASA and AECG will be 
holding their 12th conference 'Aboriginal 
Studies: Making the Connections' at the 
Bankstown Sports Club. 

For information visit the website 
www.asa.nsw.edu.au 

November 11: KARI Gala Dinner Dance -
'Celebrating Our Community and Culture'. 
Venue: The Grand Ball Room, Sunnybrook 
Motel Convention Centre, Warwick Farm, NSW. 
$20 a person including meal and beverages 
package, 18 years and above only. 
Entertainment includes Blake Ralph and the All 
Stars Band, Adrian Ross and Sarah Bertram. 
Contact Carol or Cheryl on (02) 9822 4922. 
November 13-15: The International 
Diabetes Federation, Diabetes in Indigenous 
People Forum will be held in Melbourne. 

For more details contact the Cooperative 
Research Centre for Aboriginal Health at 
http://www.crcah.org.au/ or call (08) 8927 8488. 

November 16: A 'Learning Tolerance 
Seminar' will be held by the City of Ryde 
Community Harmony Reference Group. 

For more information contact Lee on (02) 
9952 8083. 

December 3-5: An E-Learning Symposium 
will be held at RMIT University in Melbourne. 
For more details visit the website 
www.learningsymposium.com 

December 9-11: An 'Around the Bush 
Campfire' camp will be held in the Wattagan 
State Forests for women to discuss Aboriginal 
issues. 

For more information contact Helen on (02) 
6249 1277. 

February 1-3 2007: Yalukit Wilam Ngargee -
People Place Gathering, featuring music, 
performance, market stalls, visual art display 
and children's activities. Boonerwrung Country 
- St Kilda. For more details contact (03) 9209 
6502 or www.portphillip.vic.gov.au/ 
indigenous.html 

February 20-22, 2007: Government 
Marketing 2007. IQPC presents a three-day 
learning and development forum to give 
insights and inspiration to help produce 
campaigns that get results. For more details 
contact S am Morrow on (02) 9229 1067 or 
email sam.morrow@iqpc.com.au. 

Until March 2007: A major Melbourne 
Museum exhibition at Bunjilaka for the 
Commonwealth Games. An exhibition of 
contemporary etched and burnt possum skin 
cloaks by Indigenous artists Lee Darroch, 
Treahna H a m m and Vicki Couzens. It also 
includes works from the old Melbourne 
Museum collection, old photos, and other 
contemporary pieces. The project aims to 
inform the public about the continuing 
Indigenous cultural tradition of making possum 
skin cloaks. Contact (03) 9658 9658 for details. 
Until June 30, 2007: An exhibition of 
surviving photographs from the records of the 
N S W Aborigines Welfare Board from 1924-
1966 will be held at State Records Gallery, The 
Rocks, from September 8. For details contact 
Susan on (02) 8247 8624. 
July 1-21, 2007: 'About F.A.C.E 8' is a faith 
and cultural exchange, which provides an 
opportunity for young adults to spend time in 
Indigenous communities here and overseas. 
For more details contact (08) 8236 4240. 



N. 

NSW Govemment 

DEPARTMENT OF NATURAL RESOURCES 

WATER MANAGEMENT ACT 2000 

BRETT WILLIAM HASSETT and MARGARET ELLEN HASSETT has 

submitted an application lor a WATER SUPPLY W O R K S AND WATER 

USE approval under section 92 of the Water Management Act 2000, in 

in MURRUMBIDGEE REGULATED RIVER WATER SOURCE. 

100MM CENTRIFUGAL PUMP - 1 

at/adjacent to Lot 1//970989 in the Parish ot 

BLOWERING, County of BUCCLEUCH 

For Irrigation. 

at/adjacent to Lot 1//1103080 in the Parish of 

BLOWERING, County of BUCCLEUCH. 

at/adjacent to Lot 1//970989 in the Parish of BLOWERING, 

County of BUCCLEUCH, 

at/adjacent to Lot 2//1103080 in the Parish of BLOWERING, 

County of BUCCLEUCH 

New license as a result of property subdivision. 

Any inquiries regarding the above should be directed to the 

undersigned on 0269530726 

Written and signed objections (fax or e-mail is not acceptable), 

specifying the grounds for the objection, must be lodged with the 

Department before close of business on the 22/11/2006. Please quote 

the application number 360 on all correspondence. 

Steve Webb 

Resource Access Manager 

MURRUMBIDGEE REGION 

Department of Natural Resources 

PO BOX 156, LEETON N S W 2705 

Commencement Date: 25/10/2006 

Closing Date: 22/11 /2006. an <,*x*i 

JOHN DAVID TOSCAN and GERARD CHRISTOPHER TOSCAN have 

submitted an application for a WATER SUPPLY W O R K S A N D WATER 

USE approval under section 92 of the Water Management Act 2000, in 

in L O W E R MURRUMBIDGEE DEEP G R O U N D W A T E R SOURCE, 

FOR A BORE; 

at/adjacent to Lot 2//1072212 in the Parish of TUBBO, 

County of BOYD 

FOR IRRIGATION; 

at/adjacent to Lot 2//1072212 in the Parish of TUBBO, 

County of BOYD 

Any inquiries regarding the above should be directed to the 

undersigned on 0269 530700, 

Written and signed objections (fax or e-mail is not acceptable), 

specifying the grounds for the objection, must be lodged with the 

Department before close ot business on the 22/11/2006. Please quote 

the application number 363 on all correspondence. 

SF. Webb 

Resource Access Manager 

MURRUMBIDGEE REGION 

Department of Natural Resources 

PO Box, LEETON. N S W 2705 

NOTICE OF 
PROPOSED GRANT 
OF EXPLORATION 

PERMIT 
(PETROLEUM) 

NATIVE TITLE ACT 1993 (CTH) 
SECTION 29 Mr Chris Natt M L A the Northern Territory 

Minister for Mines and Energy, Cl- Department of 
Primary Industry, Fisheries and Mines, G P O Box 
3000 DARWIN, N T 0801, hereby gives notice in 
accordance with section 29 of the NafiVe Title 
Act 1993 (Commonwealth) that an application 
has been made for, and the Minister intends to 
grant, an Exploration Permit (Petroleum) 
("Permit") under Division 2 of Part II of the 
Petroleum Act (NT) as follows. 
Application(s) to which this notice applies: Exploration Permit 1 30 sought by MERLIN 

E N E R G Y PTY LTD, A C N 081 592 734 over an 

area of 200 blocks (15,590 sq km) depicted 

below for a period of 5 years, within the 

LANGLEY locality.\ 

SIMPSON DESERT'5 

. \*-F,rf£-i_i=* A JERVOIS 
S NT POR 4070 

PMERE NYENTE ABORIOINAL LAND TRUST, , 137-15.07* 

23" 59.3 

NotTo Scale 

EP130 

..FINKE 

NMIG Map SheetNo. 6149 

Notice of Proposed Grant of Exploration Permits 
Native Title Act 1993 (Cth) Section 29 

The Current Applicant named below hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Cth) of the proposed 

grant of each ofthe Exploration Permits shown below under the Mineral Resources Act 1989 (Qld). 

Exploration Permits to which this notice applies: 

Exploration 
Permit 
Number 

EPM15222 

EPM15276 

EPM15525 

EPM15526 

Location of Exploration 
Permit (Refer to Diagram) 

Approx. 38 km N W of Weipa 

Centred at 

Utl2*2rSLong.l41'41'E 

Local Authorities (Shire) within 
the area: 

Cook 

Approx. 25 km W N W of Weipa 

Centred at 

Lat.l?32'S Long.l41"40'E 

Local Authority (Shire) within 
the area: 

Cook 

Approx. 84 km N of Weipa 

Centred at 

Lat.irS2'S Long.l41*5B'E 

Local Authority (Shire) within 
the area: 
Cook 

Approx. 60 km N N W of Weipa 

Centred at 

Lat.l2-05*S Long.l4T48'E 

Local Authority (Shire) within 
the area: 
Cook 

Description of Area of Application* 

Area: 104 km' 

Block Identification Maps: Mitchell River 

Number of Sub-blocks: 31 (each l'lat.x l'long.) 

Block Number Sub-blocks 
189 X, y. z 

261 c. d, g, h, j, m, n, r, s, w, X 

332 u, z 

333 a. b, f, g, 1, m, q, V 

404 d, e, j, k. n. 0 

405 a 

Area: 33 km* 

Block Identification Maps: Mitchell River 

Number of Sub-blocks: 10 leach l'latx l'long.) 

Block Number Sub-blocks 
476 k, p. t, u 

477 f g, 1, m, q. r 

Area: 107 km* 

Block Identification Maps: Torres Strait 

Number of Sub-blocks: 32 (each l'latx l'long.) 

Block Number Sub-blocks 
3288 j. k. 0, p. s. t, u. X. y 
3289 f, 1. q 

3360 c, d. h, j, m, n. o, r, s. t, w, x 
3432 b, c, g, h, m, n, r, s 

Areai: 157 km 

Block Identification Maps: Mitchell River and Torres Strail 

Numberof Sub-blocks: 47 (each l'lat.x l'long.) 

Block Number Sub-blocks 
Mitchell River 

46 k, 0, p, t. u, x, y, z 

47 a, b, f, g. 1 

118 c, d, e, g, h. j. m, n. 0. q, r, s, v. w, x 
189 k. p, t. u 

190 a, b. f, g, 1. m. q 

Torres Strait 

3431 n. 0. p. r. s, t, v. w 

Current 
Applicant 

Matilda 
Minerals Ltd 
103 651538 

Matilda 
Minerals Ltd 
103 651538 

Matilda 
Minerals Ltd 
103 651538 

Matilda 
Minerals Ltd 
103 651 538 

* Exploration Permits are described by the name ofthe Block Identification 
Map and the number of the Blocks (the Block Numbers) the application covers. 
The Department of Mines and Energy creates Block Identification Maps. These 
maps use a linear grid to cover the whole of Queensland. The basic unit of 
that linear grid is a Block. Each Block is approximately 5 minutes oflatitude 
and 5 minutes of longitude. 

The approximate area of a Block is 80 square kilometres. 3456 Blocks, which 
are individually numbered from 1 to 3456, make up an area that is shown on 
a Block Identification Map. 

Each Block. Identification Map has a different name. The Block Identification 
Map is usually named after a geographical feature shown on the Block 
Identification Map. Block Identification Maps are at a scale of 1:1 000 000. 

Each Block is sub-divided into 25 Sub-Blocks, identified alphabetically by 
code 'a' to 'z' omitting 'i'. Each Sub-Block is approx.l minute of latitude 
and 1 minute of longitude. The approximate area of a Sub-Block is 3 square 
kilometres. A unique description of each Sub-Block is achieved by combining 
the name ofthe Block Identification Map with the number ofthe Block (from 
1 to 3456) and the Sub-Block (from a to z) ie. MAP NAME, BLOCK NUMBER, 
Sub-Block code eg. CHARLEVILLE 1645 d. 
Nature ofthe acts; Grant of an Exploration Permit under the Mineral 
Resources Act 1989 (Old) authorises the holder to explore for minerals 
specified for a period not exceeding five (5) years and to seek renewals for a 
term not exceeding five (5) years. It is proposed to grant Exploration Permits-
subject to the Mineral Resources Act 1989 (Qld) and also subject to the General Conditions Version 1, 1st October, 2003 and Native Title Protection Conditions 
Version 1.1(a), 22nd August. 2003. 

Name and address of person doing acts: The Exploration Permits will be granted under the Mineral Resources Act 1989 (Qld) by the Queensland Minister for Mines 
and Energy or his delegate. P0 Box 1475. COORPAROO. QLD 4151. 

Further Information: Further information about the proposed granl of the Exploration Permits, including Block Identification Maps, may be obtained from the 
Department of Mines and Energy, Landcentre. Corner of Vulture and Main Streets. Woolloongabba, Queensland 4102. Telephone: (07) 3896 3216. 

NativeTitle Parties: Under the Native Title Act 1993 (Cth) any person who is a 'nalive title party' is entitled to certain rights in relation to the proposed grant of 
the Exploration Permits. Under section 30 of the Native Title An 1993 (Cth) persons have until three (3) months after the Notification Day to take certain steps to 
become native title parties in relation to this notice. 

Enquiries in relation to filing a nalive title determination application may be directed to the Federal Court. Brisbane Registry. Level 6, Commonwealth Law Courts, 
119 North Quay, Brisbane, Queensland 4000, Telephone: (07) 3248 1100 or Email: qldreg@fedcourt.gov.au 

Enquiries in relation to the registration of a native title determination application m.n be directed to the National Nalive Title Tribunal. Brisbane Registry. Level 30 
239 George Streel, Brisbane, Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 S01. 

Expedited Procedure: The Slate of Queensland considers (lie grant of each Exploration Permit to which this notice applies is an acl attracting the Expedited Procedure 

Each individual Exploration Permit may he granted unless, within a period of four (4) months after the Notification Day, a native title party lodges an objection 
in respect ofthe individual Exploration Permit with the National Native Till? Tribunal against 
the inclusion ofthe statement that the State considers Ihe grant of that Exploration Permit is / ^ P ^ ^ ^ 

a future act attracting the Expedited Procedure. Enquiries in relation to lodging an objection / ^ f t ^ ^ m r\. I J 

should be directed to the National Native Title Tribunal. Level 30. 239 George Slreet. Brisbane, ( • W j V \ Q U G G n S l d l l C l G O V P m i T I P n t 
Queensland 4000, Telephone: (07) 3226 8200 or 1800 640 501. 

Notification Day: 17 November 2006 Natural Resources and Water 

nr>TnDcn or onr»c 



Sport 

Cubiilo on right track 
after stunning month 
B i t has been an amazing 

final month of football for 
Indigenous protege from 
North Adelaide Josh 
Cubiilo. The season 
culminated in the solidly 
built 18-year-old creating 

history, becoming the first Aboriginal 
player to collect best-on-ground honours 
in any level of SANFL football on grand 
final day. 

On Sunday, October 8, after a stellar 
performance in the Roosters Reserves' 
emphatic premiership win over Norwood, 
he was awarded the game's best player 
trophy - the Bob Lee Medal. 

While Aboriginal players have 
experienced healthy results with the AFL's 
equivalent award, the Norm Smith Medal, 
with such champions as Maurice Rioli, 
Peter Matera, Michael Long and Andrew 
McLeod collecting this accolade, in the 25 

years since the first medal was awarded 
in the SANFL competition, Cubiilo has 
finally broken the duck. 

The coaches and management at 
Prospect Oval have a high opinion of their 
teenage football talent. 

"Josh has a great work ethic. His 
commitment to become the best he can 
be will hold him in great stead for his 
footballing future," Roosters football 
manager James Moore said. 

"If he is not drafted this coming 
season, I can see him becoming a regular 
member of our league side." 

Cubiilo was also a member of the NT 
under-18 side which v/ere runners-up in 
the division-two title in Melbourne during 
early July. This was his second year at 
the national under-age championships. 

"I was a bit more prepared and was 
reasonably happy with my form," the 
184cm, 84kg footballer said. 

"I was used as a half back rotating 
through the middle, much the same as I 
was during the season at North. It is my 
second premiership at the Roosters, after 
being a member of the under-17s last 
year - you don't get tired of winning." 

Having turned 18 the day before the 
final game of this season, Cubiilo 
nominated for the AFL draft after his 
grand final effort. The young man, who is 
studying at the University of SA to 
become a teacher, also was selected for 
his first SANFL league game in the 
qualifying final against Central District. 

"It was a bit of a shock when I got the 
call from Jars (coach Andrew Jarman) 
before such an important match, but it 
was one of my goals to play league footy 
this year," Cubiilo said. "They are a great 
group of blokes and a good club. There 
are a few of us (Aboriginal players) at 
Prospect and Jars calls us 'the brothers'." 

Indigenous stars named for international rules 

\^rW\ Five set to 
* /j compete in 
* Irish series 

Melbourne's Aaron Davey, who will play in the International Rules series. 

By PETER A R G E N T 

^H^Vflfc F've Indigenous 
^ T ^ H AFL champions 

^ will enter the 
1 ^ ^ ^ A ranks as 

^ T f l international rules 
^ ^ players this 
month, four of them representing 
their country in Ireland for the 
first time. In the AFL's 24-man 
squad for the Foster's Australian 
international rules team for the 
2006 series are Aboriginal 
champions Chance Bateman, of 
Hawthorn, Adelaide crows 
defender Graham Johncock, 
Fremantle running player Brett 
Peake and the 2006 NAB rising 
star recipient Danyle Pearce, 
from Port Adelaide, who will all 
be making their first appearance 
in the Australian colours. 
Melbourne livewire Aaron Davey 
has previously played at this 
international level and was a 
part last year's victorious team. 

For Pearce and Peake it has been an extraordinary rise. Pearce was overlooked in the 

2004 national AFL draft and was 
contemplating a move to 
Queensland before being 
collected as a rookie by Power, 
while Peake was playing WAFL 
State league football at the start 
of this season. 

The squad, which is again 
being coached by Essendon 
legend Kevin Sheedy, will be 
defending the Cormac 
McAnallen trophy. Last summer, 
with Andrew McLeod as a team 
captain, the Australian side won 
emphatically 2-0, with victories 
in Test matches played in Perth 
and Melbourne. 

Successful 
Sheedy explained that the 

squad's make-up had been 
based on last year's successful 
model with an emphasis on 
pace and youth, sprinkled with 
older players who had 
successfully played at this 
international level. The squad 
left for Ireland on October 21 
and will play a first-ever night Test in Galway on Saturday, 

October 28, at Pearce Stadium. 
The second Test will be played 
at Croke Park in Dublin on 
Sunday, November 5. 

"The Australian selection 
panel of myself, Danny Frawley, 
Gerard Healy, Stephen Silvagni, 
Rod Austin and Jim Stynes have 
received an outstanding 
response from the AFL player 
group and it was vital to tailor a 
team specifically for the 
demands of the hybrid game," 
Sheedy said 

"The ball will spend a lot of 
time on the ground and we 
showed last year that we can be 
very successful with a young, 
fast group, with a real emphasis 
on their ability to kick the ball 
and to be able to chase and 
tackle well. 

"At least seven or eight of 
our squad, including the 
Aboriginal contingent, possess 
absolutely elite-level pace, 
while we also have a good 
group of taller players with very good ability to get around the ground." 



"Sport 

Big year for our 
SANFL players By PETER ARGENT 

BRegarded by football purists 

as the best state league 
competition in the country, a 
number of Aboriginal 
footballers made their mark in 
S A N F L during 2006. 

The Adelaide-based 
competition, which launched the careers of ' 
stars of the code including Michael Long, 
Gilbert McAdam and Derek Kickett, 
produced again this season a number of 
stellar performances. 

The club with the highest number of 
Aboriginal players was the third-placed North 
Adelaide, which lost the penultimate game 
of the year to eventual premiers 
Woodville-West Torrens. Brothers Joel and 
Matt Campbell, former Bulldogs and 
Fremantle AFL player Steven Koops and 
members of the Motlop clan, including 
Aaron, Marlon, Tom and the Power-listed 
player Daniel all made an impact for the 
Roosters during the year. 

Known for his extroverted nature, North 
Adelaide coach Andrew Jarman gave 
State under-18s player Zac Millar his first 
opportunity at league level during the finals 
series. In the preliminary final match Millar 
was a solid contributor, including kicking a 
goal in the Roosters' frustrating seven-point 
loss to the eventual premiers. 

A couple of young talents to watch at this 
club during next season are Port Augusta 
teenager Wade Thompson and another lad 
to debut through the finals, Josh Cubiilo. 

For Central District, grand finalists a 
record-equalling seventh consecutive time, 
one of the most consistent players was 
Adrian Wilson, the son of Central District 
legend Wilbur Wilson. Playing mainly across 
halt back during the year, Wilson frequently 
controlled the defensive half for the 
Bulldogs, along with creating many attacking 
moves as well. 

It was surprising that Wilson was not 
included in the 2006 S A N F L team of year. 
Playing all 23 games this year, he was an 
integral part of the Doggies outfit. 

"Adrian is a quiet family man off the field, 
and on the ground he reads the play superbly 
and has a good understanding of the game," 
triple premiership coach Roy Laird said. 

"He was the highest mark taker within our 
senior, group and he got fitter as the season 
progressed. 

"There is still 20 per cent improvement in 
him as a footballer at Centrals, I believe." 

Alex Stengle, the half brother of Swans 
superstar and Koori Mail columnist Michael 
O'Loughlin, made his S A N F L debut for the 
Doggies against West Adelaide in round 13, 
playing three during the 2006 season and 
showing enough to suggest he will make a 
big impact over the next couple of years. 

"Alex's one priority is to improve his 
fitness, as he should develop into a 
competent on-baller," Laird said. 

"He has football skills, doesn't lack 
any courage and is good defensively - a 
strong tackier." 

Fleet-footed wingman Elijah Ware 

Adrian Wilson in action for Central District. 

besides having a couple of games with the 
Power, was a sound player with the team 
from Elizabeth all year. 

During the season, Ware played 19 
games in the Bulldogs' tri-colours, including 
all three finals. 

A player to watch from Centrals in the 
next couple of years is A d a m Varcoe, 
younger brother of Geelong recruit Travis 
Varcoe. 

One of the more intriguing stories of the 
year came on grand final day. Premiers 
Woodville West Torrens had a number of 
injury concerns going into the ultimate game 
and it was nearly a fairytale start for 
16-year-old Eagle Jared Petrenko. 

In the squad of 24, the day before the 

game he finished up being first emergency in 
the premiership team. 

"Jared is a special player and would have 
made his debut during the latter part of the 
season but for players coming back from 
AFL clubs," football manager Kym Ireland 
said. 

"Expect this young m a n to play a lot of 
league football next year. 

"He had exceptional pace and had a 
superb season at reserves level." 

Alwyn Davey, the brother of Melbourne 
star Aaron, was spectacular during the 
second half of the season, as South 
Adelaide surged toward finals participation 
for the first time in 14 years. 

An important part of the Panthers' 

resurrection, the younger Davey brother 
added pace, creativity and another 
goal-kicking option to the forward line. His 
impressive efforts would have put him in 
front of AFL recruiters. 

Alwyn played all 22 games, including the 
Panthers' two finals, he kicked 42 goals for 
the season, and also was among the side's 
best players on six of the last seven games. 

"Alywn certainly had that X-factor and he 
suggested that he is actually quicker than his 
brother," South Adelaide football manager 
Alex Burrows said. 

"His ability to run down opponents was 
amazing, creating many turnovers for his 
side. 

"In our best-and-fairest he finished fourth, 
and his forward pressure was second to 
none." 

Tomkins Medallist from 2003 Brad Hunter 
failed to play a league games during the 
year, although he was runner-up to the 
reserve's best-and-fairest. 

After starting the season well and being 
one of the favourites at the half-way mark, 
Port Adelaide Magpies faded during the 
second half of the year, eventually losing the 
elimination final to South. 

The best-performed of the Indigenous 
talent at the club was Lindsay Thomas, 
another product from the famed Mallee Park 
Football Club in Port Lincoln. Being one of 
the few South Australian players who 
enhanced their credentials during the 
under-18s national carnival in Melbourne, 
Thomas made his S A N F L league debut 
against North Adelaide on May 13 at 
Prospect Oval. 

"Lindsay has real football smarts; he 
reads the ball well, along with having agility 
and speed," Port Adelaide football 
operations manager Bob Clayton said. 

"A left-footer who finds space and 
delivers the ball well, he has a real chance 
of being drafted this year." 

Touted as a chance to be drafted last 
year, utility Cameron Miller spent most of 
the 2006 season playing reserves for the 
Magpies. 

Goal-kicking ace Michael Clinch was part 
of Port Adelaide under-19s' premiership win 
over West Adelaide. In his 20-game season 
at this level, the elusive small m a n knows 
how to kick goals - he finished with 69 
majors for the season. This included a 
game-high nine goals against North Adelaide 
on May 13. 

A member of the Australian Indigenous 
team which went to South Africa with 
Michael Long earlier in the year, Isaac 
Weetra was a member of the Port Adelaide 
under-17s grand final team. 

At Unley Oval, the Sturt Football Club 
had a modest year, but a highlight was a 
couple of stellar performances by highly 
talented Bathurst Island player Rupert 
Pupangamirri in reserves football during the 
last part of the year. 

"Rupert showed many unique skills, but 
needs to work on his fitness during the 
summer to take the next step," Sturt 
football development manager Steve 
Rechner said. 

'Adrian is a quiet family man off the field, and on the ground he reads the play superbly 
and has a good understanding of the game. He got fitter as the season progressed'. 
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W H I L E all the controversy of the haka 
and the Tri-Nations early games 
continues the league season for the 

avid supporters, it is timely to take stock of 
what was an intriguing season that saw 
many pundits lose credibility as teams fell by 
the wayside to prepare for the return of the 
Broncos as the champion team in the NRL. 

Modesty has never been my strong point, 
so just let it be noted that I quietly backed the 
Broncos home to win the competition while 
others were calling for Wayne Bennett's 
head. 

Then again, I did predict that the 
Cowboys, Wests Tigers and the Roosters 
would all make the finals! 

At the start of the season I began with a 
few words about the progress of the Gold 
Coast Titans as they prepared for their debut 
in 2007 and would like to continue by saying 
how impressed I remain with the new 
franchise. 

The signing of the 'People's Champion', 
Preston Campbell, as their first marque 
player sent two important signals to the 
rugby league community. 

First, the club was serious about 'buying 
back the farm' with Preston being given the 
opportunity to finish his career where he 
started out in defying people's claims that he 
was too small' to succeed at the top level. 
Give m e a Preston or Matty Bowen any day 
ofthe week! 

Secondly, the Titans made a statement to 
young Indigenous players that they were a 
club prepared to give them a go. 

The key signing of Scott Prince as 
halfback means that they have already 
developed a potent combination that 
embraces Indigenous creativity. 

In addition they have claimed the 
signature of young Chris Sandow from 
Murgon - an exceptional young talent who 
was in the sights of a number of clubs - as 

well as the prodigiously talented Walker 
brothers from Kyogle. 

Without placing undue pressure on these 
three, it would not surprise to see all three 
have a taste of N R L football in 2007. 

At the start of the year it was hardly a 
brave prediction to state that the Knights 
would improve from their wooden spoon 
position of 2005. 

It almost goes without saying then that the 
return to good health of 'Joey' Johns was 
critical to the Knights' success. 

Early in the season the attacking brilliance 
and anticipation of Milton Thaiday made him 
a lethal weapon running off Johns. 

It is a fair comment to say that the Knights 

never quite recovered that attacking potency 
with Thaiday's injury. 

It was disappointing to m e that Brad Tighe 
did not get as many opportunities this year 
as to m e he is still is a potential 
representative player. 

He was thrown in at the deep end in 2005 
and had to learn the harsh lessons of 
experience without senior players to protect 
him. 

I expected him to prosper this year but it 
was not to be. 

With the departure of Mat Gidley, I believe 
centre might well be his long-term position as 
he has a natural swerve and pace to bum. 

Both he and Thaiday will be critical parts 
of the Knights' equation for next year. 

The Rabbitohs had another disappointing 
season but one can only hope that the new 
ownership and coaching structure will help 
them restore credibility to this proud 
foundation club. 

I said at the start of the year that a solid 
group of senior players would be needed to 
guide some of the best young talent 
emerging in the game. 

Peter Cusack is a leader by example, but 
you could see how much he appreciated the 
unexpected return of David Peachey to the 
N R L and what his experience brought to the 
club. 

The Rabbitohs recruitment has targeted 
similar experience and leadership with the 
signing of the likes of Dean Widders, Nigel 
Vagana and David Kidwell. 

Roy Asotasi is another key signing, 
showing that Souths can now attract true 
marque players. 

Hopefully this will allow the likes of John 
Sutton. Yileen 'Buddy' Gordon, Beau 
Champion, Manase Manuokafoa and Nathan 
Merritt to blossom. Merritt progressed this 
year and his selection in the Prime Minister's 
XIII was a just reward. 

The same could not be said of Buddy 
Gordon and I hope he is not just going to 
prove to be a shooting star that fades from 
our memory, because the kid has talent to 
burn. Unfortunately, his commitment may not 
match his talent. There is a supreme athlete 
within the large frame of a youngster who 
has shown he can mix it with the best. 

Jason Taylor will not waste his time on 
potential - he works on results. 

Also watch for my mate Joe Williams to 
make a claim for the halfback spot. He knows 
this could well be his last chance and 
deserves a change of luck. 

My final team for this week is the 
enigmatic Warriors. 

If ever there was a team that could take a 
coach to an early grave, it is the 
unpredictable yet exciting Warriors. 

Yet surprisingly this year they perhaps 
played their most consistent football after 
being penalised four points for a salary cap 
breach. 

Coach Ivan Cleary gained immediate 
respect, with his knowledge of the team 
culture from his playing days at the Warriors 
being an invaluable asset. 

I a m still amazed that there has been 
hardly any acknowledgement that the 
Warriors would have made the finals were it 
not for the penalty imposed. 

They were by far the most improved side 
of the season. 

It was great to see the 'bruz - cuz' Brent 
W e b b return to form in probably his most 
consistent year at club level. 

He will be a loss next year as he 
continues his career in the Super League. 

Hopefully he will spend some of his time 
perfecting the haka! 

But that's another story.. 
G o the Aussies! 
• David Liddiard continues his review 

of 2006 in the next edition. 
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Tony Mundine in Palm Island visit 
^ • ^ • ^ ^ Former champion boxer Tony 
• ^ H I Mundine was the special 

^ » V I guest at Palm Island on 
^ ^ B October 14 for an 

I Q L D ^ action-packed card during 
H j which local fighters won six of 
^ the 12 bouts. 

Mundine. the father of Anthony 'The 
Man' Mundine, was presented with a spear, 
a didgeridoo and a painting all crafted by 
appreciative Palm Islanders. 

Visiting boxers came from as far as 
Gordonvale. Babinda, Mount Isa and 
Mackay, and Palm Island trainer Ray 
Dennis described it as a great success 

"They just idolise Tony Mundine over 
here and his visit was great for the 
community. He liked being presented with 
the spear and didgeridoo and deputy mayor 
Zac Sam gave him a great local painting," 
Dennis said. 

Local Hosea Murphy won the first bout 
in the 41kg division, beating Tom Dodd, of 
BB's Club from Gordonvale. 

Islander Nathan Coolwell was a late 
replacement for Mervyn Bengaroo and was 
successful in the second bout, beating 
Broughton Worth, of Babinda, in the 35kg. 

Inosi Geia, from Palm Island, made it 
three wins when he beat Bradley Boyd, of 
Starbodies club in the 45kg. 

From left are Wayne Parker snr, Wayne Parker jnr and Tony Mundine. 

In the 41kg bout, Caleb Muller, of 
Starbodies, beat Eklia Creed, of Palm 
Island, in the 41kg. 

Jarryd Lawton, of Starbodies, defeated 
Denis Haines, of Palm Island, in the 38kg 
bout, and in the 91 kg heavyweight match, 
Sefo Pau, of Townsville Stingers, knocked 
out Nat Seaton, of Palm Island. 

In the 81kg division, Dwayne 
Richardson, of Hawks, beat Raoul Miller, of 
Palm Island, while in the 54kg, Selwyn 
Seaton (Palm Island) beat Cain Gandal 

(Stingers), in the 75kg. In other results, 
Costa S a m (Palm Island) beat Brad 
Franklin, of BB's, in the 71 kg; Allan 
Patterson of BB's d Stacey Lenoy (Palm 
Island) in the 45kg; Tom Dodd (BB's) d 
Inosi Geia (Palm Island) and in the 71kg 
main bout, Assam S a m (Palm Island) d 
Mark Smith (Hawks). 

"That was a great fight and Assan only 
got on top late to win on points," Dennis 
said. 

Sunstate Amateur Boxing League 

spokesman Rod Stockham travelled to 
Palm Island on the morning ferry with 
visiting boxers and officials. 

"Tony Mundine was already over there 
but came back with us. Everybody loved 
him going to Palm and there was a packed 
hall. Palm trainer Ray Dennis deserves 
great credit for the day," Stockham said. 

Another boxing identity instrumental in 
getting Mundine to venture north was 
Aitkenvale P C Y C trainer Wayne Parker 
senior. 

Mundine was guest at a function held at 
the Aitkenvale P C Y C and Parker's son. 
Wayne Parker Jnr, has now left for Sydney 
to be part of Team Mundine for the next 
month. 

Parker Jnr is a talented middleweight 
with two professional wins under his belt. 
He will spar in Sydney and fight an 
undercard before Anthony Mundine's next 
bout on November 15. 

Superfit Tony Mundine had some good 
advice for aspiring boxers and sporting 
types in general. 

"Live and eat well and take care of the 
body," he said. 

Dennis paid tribute to the Parkers for 
their effort. "They also presented m e with a 
shield for m y work with boxers on Palm 
Island," he said. 

W A Draft hopes 
By CHRIS PIKE 

HIndigenous football 

players from Western 
Australia have a long 
history of being among 
the best the country has 
to offer, and this year's 
AFL National Draft is set 

to see that continue. 
Following on from Patrick Ryder 

(Essendon) and Jarrod Oakley-Nicholls 
(Richmond) being taken with picks 
seven and eight respectively last year, 
several young hopefuls are looking to 
find an AFL home on November 25. 

Graham 'Polly' Farmer, Stephen 
Michael, Barry Cable, Peter and Phil 
Matera, Chris Lewis, Nicky Winmar and 
more recently Daniel Wells have all 
hailed from their local W A F L club to 
make it big nationally and there's no 
reason why at least one player from the 
State can't do the same out of this draft. 

While W A players Matthew 
Leuenberger and Scott Gumbleton are 
expected to go inside the top three 
selections, up to six Indigenous stars 
Irom the W A F L system could be 
selected. 

Dynamic South Fremantle pair Leroy 
Jetta and Clayton Collard are expected 
to head the list, followed by Claremont 
Ino Nathan Krakouer, Clinton Benjamin 
and Carl Peterson and East Perth's 
Shawn Colbung. 

Jetta has the ability to do anything 
on the field, with dynamic pace and a 
great goal sense. He can often do 
mercurial things and kick spectacular 
goals. It took him until round nine of the 
•"AFL season for him to make his 
'eague debut and after that only played 
one more before round 21. 

When he broke back into the side, 
*™ch finished second and ultimately 
lost the grand final to Subiaco, Jetta 
snowed his best form at league level. "e was unlucky to be left out of the 9'and final team when Ashley Sampi rfl Tf.« Voi« oi I„di9M„w Australia 

was brought back in. 
He is expected to be a first-round 

pick in what is being touted as the 
best-ever National Draft. 

His Bulldogs team-mate Collard 
probably showed more at league level, 
before succumbing to an injury. 

Prior to his injury, Collard was 
starring up-forward for the Bulldogs. He 
played the first eight games of the 
season and was part of a dangerous 
forward-line alongside Evan Hewitt, 
Sampi, Ryan W e b b and Ryan Murphy. 
His season was highlighted by a 
six-goal haul against Swan Districts 
under lights at Fremantle Oval in round 
six. 

After round nine he managed only 
one more game for the season, but 
there is no doubt that when fully fit he 
could make a great player at AFL level 
either up forward or on the ball. 

Another Krakouer 
Claremont have produced the likes 

of Jim and Phil Krakouer in the past, 
and now another young Krakouer -
Nathan - is set to take his game to the 
big stage. The slightly built 18-year-old 
from Mt Barker has all the pace and 
skill required to make it at the highest 
level. 

At the recent AFL Draft Camp, he 
recorded the fastest time in the 20m 
sprint (2.83 seconds) and came seventh 
in the 30m repeat sprints (25.08 
seconds). While still yet to make his 
league debut, he represented the W A 
State 18s this year and was also part of 
Claremont's strong colts side, which 
ultimately went down to East Perth. 

His Claremont team-mate Clinton 
Benjamin has been on the radar of 
scouts since he was 16 and they have 
just been waiting for him to be eligible to 
be drafted. N o w that he is, he is a likely 
first-round selection. 

In almost each test at the draft camp 
he starred. He came third in the 30m 
repeat sprints (24.74 seconds), third in 

the standing vertical jump (67cm) and 
ninth in the 20m sprint (2.95 seconds). 
But more than that, he has a good 
football brain and with a good-sized 
body as well. He could make a great 
centre half-forward of the future. 

Ord River native Carl Peterson, also 
from Claremont, came from nowhere 
late in the season to make his league 
debut and firm as a strong chance of 
getting picked up by an AFL club. 

The 19-year-old made his debut 
against eventual premiers Subiaco in 
round 21 and never looked back. O n 
debut, as soon as he first came off the 
bench, he soared to take a clean pack 
mark, a rarity on a rainy day at 
Leederville Oval. 

The following week against East 
Perth he bagged five goals and held his 
spot throughout the finals, of which 
Claremont were eliminated by South 
Fremantle in the preliminary final. 

He has enormous natural ability and 
can do almost anything, but is also a 
good size. 

Shawn Colbung may not have the 
profile of his East Perth teammates 
Leuenberger and Garry Moss coming 
into the draft, but he has plenty of talent. 
The trio were also a big factor in the 
Royals colts premiership success and 
will all be hoping it leads to a successful 
AFL career. 

Colbung, originally from Albany and 
the son of East Perth legend of the 
same name, is a hard-working player, 
with a good goal sense, but also with 
the ability to play on the ball. If not 
selected in the National Draft, he is 
every chance to be rookie-listed by an 
AFL club. 

My predictions for each of these 
potential young stars: Leroy Jetta 
(first-round pick), Clayton Collard 
(second-round pick), Nathan Krakouer 
(second-round pick), Clinton Benjamin 
(first-round pick), Carl Peterson 
(third-round pick), Shawn Colbung 
(rookie list). 

East Perth player S h a w n Colbung, w h o is a m o n g W A 
players likely to be considered for next month's A F L 

National Draft. 
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Archie Smallwood Memorial Townsville Allblacks Carnival 

Cannonballs players celebrate their grand final victory in style. 

Yarrabah team Bukki Bunas celebrate their win in the From left are Barry Prior, Kevin Barry, Vince Thimble The Kulpiyam Tigers, who came all the way from the 
losers' orand final anH ira,,in AiririHnA T c» u and Kevin Aldridge. Torres Strait. fl 

Woorabinda side Budda Boys 

**&%to %l 
W'"-i»^T y*vu ft •-*£*»- » * 
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The Bindal Sharks after their first-round win. 
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Archie Smallwood Memorial Townsville Allblacks Carnival 
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Members of the Guyala team. Eastern All Stars No 2 team after being beaten in the losers grand final. 

Cannonball run 
By ALF WILSON 

fH M Tears flowed and emotions 
I ^ H I ran high as Cannonballs 

1 ^ I broke a 21-year drought 
I J ^ B when they thrashed 2005 
I Q L D ™ champions Kulpiyam Tigers 
• • trom Badu Island 60-18 in 
^^^mm~ the grand final of the Archie 
Smallwood Memorial Townsville Allblacks 
carnival on October 7 and 8. 

A total of 19 teams competed at the 
Townsville Sports Reserve in the highly 
successful carnival organised by Bindal 
Sharks United. 

Teams and players came from as far 
afield at the Torres Strait, Brisbane, 
Cherbourg, Woorabinda, Rockhampton, 
Mackay and Hughenden, with some 
players even coming from N S W . 

it was sweet revenge for the Maurice 
Bowman-coached Cannonballs which had 
been heart-breakingly beaten 21 -20 by 
Kulpiyam last year in the decider when 
victory was sealed with a field goal in the 
last five seconds. 

"I am so happy now as w e have been 
competing at this carnival for 21 years and 
it is the first time we have won it," Bowman 
said. 

Tears also flowed at the trophy 
presentation when Dorothy Savage, the 
eldest daughter of the late Archie 
Smallwood, spoke to the crowd before 
presenting the winning trophy. 

"My dad was a great believer in these 
carnivals and a fighter for justice for our 
people and his grandson Nathanial 
Bowman is in the Cannonballs winning 
team. Congratulations," Mrs Savage said. 

Former Queensland State of Origin and 
Test star Colin Scott, who was born in 
Charters Towers, was special guest at the 
carnival. 

"This is a fantastic carnival with so 
much untapped talent on show and a great 
opportunity for the Indigenous community 
to come together - we can put on 
successful sporting events like this and be 
proud," Scott said. 

The carnival started early on the 
Saturday morning with round one 
qualifying games: Cherbourg 46 d Palm 
Island Brothers 0, Guyala 56 d Eastern All 
Stars (2) 14, Bindal Sharks United 28 d 
Eastern Stars (1) 22, Yarrabah Seahawks 

With the Archie Smallwood Memorial Shield are, from left, Nathaniel Bowman, his 
uncle Trevor Bowman, Dorothy Savage and M o p Conlan. 

24 d Woorabinda Budda Boys 22, 
Cannonballs 64 d Girringun Manta Rays 
12, East Coast Eagles Mackay 64 d 
Barkey Warriors 6, Palm Island Barracudas 
18 d Woora Mooroonda 18 (first try scorer 
advanced to winner's round), Gunuma 38 d 
Walkabouts 8, Kulpiyam Tigers 18 d Bukki 
Bunas 12, and Palm Islands Skipjacks had 
the bye. 

After those there were two pools - one 
for the winners' comp and the other for the 
losers' plate comp. 

The Charlie Williams-coached Eastern 
All Stars number-two team reached the 
grand final of the losers' plate comp before 
being rolled by the classy Yarrabah team 
Bukki Bunas 60-28. 

The big game 
M P Mike Reynolds officially started the 

big game, and Elder Alec lllin also gave a 
speech to the large crowd then the action 
started. 

An early blitz saw Cannonballs race 
to 10-0 lead after the first four minutes 
with tries to Bradley Cameron and Liam 
Georgetown, and it took the Badu 
Islanders 17 minutes to score with a try in 
the corner. 

At the 33rd minute, Glenn Butler scored 
for Kulpiyam in the corner but Cannonballs 
hit back to lead 24-10 at half-time. 

Torres Strait Islanders were many in the 
crowd screaming encouragement, but any 
chance of a Kulpiyam fightback were gone 
when Cannonballs scored two tries in the 
first three minutes after the break to race 
away to a 34-10 winning lead. 

Cannonballs were simply outmuscling 
Kulpiyam in the forwards and were too 
speedy in the backs, 

Kulpiyam captain Jimmy Ahmat 
summed it up as he said the mental 
attitude of his players was missing. 

"It all came down to attitude and w e 
never that that today, even in the dressing 
rooms it was missing, they were by far the 
better team," he said. 

In the final analysis, Cannonballs 
scored 11 tries to Kulpiyam's four by Butler, 
Keiji Bowie, Leon Wallis and injured star 
Jimmy Ahmat when he came on. 

Player-of-the-carnival was Cannonballs 
fullback Liam Georgetown, who was 
presented with the Richard Mosby 
Memorial Shield. 

His son Richard Mosby Jnr presented 
the shield to Georgetown in memory of a 

Yorke Islander who did so much for rugby 
league in north Queensland. 

The Cannonballs' Bob Blair was named 
player of the grand final for a great 
attacking and defensive effort. 

Best players in the final for Cannonballs 
were Blair, Georgetown, centre Nathaniel 
Bowman, Edward Dodd, powerhouse prop 
Mop Conlon, and classy hooker Robert 
Congoo. 

Kulpiyam Tigers were well-served by 
hooker Roy Baira, front-rower Fill Sofa, 
fullback Dan Sorbello, forward Jimmy Baira 
and injured back Jimmy Ahmat when he 
came on. 

Kulpiyam players travelled to Townsville 
from Bamaga in five four-wheel-drive 
vehicles and while supporters were 
disappointed, one fan yelled out that it was 
no disgrace to be beaten by such a 
talented team. 

Many Torres Strait Islanders played for 
teams at the carnival including many for 
the two Eastern All Stars sides. 

A women's promotional game was 
played at 11 a m on the Sunday. 

Carnival co-ordinator Jenny Prior was 
presented with a Cannonballs coat in 
appreciation for all the work she has done 
over the years. 

Grand Final: Cannonballs 60 (Bob Blair 2, 
Edward Dodd 2, Liam Georgetown 2, Bradley 
Cameron 2, Algon Congoo, Mop Conlon, Phil 
Dennis 1 tries, Liam Georgetown 7 goals), 
Bradley Cameron 1 goal) d Kulpiyam Tigers 14 
(Leon Wallis, Glenn Butler, Keiji Bowie 1 tries, 
jimmy Baira 1 goal). 

Semi-final: Kulpiyam 32 d Cherbourg 
Hornets 8, Day Two Winners Round Qualifying 
Games*. Cannonballs 40 d Mackay East Coast 
Eagles 10, Kulpiyam 42 d Gunuma 22, 
Cherbourg 38 d Guyala 10, Day One Winners 
Round*. Guyala 30 d Palm Island Skipjacks 26, 
Cherbourg 28 d Palm Island Barracudas 16, 
East Coast Eagles 48 d Seahawks 18, 
Cannonballs 52 d Bindal Sharks United 4, 
Kulpiyam 46 d Gunuma 10. 

Losing Teams Day One Qualifying: Eastern 
All Stars (2) 22 versus Woora Mooronda 22, 
Woorabinda Budda Boys 32 d Bwgcolman 
Brothers Palm Island 22, Eastern All Stars (1)14 
d Barkey Warriors 12, Bukki Bunas Yarrabah 26 
d Girringun Manta Rays 12. 

Losers Comp Day Two: Skipjacks 24 d 
Walkabouts 4, Eastern All Stars 28 d Budda 
Boys 14, Bukki Bunas 56 d Eastern Stars 6, 
Eastern All Stars (2) 24 d Skipjacks 18, Losers 
Plate Grand Final: Bukki Bunas 60 d Eastern All 
Stars (2) 28. 
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Lending a hand 
( 

(JJIMI 

With DEAN WIDDERS 

widders@koorimail.com 

P A R T of the enjoyment of the break from 
the footy season is the opportunity it 
affords m e and other players to visit 

some of the remote and regional communities 
that are difficult to travel to during the season. 

W h e n this edition goes to print I will be in 
the Top End on ARMtour along with other 
players and athletes visiting the Tiwi Islands 
before returning to continue visiting some of 
the Queensland communities after already 
calling into Mossman, Yarrabah and m y 
friends at Abergowrie College. 

In m y next Queensland trip I will be calling 
into Cherbourg with Willie Tonga and Timana 
Tahu before working our way through a 
number of towns to Rockhampton. 

As I have written about ARMtour before, 
one of the great benefits of such visits - apart 
from building long-term relationships with the 
communities - is the personal development 
you gain as an individual. One of the most 
exciting aspects of m y joining South Sydney 
next year is the club's vision for community 
work under its 'Souths Cares' banner. 

Part of this commitment is a dedicated 
Indigenous program that reflects the strong 
relationship the club has historically had with 
Aboriginal players and their communities. 

As part of the club's relationship with 
N A S C A I was pleased to see owner Peter 
Holmes a Court and five players - Joe 
Williams, Shannon Hegarty, Beau Champion, 
Yileen Gordon and Germaine Paulson -take 
the opportunity to visit Central Australia as 
part of the ARMtour program. 

I caught up with Joe Williams on his return 
and if his reaction is any indication, the trip 
was a great success. 

"I approached the trip with an open mind," 
Joe said. "I have done similar work with 
disadvantaged kids for St Vincent de Paul 
before but had never visited a traditional 
Aboriginal community before. 

"Without wishing to sound selfish. I hoped 
to get as much out of the experience as I 
could by putting as much into helping the kids 
as I could." 

Despite trying to approach the trip with an 
even approach Joe, like many other athletes 
before him, was caught completely unawares 
by the openness of the kids. 

"I visited Papunya and Yuendumu and in 
both communities I was knocked over by how 
happy and loving the kids were," he said. "It 
rubs off on you when you see how happy 
they are when they have so little compared to 
what we have." 

Joe has always been a proud Aboriginal 
man but the trip, in his words, allowed him to 
'connect more fully with my Aboriginality'. 

"I witnessed the preparation for a fire 
dreaming ceremony and it awakened a 

deeper sense in m e ... put m e in touch with a 
part of m y culture that I had not witnessed," 
he told me. 

It also allowed Joe to more fully appreciate 
the debate about the value of these isolated 
communities. 

"Those communities have their problems 
but so does every community," he said. 

"To take them away would destroy 
everything that makes them who they are. 

"What seems like nothing to us is 
everything to them," he said in a passionate 
way that showed how much the trip had 
affected him personally. 

This emotional response allowed Joe to 
open up in front of his peers and the kids to 
expose some deeply personal issues he 
confronted as a youngster. "I only had to look 
at my own background to show that the 
problems faced by some of these kids have 
little to do with where they live." he said. 

"I won't know whether I have had an effect 

on these kids' lives until they get older. But if I 
can touch one or two kids in a positive way 
then I can be happy within myself." 

Williams also spoke of the value of this trip 
as part of a club exercise. 

There will be a special bond between all 
the players who went on this ARMtour," he 
said. "We can never look each other in the 
eye and complain about how hard w e have it 
- it has really brought us down to earth. 

"As a father I feel especially fortunate that 
I can raise m y kids in an environment where 
there are so many opportunities. I will 
certainly respect m y opportunities a lot more 
than I might have in the past." 

I could almost sense the type of father Joe 
must be when he spoke of the special 
connection he felt for two young girls -
Sara-Lee and Kara. "They were two gorgeous 
young girls willing to listen and learn," he 
said. "I will keep in contact by email until I get 
the chance to return because I want to see 
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them live their dreams and assist in any 
practical way I can." 

Joe also saw Peter Holmes a Court in a 
different light and - like myself - is careful in 
what he says because he does not want to be 
seen to be seeking favour from the new boss. 

"I was able to gain a whole new level of 
respect for Peter," he said. "Here he was - a 
rich m a n in his own right - happy in getting 
out and getting dirty and showing his respect 
for others as individuals. 

"What really struck m e was that his young 
son Robert, aged seven, was just one of the 
kids and like his new friends had no concept 
of prejudice." 

This is the value of ARMtour and other 
similar program - it brings people together 
and even allows Aboriginal people to more 
fully understand the beauty of our culture. 

With this understanding, together we can 
confront so many of the problems that do 
exist. 
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B M X veteran 
one of a kind 

Ready to race ... Veteran Aboriginal B M X racer Julian Lim. 

By ALF WILSON 

^mm^^ BMX racing 
H ^ H I is not a sport 
w* I I involving 
I _ _ ^ H very many 
[ Q L D « Indigenous 
M 1 competitors, 
^ ^ ™ " ^ * ^ but Beenleigh 
based 29-year-old Julian 
Lim is one who excels. 

Lim was one of 700 
competitors who contested 
the State B M X titles held 
recently in Townsville. He 
was reportedly the only 
Indigenous competitor. 

The quietly spoken Lim 
rides for Phirebird Racing 
of Brisbane and reached 
the final of the AA Pro 
Men's section in which he 
finished a very creditable 
fifth in a hot field. 

"I drove my ute up from 
home and was happy to 
make the final. There were 
14 contestants," he told the 
Koori Mail. 

When we visited the 
State titles it was a hive of 
activity, with many 

competitors, their family, 
supporters and others. 

Sydney-born Lim said 
he was proud to be an 
Aborigine and added that 
not many Indigenous 
competitors were involved 
in B M X racing. 

"From time to time there 
have been some but they 
have dropped out as far as 
I know. My m u m is a Koori 
from a mob in NSW," he 
said. 

Long service 
If there was such a thing 

as long service in the sport, 
Lim would be one to be 
recognised. 

"I have been a B M X 
rider for 20 years and love 
the sport and the track here 
in Townsville is great and 
very technical," he said. 

Lim is a three-times 
Australian champion and is 
proud of his record and 
hopes more Indigenous 
youngsters will take it up. 

"I was Australian 
champion in the under-15, 

16 and 17 Cruiser divisions 
and have been told that I 
was the first Aborigine to 
be a national champion," 
he said. 

While in Townsville a 
few days before the State 
titles started, Lim was 
under the spotlight with his 
first live radio interview on 
Indigenous Radio Station 
4K1G when he spoke on 
the Murri Voices program. 

"I have done a radio 
interview before but never 
a live one and was a bit 
nervous but it went well," 
he said. 

B M X Australia media 
manager Sharon Payne 
said Lim could have a 
chance to make the 
five-rider Australian team 
for the Beijing Olympics. 

"The competition at the 
elite level has gone up a 
notch, but if Lim uses his 
experience and can focus 
on a strategic training 
program, he could be 
looked at by selectors," 
she said. 

Roosters hang on 
n 

Jubilant Roosters players and supporters celebrate the team's win over Dragons in the Kaiwalagal Rugby 
League premiership played in the Torres Strait. 

Strong defence 
paved the way 
for Roosters to 
defend their 
Kaiwalagal 
Rugby League 
premiership 

when they downed Dragons 
38-26 in the grand final held 
on Thursday Island. 

While most games in the 
Torres Strait are won because 
of brilliant attacking flair when 
the ball if thrown around, 
defence proved the difference 
in the climax to the season. 

The Roosters conceded 
26 points and It was a period 
of sustained defence on their 
try line in their final few 
minutes which denied the 
Dragons. 

The final score is 
distracting, as a runaway try 
on the siren by man-of-the-
match Danny Sebasio only 
served to inflate the result, 
when the reality was the 
game was mucn tighter than 
reflected in the numbers on 
the scoreboard. 

Roosters were leading 
32-26 with less than five 
minutes to play when the 
Dragons started pounding the 
line. 

Although having a glut of possession. Dragons could not breach the Roosters' 

defence over what seemed 
an eternity for the crowd. 

One incident alone 
personified the substance of 
the defence. Dragons were 
attacking immediately 
adjacent to the posts and only 
a hair's breadth from when 
the line, when the defence 
was able to get under the ball 
and drive the ball carrier back 
from the line. 

Never headed 
Roosters led from the start 

and were never headed. They 
raced to an early lead, 
scoring two tries from 
Dragons' handling errors, and 
looked well on the way to 
back-to-back titles, leading 
20-6 at half-time. 

Dragons scored first after 
the break, and immediately 
comparisons were being 
made with the NRL grand 
final preliminary game when 
the Broncos came back from 
a 20-6 deficit to defeat the 
Bulldogs in what is now a 
much-celebrated revival. 

But Danny Mosby struck 
twice within three minutes to 
make it 32-10. 

The Dragons fought their 
way back, with tries to Bill 
Eseli, TJ Nona and Assan 
Nona and with 10 minutes to play, it was game on' again. 
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Sport 

1st National ATSI Basketball Championships 

The Fremantle PCYC Steelers, who won the under-18 boys division. Members of the PCYC Steelers, who won the under-18 girls title. 

Under-18 girls division runners-up Clontarf Cougars. A grade women title winners the Black Eagles, from Victoria. 

ffjimy w MM i 
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• * - * * * * * k * i a 
Members of the Cairns Marlins and Brisbane Breakers after the men's grand final. 

Roeburne Wizards, who played in the under-16 boys division. The Black Eagles, who were third in the under-18 boys division. 
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1st National ATSI Basketball Championships 

DFA Sydney versus Commin 2Gether Fullas Sydney. 

Murris fight 
out thriller 

M m 

L^% 

i^- «5 

Mm&SMM 

% JPVJ 

Action from the PCYC Steelers v Black Eagles under-18 boys clash. 

• > • • A thrilling all-Mum 
• ^ B I final in the open 

1 ^ S I men's section 
I r\\ r ^ B capped off a 
^•"-U ^ successful 
^ ^ ^ ^ ^ 1 inaugural National 

Aboriginal and 
Torres Strait Islander Basketball 
Championships, held in Sydney. 

Forty teams from across 
Australia were at the Homebush 
Olympic site for the titles, held 
over five days. 

The event featured strong 
play and some exciting action, 
none more so than in the men's 
final, where Cairns Marlins 
downed Brisbane side Cycle 
Breakers 50-49. 

In the women's section, the 
Black Eagles from Victoria 
downed West Australian side 
MAARLI 48-29. 

Another feature of the titles 
was the formation of the 
National Indigenous Basketball 
Council which, with the blessing 
of Basketball Australia, will now 
oversee the national Indigenous 
basketball titles. 

Inaugural chairman Stephen 
Ridgeway, who organised this 
month's titles, said next year's 
championships would be played 
in Perth, where there is a very 
strong Indigenous basketball 
presence. 

Ridgeway's sister Nikita who 
oversaw the titles, said the 
standard of play was excellent. 

"We had basketballers from 
all over Australia in all divisions 

Action from the W A Storm versus Black Eagles clash. 

It underlines just how popular 
the sport is with Indigenous 
Australians," she said. 

"Next year's event will be in 
Perth, and we are expecting an 
even bigger turn-out." 

Other results. 
Under-18. Boys: Fremantle 

PCYC Steelers 37 d Victorian 
Black Eagles 13; girls: 
Fremantle PCYC Steelers 46 d 

Clontarf Cougars 44. 
Under 16. Boys, Fremantle 

PCYC Steelers 45 d Roebume 
Wizards 21; girls Westside 
Young Black and Deadly (WA) d 
Redfern Community Centre. 

Under 14. The boys 
champions were Gilgandra 
Goannas. Girls: Westside 
Young Black and Deadly 46 d 
Redfern 5. 

Thomas Coe, from DFA Sydney, takes on Cairns Marlins defenders 

H™. Voice oi Indigenous Australia: 
THE KOORI MAIL, WEDNESDAY, O C T O B E R 25, 2006. gj] 



^ M Koori Mail J 

Sport 
Star^BMST 
rider is one 
of a kind 
• Report Page 77 

0089866 

To subscribe to the 
Koori Mail call 
(02) 66 222 666 

The Vaice at Indigenous Australia JlJ,^/ llfr* 

Members of the Black Eagles A grade women's side from Victoria celebrate 
their victory at the National Indigenous Basketball Championships in Sydney. 

Action from the Marlins versus C o m m i n 2Gether Fullas (Sydney) clash at the National 
Indigenous Basketball Titles. 

tflh ANNUA/ BATTLE OF THE STATES 
Saturday night 25th Nov 

$30,000 
PRIZEMONEY ^ 
and Trophies - „ 

!f *L 
Sports Carnival 

Sat 25th Sun 26th Nov 
Touch and Stir ml Races 
Mens Ouen/ Mined Oiien 
Mixed Secondary Schools 

*&m 

Special Inclusion 
Saturday Lunch-time' 

NZvs PNG (Mixed Open) 

Cultural Stalls & Concert 
Food. Arts i Craft anil Enterlauiment 

Whiles Hill Reserve. Boundary Rd. 
Camp Hill. Brisbane 

Free Kids Rides (All weekend) 

For more information 
intact 

.^20 4291 Fax: (071 3849 2398 

13 

^^Bftrc J^^^^Bv 

IMs K • d m i tfcelwl Irtt twin 

Proudly Co-ordinalH it 

ttSSS-
Proudly Suimrtid hv 

Quality 
action 
at titles B P " V ^ Indigenous 
y ^ basketball is 
[ J alive and well. 
^ ^ ^ J That's the 
^ ^ ^ ^ ^ » message from 
organisers following the 
inaugural National 
Aboriginal and Torres Strait 
Islander Basketball 
Championships, held this 

month in Sydney. Forty 
teams of men, w o m e n and 
teenagers from every State 
took part in the titles, with 
officials reporting a good 
spirit and some top-quality 
action 

Held over a full week, 
the titles also resulted in 
the formation of a new 

peak body for Indigenous 
basketball - the National 
Indigenous Basketball 
Council. It will oversee next 
year's national titles, to be 
held in Perth. 

• Full report and more 
pictures - Page 78-79 

• People at the titles-
Page 33 
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Koori Mail writer David Liddiard takes a look 
back at h o w Indigenous players performed 
during this year's NRL competition. The first 
part of his special feature starts on Page 72. 
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